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Sanayi ve Toplumsal
Gelisme

Sanayi, toplumlari hem
beceri ve hem de refah baki-
mindan gelistiren 6nemli bir
itici gugtur. Bu olgu tim din-
yada bdyle olmustur. Bunun
en iyi gostergesi sanayilesmis
toplumlarin eristigi teknolojik
ve iktisadi gugtur. Dinyada
sanayilesmemis, fakat ayni
zamanda teknolojik ve ikti-
sadi guicu yuksek tek bir ke
yada topluluk yoktur.

Pek az sayida ulkenin yer
alti veya yer Ustl kaynak ge-
lirleri ile yuksek milli gelir du-
zeyine ulastiklar bir vakiadir.
Ancak bu kaynaklar tikendi-
ginde yada degeri distugun-
de bu yasam dizeylerini de-
vam ettirmeleri zorlasir. Buna
mukabil sanayilesmis toplumlar yeni sartlara uyum gostererek
sahip olduklari teknoloji ve becerileri kullanarak refah ve yasam
standartlarini artirmaya devam ederler.

Toplum hayatinda bunca éneme sahip sanayinin gelisme-
sine vesile olacak fiziki mekanlar ancak planl bir sekilde olus-
turulabilir. iste bu diisiince ile olusturulan Organize Sanayi Bol-
geleri ulkemizin itici glict haline gelmigslerdir. Halen sanayimizin
6nemli bir kismini barindiran bu alanlarin gittikge gelistiriimesi
ve yayginlastinimasi ulkemizin kalkinmasina 6nemli katkilar
saglayacaktir. Bu giin kalifiye insan glici egitimi dahil pek gok
toplumsal projeyi ustlenip, kamu yerine kaynak ayiran ve ayir-
dig1 kaynagi da dogal olarak en verimli sekilde kullanan OSB
olusumlarina kamunun her tirli destegi saglamasi gerekir.
Devletin yapmasi gereken alt yapi yatinmlarini kendi kaynaklari
ile yapan OSB lere devletin bu yatirrmlarda KDV dahil her turli
vergi muafiyetini tanimasi gerekir.

Yunus CIFTCI
TOSB Yonetim Kurulu Bagkan Vekili

Zaman zaman OSB’mizi yabanci heyetler de ziyaret etmek-
teler. Sikga sorulan sorulardan biri “bu miikemmel alt yapilar kim
yapti?” sorusudur. Bu soruya “mitesebbisler olarak biz yaptik”
cevabini verdigimizde saskinliklari bir kat daha artmaktadir. Zira
batida ve doguda bu altyapilari kamu idareleri kamu kaynagi ile
yapar ve hazir yatinm alanini imara agar. Ustelik burada yatirim
yapacak mitesebbise de cesitli tesvik ve vergi muafiyetleri tani-
nir. Ucuz kredi verilir vs.

Halbuki bizde arazinin planlamasindan tutun da kamulas-
tinlmasi, imar planlarinin hazirlanip, onaylanmasi, alt yapila-
rin yapimi dahil tim iglemleri sanayici yada onun temsilcileri
yapmak zorundadir. Bu sureg yillar hatta 10 yillar alir. Altyapi
giderlerini mitesebbis karsilar. Hal boyle olunca da mutesebbi-
sin kisitll kaynagi arazi ve altyapi yatirmlarina gider ve sonug-
ta fabrika insaati, makine alimi, isletme sermayesi i¢in kaynak
kalmaz. Azalan kaynagdin yeniden toparlanmasi igin bir bekle-
me donemine girilir ki bu da kigik isletmelerde 10 yillari bulur.
Gegen yillar icinde ya Uretim konusu degisir, ya yatirmci isi
sonraki kusaga devreder veyahut ta isi birakir. Bu da OSB’lerin
beklenenden daha geg inkisafina sebep olur.

Tdm bu zorluklarina ragmen OSB’lerden vazgegilmemesi,
OSB ye kaynak ayirip, arsa alanin cezalandirmamasi gerekir.

Bu vesile ile CUMHURIYET BAYRAMINIZI kutlar, yatirimla-
riniz bol ve bereketli olmasini dilerim. %3

Incusiiy amnc Secial
Develeopment

The industry is an important driving force that
has been developing the communities in terms
of skills and prosperity. This fact has appeared
like that in the world. The best indicator of this
is the technological and economic power of the
industrialized societies. There is not any country
or community that has not been industrialized but
has high technologic and economic power at the
same time.

On the other hand, it is a fact that a few
countries having underground or above ground
source income have reached to the high national
income level. However, when these sources have
been consumed or they have been felt in value,
it could be difficult to pursuit these life levels. In
addition, the industrialized communities continue
to increase their prosperity and life standards by
using their own technology and skills.

The physical places that will conduce to the
development of the industry that is more than
important in the community life could be only established schem-
ingly. For this reason, the established Organized Industry Zones
have become driving force of our country indeed. Still, the further
development and dissemination of these areas that accommodate
the important part of our industry would contribute great support
to the development of our country. Today, including the qualified
man power training, the public must spare no effort to support the
OSB establishments that have been allocated resources instead of
the public and used these resources efficiently and effectively. The
government must provide all kinds of tax exemptions including VAT
for these investments to OSB that has been carried out required
infrastructure investment instead of government.

Occasionally, the foreign delegations have visited our OSB.
One of the frequently asked questions is “who made these perfect
infrastructures?” When we answer this question as “we did these as
undertaker”, they have been more than surprised. However, in the
east and west, these infrastructures have been made by the public
authorities through the public resources and they have zoned for
houses. Moreover, the various encouragement and tax exemption
as well as cheap credit etc have been provided to the undertaker
who will make investment here. Whereas, the industrialists and
their representatives are forced to carry out all processes including
planning of the land, expropriation, preparing and approving of the
construction plan, infrastructure works. This process takes years
even decades. The infrastructure expenditures are covered by the
undertaker. Under this circumstance, the limited resources of the
undertaker are spent for the land and infrastructure investments
and finally, there will be no resources for factory establishment, ma-
chine purchasing and company capitals. In order to recovery of the
reduced resources, a waiting process could be followed so that it
takes decades for the small businesses. In recent years, the pro-
duction purpose or theme could be changed or the investor hands
over the business to the next generation or they leave the job. For
this reason, OSB could be late developed accordingly.

In spite of all these difficulties, it must not to give up the OSB
and by allocating resource for OSB; the person who bought the
land must not be punished.

On this occasion, we would like to celebrate your REPUBLIC
DAY and | wish you best success in your investments. #x

TSSB



Ornek ve énder olma yo-
lunda ilerleyen TOSB, hem
zaman agisindan hem de
mali agidan tasarruf sag-
layacak olan kavsak ca-
lismalarina hiz kesmeden
devam ederken, OSB’miz
icin ivme kazandiran bir
diger gelismede ihracat
artiginda goraldi. Eylil ay
ihracati gecen yilin ayni
ayina gore yuzde 10,25
artarak 9 milyar 229 milyon
dolar olurken, en ¢ok ihra-
cati yapan iller ise Istan-
bul, Bursa ve Kocaeli oldu.
Otomotiv sektérd 1 milyar
309 milyon 133 bin dolar-
lik ihracatiyla ilk sirada yer
aliyor.

Otomotiv sektdrinin son
bir yilina bakarsak, ihra-
catta yasanan bu artigin
son derece anlaml oldugu
kanaatindeyiz. Lokomotif
olan ihracatin blyumesi,
sanayi, uretim ve yatirimi
da arttinyor.

Bu sayimizda sizlere, alt
gecitli  kavsak projemiz-
den, deprem ivme Olger
cihazimizdan, itfaiye tes-
kilatimizin basarih calis-
malarindan, ortak aritma
tesisi kapasite artisindan,
OSB’'mizde insaati basla-
yan kiralik/satilik modiiler
binamizdan, turnuva &ddl
térenimizden, Uyelerimiz-
den Cengiz Makine ve
Farplas roportajlarindan,
arsiv birimimizden ve Body
Worlds sergisine yapmis
oldugumuz geziden bah-
sedecegiz. o

While TOSB which moves along
the way to serve as a model and
come to the fore has been carry-
ing out the junction activities with-
out slowing down that will save
time and costs indeed, the further
development that give accelera-
tion for our OSB has been seen
particularly in the field of export
increasement. In comparison with
the same month of the last year,
the export of September month
has been raising as 10,25% and
it has become 9 billion 229 million
US Dollars and additionally, the cit-
ies that have been exported very
much are composed of Istanbul,
Bursa and Kocaeli. The automotive
sector is in the first place by taking
into the consideration of its export
amounted 1 billion 309 million 133
thousands US Dollars.

In this publication, we will talk
about our junction project with sub-
way, our earthquake accelerom-
eter, the successful activities of our
fire station, joint purification plant
capacity, our modular building for
rent/for sales whose construction
has already started in our OSB,
our tournament reward ceremony,
the interviews with our members
Cengiz Makine and Farplas, our
archive unit and the visit that was
paid to Body Worlds Exhibition.

When we look at the last one year
of the automotive sector, we think
that this increasement that has
been experienced in the export is
very meaningful. There is no doubt
that when the export increases, the
industry, production and invest-
ment activities will be increased ac-
cordingly.

YUNUS GiFTCI
Sanayi ve Toplumsal Geligme

TOSB’DAN HABERLER

TOSB igerisinde kurulan ‘Deprem ivme Olger
istasyonu’ faaliyete gegti

TOSB itfaiyesi yangini baglamadan sondiirdii

TOSB Kuzey Girig Alt Gegisli Kavsak projesi
basladi

Tever Sunta Yangini
TOSB Kiralik / Satilik bina ingaati
TOSB Ortak Aritma Tesisi Kapasite Artisi

UYE YATIRIMLARI ve ZIiYARETLER
Uyelerimizden haberler
Aylik liye ziyaretleri gerceklesti

UYELERIMiZDEN
Cengiz Makine Sanayi ve Ticaret AS.

Farplas Oto Yedek Pargalan imalat ithalat ve
ihracat AS.

OTOMOTIVDEN HABERLER

Satig rakamlari

IS1 YALITIMI

Is1 Yalitimi ve zorunlulugu

ETKINLIKLER

Etkili sunum teknikleri, kog¢luk
is saghgi ve is giivenligi

becerileri,

TOSB Organize Sanayi Bolgesi Yayin Organi
TOSB -
TOSB Adina imtiyaz Sahibi:

Ahmet Bayraktar
TOSB Yénetim Kurulu Bagkani

TAYSAD Organize Sanayi Bolgesi

Sorumlu Yazi igleri Miidiirii:
Fuat Giinel

TOSB Bdlge Miidiirii

Yayin Kurulu:

Gonca Kubat, Eylem Yilmaz, Tuba K. Ozyesil




TOSB HiZMETBIRIMLERI

Arsiv Birimi

HAYATIN IiCiNDEN

Kullanilmig otomobil alirken, araci iyice ince-
leyin ve pif noktalarina dikkat edin

TOSB’UN RENKLERI

Sayim Sonmez, Elektronik Miihendisi

i$ GUVENLIGI
Kaza, yara ve hastaliktan korunma prensipleri
ve korunma tekniklerinin uygulanmasi

SAGLIK
Bagisiklhk sistemi

KiSIiSEL GELIiSIiM
KOC’luk nedir?

TURNUVALAR
TOSB’da turnuva odiil toreni

GEZi
Body Worlds

‘Orijinal Vicut Diinyasi-Yasam Dongusi’

TOSB YONETIM BiNASI
TOPLANTI SALONLARI

idari Merkezi:

TOSB Organize Sanayi Bolgesi 1.Cad. No: 10 41480
Sekerpinar - Cayirova / Kocaeli

Telefon: 0 262 679 10 00 Faks: 0 262 679 10 10
info@tosb.com.tr tosb@tosb.com.tr
www.tosb.com.tr

Wnadolu Basin Merkezi tarafindan hazirlanmistir.

Adres: Birlik Mah. 414. Sok. 10/B Gankaya/ANKARA
Tel: 0312 496 01 09 - 496 01 37 web: www.anadolubasinmerkezi.com

Baski: Arkadas Basim Sanayi Ltd. Sti.
Kazim Karabekir Cad. Sitctioglu Ishani No: 37/4 Ulus-ANKARA Tel: 0312 341 57 07
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Fuat GUNEL
TOSB Bolge Miidiirii

Otomotiv sektdriine hizmet ve-
ren ve Ulkemizin tek Otomotiv
intisas OSB'si olan bélgemiz-
de yatinm karari alan firmala-
rin bulunmasi bizleri ziyadesi
ile mutlu ediyor.Elektrik, gaz,
su hatlarini tamamlamis ortak
aritma tesisi ile itfaiye teskilati
olan, yol supurme kamyonu ve
tuzlama/kar kireme aracini yil-
lar 6nce hizmete sokmus olan
ve tek durak ofis hizmetini ve-
ren bdlgemiz yabanci kokenli
firmalarin neden bizi tercih et-
tigini acikiyor. Uye profilimizin
yuzde 25'i yabanci kokenli fir-
malardan olusuyor. Bodlgemiz-
de en son ingaatina baglamis
olan yabanci firma, 43 milyon
euro fabrika yatirimi yapacak
olan CRH firmasi. Elektrik ve
gaz tuketimlerimiz ile istihdam
sayilarimiz kriz dncesi seviyele-
rini yakalamig durumda.lngaat-
larina hizla devam eden dokuz
Uyemizin yatinmlarini tamam-
lamasi durumunda yil sonunda
TOSB Organize Sanayi Bolgesi
olarak yuzde 20 blyimis ola-
cagiz.Yatinmina devam ettigi-
miz alt gegitli kavsak projesini
tamamlamak Uzereyiz. Aritma
Tesisi tevsi ingaatimiz ise yilso-
nunda tamamlanacaktir. OSB
‘mizin kendi kendine yetmesi ve
Uyelerimize yuk olmamak igin
gectigimiz yillarda insa ettigi-
miz, mevcut kiralik binalarimiza
ilaveten, 12.500 m? lik bir kiralk
bina daha yapmaya basladik.
Bu binay1 Mart 2011’de tamam-
lamayi planlamaktayiz. %y

We are more than happy that there
are companies which take decision for
the investments in our country having
unique Otomotive Expertise OSB to
give service for the automotive sector.
Our region that has been providing ser-
vice for years by giving one stop office
services through its electricity, gas and
common purification system as well
as completed water lines, fire station,
street sweeping lorry and salting/snow
blower machine has explained clearly
why foreign originated companies have
been preferred us. 25% of our mem-
ber profiles have been composed of
foreign companies. In our region, the
foreign company that has recently
started for the construction activities is
CRH Company that will make a factory
investment at the amount of 43 million
euro. Our employment number has
reached to the pre-crisis levels by the
consumption of electricity and gas. As
soon as our nine members, who carry
on its construction activities at a fast
pace, fulfill their investment, we would
rapidly grow like 20% as the TOSB
Organized Industrial Site at the end of
the year. We are about to complete the
junction with subway that we have been
still carried out its investment. On the
other hand, our extended construction
of purification plant will be completed at
the end of the year. In order to become
self-sufficient of our OSB and not to be
a burden to our members, in addition
to our existing rental buildings that we
constructed last years, we have started
to build a rental building of 12.500 m?.
We envisage that we will complete this
building on March/2011.

TOSB
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The earthquake accelerometer
TOSB igerisinde kurulan station established within

‘Deprem ivme Olger istasyonu’ TOSB has entered into service
faaliyete gecti

TOSB itfaiyesi TOSB Fire Station
yangini baslamadan has extinguished the
sondirdii fire before starting
B e corsame a reaul of the sparks

THSB (Ra"m?zan ) E}ayramln
3.gin0) Bolgemizde bu-
lunan Uye firmamizin

burned the fly ashes on
the chimney during the
construction works on

catisindaki insaat 3 the roof of our member
¢alismalari esnasinda ..'::L firms available in our
olusan kivilcimlarin i Region as of Wednes-
bacadaki kurumlari i day, 11 September (the
tutusturmasi sonucu i third day of the Eid Al

olusan yangin, TOSB
itfaiye  biriminin  et-
kili muicadelesi sonu-
cunda baslamadan
sondurtlmistir. &

fitr-Ramadan) has ex-
tinguished before start-
ing by the effective
response of TOSB fire
station unit. &




OSB’'mize ulasilabilirligin kolaylastirilmasi, zaman kayiplarinin minimize edilmesi, kig

sartlarinin araclar igin olugturdugu olumsuz
TOSB mevcut kuzey girisinin Sekerpinar
yoénune kaydiriimasi ve béylece TEM yoluna

ulasimin 3km. kisaltiimasi 6ngoérilda ve
bu yonde yapilan g¢alismalar neticesinde
Karayollari Genel Mudurlugu ile 12.01.2008
tarihli protokol imza altina alindi.

Bolge Mudurligid’'mizin oncelikli
yatirimlari sebebi ile iki yili agkin siredir
baslanilamayan TOSB kuzey girisi Sile
yolu baglantisi alt gegitli kavsak insaatinin
projelendirme g¢alismalari Karayollari Genel
Mudirliginin onayi ile tamamlandi ve 2
etapta yapilmasi planlanan projenin birinci
kisim insaatina 2010 yili haziran ay itibari
ile baglandi.

Sekerpinar istikametinde gelen araglarin
Bdlgemize katilimi ve boélgemizden alt
gecidi kullanarak Sekerpinar istikametine
katilimi kapsayan glizergah ilk etap olarak
distniimustar.

2010 yihnin ekim ay1 icerisinde ingaatinin
tamamlanarak  Uyelerimizin  hizmetine
acllmasi dusinidlen gizergahta ¢alismalar
araliksiz olarak devam etmektedir.

ilk etap galismalarinin tamamlanmasi ile
birlikte ikinci etap olarak dusunulen Balgik
istikametinden gelen araclarin Bolgemize
alt gecidi kullanarak katilimini saglayan
glzergah calismalarina baslanilacaktir.

kosullarin en aza indirgenebilmesi amaci ile

In order to facilitate the accessibility to our OSB, to minimize
the time losses and to minimize the negative conditions arising
from the winter conditions for the vehicles, it has foreseen that
the current north entrance of the TOSB will be passed to the
direction of Sekerpinar and thus, the transportation to the TEM
highway will be shorten as to 3 km and as a result of the
activities that have been carried out, the protocol dated 12th
January 2008 has signed in cooperation with the Directorate
General for highways.

Due to the prior investment of our Regional Directorate,
the construction project activity with subway junction of TOSB
northern entrance Sile road connection that has not been
started for more than two years were completed in conformity
with the approval of Directorate General for highways and the
first part construction of the project that has been planned to be
constructed has started as of June 2010.

The route including the involvement of the vehicles coming
from Sekerpinar destination to our Region and the accession
to Sekerpinar destination from our region by using the subway
has considered as the first phase. In the route that has planned
to bring into service for our members as soon as it has been
completed within October of 2010 years, the activities have
been carried out incessantly.

In conjunction with the completion of the first phase activity,
the route activities considered as the second phase that provide
the accession of the vehicle coming from Balgik destination to
our region will be started.




17.07.2010 tarihinde saat 17:00 siralarinda Geb-
ze Istasyon Mahallesinde D-100 karayolu kenarinda
bulunan Tever Sunta isimli fabrikada, fabrikanin istif
alanindaki tomruk, kereste mamullerinin bulun-
dugu alanda kivilcim sigramasindan kaynaklandigi
tahmin edilen yangin ¢ikti.

Bdlgeye intikal eden
Gebze itfaiyesi olaya mu-
dahale etti, ancak havalarin
sicakligindan dolay! iyice
kurumus olan tomruk ve
kerestelerin ¢ok hizl bir se-
kilde yanmasi surdd. Daha
sonra Kocaeli Buylksehir
Belediyesi'nden de 10’'un
Uzerinde arazdz takviyeye
gelmesine ragmen alevler
giderek yayildi.
Kocaeli Valisi Ercan
Topaca’'nin da sabah saatle-
rine kadar yerinden izledigi
yangin séndirme galismalari sirasinda istanbul ve
Sakarya’dan gelen takviyelerle birlikte arazdz sayisi
30'u gecti. Insansiz araglar ve havadan helikopter
ve ucakla da midahale edilmesine ragmen yayilan
alevler bahgede istiflenmis toplam 65 bin ton oldugu
belirtilen tim tomruk istiflerine sigradi.

Alev boyunun 50 m'’yi gegtigi yanginda tren se-
ferlerinin durdurulmasi, elektriklerin kesilmesi ve
cevreye yakin evlerin bosaltilmasi saglandi.

il Kriz Merkezi Masasinin ve Gebze
Kaymakamligrnin da yapmis oldugu yardim ¢ag-
risina, olay mahalline yakin bulunan 6zel kurulug
itfaiyeleri de destek verdi. s

TOSB Bolge Yonetimi’nin verdigi karar dogrul-
tusunda 18.07.2010 tarihinde saat 18:15 civarinda
TOSB itfaiye olarak birimimizden 4 personel ve itfa-
iye aracl ile olay mahalline intikal edildl.

Olay mahallindeki diger itfaiye birimleri ile birlikte
koordinasyona gegilerek uygun bir sekilde sondur-
me ve sogutma calismalarina déstek Vverildi. 4 saat
suren galisma sonunda istasyé"na dondlda.

Kontrol altina alinip séndiriilemeyen yangina
tekrarlanan yardim ¢agrilari karsisinda 19.07.2010
tarihinde gece saatlerinde tekrar gidilerek, itfaiye bi-
rimleri tarafindan yapilmakta olan yogun c¢alismala-
ra tekrar destek verildi.

Yangin yapilan tim calismalarin sonunda
20.07.2010 tarihinde aksam saatlerine dogru kon
trol alinip sénduriildi. ™ >

On the date of 17.07.2010 as of 5.00 p.m., in
Tever Sunta (Particleboard) Factory located in
the street of Gebze Istasyon and by the side of
highway, the fire has broken out because of the
possible sparking in the area of round timber,
wood products in the stowage place of the factory.
Gebze fire station that passed to the region has
responded to the incident however, because of
the high temperature, the dried round timber and
wood has been kept to burn. Afterwards, although
more than 10 water tenders have been reached to
the region through Kocaeli Municipality, the flames
have radiated.

During the fire extinguisher activities that Ercan
Topaca, The Governor of Kocaeli has followed on its
location until the early morning, the numbers of wa-
ter tenders have exceeded 30 coming from istanbul
and Sakarya along with the reinforcements. In spite
of the fact that the incident has been responded by
unmanned vehicles as well as helicopters and air-
crafts from the air, the spreading flames have been
jumped to all round trip piles scuttled in the garden
for about 65 thousand tons.

Forthe fire that the length
of flames has passed 50 m,
it has provided to stop the
train service and to cut off
the electricity and to evacu-
ate the nearby homes.

The appeal issued by the L'
province crisis center and ,;m
Gebze district governorship %‘*&. A

been supported by pri- i A
te fire stations that are * ;

se to the venue.

Upon the decision given by the TOSB District
Management, our unit as TOSB fire station has
passed to the region including 4 staff and fire engine
on the date of 18th July 2010 as of 06:15 p.m.

By coordinating with other fire station units in the
venue, the support has been given for the appropri-
ated extinguishing and cooling activities. At the end
of the activities lasted 4 hours, it was returned to the
station.

Regarding the appeals that have been repeated
for the fire that was controlled but inextinguishable,
thessupport has been also provided for the intensive

activities of the fire unit by returning to the area at
aéﬁe late night as of 19th July 2010. As a result of all

ictivities, the fire has controlled and put out in the
: ing hours on 20th July 2010.




TOSB Kiralik / Satilik bina
ingaati

Muikemmel alt yapi, minimum burokratik
ugras ile Otomotiv yan sanayiinin kalbinde ol-
mak isteyen ureticiler igin Mulkiyeti TOSB Or-
ganize Sanayi bolgesine ait satilik veya kiralik
moddiler endustriyel bina yapimina baslandi.

Teknik ozellikler:

Uretim igin toplam kapali alan: 10 bin m?
Uretim alani her bir kat alani: 5 bin m?; her bir
modil kapali alani: degisken;.idari bina kapa-
Il alani: 2 bin 500 m?; idari bina kat sayisi: 3;
ingaat cinsi: betonarme; kaplama: politretan
panel; giris kati yuksekligi: 7 mt.; Ust kat yik-
sekligi: 9 mt.; makas acikligi (kolonlar arasi):
18.50 mt.; makas araliklari: 7 mt.; giris kapilari:
5 x 5 seksiyonel; kurulu trafo gucu: bin kWh;
yangin ve kullanma suyu hacmi: 150 tonluk
depo; ring yollari kaplama cinsi: asfalt; siginak
alani: 700 m2.

Yonetim binasinda insan, uretim kisminda
ise ylk asansorleri bulunacaktir. ©

TOSB Rental / Wholesale
house construction

By perfect infrastructure and minimum bureaucrat-
ic endeavor, for the producers who wish to take part in
the heart of the automotive sub-industry, for rental or
sales modular industrial building construction whose
ownership belonged to TOSB Organized Industrial
Site has started.

Technical Specifications:

The total covered area for production: 10 thousands
m?; the production field for each floor area: 5 thousands
m?; covered area for each mod: variable; administrative
building covered area: 2 thousands 500 m? number of
administrative building floor: 3; construction type: con-
crete reinforced; covering: polyurethane panel; height of
ground floor: 7 mt.; height of upstairs: 9 mt.; truss span
(Inter-columns): 18.50 mt.; inter Truss: 7 mt.; entrance
door: 5 x 5 sectional; installed transformer power: bin
kWh; fire and service water volume: 150 tons depot;
ring roads covering type: asphalt; shelter area: 700 m>.
There will be people in the management building and
there will be freight lift in the production area. =+

a Organize Sa-
TOSB Ortak Antm nayi bdlgemize
isi Kapasite Artig! son yillarda yeni
Tes! firmalarin  kati-
limi ve mevcut firmalardaki
kapasite artisi sebebiyle ortak aritma tesisinde kapa-
site artigi gereklilik haline gelmis ve 2010 yili basinda
yeni tesis ile ilgili olarak Cevre Danismanimiz Prof. Dr.
Beyza Ustiin koordinasyonunda proje calismalarina
baslaniimistir. Yeni yapilacak tesisin teknik ve idari
sartlarinin belirlenme-
sine miuteakip ihalesi
Temmuz ayi icersinde
tamamlanmis ve aka-
binde insaat calisma-
larina baglaniimigtir.
Yeni tesisin meka-
nik ve elektrik montaj
islerinin tamamlan-
masina muteakip yeni yilin ilk ceyreginde is-
letmeye alinmasi planlanmakta olup mevcut
tesiste oldugu gibi kapasite artisi sonucunda
Su Kirliligi Kontrolii Yénetmeligi Desarj Stan-
dartlari Tablo 19 alici ortam desarj kriterleri
saglanacaktir.

Ortak aritma tesisi kapasite artisi galisma-
larina ilave olarak gevrenin surekli korunmasi
ve dogal kaynaklarin yeniden kullanimini saglamak
adina TOSB olarak yurittigiimiz ¢alismalardan biri
de arnitma tesisi ¢ikis suyunun geri kazanimim proje-
sidir. Bu proje ile ilgili galismalar yogun bir sekilde sur-
durtlmektedir. 53

Due fo the OSTh? Capacity increase of;
[JEN

recent partici- T B joint Purification

pation of the

new companies to our organized

industrial site and the capacity increase of existing compa-

nies, the capacity increase became essential for the joint

purification plant and at the beginning of 2010, the project

works have been initiated under the coordination of Prof. Dr.

Beyza Ustiin who is our environment consultant regarding
the new plant. Following the identification of the tech-
nical and administrative conditions of the newly estab-
lished plant, the tender process has completed in July
and then the construction activities have been started.

Pursuant to the completion of the mechanical and
electrical assembly process for the new plant, it has
been planned to be operated in the first quarter of the

new year and as is implemented in
the existing plant, as a result of the
capacity increase, the receiving en-
vironment discharge criteria of Wa-
ter Pollution Control Regulations in
Table 19 shall be provided.

In addition to the activities of
joint purification plant capacity in-
crease, in order to protect the envi-
ronment continuously and to reuse

the natural resources, one of our activities implemented as
TOSB is the recycle project for the exit water of purification
plant. The relevant activities of this project have been inten-

sively carried out.

9
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‘ESYTALIRIMILARL Ve Z1YARE ]

Uyelerimizden haberler

Uyelerimizden Pimsa Politiretan imalat Sanayi
ve Ticaret AS. fabrika insaatina baslamis bulunu-
yor.

TOSB ailesine;
* Tekpol Teknik Poliuretan Sanayi ve Ticaret AS.
* Heksagon Mihendislik ve Tasarim AS.

+ Doga Park Insaat Turizm Tekstil San. ve Tic.
Ltd. Sti.

olmak Uzere U¢ yeni Uye daha katildi.

Tekpol firmasi 1992 yilinda Ali Kili¢ ve arkadas-
lari tarafindan kuruldu. Ulkemizde poliliretan sis-
temlerin Uretilmesine Onculik eden Tekpol; trln,
teknik destek ve poliuretan makinesi saglayarak fir-
malarin kurulmasina yardimci olmakla birlikte kendi
musteri kitlesini de kendisi yaratt.

Studio, Kiraga ve Heksagon Grup sirketlerinin
ortak bir istiraki olarak Heksagon Studio, yerel ve
uluslararasi otomotiv yan sanayisine ve ana sa-
nayisine tasarim ve muhendislik hizmeti sunan bir
Tark firmasidir.

Doga Park; 24.10.1996 yilinda Erol Ayaz ve Bi-
rol Ayaz tarafinfan kuruldu. Karbon fiber ve kompo-
zit otomotiv pargalari, polietilen otomotiv pargalari
model, prototip, kalip tasarim ve imalati alanlarinda
hizmet veriyor. T

The news from
our members

Pimsa Poliliretan imalat Sanayi ve Ticaret AS.
who is one of our members has started to the
construction of the factory.

Three following members have taken part to
the TOSB family;

»  Tekpol Teknik Poliliretan Sanayi ve Ticaret AS.

* Heksagon Muhendislik ve Tasarim AS.

+ Doga Park insaat Turizm Tekstil San. ve Tic.
Ltd. Sti.

Tekpol firm was established by Ali Kilic and
his friends in 1992. By providing technical support
and polyurethane machine, Tekpol which leads the
manufacturing of the polyurethane systems has
supported for the establishment of the firms and it
has also created its own customer mass as well.

Heksagon Studio as a joint venture of the Hek-
sagon Studio, Studio, Kiraga and Heksagan Group
companies is a Turkish company that provides the
design and engineering services to the key indus-
try and subsidiary industry of local and internatio-
nal automotive.

Doga Park was established by Erol Ayaz and Birol
Ayaz in 24th October 1996. It provides services in
the fields of manufacturing and formwork of car=
bon fiber and composite automotive parts, model,
prototype. %

Aylik uye ziyaretleri gerceklesti

Hem tanismak hem de lye sikayet/Onerilerini
almak amaci ile yapilmakta olan aylik Uye ziyaret-
lerinde, TOSB Yonetim Kurulunun degerli Gyeleri
ile TOSB Bolge Mudurd katilarak sirasi ile Denso,
Doksan, Egebant ve Gugli Pres firmalarini ziyaret
ettiler. Toplantilarda firma vyetkililerinden &neriler
alindi ve firmalari tanitici sunumlardan sonra fabri-
kalar gezilerek lye ziyaretleri tamamlandi.

In order to both meet and obtain members’
complaints / suggestions, during the member vis-
its which have been performed monthly, by the
participation of the esteemed members of TOSB
Governing Board and TOSB Regional Director,
they have respectively paid visit to Denso, Dok-

san, Egebant and Gugli Pres companies. The
suggestions have been taken from the company
executives at the meetings and after the introduc-
tory presentation of the companies, the factories
have been visited and the member visits have
been accomplished accordingly.




CENGIz
MAKINE
SAN. ve
TIC. AS.

Firmanizin kurulus hikayesini anlatir misiniz? Sahip oldugunuz kalite belgeleri
hakkinda bilgi verir misiniz?

Yurtici muisterileriniz hakkinda bilgi verir misiniz?

Yurtdisi misterileriniz hakkinda
bilgi verir misiniz?

Uniteleriniz hakkinda bilgi verir misiniz?

Uriin gelistirme ve yenilik kapasiteniz
hakkinda bilgi verir misiniz?




Gelecek projeleriniz hakkinda
bilgi verir misiniz?

TOSB da bulunmaktan memnun musunuz?

TOSB beklentilerinize cevap verebiliyor mu,
veremiyorsa beklentileriniz
ve Onerileriniz nelerdir?

Cengiz Makina (Machine) was established in
1981 by Cengiz Basokutan in a workshop of 90
square meters. The metal cutting had performed
by automatic screw machine. After meeting with
Bursa Bosch Diesel Injector Factory, it attempted
to develop by enhancing the production capac-
ity and Machine Park. As is in 1995, nowadays,
it moved to the factory which is about 3.000
m? located in Muallimkdy that was named after
Dilovasi OSB. Until 2005, after rendering service
as automotive supply industry, it was thought that
the factory area is not sufficient for the activities.
For this reason, it introduced to Taysad organized
industrial site. By purchasing this land in TOSB, it
started to the construction activities and in 2006,
it moved to this factory that was completed. Some
like February 2006, we moved our all machines,
staff and production line. Here, we have an area
of 13.000 m? located in the 3rd street of Taysad
Organized Industrial Site. 12. 000 m? of this area
is the covered area, 7500 m? of this is located
upstairs, 2000 m? is located downside and it has
totally 9.500 m? production areas indeed. Today,
Cengiz Makina has been working as sub indus-
try that is well known supplier of the automotive
composed of Delphi, Daimler, Schaeffler Group

preferred globally by Bosch.

Inour production area, there is mostly metal cut-
ting, CNC turning machines, grinding machines,
deep-hole drilling machines, sand blasting as well
as very special sensitive technologies composing
24 stations called as burr machines. These are
all sensitive machines originated from German,
Switzerland, Japan because the produced parts
are very delicate; these are diesel and gasoline
powered at the high pressure. These are used in
the Bosh injector system. Apart from the produc-
tion mills, the utilized measuring devices are also
sensitive and CNC. Cengiz Makina has been car-
rying out its activities by zero defect policy.

Zero defect policy means that you should al-
ways support the production quality. For this rea-
son, the production that has been carried out by
the high technology machines is also supported
by the management systems. We are in the 4th
certification of ISO TS 16949. The first quality
trip started in 1997 by ISO 9002. Afterwards, QS
9000 has fallowed it. In addition, as a firm that




Cengiz Basokuta

‘ ~

possessive the environmental wastes by using
environment friendly policies, in 2007, it received
ISO 14001 environment management system
certificate. By adding OHSAS 18001 Occupa-
tional Safety and Health certificate into its body,
we have had all high level quality management
systems. In such kind of factory where the sensi-
tive production has been performed, these cer-
tificates are must.

Gl

We have export share at the amount of 80%.
The shares of 20% are again Bosh Turkey. In a
nutshell, it is such kind of indirect export. We ex-
port to Asia, Europe and USA.

There is no doubt that it is an advantage for
us to send products to the developing markets
such as Brazil, India and China. Today, due to
the fact that Europe has been resolved the crisis
slowly, these regions have been developed fast.
When we look into our consignment, we have
passed the serious crisis period among the dates
of August 2008 and September 2009. When we
solved the crisis like in September —October
2009, the first order increasement has started
from the countries in Asia region. Europe has
followed the Asia. The current situation is quite
welcome.

In terms of product development and inno-
vation capacity, In Cengiz Machine, we have to
start new projects through each new projects,
new technical technologies and new investments
to be initiated. In addition, not only for the turning
machine parts but also processes such as sur-
face treatment of them, heat treatment and sur-
face phosphating have been carried out by our
partners in Turkey. Afterwards, we could submit

them to our customers as final product. For the rest
of it, we would like to include the assembled prod-
ucts within our structure so that we made such kind
of products for Bosh in the past.

In our new projects, the parts of Schaefller
Group are mostly gained importance. Our wish is
to respond for the added value products.

Before crisis, the foreign partnership was in the
agenda for our firm. We suspended our partnership
with a German partner from the automotive sector
in the crisis period. As a developing and improving
firm, we lean towards multinational activities and
foreign partnership.

We are very happy to take part in TOSB. It is
very important advantage to be present at this re-
gion of Kocaeli. It is highly important to be close
to our customers mostly located in Bursa because
when our guests come from abroad, it is an ad-
vantage in terms of customs due to the adjacent
to Istanbul.

Actually, there is a good synergy in TOSB. The
communication is good. When we are in trouble,
we have been supported especially for waste man-
agement, purification systems and so on. As soon
as we could establish coordination, we can share
our requests and demands. As a result, we are sup-
posed that we could provide solutions in complying
with the procedures and regulations. Off course,
we should take into the consideration what kind of
supports we could receive to do more.

We would wish that there should be much more
supports and encouragements for the esteemed
automotive suppliers located in TOSB. In addition,
TOSB would like to develop indeed. We want our
new factory investments in this region and in this
land. However, the high land costs have made us
think.

Within TOSB, we think that the neighborhood
relations could be developed and the joint gain
could be provided.




FARPLAS OTO YEDEK PARCALARI
IMALAT ITHALAT VE IHRACATI AS.

Firmanizin kurulus hikayesi ve igerigi
hakkinda bilgi verir misiniz?

Firmamiz ilk olarak 1968 yilinda yedek parca
satis sirketi olarak kuruldu. Farplas gecen 42 yil
icerisinde; otomotiv sektérinin cesitli segment-
lerindeki Urlnlerde, parca Uureticisi konumundan,
sistem tedarikcisi konumuna geldi. Bununla birlik-
te beyaz esya sektoriinde de faaliyet gostererek,
toplamda 6 farkli lokasyonda, bin 300 ¢alisanimiz
ile Uretim yapiyoruz. Farplas; tim OEM’lerin (Tirk
Otomotiv Endustrisinde ticari ve binek arag Uretici-
leri) tedarikgisi olarak, grubumuzun amiral gemisi
konumunda.

Firmamiz, i¢c-dis trim plastik parcalar, aydinlat-
ma Urunleri, tavan havalandirma sistemleri Ure-
timinde uzman kuruluslardan biridir. OEM olarak
faaliyet gosteren (Binek ve Ticari) tim firmalara hiz-
met veriyoruz. Toyota, Renault, Mercedes, Volvo
gibi global firmalara OEM olarak hizmet vermeye
de devam ediyoruz.

Uniteleriniz; yurt igi ve yurt disi miisterileri-
niz ve ihracatiniz hakkinda bilgi verir misiniz?

Ar-Ge merkezimizle birlikte Gebze ve istanbul
Avcilar’da 40 bin metrekare alanda toplamda 747
calisanimizla iretim gercgeklestiriyoruz. Firma ola-

Ali Riza Aktay
Genel Miidiir

A

rak kurulusumuzdan itibaren, trunler ile ilgili tasa-
rim ve gelistirme faaliyetlerine dnem veriyoruz. Bu
kabiliyetimizi 2008 yilinda gikan tesvik yasasi ile,
Nisan 2009'dan itibaren TAYSAD'da yer alan Ar-Ge
merkezi c¢atisi altinda topladik. Bu merkez; tasa-
rimdan, seri Uretim sonuna kadar, her asamada so-
rumluluk alarak, tim paydaslarina deger yaratiyor.

Gelecek projeleriniz hakkinda bilgi

verir misiniz?

Agirlikh olarak glindemimizde; yurtdisinda yati-
rim yapmaya yonelik projelerimiz var. Su an igin Av-
rupa Ulkeleri, Rusya ve Ortadogu ulkelerine ihracat
yaplyoruz.

Sahip oldugunuz kalite belgeleri

hakkinda bilgi verir misiniz?

Sahip oldugumuz kalite belgelerimiz; ISO TS
16949, 1ISO 9001, Q1, ISO 14001.

TOSB’da bulunmaktan memnun musunuz?
TOSB beklentilerinize cevap verebiliyor mu,
veremiyorsa beklentileriniz ve onerileriniz?

TOSB’da bulunmaktan oldukga memnu-
nuz. TOSB bizim beklentilerimize cevap veriyor.
Tarkiye’nin 6rnek organize sanayi bdlgelerinden
biri.



Could you give us information about
the establishment story of your Firm
and its content?

Our firm was established in 1968 as the spare
part sales company. Within the last 42 years, Far-
plas has reached the condition from the part/com-
ponent manufacturer in the various segments of the
automotive sector to the position of system suppli-
er.

In addition, by giving service in the field of white
goods sector, it has been made production in 6 dif-
ferent locations by its 1300 staff. Farplas is the flag-
ship of our group as the supplier of each OEMs (In
Turkish Automotive Industry, the manufacturer of
commercial and passenger cars).

Our Firm is an expert for production of internal-
external trim plastic parts, lighting products, Ceiling
Ventilation Systems.

Could you inform us about your units?

Along with our Research and Development cen-
ter, we have carried out our productions in the field
of 40 thousands square meter in Istanbul Avcilar by
our 747 staff.

Could you tell us about your quality
documents?

Our current quality documents are ISO TS
16949, ISO 9001, Q1, ISO 14001.

Could you be so kind to inform us about
your local customers ?

We have rendered services to all firms who act
as OEM (Passenger and Commercial Cars).

Could you be so kind to inform us about
your foreigh customers?

We have rendered services as OEM.to Global
Firms such as Toyota, Renault, Mercedes, Volvo

Is there any countries that you have
exported, if yes, which countries they are?

We export to European Countries, Russia and
Middle East Countries.

Could you tell us about your product
development and innovation capacity?

Since the establishment day of our Firm, it has
paid ultimate attention to the design and develop-
ment activities regarding its products. By means of
encouragement law issued in 2008, it has collected
its capability under the umbrella of Research and
Development center located in TAYSAD as of April
2009. In this center; by taking responsibility in each
step from the design activities to serial production,
it has created value for its all stakeholders indeed.

Could you inform us about your
future projects?

Our projects -mostly towards making investment
to abroad are in our agenda.

Are you glad to take part in TOSB?
Yes, we are very
happy.

Do you think
so if TOSB has re-
sponded to your
expectations, if
not, what are your
expectations and
suggestions?

TOSB has respond-
ed to our expectations.
Our expectation is to
become sample orga-
nized site of Turkey. 3
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motivden
haberler...

Turk otomotiv tarihinde ilk kez Temmuz ayi
satislari Haziran ayinin Gzerinde gerceklesti.

Ekonomik canlihdin ve blUylimenin hizlan-
masi, kredi piyasalarindaki normallesme, gliven
ortamindaki iyilesme, dusuk faiz ortami, TL'deki
degerlenme, dusuk Euro kuru ve sirketlerin yo-
gun kampanyalari gibi faktorler otomotiv piya-
sasinda beklenenin Uzerinde talep olusmasini
sagladi. Otomobil satisi yuzde 148’lik artigla 41
bin 399 adede ¢ikarak tarihin en iyi performan-
sini yakaladi. Son 15 yildir ilk kez Temmuz ayi
satiglari Haziran ayindan yuksek cikti.

Agustos ayiyla birlikte 2011 model araglarin
satislari basladi: Tiketicilerin tercihleri dizel ve
otomatik sanzimanli araglarda yogunlasiyor.

Otomobil piyasasinda yasanan canhhigin yil
sonuna kadar sturmesi bekleniyor.

Tuketici, tercihini agirlikh olarak dizel araclar-

dan yana kullandi. Yaklasik iki yil énce motorin
fiyatlarindaki astronomik artiglar ylzinden goz-
den dusen dizel araglar yeniden g6zde olurken,
yihn ilk 7 ayinda dizel arag satislari yuzde 37
artti.

Basta Istanbul olmak {izere tim biiyiik sehir-
lerde yasanan trafik karmasasi otomatik vitesli
araglara olan talebe tavan yaptirdi. Bu otomobil-
ler piyasanin bir diger ‘yuksek talep’ géren sini-
fini olusturdu.

Toplam binek otomobil pazarinda Ocak-Tem-
muz 2010 déneminde otomatik sanzimanlh arag
satis1 2009 yilinin ayni dénemine gore yuzde 23
oraninda artt.

Bazi markalarda otomatik tercihi ylzde 90’1
gegciyor. Liks sinifin ise tamami otomatik... Ba-
zilar otomatik vitesin otomobil keyifini bitirdigini
savunsa da rakamlar aliskanliklarin cabuk degis-




tigini gosterdi. Turkiye’de 10 yil éncesine kadar
sadece luks otomobiller ve yurtdigindan gelen it-
hal otomobillerde olan otomatik sanziman kulla-
nimi ytzde 30’a kadar ¢ikti; Yani neredeyse sati-
lan her 3 otomobilden 1’i otomatik vitesli oldu.

23.07.2010 tarihinde kabul edilen 1 Agustos

The sales of month of July have passed over
the month of June at the first time of the Turkish
automotive history.

Due to the fact that rapid economic develop-
ment and improvement, normalization in the cred-
it markets, recovery in the environment of confi-
dence, low interest rates, appraisal for TL, low
Euro rates and other factors such as the intensive
campaigns of the companies, the demand more
than expected has created in the automotive mar-
kets. The sales of the automotives have reached
the highest performance in its history by rising 41
thousand 399 with the increasement of 148 per-
cent. For last 15 years, it is the first time that the
sales of the June have passed the sales of June
indeed. Along with the month of August, the sales
have been started for 2011 model vehicles: the
preferences of the consumers have been concen-
trated on the diesel vehicles and automatic trans-
mission.

It is expected that the dynamism in the auto-
mobile market will be continued at the end of the
year. The consumer has mostly preferred the die-
sel vehicles. Almost two years ago, because of
the astronomic prices in the diesel fuel, the diesel
vehicles that felt into disfavor has become popu-
lar now and the sales of diesel vehicles has in-
creased at the percentage of 37 in the first seven
months of the year. The traffic jam occurred in par-
ticularly Istanbul and all metropolitan cities have
increased the demand of the car with automatic

2010 tarih ve 27659 sayili Resmi Gazete'de ya-
yimlanarak yururlige giren 6009 sayil Gelir Ver-
gisi Kanunu ile Bazi Kanunlarda ve Kanun Huk-
minde Kararnamelerde Degisiklik Yapiimasina
Dair Kanun'un Gegici &’'inci Maddesi, 1985 veya
daha eski model motorlu araclarin 31.12.2011 ta-
rihine kadar hurdaya gikarilarak il Ozel idareleri-
ne bedelsiz olarak teslim edilmesiyle ilgili sartlar
ve uygulama esaslarini belirledi.

transmission. These automobiles have formed the
other “high demand” class of the market. In the
period of January- July 2010, the sales of auto-
matic transmission car has increased 23 percent
in comparing with the same period of 2009 year in
total private cars. The automatic preference has
been reached to 90 percent in same brands. On
the other hand, the luxury class totally prefers the
automatic... Although some people assert that
automatic transmission has eliminated the plea-
sure of the automobile, the numbers showed that
the habits are changing fast. Until 10 years ago
in Turkey, the utilization of automatic transmis-
sion available in only luxury cars and imported
automobiles coming from abroad has raised to
30 percent. In other words, almost one of each
three purchased automobiles became automatic
transmission.

In accordance with the current Income Tax
Law with the reference number 6009 issued in the
Official Gazette dated 1st August 2010 and num-
bered 27659 approved on 23rd July 2010, the 5th
provisional article of the Law regarding the amend-
ments in same laws and Decree Law has defined
the conditions and practice principles that1985 or
older models motor vehicle will be scraped until
31.12.2011 and delivered to the Special Provin-
cial Administration free of charge.

TSSB



sy, yalitinu, vie zoruniulugy,

Is1, sicaklik farkindan kaynaklanan transfer ola-
yidir. Yasam kalitemizi dogrudan etkileyen etkenle-
rin en basinda gelir. Bu sebeple i1sitma sogutma sis-
temleri hayatimizda buyUk 6nem teskil eder. Isinma
her zaman bir ihtiyag hatta zorunluluk olmustur. Bi-
nalarimizda kullandigimiz enerjinin blylk bir bolu-
mind bu ihtiyacin karsilanmasi igin kullandigimizi
soyleyebiliriz. Mevcut ortami iklimlendirmenin yani
sira yeterli yalitimi da saglayarak ortamdaki sicakh-
g1 korumak da bir o kadar dnemlidir.

8 milyon bina ve 20 milyon konutun bulundugu
Ulkemizde binalarin yaklagik ylizde 90’inda yaltim
olmadidi dusunullrse 1sinma igin harcanan enerji-
nin ne kadar bosa gittigini anlamak zor olmasa
gerek. Buna birde Ulkemizdeki 1sitma sis-
teminin bireysel ve ¢odunlukla soba ve
kiglk kazan olmasi ayrica gelir
durumuyla da alakal olarak pi-
yasada enerji verimi diguk,
ucuz Urlnler bulunmasi
ve kullaniimasi ekleniyor.
Bu enerji kaybinin karsi-
lig1 yilda ortalama 7.5 mil-
yar dolar civarinda oldugu
soyleniyor. Ciddi
enerji tiketiminin
yani sira uzun
kullanim émra de
g6z onine alindi-
ginda binalar enerji verim-
liligi konusunda ilk baglanmasi
gereken yerler olarak 6nimiize
¢ikar. Bunun da ilk adimi fayda
maliyet orani olarak bakildiginda
yalitimdir. Binanin dis kabugunu
olusturan duvar, cati, pencere,
kapl, balkon, zemin gibi alanlarin yalitiimasiyla cid-
di yakit tasarrufu saglanmasi mimkuindur. Oyle ki
mevcut binalarda yapilacak dis cephe yalitiminin
maliyeti olusacak verime goére kendini 3-4 yil gibi
surelerde amorti ediyor. Uygulamalarda ylzde 40-
50’ye varan enerjide verim saglaniyor. Yeni yapila-
cak binalar dusunuldaginde yalitim maliyeti bina
maliyetinin sadece yilzde 3'Uni kapsamakta ve
geri dénus suresi ¢ok daha kisaliyor.

Is1 yalitimina iligkin konularin denetim hizmetle-
ri-12 Agustos 2001 tarih ile yayimlanan ‘Yapi De-
netimi Uygulama Usul ve Esaslari Yonetmeligi’ ile
Yapi Denetim Kuruluglarina verildi. Yapi Denetimi
Kanunu ile birlikte pilot bolge olarak segilen 19 ilde

kanunun uygulamasina baslandi. Dolayisiyla bu
illerde o yildan ginimuize kadar yapilan binalarin
uygun yalitima sahip olmasi yapi denetim sirketle-
rinin kontroliinde oldu. Bakanlar kurulunun karari
ile 1 Ocak 2011 tarihi itibariyle bu illere 62 il daha
katilacak ve Ulkemizdeki 81 ilde de kamuya ait yapi
ve tesisler ile yasada belirtilen ruhsata tabi olma-
yan yapilar hari¢ tim binalar yap1 denetimine tabi
olacak.

Slphesiz bu kararla insaat ve yalitim sektori
olumlu etkilenecek. Bunun yani sira 05.12.2008 ta-
rihinde yurlrlige giren binalarda enerji performansi
yénetmelidi ile de tim binalarda 1s1 yalitimi da dahil
olmak Uzere, mekanik tesisat, aydinlatma, mi-

mari tasarim gibi binalarda ener;ji
ep  Verimliligi ile ilgili konular Gnem
kazandi. Bu gergcevede omri 2
yildan az olan veya 50m? altin-
daki binalar haric mevcut ve
yeni yapilacak tim bina-
larda enerji performansi,
asgari performans kriter-
leri, bina denetleme ve
periyodik kontrolleri, ayrica
enerji kimlik belgesi dizen-
lenmesi gibi konular
6n plana ¢ikiyor.

Bu uygulama-
lar neticesinde yeni
binalar enerji tiketimi baki-
mindan ¢ok daha cimri olacak
ve enerji kimlik belgeleri, evlerin
satis fiyatlarinda en o6nemli rold
oynayacak. Nasil ki arag alirken yakit tiketimi g6z
onlnde bulunduruluyor, beyaz esya alirken eneriji
sinifi degerlendiriliyor ise kullanim émri ¢ok daha
uzun olan yasam alanlari alinirken de 1sitma sogut-
ma sistemleri, aydinlatmasi, 1s1 yalitimi gibi konular
dikkate alinmahdir.

2011 yili itibariyle tim illerde yapilacak binala-
rin Yapi denetim firmalari tarafindan kontrol altinda
olmasi da is1 yalitimi konusunda arti bir zorunluluk
getirecek. Tum bunlarin yani sira toplum bilincinin
de saglanmasiyla daha verimli ve saglikli evlerde
yasanilacak, ayrica uUlke ekonomisine de bunun
blylk getirisi olacak. Her seyden Once yasam
standartlarinin yulkseltiimesi, saglik kosullar -ve
yasanilan ‘alandaki iklimlendirme maliyetleri digsu-
naldigande 1s1 yalitimi yaptirmak bir ihtiyagtan ¢ok
gereklilik olarak kargimiza gikiyor.



Heat: insulation, andrequirement

Heat is an event of transfer arising from tem-
perature difference. It is one of factors that directly
affect our life quality. Therefore heating and cooling
systems are very important for our lives. Heating
has been always a need, or even a requirement.
We can say that most of the energy we use in our
buildings is for meeting such need.

Besides the conditioning of the existing environ-
ment, it is also important to keep the environment
temperature by providing the necessary insulation.
Wheniitis considered thatin our country, where there
are 8 millions buildings and 20 millions houses, 90%
of the buildings do not have insulation, it
will not be that hard to understand that
how much of the consumed energy
was lost. This is also accompanied
with the fact that most of the heat-
ing systems in our country
are individual and consist
of stoves and little boil-
ers and that there used
less energy efficient and
cheap products in consis-
tent with the income level. It
is said that the amount of the
lost energy is about 7, 5 billion
dollars in a year. When the signif-
icant energy consumption and the
long using life are taken into account, we
face that the buildings are seen to be the first places
to start for implementing energy efficiency. The first
step of this is the insulation when the benefit and
the cost ratio are considered. With the insulation
applied on the areas that make the exterior cover
of the buildings such as walls, roofs, doors, balco-
nies and grounds, it is possible to save significant
amounts of energy. In fact, the investment made
for the exterior insulation of the buildings can be
redeemed within such a short period of 3-4 years.
There is 40-50 % of energy efficiency is obtained by
the insulation applications. When it is considered
that there will be new buildings to be constructed,
the insulation cost has a effect on the total building
cost with a ratio of 3% and the redemption period
becomes shorter.

The supervision services related with heat insu-
lation is regulated with the ‘Regulation on the Ap-
plication of Essentials and Procedures for Building
Supervision’, published on August 12th, 2001 and

this supervision duty is assigned to Building Super-
vision Organizations. With the Building Supervision
Code, the Code was started to be applied in 19 pilot
provinces. Therefore the appropriate insulation of
the buildings in these provinces are under control
of the building supervision companies. With the
Resolution of Board of Ministers, 62 more provinc-
es will be covered as of January 1st, 2011 and the
state buildings and facilities and all buildings other
than those that are not subject to the licenses men-
tioned in the Code in 82 provinces will be subject
to building supervision. For sure this will positively
affect the construction and insulation
sector. Moreover, with the regulation
on the energy performance of the
buildings, which was entered into
force on 05.12.2008, the subjects
on the energy efficiency such
as mechanic installments,
lightening, architectural de-
sign as well as heat insu-
lation, became more im-
portant. Within this frame,
the energy performance,
minimum performance crite-
ria, building supervision and
periodical controls of the exist-
ing and new buildings, other than
those buildings the life of which are
less than 2 years and the areas of which are

less than 50 m?, become prominent.

As a result of these applications the new build-
ings will be tighter with regards to energy consump-
tion and energy identity certificates will play an im-
portant role in the sales prices of the houses. Same
as the fuel consumption of the vehicles and the en-
ergy class of the appliances, while purchasing life
areas, the life of which are rather longer, heating
and cooling systems, lightening and heat insulation
must be taken into account. The control of Building
Supervision companies in all cities as of 2011 will
bring an additional requirement on the heat insula-
tion. Besides all these, with the public awareness
people will live in more efficient and healthier hous-
es and the country economy will have a significant
benefit. Above all, when the high life standards,
health conditions and the conditioning cost for living
areas are taken into account, the heat insulation is
considered not as a need but a requirement. =
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19-20.07.2010 | Etkili Sunum Teknikleri IMMIB, TMI, Selale Karagiillii
09-10.08.2010 | Kogluk Becerileri iIMMIB, CASE-LEARNING, Murat Tiretken
27.08.2010 is Saghgi ve Is Guvenligi | IMMIB, NMT Danismanlik, Didem Esen
20-21.09.2010 | Etkili Sunum Teknikleri IMMIB, TMI, Selale Karagiillii

Etkili Sunum Teknikleri

Uyelerimizden gelen yogun talep tzerine 19-20 Temmuz ve 20-21 Eylil 2010 tarihlerinde
organize edilen bu egitimle; isleri geregi sunumlar yapan katilimcilarin kendilerini dinleyenleri
ikna eden, cevrelerinde saygi ve glven uyandiran, akillarda uzun sure kalacak mukemmel
sunumlar yapmalari i¢in gerekli bilgi ve becerileri kogluk ve rehberlik yontemi ile kazanmalarini
amagclanmistir.

Katilimcilarin; Sunusun amacini ve hedefini tam olarak tanimlayabilmesi, Konuyu analiz edip
degder yaratacak noktalari belirleyebilmesi, Mesaji tam ve net olarak aktaracak kilit bilgileri sece-
bilmesi, icerigi mantiksal ve sistematik olarak yapilandirabilmesi, Sunusu dinleyicilerin profiline
goOre duzenleyip uyarlayabilmesi, Uygun gorsel malzemeleri secip hazirlayabilmesi, Sunusu
beceriyle gerceklestirebilmesi, Dinleyicilerin ilgi ve katilmini saglayabilmesi, Zor sorulara et-
kili cevaplar verebilmesi, Zor dinleyici ve katiimcilar ile nasil basa ¢ikabilecegini 6grenmesi

hedeflenmistir. T Y 4

Kocluk Becerileri
Bu egitim programi tim profesyonel yoéneticilerin kogluk

bilincine ulasmasini ve kogluk becerilerini kullanarak usta
¢alisanlar yaratmalarini hedeflenmistir. Bu program ile kog-
luk yapilan alanin farkliliklarina gore (satis koglugu, yonetici
koglugu, Ust diizey yonetici koglugu, hayat koglugu) kogluk
yapilan kisinin (danisanin) hayatin tim bélimlerinde doyuma
ulasmasi, hayatinin dengesini kurmasi ve duygularini fark
ederek yasayabilmesi icin gerekli kogluk becerilerini benim-
seyip farkinda olmadan kullanir hale getirmek amaclanmistir.
Ogrenmeyi 6gretmek bu program ile igsellestiriimekte,
Ozellikle 6grenen organizasyonlarin olusturulmasinda tim
profesyonel ¢alisanlarin kisisel/mesleki gelisimleri
icin kogluk becerilerinin tim organizasyona
uyarlanip sistematigin olusturulmasini
gosterilmigtir. &

Is Saghgi ve Is Glivenligi

Etkin bir is saghgi is guvenligi sistemi
isletmenizde risklerin azaltilmasini, reka-
bet avantaji saglamanizi, yasalarla uyum
icerisinde olmanizi ve toplam performansin
surekli iyilestiriimesini saglayacaktir.

Bu egitim, saglikh ve givenli calisma
ortaminin surdurtlmesi amaciyla,
calisanlarin is guvenligi riskleri, 6nlem-
leri ve sorumluluklari konularinda bilin-
¢lendirilerek katilimlarini saglamak amaciyla

yapilandiriimistir. < ’




19-20.07.2010 | Effective Presentation Tech. |IMMIB, TMI, Selale Karagiillii

09-10.08.2010 | Coaching Skills IMMIB, CASE-LEARNING, Murat Tiretken

27.08.2010 Occupational and Safety IMMIB, NMT Danismanlik, Didem Esen

20-21.09.2010 | Effective Presentation Tech. | IMMIB, TMI, Selale Karagiillii

Effective Presentation Techniques

Upon the great demand coming from our members, by means of this training organized
between 19-20 July and 20-21 September 2010, it is purposed to bring them in relevant infor-
mation and skills by coaching and guidance as the part of their job to convince their audience
who listen themselves and to arouse respect in their environment towards successful presen-
tation.

It is targeted for the participants to fully define the aim and purpose of the presentation, to
determine and analyze the subject, to select the key information that will transform the mes-
sage clearly, to structure the content as logical and systematical, to adapt the presentation ac-
cording to the profile of the audience, to organize the relevant visual materials, to perform the
presentation efficiently and effectively, to raise the attention and participation of the audiences,
to response well for the difficult questions and to learn how to cope with the though audience

accordingly. &

Coaching Skills
By this training program, it is targeted to reach the
coaching awareness for each professional supervisors and
to create qualified employee by using their coaching skills.
By means of this program, according to the variety of the
field of the coaching (sales coaching, executive coaching,
senior management coaching, life coaching), it is intended
for the person who is benefited from the coaching services
(the client) to achieve satisfaction during his/her life, to
balance his/her life and to live by realizing his/her feeling
and to adopt the relevant coaching skills by using them
unwittingly. The teaching of learning has been internal-
ized through this program and especially in the forming
of learning organizations, it is stated that the
coaching skills should be adapted to the entire
organization for establishing its systematic for
the individual / occupational development of all
professional employees. 7+

Occupational and Safety

The effective business health job security
will decrease the risks in your business as
well as to provide competitive advantage,
to be in conformity with the laws and to
sustainable improvement of your total per-
formance.

This training is organized for the partici-
pation of the staff in the subject of occupa-
tional safety risks and responsibilities and
measures in order to pursue the healthy
and safe working environment and to make

awareness of the staff in this field. T+
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ARSIV

TOSB kendi arsiv sistemini planladiktan sonra,
sistemin kurulmasi ve sirekliligin saglanmasi igin,
referans listesi resmi kurumlardan olusan Yeditepe
firmasi tercih edildi.

TOSB, AYS'yi (Arsiv YOnetim Sistemi) kullanima
actigindan bu yana, temin edilen programin yazi-
Iim islemi aktif hale getirilerek, TOSB personeline
programin tanitimi yapildi ve programin kullanimi
hakkinda egitimler verildi.

TOSB'’ a ait mevcut kompakt arsiv dolaplari tek-
rar organize edildi ve geriye donuk evraklarda elden
gegcirildi. Kullanilmaya baglayan program son dere-
ce anlasilir, her personelin rahatlikla kullanabilecegi
kolayliktadir.

Oncelikle programa evrak verilerinin girigleri ya-
pilip, daha sonra tarama yapilarak veri ile iliskilendi-
rilir. Boylelikle program igerisinde do-
kiiman aramasi yapildiginda, aranan
dokiman gorsel olarak da karsimiza
¢ikmaktadir.

Programin en buyuk 6zelligi ara-
digimiz dokimana en kisa sirede
ulasabilmemizdir. Kullandigimiz AYS,
TOSB igerisindeki batin bilgisayarla-
ra kurulu oldugundan personel iste-
digi zaman, istedigi dokiimana ula-
sabiliyor.

Bilgisayar ortaminda dokimani
gorsel olarak takip edilebildiginden
kagit israfini da ortadan kaldirmig bu-
lunuyoruz. Onceleri uzun zaman ve
emek harcayarak ulastigimiz doku-
manlara Arsiv programi sayesinde 5

BIRIMI

dk. gibi kisa bir zamanda ulastigimizi da g6z énun-
de bulundurursak, en degerli hazinemiz zamandan
da ciddi bir tasarruf yapmis bulunuyoruz.

Program igerisinde evraklarin kayith oldugu ve-
rileri istendiginde Word ya da Excel’ den ¢ikti olarak
alabiliyoruz.

Arsivde bulunan butlin evrak ve dokimanlarin
bilgisayarda envanteri bulundugundan, arsivden
bir evrak alinmasi gerektiginde arsiv memurundan
evrakin hangi dolap ve raf numarasinda bulundugu
ogrenilip, ¢ok kisa suirede dokiimana ulasilabiliyor.

Arsivde birimlere gére de 6zel bir dizenleme ya-
piimisg, her birime bir compact dolap ayriimistir.

Bircok verinin saklandigi AYS sistemi son de-
rece guvenli bir programdir. Her kullanicinin doku-
man Uzerinde degisiklik yapmadan gorebilmesi i¢in
programin bir takim yetkilendirme ayarlari bulunu-
yor. Ayrica her kullanicinin kendine 6zel oturumu
oldugundan programda yapilan degisiklikler ne za-
man ve kimin tarafindan yapildigi rahatlikla goézle-
nebiliyor.

AYS sisteminde program uzerinden dokima
6dung verme 6zelligi de bulunuyor. Birimlere 6di
verilen dokimanlar, istendigi takdirde pro
toplu ve birim bazinda takip edilebiliyor.

Gunimuizde kurumsalligini tama
firmalarin yani sira devlet kurumlary 6zellikle be-
lediyeler artik karisik arsiv sistem)lp'rinden kurtulup
AYS programini kullanmaya baslamistir. Kullanilan
AYS’ nin TOSB igerisinde buyuk kolaylik sagladigi

i~

disuUncesindeyiz. &




As soon as TOSB has planned its own archive
system, Yeditepe Firm whose reference lists are
composed of public enterprise has preferred to es-
tablish the system and to ensure it's sustainability.

Since TOSB has been brought the AYS (Archive
Management System) into the use, the program
has been introgiiced to the TOSB staff and the rel-
evant traini ave been provided regarding the
program by activating the software
e recruited program.

rrent compact archive cabinets belonged
TOSB has reorganized and the old docu-
ts have been handled accordingly.

The applicable program is quite understand-
able and it is quite
simple for the staff
who uses the pro-
gram.

First of all, the
data entry of the
documents has
been made into
the program and
then the scanning
will be done as well
as it will be associ-
ated with the data
accordingly. Thus,

when the docu-
ment has been
searching  within

the program, the
required document
could appear visu-
ally as well.

The most im-

portant specification of the program is to reach the
document on due time. Due to the fact that AYS is
installed into all computers within TOSB, the staff
could reach the documents whenever they wish.
On the other hand, when the documents have been
followed up visually on the computer, the waste of
paper will be eliminated indeed.

Thanks to archive system that we could reach
the documents in a short time like 5 minutes if we
compare with the last time that we spared too much
gffort to reach the documents and we could save
the time that is our valuable treasure.

FOSESERVICEIUNTISE - |

AREHINVEJUNI

When the data of the documents within the pro-
gram are requested, we could print out the docu-
ments through Word or Excell.

Due to the fact that the inventory of all docu-
ments and papers in the archive are available on
the computer, in case of receiving a document from
the archive, you could reach the documents imme-
diately if you ask the archive officer where the docu-
ments are stored.

The specific arrangement has been made in the
archive in accordance with the units and a compact
cabinet has been reserved for each unit.

The AYS system, where various data has been
kept, is extremely safe program. A set of authori-
zation adjust-
ments of the
program are
available  for
each user to
see the docu-
ments without
making  any
amendments
on the docu-
ment. On the
other hand, in
spite of the fact
that each user
has own pri-
vate session,
the amend-
ments on the
program could
be easily ob-
served and it
could be seen
who made amendments and when the amend-
ments have been made accordingly.

In AYS system, the document could be loaned
over the program. The documents that loaned to
the units could be followed partly and completely
upon the request.

Nowadays, apart from the major companies that
fulfilled their intuitionalism, especially municipalities
and the public institutions have started to use the
AYS program by leaving the complex archive sys-
tems any more. We are of the opinion that the cur-
rent AYS has a great advantage in TOSB. T
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Kullanimg otomebil alirkemn,
araci lylce inceleyin ve piif noktalarina
mutlaka clikkat @din...

Uzmanlar, kullaniimis otomobil alirken tam anla-
miyla inceleyebilmek, basit gizik ve darbeleri gérmek
icin mutlaka guin 1s1§1 gerektigini vurgulayarak, oto-
mobilin mutlaka giindiiz gérulmesinin sart oldugunu
belirtiyor.

Fiyat arastirmasi yapin

Karar verilen marka ve model otomobili almadan
Once mutlaka fiyat arastirmasi yapilmasi gerektigini
ifade eden uzmanlar; “Gerek gazete ilanlarini, gerek
galerileri, gerekse de agik otomobil pazarlarini iyice
arastirin. Fiyatlar karsilastirip daha sonra otomobili
almaya niyetlenin. Ne kadar ¢ok otomobile bakarsa-
niz, alacaginiz otomobilin fiyati o kadar icinize siner
ve en avantajlisini alabilirsiniz” diyor.

Fiberglas yaniltiyor

Kaportadaki ¢urik yerlerin fiberglas veya macun-
la kamufle edilmis olabilecegine dikkat
¢eken uzmanlar, bunu anlamak igin bir
kalemle kaportaya vurup gelen sesin
dinlenmesini 6neriyor. Sacla fiberglasin
vereceg@i sesin birbirinden farkli oldugu-
nu kaydeden uzmanlar, sacin daha tiz,
fiberglasin ise daha tok ginlama sesi gikar-
digini bildiriyor.

A

Somunlara ve ek yerlerine dikkat

Kaportay!i incelerken, pargalarin montajinda kul-
lanilan somunlarin degisip degismediginin kontrol
edilmesi gerektigini belirten uzmanlar, ayrica her
otomobilde fabrika montajinda kullanilan teknikler
oldugunu hatirlatiyor.

Bu tekniklerin zamanla bozuldugunu ve gbzle g6-
rulir hale geldigini ifade eden uzmanlar, ama arag
bir hasar gérmusse veya aracgta degisiklik yapiimis-
sa, bunu anlamak i¢in otomobilin ek yerlerinde kulla-
nilan elastiki fabrikasyon macunlara dikkat edilmesi
gerektigini vurguluyor.

Uzmanlar, fabrikalarda puntolama sistemi robotlar
tarafindan yapildigi igin, kaportadaki bir degisiklikte
ustanin elle ayni sonucu vermesinin midmkun olma-
digini kaydederek, buradan otomobilin darbeli olup
olmadiginin kolayca anlasilabilecegini bildiriyor.

Uzmanlara goére, ayna ve kenar citalari, anten
baglanti yeri, tampon gibi yerlerde boya izlerinin ol-
masi, otomobilin boyasinin orjinal olup olmadigini

‘3

gOsterir.

Kap! veya cam fitilleri de kontrol edilerek aracin
boyanip boyanmadigi tespit edilebilir. Ayrica otomo-
bilin ¢ceki demiri gibi zor gorilen kisimlarinda unutu-
lan bir bant da boya yapildiginin belirgin bir delilidir.

Motoru bir ustaya gosterin

ikinci el otomobil alirken miimkiinse motordan
anlayan bir tamirciyle yola ¢ikilmasini éneren uz-
manlarin diger tavsiyeleri ise soyle:

“Kullanilmig otomobil alirken 6&ncelikle motor
kontrol edilmeli. Bu sebeple, almayi disindiginiz
otomobili ya servisine gdsterin, veya yaninizda mo-
tordan anlayan bir ustayi géturtn. Kaput acildiginda,
Oncelikle motor kapag! acilip yag akitmasi kontrol
edilmeli ve contalarin yag sizdirip sizdirmadidina
bakilmali. Otomobili ¢alistirip mutlaka motorun se-
sini dinleyin. Bu size motor hakkinda referans ola-
caktir. Otomobili motoru sogukken calistirdiginizda

rélantisi dlizginse ve ugultu yapmiyorsa bu
iyiye isarettir. Motoru calistirdiginizda sesi
dinlerken egzozun da patlak olup olmadi-
gini kontrol edebilirsiniz. Eger egzoz asiri
yipranmis ve delinmisse bu durum kendini
sesiyle ele verir.”
Uzmanlar, radyatérin ve motor hor-
tumlarinin su kacirip kagirmadigina da
bakilmasi gerektigini belirterek, eder radya-
tér suyu pasli ve yagliysa sorun oldugunu vur-
guluyor. Alinacak otomobilin kaputunu kapatmadan
Once akusunlin kontrol edilmesinin unutulmamasi
gerektigini ifade eden uzmanlar, aki baslari okside
olup yaglanmis ise bunun akiiniin émriinin azaldigi
anlamina geldigini kaydediyor.

Uzmanlar, otomobilin ¢alinti olup olmadigini an-
lamak igin, ruhsattaki bilgilerle sase ve motor numa-
ralarinin karsilastiriimasi gerektigini de bildirerek,
“Yoksa calinti otomobil alip daha sonra basinizi ag-
ritirsiniz” uyarisinda bulunuyor.

Kilometre gostergesi degistirilebilir

ikinci el otomobil alirken dikkat edilmesi gereken
en 6nemli hususlardan birinin de yaptigi kilometre
oldugunu belirten uzmanlar, bunun otomobilin yip-
ranmaslyla dogru orantili olan en belirgin degisken
oldugunu ifade ediyor. Uzmanlar, kilometre goster-
gesinde oynama yaplilip yapilmadiginin da ya aracin




bakim kitap¢igina bakilarak veya uzmanina gésteri-
lerek anlagilabilecegini sdyluyor.

Rot ve rotillerin saglam olup olmadigini anlamak
ve On takimi kontrol etmek i¢in otomobili kullanma-
nin gerekli oldugunu kaydeden uzmanlar, bu sayede
otomobilin amortisérleri, fren ve debri-
yaj balatalarinin da kontrol edile-
bilecegini vurguluyor.

Sahte ruhsat bas
agnitiyor
ikinci el otomobil alir-
ken yasal yukumlulukleri
de unutmamak gerektigini
beliten uzmanlar, “Bazi
otomobiller, Turkiye’ye ka-
cak olarak sokulmaktadir.
Bu sebeple, Avrupa otomobil
alirken gumrik kagidinin veya
ithal belgesinin mutlaka kontrol
edilmesi gerekli. CunkU ruhsat sahte
olabilir. Ayrica, otomobilin hacizli olup olmadigini ve
vergi borglarini arastirmayi unutmayin” diye de uya-
riyor.

Arag¢ Hasar Ge¢gmisi Sorgulama

Araglarin ikinci el satiglarinda “gok temiz, kaza-
siz boyasiz” gibi ifadeler ¢ok sik kullanilir. TRAMER
(Trafik Sigortalarn Bilgi Merkezi)'nin hizmeti saye-
sinde arag plaka numarasiyla son 7 yil igerisindeki
hasar gecmisini ve kaza durumlarini 6grenilebilmek-
tedir.

Arac¢ Plaka Borg Sorgulama

Gelirler idaresi Baskanh@ina ait siteden, TC kim-
lik no ve vergi no bilgileri ile birlikte, istediginiz araca
ait vergi borglarini 6grenebilirsiniz.
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Experts emphasizes the need of day light to
see even the simple scratches and dents for a
complete examination while buying a used car
and says that the car must be seen during day
time.

Experts, who states the requirement to price
out before buying the decided brand and model
of car, says “Properly inspect the newspaper
adds, car galleries and open car markets. First
compare the prices and then decide to buy the
car. The more car you search, the more you feel
better about the price of the car you will buy and
you may but the most advantageous one”.

Experts, drawing attention to the fact that the
rusty parts of the bonnet could be camouflaged
by fiber glass or paste, recommends to gently
hit the bonnet with a pen and to listen the re-
flected voice. As said by the experts, the voice
to be reflected from metal sheet and fiber glass
are different from each other; voice reflected
from metal sheet is sharper, while the voice re-
flected from fiber glass is more likely to a deep
clanging.

While examining the bonnet, it is required
to control whether the bolts used in the assem-
bling of the car are changed, says the experts
and reminds that the techniques used in the fac-
tory assembly of each car are different. Experts,
stating that these techniques are distorted by
time and becomes visible, emphasizes that if
the car is damaged or modified, the elastic fac-
tory paste used at the joints are required to be
examined to determine the damage or modifica-
tion.

Experts, recording that as the pointing sys-
tem at the factories is performed by robots, no
car mechanic will be able to have the same re-
sult manually for a change on the bonnet, adds
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that from this fact it can easily be understood
whether the car was damaged or not.

Due to the experts, the presence of paint trac-
es on the mirrors and corner moldings, antenna
joints, bumpers points out the paint of the car is
not original. By controlling the doors or glass run
channels, it can be determined whether the car
was painted or not. Moreover, even a tape for-
gotten on the hardly visible parts of the car, such
as drawbar, is a clear evidence that the car was
painted.

Experts, recommending to have the accompa-
ny of a car mechanic, expert on motors if possible,
while buying a second hand car, also advises:

“While buying a used car, first the motor must
be controlled. For this purpose, take the car, you
are planning to buy, to the car service or have a
motor expert car mechanic as your accompany.
When the hood is opened, first the motor cover
must be opened to check any leak of oil both from
the cap and the gaskets.

Start up the engine and listen its voice. This
will be a reference for you about the motor. If the
idle running is proper when the engine is started
while the motor is cool, this is a good sign. You
can check whether the exhaust is burst or not by
listening the voice when you start the engine. If
the exhaust is extremely worn off, it is understood
by its voice.”

Experts emphasizes the requirement to check
the hoses of radiators and motors for any leakage
and says that if the radiator water is rusty and oil,
then it means a problem.

They also record that it is inevitable not to for-
get to control the power supply (battery) of the car
before closing the hood; and if the battery posts
are oxidized and greasy, it will mean that the bat-
tery life is lessened.

Experts indicates the
need to compare the in-
formation on the vehicle
license with the numbers of
chassis and motor in order
to understand whether it is
a stolen car or not and fur-
ther warns “Otherwise you
may buy a stolen car and
would have too many prob-
lems”

One of the most impor-
tant points to be taken into

account while buying a second hand car, said by
the experts, is the amount of the kilometers as it is
the most clear indicator directly proportional with
the wearing of the car.

Experts points out that any change in the
odometer can be understood by checking the
maintenance manual of the car or by having an
expert opinion.

In order to understand whether the rods and tie
rods are in sound condition and to check the front
equipment it is necessary to drive the car and thus
to control the dashpots, brakes and clutch discs,
said the experts.

Experts reminds the necessity not to forget the
legal requirements while buying a second hand
car and warns “Some automobiles are imported
to Turkey by way of smuggling. Therefore, while
buying a European car the customs clearance or
import certificate must be controlled. Moreover,
do not forget to investigate the tax debts and to
check whether the car was sequestrated.”

In the second hand sales of vehicles terms like
“very clean, no damage, no point” are used fre-
quently. Thanks to the service of TRAMER (Traf-
fic Insurance Information Center) it is possible to
learn the damage history and accidents of the car
for the last 7 years.

From the web site of Directorate of Revenues
you may check the existence of any tax debts of
the car, you are willing to buy, by using the TR
identity number and tax number. 7




Kendinizi tanitir misiniz?
1971 Ardahan dogum-
~ luyum. Evli ve yeni dodan
Uciz kiz babasiyim. Elek-
tronlk Muhend|3|y|m Sakin ve ihmli biriyim. Mite-
vazi, insancil ve uyumlu bir yapiya sahibim.

Ne kadar zamandir TOSB’da ¢alisiyorsunuz?

2001 yilindan beri yaklasik 9 yildir TOSB’da ¢a-
listyorum.
TOSB hakkinda genel diisiinceleriniz
nelerdir?

Kurumsal bir kimligi olan, belli bir kaliteyi yakala-
mis, Avrupa normlarinda isleyen, galisanlarina de-

ger veren ve calisan agisinda son derece glvenilir
bir kurum.

TOSB’dan beklentileriniz nelerdir?

Aktivitelere biraz daha agirlik verilmesi, biyime
cizgisini ve kalite hedefini daha da ileri tagimasi.
Ailenizin TOSB hakkindaki diigiinceleri
nelerdir?

Guvenilir, nezih bir kurum.

TOSB dergisi hakkinda ne diisiinilyorsunuz?

Kurum olarak TOSB’un tanitimi ve igindeki giizel
uygulamalarin farkhhginin ortaya
¢ikarilmasi, paydaslarn ile paylas-

masi i¢in son derece yararl bir
hizmettir.

TOSB aktiviteleri hakkinda ne
diisiinilyorsunuz?

Dostlugun, kardesligin, stres atma-
nin, paylasmanin ve tanismanin pe-
kistigi bir hizmet olmasi nedeniyle son
derece guzel bir hizmet olup daha da
yayginlastiriimasini ve siklastiriima-
sini 6nermekteyim

Hobileriniz nelerdir?

Bilgi ve bilisim alaninda arastirma
yapma ve dergi okuma, tenis oyna-

Arkadasimiz Sayim Sonmez ve esi Selvi Sonmez'in ¢tz Kizlari
Hacer, Fatima ve Zileyha'ya saglkh ve mutlu bir dmur diliyoruz

Sayim, SONMEZ
Elektronik Muhendisi

May you introduce yourself?

| was born in Ardahan in 1971. | am married and
father of new born triplets. | am Electronic Engi-
neer. | am a calm and moderate person and have
a modest, humanitarian and tuned character.
How long you have been working for
TOSB?

| have been working for TOSB since 2001, for
almost 9 years.
What are you general opinion on TOSB?

A company with a corporate identity and operat-
ing concordant with European norms under a cer-
tain quality and an extremely trustable corporation
for employees by appreciating its employees

What are your expectations from TOSB?

More concentration on the activities and ad-

vancing the growth line and quality targets
What are your thoughts on TOSB journal?

It is a very useful service for advertisement and
revealing the difference of the good practices with-
in TOSB, as a corporation and sharing the same
with the stakeholders.

What do you think about TOSB activities?

As the activities are services that solidify the
friendship, brotherhood, sharing and meeting and
that let off stress,
it is an extremely
good service and |
recommend the ac-
tivities to be held
more frequently
and comprehen-
sively.

What are your
hobbies?

Researching
in the field of in-
formation an
IT and reading
magazines,

ma, satran¢ oynama, muzik dinle-
me, gezi, seyahat

TOSB’da insan iligkilerini nasil
degerlendiriyorsunuz?

Kurumda sik sik eleman degisikligi olmadigin-
dan, calisanlarinin bu kurumda uzun bir hizmeti ve
gecgmisi oldugundan, ¢alisan eleman sayisinin az
olmasindan ve ekip/takim ¢alismasinin uyumlu ol-
masindan dolayi iliskiler son derece samimi, i¢ten
ve glizeldir. &

playing tennis,
chess playing,
listening to music, trip, travel.
How do you consider the human relations
at TOSB?

Since the personnel circulation is not that much
dense in the company and as the employees have
along service and history in the company, and due
to the less number of personnel with a compatible
team work, the relations are very sincere. =
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Kaza, yaralanma ve hastaliktan korunma prensipleri
ve korunma teknikierinin uygulanmasi

Kazalarin dneminin daha iyi kavranmasi igin
Ulkemizdeki kaza oranlari, 6lum ve sakat kalma
sayilarina bakmak gerekiyor. Ulkemizde kazalarin
gergek boyutunu yansitacak rakamlar tam olarak
elde edilememekte. Turkiye’ deki kazalarin ylzde
40’1 trafik kazalari, ylizde 20’si is kazalari, ylzde
20’si ev kazalari ve yuzde 5’i ise atesli silah yara-
lanmalari. Ayrica tarimsal uygulamalar ve sportif
etkinliklerde de kazalar goruluyor.

Kazalar ve Korunmanin ilkeleri
Kazalardan korunma kisi faktérine baghdir.
Bunda en 6nemli etken kisinin egitimidir. Kisilerin
sorumsuzluk, bilgisizlik ve dikkatsizlik nedeniy-
le yaptiklari kazalarin énlenilmesinde en dnemli
arag, saglk egitimi. Trafik kazalari gibi baskala-
rinin hayatini da tehlikeye distren durum-
larda zorunlu olarak cezai yaptirimlara
da gidiliyor. Cocuklar, yaslilar ve hami-
leler kazalar agisin-
dan en énemli risk
grubunu olustu-
ruyorlar.
*Cocukla-
rin 6zellikle
yarimeye
baslama
dénemlerinde
kazalarla karsilasabilme
riskleri yuksektir. Bu dénemlerde
disme blylk kaza nedenlerin-

éec{eé[/lr.
-

Rhbprpindnd b oq b RhE bbb &8 A e

FERRRAR AN AR RN
[ ]

Kaza gogiren hisilore yardim
olmek her insan icin bir girevdir.
Yardim odorhen hisi hond: gaven-
ligini tohlikoge atmamalidir.

T, e
vo bogubmalarda oldugu gibi hisi
LenJi ?iiz/en ig“[m' Aagv/aiuac/an
Gardahallsgirsa hagatm hay-

memelidir.

* Bir diger risk grubu yashlardir. Yaglilarin bu-
lundugu evlerin aydinlatilmasi, merdivendeki kirik
basamaklarin onarilmasi gerekmektedir.

* Hamilelerde vicut dengesinin bozulmasi ne-
deniyle kaza tehlikesi artar. Kaymalari énleyecek
tedbirler alinmalidir.

+ Is hayatinda arag gerec giivenligi, yapilan
uygulama ile ilgili koruyucu dnlemlere dikkat edil-
melidir.

* Aydinlatma yeterli olmalidir.

 Kisiler yaglarinin ve yeteneklerinin Uzerinde
bir isle gérevlendirilmemelidir.

* Yapi islerinde guvenlik halati gibi araglar kul-
laniimahdir.

* Tarim ilaglamalarinda rlizgar arkaya alinmali-
dir, serpinti dnlenmelidir.

* Higbir yiyecek kabina zehirli madde konulma-
mahdir.

* TUm spor etkinliklerinde ya-
pilan hareket, teknigine uygun
olmalidir.

* Cocuk parklarinda dismele-
ri, carpmalari 6nleyecek dnlemler
alinmalidir.

* Toplum bireyleri ilk yardim
konusunda egitilmelidir.

+ Alkolli ara¢ kullanmamali,
emniyet kemeri takilmalidir.

Kazalardan korunmanin temel
ilkelerinden birisi de insanlarin

dendir.

+ Evde kesici, batici araglar
ortada birakilmamalidir.

* Mutfakta ocakta kullanilan tavalarin saplari
c¢arpilmayacak bigimde olmalidir.

* Elektrik prizleri herhangi bir seyle kurcalana-
mayacak sekilde kapatilmalidir.

» Mutfakta bdcek ilaci bulundurulmamalidir.

* Bakim ve onarim isi daima alaninda yetismis
elemanlara yaptiriimalidir.

 Sivi gaz tipleri sabun kopugu ile kontrol edil-
melidir.

» Klguk piknik tuplerinde genis tencerelerle su
isitiimamalidir.

* Girilmesi yasak sulara giriimemelidir.

» Cocuklar kollarindan tutularak kaldirilmama-
hdir.

+ Bebekler kundaklanmamali ve yari ylzustl
yatiriilmamalidir.

* Meyve ve sebzeler iyice yikanilmadan yenil-

slrekli olarak egitilmesidir. Su-

rekli egitim ve yapilan kontroller-
de bir gok kaza 6nceden d6nlenir. Kaza sirasinda
kopan organin tekrar yerine dikilebilmesi igin tek-
nigine uygun olarak saglik kuruluslarina tasinma-
s1 gerekir.

Kopan organin ayrilma yerine ve vicudun bu
kismina tentlrdiyot ve benzeri maddeler asla si-
rilmemelidir. Bu maddeler yaranin agzini agarak
kanamay! hizlandirir.

Kaza sirasinda kopan organlarin soguk bir or-
tamda ancak dondurulmadan saglik kurulusuna
nakledilmelidir. Kopan organ asla buz veya buzlu
suya dogrudan temas ettiriimemelidir. Once kuru
bir kaba veya posete konulmalidir. Daha sonra bu
poset soguk bir bagka kaba ya da buzlu kaba otur-
tularak tasinmalidir.

Tasima sirasinda organin dondurulmamasina
6zen gosterilmelidir. 6 saat iginde bir saglik kuru-
lusuna ulastiriimalidir.



Meslek Hastaliklarindan Korunma

Meslek hastaliklari korunulmasi mimkudn olan
hastaliklardir. Hastaligin nedeni isyerinde oldugu-
na gore, isyerinde etkili dnlemler alinmak suretiyle
meslek hastaliklarindan korunulmasi gerekir.

Onlemler arasinda etkeni kontrol etmeye yéne-
lik teknik uygulamalar esas olmakla birlikte, korun-
mada bazi tibbi uygulamalarinda yeri vardir.

Meslek hastaliklarindaki koruyucu yaklagimlar
U¢ baslikta ele alinabilir:

a) Kaynakta kontrol yaklagimlari:

isyerindeki tehlikelerden korunmak bakimindan
en etkili yaklasim riskin kaynakta kontrolidir. Bu
amagla gesitli mihendislik uygulamalari yapilir.

Ornegin tozlu ortamlarda etkili havalandirma
yontemleri ile veya ortamin islak tutulmasi sure-
tiyle toz dumanin éniine gecilmesi, toza bagl has-
taliklarin 6nlenmesi bakimindan son derecede ya-
rarlidir.

Gurulth ¢ikaran bir makinenin ayarlarinin yapil-
masi suretiyle guriltl dizeyinin disurulmesi veya
cihazin kapali sistem iginde calistiriimasi da kay-
nakta kontrol érnekleridir.

Risklerin kaynaginda kontroli amaci ile en gok
kullanilan yéntemler arasinda havalandirma, ka-
patma, ayirma veya kullanilan teknolojiyi degistir-
me gibi ydntemler sayilabilir.

b) Kisisel koruyucu uygulamalari:

Risklerin kaynagindan kontroll ¢alismalari ko-
runma bakimindan en etkili yaklasim olmakla bir-
likte, her durumda buna olanak bulunamayabilir.
Kaynakta kontrol igin batiin gaba gosterilmekle bir-
likte riskin tam olarak kontrol altina alinmasi mim-
kin olmayabilir. Bu gibi durumlarda g¢alisanlarin
etkilenmesini en az diuzeye indirmek amaci ile de
bazi uygulamalar yapilabilir.

Ornegin, bir dokuma atélyesinde giriilti diize-
yini izin verilen sinir degerin altina indirmek mum-
kin degilse, kulak koruyucularindan yararlanilabi-
lir. Benzeri sekilde tozlu bir isyerinde butin ¢abaya
ragmen tozun tam olarak kontrol altina alinmasi
mUmkin olamiyorsa veya bir kimyasal maddenin
kaynakta tam olarak kontroli mimkun degilse, ¢e-
sitli maskelerin kullanimi yoluna gidilebilir.

Gergekte kisisel koruyucu uygulamalari her za-
man istenen verimi saglayamiyorsa da, diger uy-
gulamalara ek olarak kullaniimasi gerekebilir. Bu-
rada Uzerinde durulmasi gereken bir konu, kisisel
koruyucu uygulamalarinin ilk akla gelecek ¢6zim
olmamasi gerektigidir.

Oncelikle kaynaga yénelik teknik uygulamalar
yerine getirilmeli, bunlara ek olarak gerektiginde
kisisel koruyucular da kullaniimahdir.

Meslek hastaliklarindan korunma olanakhdir.
Bu amagla teknik ve tibbi koruyucu uygulamalar-
dan yararlanilir.

c) Tibbi yaklasimlar:

Meslek hastaliklarindan korunma bakimindan
bazi tibbi yaklagsimlardan da yararlanilir. Tibbi
uygulamalarin amaci baglica editim ve bazi mu-
ayenelerle kisilerin riskle karsilasmalarinin dniine
gecilmesi ve butin cabaya ragmen ortaya ¢ikabile-
cek meslek hastaliklarini da muayenelerde erken
dénemde yakalayarak iyilesme olasiliginin artiril-
masidir. Meslek hastaliklarindan korunma konu-
sundaki tibbi yaklagimlar 3 baslikta incelenebilir:
J\ ise giris muayenesi:

( '/ Bu muayeneden amag, kiginin niteliklerine
uygun olan bir ise yerlestiriimesidir. Bunun igin
kisi, ise baglamadan &énce tibbi yénden degerlen-
dirmeden gegcirilir ve eder bu iste calismasi baki-
mindan sakincali olabilecek bir durum s6z konusu
ise, bu durum 6nlenir. Bu yaklasim, meslek hasta-
liklarindan korunma bakimindan birincil korunma
ilkesine uymaktadir. Ornegin Allerjik deri hastahgi
olan bir kiginin irriten maddelerle ¢galismasinin, bu
yolla dnline gecilebilir. Meslek hastalidi olasihgi
yiuksek olan baslica islerde ise giris muayenesinde
hangi noktalara dikkat edilmesi gerektigi ilgili mev-
zuatta belirtilmistir
i“' Aralikli kontrol muayenesi:

2 ) Risklerin kontrolii amaci ile teknik koruma
\J uygulamalarinin yapildigi durumda da etki-
lenme olabilir. Bunun sonucunda ortaya c¢ikabile-
cek meslek hastaligini erken dénemde saptaya-
bilmek icin ¢alisanlarin belirli araliklarla muayene
edilmesi gerekir. Ornegin girGltili bir isyerinde
calisan kisilerin belirli araliklarla odyolojik yonden
degerlendirilmesi, isitme kaybinin erken dénemde
saptanmasina olanak verir. Benzeri sekilde kursun
kullanilan igyerinde ¢aligsanlarda da araliklarla kan
veya idrarda kursun tayini yapiimak suretiyle mu-
ayenesi, kursun etkilenmesinin hentz klinik belir-
tilerin olmadigi bir dénemde bulunmasini saglar
ki bu durumda kisinin iyilesmesi daha cabuk olur.
Baslica meslek hastaliklarinda erken tani amaci
ile aralikli kontrol muayenelerinin ne siklikta yapil-
masi ve bu muayenelerde hangi noktalara dikkat
edilmesi gerektidi ilgili mevzuatta yer almaktadir.

im Saglik egitimi:

\:J Bltun hastaliklardan korunma bakimindan

saglik egitimi dnemli bir yaklagsimdir. Meslek
hastaliklarindan korunmak i¢in de butin calisan-
lara isyerindeki saglik tehlikeleri, bunlarin yol aca-
cagi hastaliklar ve belirtileri ile nasil korunulacagi
konularinda egitim yapilmasi ¢ok yararlidir. Daha
¢ok calisanlar icin olan bu egitimlerin yani sira,
Ozellikle igyerinde alinmasi gereken dnlemler ve
bu konuda igverenlerin sorumluluk ve yukimlaluk-
leri konusunda da isverenlere yonelik editim ya-
pilmasi gerekir. 7
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Principles on protection from
acclidents, Injuries and diseases and
the implementation of protection technigues

In order to understand the importance of ac-
cidents better it is required to look to the accident
rates and figures on death and disablement in
our country. In our country the figures that reflect
the real dimension of the accidents cannot be ob-
tained properly. 40% of the accidents in Turkey
are car accidents, 20% occupational accidents,
20 % house accidents and 5 % is firearm injuries.
Moreover, accidents are seen at agricultural prac-
tices and sports activities.

Accidents and principles of protection
- Protection from accidents depends on
)_" person factor. The most important thing

is the education of the person. The most
O significant tool for the prevention of acci-
dents because of irresponsibility, lack of
knowledge and carelessness is the health training.
In accidents that threaten the life of others, such
as traffic accidents, mandatorily, penal sanctions
are applied. Children, elders and pregnant women
form the highest risk group for accidents.

* For children, especially in the period of start-
ing to walk, have a higher risk for accidents. In
these periods the reason of most of the accidents
is falling.

* The sharp, pricking tools at home must be
kept closed.

At kitchen, the handles of the pans used on
the stove must be positioned in a manner to pre-
vent knocking.

» The electricity plugs must be closed in order
to prevent tinkering.

» Pesticides must not be kept at the kitchen.

* Maintenance and repairs must be carried out
by experts.

* The LPG cylinders must be controlled with
soap foam.

* Large pots must not be used for boiling water
on small LPG cylinders.

* It must not be swum in prohibited waters.

+ Children must not be lifted by holding from
their arms.

» Babies must not be swaddled and placed half
face down.

» Fruits and vegetables must be rinsed com-
pletely before eating.

» The other risk group is elderly people. The
houses of elders must be lightened and the dam-
aged stairs must be repaired.

* For pregnant women, the accident risk in-
creases as the body is imbalanced. Precautions
against slipping must be taken.

* In business life, the safety of tools and the
protective measures regarding the application
must be taken into account.

* The lightening must be sufficient.

» People must not be commissioned for duties
that are over their capabilities and ages.

» For construction works, tools like safety rope
must be used.

* During agricultural disinfection the wind must
come from back and fall-outs must be prevented.

* Poisonous materials must not be placed in
food packages.

* In sports activities, each movement must be
concordant with its technique.

» For prevention of fallings and strokes at parks
necessary measures must be taken.

* Individuals must have first aid training.

* It must not be drunk driven and seat belts
must be fastened.

To help a person having an accident is a duty
for every one. While helping, the self-safety must
not be put on risk. For instance, in case of electric-
ity strokes and drowning, if a person attempts to
help before maintaining its own security, he may
also lose his life.

One of the main principles of protection from
accidents is the continuous training of people.
With continuous training and controls many ac-
cidents are prevented. In order to reassembling
of any organ sheared off during an accident,
such organ must be carried to the health facility
in accordance with the techniques. No iodine or
similar materials shall be put on the sheared off
organ. These materials accelerate the blood flow
by opening the wound. The organs sheared off
during an accident must be kept in a cool location,
not frozen, and be carried to a health facility. The
sheared off organ must not have a direct contact
with ice or put in ice cold water. It must be place
in a container or bag and this bag then must be
placed in another cool container or a container
with ice. During transportation it must be paid at-
tention not to freeze the organ. The organ must be
transported to a health facility within 6 hours.

Protection against occupational diseases
Occupational diseases are those that can be



prevented. Since the reason of the diseases is at
the work place, the occupational diseases can be
prevented by taking efficient measures at work.
Among these measures, technical applications
that are addressed to control the factor are es-
sential but there also are some other medical ap-
plications. The preventive approaches on occu-
pational diseases can be examined under three
topics:

a) Control at Source:

The most effective approach for the prevention
of threats at work place is the control of the risk
at the source. For this purpose various engineer-
ing applications are carried out. For instance,
prevention of dust by using efficient ventilation
methods or keeping the environment wet are
very imported to prevent diseases arising due to
dust. Tuning a machine in order to minimize the
voice or operating such device with a closed sys-
tem are examples for control at source. The most
common method used for the control of the risks
at the source are ventilation, closing, separation
or chaning the technology used.

b) Personal Protective applications:

Although the control of the risks at source is
the most efficient approach in terms of protection,
for some cases this cannot be possible. Despite
all efforts for controlling the risk at the source, it
may not be possible to control the risk completely.
In such cases in order to minimize the effect on
the employees some other applications can be
carried out. For example, if it is not possible to de-
crease the voice level in a knitting factory under
zero, then ear plugs can be used. Similarly, if it is
not possible to control dust completely in a dusty
workplace in spite of all efforts or if a chemical
material cannot be controlled completely at the
source, then various masks can be used. In fact,
although the personal protective applications do
not provide the desired efficiency, it can be used
as supplementary to other precautions. Here it
must be stressed that the personal protective ap-
plications must not be the first solution comes to
mind. First the control at the source must be per-
formed and the personal protective applications
will be used in addition to those.

It is possible to be protected against occupa-
tion diseases.

For this purpose technical and medical protec-
tive applications are used.

¢) Medical approaches:

For protection against occupational diseases
it is benefitted from some medical approaches.
The aim of medical applications is, through train-
ing and medical examinations, mainly to prevent
people from facing risks and to increase the pos-

sibility of healing by determining the diseases at
their early onsets. The medical approaches re-
garding protection from occupational diseases
can be examined under three headings:

J‘\v'- Medical examination before

, 1) start to work:

The aim of this medical examination is
to commission the person to a position concor-
dant with his capabilities. For this purpose the
person goes under a medical examination before
starting to work and if there is am inconvenience
for working at a certain position, this will be pre-
vented. This approach is conforming to the pri-
mary protection from occupational diseases. For
instance, a person with an allergic skin disease
can be prevented to work with irritating materials.
The applicable legislation determines the points
to be taken into account during such medical ex-
amination for the works with higher occupational
disease risk.

[fl, Periodical control examinations:
& In cases where technical protection ap-
~ plications are carried out in order to control
the risks, there may be an interaction. For deter-
mining occupational diseases, arising from such
interaction, at their early onsets, the employees
are required to go under periodical medical ex-
aminations. For example, those working at a noisy
work place must have audio- logical examination
in certain periods in order to determine any hear-
ing loss at early onset. Similarly, those working at
work places using lead must be examined in cer-
tain periods in order to check lead in blood and
urine and this serves for determination of clinical
onsets of lead poisoning and thus rapid healing
of the person. The applicable legislation foresees
the points to be taken into account during such
examinations and the frequency of such exami-
nations for the purposes of determination of main
occupational diseases at their early onsets.
S‘m Health training:
'{/ Health training is an important approach for
the purposes of protection from all diseases.
For protection against occupational diseases itis use-
ful that all employees must be informed of the health
risks at the work place and the
diseases that may arise from
such risks as well as the onsets
and the protection measures.
Besides those training mainly
addressed to the employees,
the employers must also be
trained regarding the measures
to be taken at the work place
and the liabilities and obliga-
tions of the employer. &
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Bagisiklik

banci madde ve mikroplarla ¢ok karsilasir. Toz ve

”_Bag|§|kllk sistemi

nedir?

Bagisiklik sis-
temi, vicudumu-
zu, enfeksiyonlara
yol agabilen virls,
bakteri, mantar ve
parazit gibi mikro-
organizmalarin za-
rar verici etkilerine
karsi koruyan bir
sistemdir.

Bagisiklik sis-
teminin gdrevi ne-
dir?

Zararli orga-
nizmalarin vicuda
girmelerini engellemek. Eger girerlerse; vicuda gir-
dikleri yerde yutmak, yayillmalarini engellemek ya
da geciktirmektir.

Bagisiklik sistemi

* Kendi ve kendisine yabanci milyonlarca degi-
sik dismani taniyip ayirt edebilme ve

* Hatirlama yetenegine,

* Vicut icerisinde detayli ve dinamik bir iletisim
agina sahiptir.

Giiglii bir bagisiklik sisteminin 6nemi nedir?
1. Enfeksiyonlarin siddetini azaltir,

2.  Soguk alginligi, nezle ve diger enfeksiyon-
lara yakalanma olasiligini azaltir,

3. Kanser hucrelerinin yok edilmesini en yuk-
sek seviyeye cikartr,

4. Enerji duzeylerini artirir,
5. Yaslanma surecini yavaglatir,
6. Cevresel zararlilara karsi korur,

7. Yanik, ameliyat sonrasi gibi durumlarda da
iyilesme icin ¢ok gereklidir.

Bagisiklik sistemi organlari: insan viicudunda
bagisiklk sistemi, cesitli organ ve degisik hicreler-
den olusur.

1. Deri: Mikroplarin vicudumuza girmesini
Onleyen ¢ok 6nemli bir engeldir. Ancak derinin bu-
tunliga yara, yanik , kesik gibi sebeplerle bozulursa
viicudumuza mikroplarin girmesi kolaylagir.

2.  Burun: Ozellikle Gst solunum yollarl ya-

mikroplarin soluk borusuna gitmesine burun killari
ve burun salgisi engel olmaktadir.

3. Agiz: Disaridan giren mikroplarla en ¢ok
karsilasan bolgedir. Mikroplarin ¢codu yiyecek ve
iceceklerle alinmaktadir. AJiz salyasinin mikrop
oldurucu etkisi vardir. Fakat mikroplara kargli mide
asidi daha etkilidir.

4. Goz: Vicudumuza gbdzden girmek iste-
yen mikroplara kargi goz yasi ¢ok etkili bir engeldir.
Peki, bagigikhik sistemimizi gli¢clendirmek
icin neler yemeli icmeli ve nasil davranmaliyiz?

1. Anti-oksidanlar onemli

“Yediklerimiz, vicuda enerji vermek igin oksijen-
le yanarlar, yanma sirasinda zararli maddeler olan
serbest radikaller olusur.

Serbest radikallerde, bir elektron eksilmistir ve
bu eksik molekulli elde etmek igin serbest mole-
killer baska molekillere saldirir, saldirilan molekdl
serbest radikal haline gelir ve ¢cogalir. Cogalan ser-
best radikaller, viicudun tim hicre ve organlarina
zarar vermeye baglarlar.

Vicutta Uretilen bazi enzimler, serbest radikal-
lerden kurtulmamizi saglar, yanmay! (oksitlenmeyi)
Onleyen anti-oksidan maddeler enzim miktarini arti-
rir. Béylece savunma mekanizmasi guglenir.”

FORMATION OF FREE RADICALS
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Bunun disinda gevredeki hava kirliligi, ultraviyo-
le 1sInlar1, radyasyon, egzoz gazlari, sigara dumani
gibi bir ¢cok faktor hiicrelerimizi etkileyerek serbest
radikalleri gogaltir.

Vicutta serbest radikallerin godalmasi kalp
hastaligi, kanser, katarakt ve yaslanma gibi saglik
sorunlarini daha ¢abuk ortaya ¢ikarir. Bu zararl et-
kilerden kurtulmak igin vicudumuz serbest radikal-



lere karsl savunma mekanizmasi gelistirir.
- = :
free radicals ™

-

-
9
[

- ®
@ o ._@ITEH'HHSII-

iste anti-oksidan besinlerin énemi burada ortaya
¢ikiyor. Bu anti - oksidanlarin en dnemlileri C ve E
vitamini ve beta- karotendir.

Limon, portakal, gilek, greyfurt, kivi, dolmalik bi-
ber, enginar, brokoli, fasulye, maydanoz, kusburnu
ve ahududu da bol miktarda C vitamini vardir;

Aycicek yagdi, zeytin yagi, findik, badem, soya,
ceviz ve fistik turleri de E vitamini yoninden zen-
gindir.

2. E vitamini:

E vitamini selenyum ile birlikte bagisiklk siste-
minin fonksiyonunun artmasina yardimci olur.

Vitamin E hem erkekte hem de kadinda kalp kri-
zi riskini azaltir, birgok kanser tiriine karsi da viicu-
dumuzu korur.

3. Beta Karoten:

Turuncu, kirmizi, yesil sebze ve meyvelerde bol
miktarda bulunan beta karoten de bagisiklik sistemi
hdcrelerinin sayisinda énemli derecede artis sag-
lar. Bu vitamini iceren gidalari tiketmekle hem ba-
gisiklik sistemini giiglendirmis, hem de kanserden

korunmus oluruz.”

Ustelik beta karoten, viicutta A vitaminine gevri-
lerek dolayl yarar da sagliyor.

A vitamini, havug, 1spanak, kabak, marul, broko-
li, karaciger ve domateste bulunuyor.

4. Probiyotikler:

Probiyotikler, bagirsak florasi igin faydal etkile-
re sahip olan canli bakteri bilesimidir ve bagirsak
sistemini destekleyerek hastalik yapan mikroorga-
nizmalarin Gremesine engel olurlar. ishal ile besin
alerjilerinin dnlenmesi ve iyilestiriimesinde énemli
faydalari vardir. Sindirimi kolaylastirirlar ve bagir-
saklarda uretilen vitaminlerin sentezinde rol alirlar.

“En 6nemli probiyotik yiyecek yogurttur’ . Sit-
teki laktozun laktik asit bakterileri tarafindan laktik
asite cevrilmesi ile olugan yogurt, icinde bulunan
yararl bakteriler sayesinde probiyotik etki yaparak
hem ¢ocuklarin hem de erigkinlerin bagisiklik siste-
mini guclendirir.

5. Protein tiiketimini arttirmal

Et, tavuk, balik da 6énemli. Bitkisel proteinlere
(bakliyat) daha ¢ok yer verin.
6. D vitamini 6nemli
En dénemli kaynak glnes isinlaridir ama D
vitamini yiksek oranda bulunduran besinler balik,
yumurta, tereyagi, peynir, sit ve drtnlerinden (Ko-
lesterol ve kilo sorunu olanlarda az yadli ya da yag-
siz sut ve Urlnleri) faydalanmakta yarar var. Bazi
baliklarda D vitamini daha yuksektir: Sardalya, us-
kumru, alabalik bunlarin en énemlileridir.
7. Stresten uzak durmak ¢ok onemli
Endise ve korku hali, bagisiklik sistemini bozar.
Saglikl, mutlu ve guvenli bir Smur dileklerimle....
Dr. Tayfun SERIN

isyeri Hekimi

Immune system

What is immunity?

Immune system is a system that protects our
body against the hazardous affects of the micro-
organisms such as viruses, bacteria, fungus and
parasites that may cause infections.

What is the duty of immune system?

To avoid the penetration of hazardous organisms
to the body and to avoid or delay their dissemina-
tion in case of penetration and to keep them at the
penetration point.

Immune system
It has the ability

. To distinguish and recognize millions of dif-
ferent enemies and

. To remember

. and it has a detailed and dynamic commu-
nication network inside the body.

What is the importance of a
strong immune system?
1. It reduces the severity of the infections.
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2. It reduces the possibility of catching cold, flu
and other infections.

3. It maximizes the destruction of cancer cells.
4. ltincreases the energy level.
5. It slows down the aging process.

6. It protects the body against environmental
harmful organisms.

7. ltisrequired for recovery after burns and after
surgery.

Immune system organs: The immune system of
human consists of various organs and different cells.

1. Skin: It is an important barrier to avoid the
penetration of microbes to the body. However, if the
completeness of the body is failed due to reasons
such as scars, burns, cuts, it will be easier for mi-
crobes to penetrate the body.

2. Nose: Especially upper respiratory ways are
prone to foreign materials and microbes. The nostril
hairs and nose mucosa prevents the penetration of
dust and microbes to the trachea.

3. Mouth: It is the most common place for out-
sider microbes. Most of the microbes are taken into
the body through food and beverages. Mouth saliva
kills the microbes. But stomach acid is more effective
against the microbes.

4. Eye: Tear is an effective barrier for microbes
that are willing to enter the body through eye.

So, what we should eat and drink and how
we should behave to strengthen our
Immune System?

1. Anti-oxidants are important

“What we eat burns with oxygen in order to provide
energy to the body and during burning free radicals,
which are harmful substances, occur.

In free radicals one electron is missing and in or-
der to obtain this missing electron the free radicals
attacks to other molecules and the molecule under at-
tack becomes a free radical and it reproduces. The
reproduced free radicals start to give harm to all cells
and organs of the body.

Some enzymes produced in the body makes us to
get rid of free radicals and anti-oxidants that prevents
the burning (oxidation) increases the amount of the
enzymes. Thus the immune system strengthens.”

Other than that, many factors such as air pollution,
ultra-violet rays, radiation, exhaust gases, smoke in-
crease the free radicals by affecting our cells.

The increase of free radicals in the body causes
the health problems such as heart diseases, can-
cer, cataract and aging. In order to get rid of these
harmful effects, our body develops a defense system
against the free radicals. Here the importance of the
anti-oxidants arises. The most important of those anti-

oxidants are vitamins C and E vitamin and beta- caro-
tene.

Lemon, orange, strawberry, grapefruit, kiwi, green
bell pepper, artichoke, broccoli, beans, parsley, rasp-
berry contain mounts of vitamin C.

Sunflower oil, olive oil, nuts, almond, soya, walnut
and peanut are rich with vitamin E.

2. Vitamin E:

Vitamin E, with selenium, helps the increase of
functioning of immune system.

Vitamin E lessens the risk of heart attacks both for
men and women and protects our body against many
types of cancer.

3. Beta Carotene :

Beta carotene, which is present in orange, red and
green vegetables and fruits, significantly increases
the immune system’s cells. Consummation of food
containing this vitamin strengthens the immune sys-
tem and protects us against cancer.”

Moreover, beta carotene has indirect benefit to the
body by converting itself into vitamin A. Vitamin A is
present in carrot, spinach, pumpkin, lettuce, broccoli,
liver and tomato.

4. Pro-biotic:

Pro-biotics are living bacteria compositions that
have useful effects on intestinal flora and avoid the
reproduction of disease-causing microorganism by
supporting the intestine system. They have important
effects on the prevention of and recovery from diar-
rhea and food allergies. They ease the digestion and
play a role in the synthesis of vitamins produced in
the intestines.

“The most important pro-biotic is yoghurt.” Yo-
ghurt, which is produced by the conversion of the
lactose in the milk into lactic acid by lactic acid bac-
teria, strengthens the immune system of children and
adults by having a pro-biotic effect due to the useful
bacteria it contains.

5. Protein consumption must
be increased

Meat, chicken and fish are important. Eat more
vegetable based proteins (legumes).

6. Vitamin D is important

The most important source is sunlight but it is also
helpful to consume food with high vitamin D content
such as fish, egg, butter, cheese and dairy products
(for those with cholesterol and over-weight problems
less fat or fat free diary products). In some kinds of
fish the vitamin D amount is higher; the important
ones are pilchard, mackerel and trout.

7. Itis important to avoid stress
Anxiety and fear damage the immune system.
Wishing you a healthy, happy and safe life. =



‘Koc’luk nedir

‘Coaching’ (kogluk) soézcigl olarak, ilk kez
1500'li yillarda ingilizce’de deg@erli mallarin bir nok-
tadan digerine tasinmasi igin kullanilan bir ulagim
aracina verilen isim olarak kullanildi. 1990’ yillara
gelindiginde ise sézcuk; 6nce spor, ardindan da is
dinyasinda sik kullanilan sdzcukler arasina girdi.
Bugun ‘Kocluk’ kelimesinin is yagamindaki kullanim
alanina baktigimizda, kelimenin orijinal anlamina
yakin kullanildigini gériyoruz.

Kogluk; bir kisinin, bulundugu noktadan baska
bir noktaya ulagmasini saglayacak bir arag, bir hiz-
mettir. Koglar, insanlarin ‘bulunduklari’ yerlerden ‘ol-
mak istedikleri’ yerlere gitmelerine yardimci olurlar.

Kogluk; kisinin, deneyimli bir yonlendiricinin yol
gOstericiliginde, guigli ve eksik yanlarini kesfetmesi-
ne, yetkinliklerini gelistirip yanhslarini dizeltmesine
dayali, kendini ve kosullarini sorgulayan, ¢6zimle-
rini Ureten, kendi kendini yeniden yapilandiran, ey-
lemli bir 6grenme modelidir.

Kocluk cesitleri

Kogluk uygulamalari, karsimiza kurumun ve bi-
reylerin ihtiyaglarina gore birgok farkh formda ¢giki-
yor.

Yonetici Koglugu

Bu calismayla yonetici hedeflerine hizli ve emin
adimlarla ulasabilmektedir. Her seviyedeki yodneti-
cinin faydalanabilecegi Kogluk hizmeti hem yoéne-
ticinin igini kolaylastirmakta, hem de kurumun per-
formansini arttirmaktadir. Yonetici hem kendisinin
hem de ekibinin performansini artirmak igin gerekli
olan becerileri ediniyor, gelisiyor ve kendini daha iyi
taniyor. Ko¢’un digaridan sagladigi yeni bakis agisi
ve nesnel gorlUslerinden istifade ediyor.

Performans Kog¢lugu

Genelde kurumun kendi iginde yarattigi Koglarla
uygulanan bu metot, ¢aligsanlarin verimini artirmak
amaciyla kurum blnyesinde kullaniimaktadir. Bu
konuda 6zel egitim almis sirket Koglari ister astla-
rina, isterse diger bolimlerdeki galisanlara Kogluk
yapiyor. Kurum bunu sistematik bir bigimde uygula-
maya koyuyor, Kisilere 6zgu gelisme planlari hazir-
laniyor ve uygulaniyor.

Girisimcilik Koglugu
is kurma asamasinda olan veya mevcut igini

saglikli bir sekilde buylutmeyi
amagclayan Kkisilere hedeflerine
ulagmak icin hangi becerilerini
nasil gelistirecekleri konusunda
verilen Kogluk cesididir.

Kariyer Ko¢lugu

Yaptiklari iglerden sikiimis,
heyecanini yitirmis ama farkli ne yapmak istedikleri
konusunda kararsiz kalmis kisilere faydali olan ka-
riyer Koglugu kisilerin kendi yetkinlikleri konusunda
bilinglenmelerini, eyleme ge¢mek icin cesaretlen-
melerini ve hedeflerine ulagsmak igin ihtiya¢ duyduk-
lari yol haritasinin olusturulmasini saglar.

Aile Kog¢lugu

Aile ici iligskilerin dengeli ve saglikh kurulmasini
saglayan Kocluk ydntemidir. Aile Kog¢lugu, kendi
baslarina ¢6zimiU bulamayacak noktaya gelerek
tikanan iligkilerin diizelmesine ve bireylerin bu ko-
nuda gelistirmeleri gereken yaklagimlar konusunda
yon verir.

Yasam Koglugu

isinden basini kaldiramamaktan, yakinlarina ve
kendine vakit ayiramamaktan yakinan ya da hayatta
ne yapmak ve ne olmak istedikleri konusunda belir-
sizlik yasayan kisilerin yasamlarini dengelemek ve
anlam kazandirmak igin aldiklari Kogluk hizmetidir.
Bunun sonucunda bireyler, yagsam kalitelerini artir-
mak i¢in ulasmak istedikleri hedefleri ve bunun igin
hangi becerilere ihtiya¢ duyduklar belirler, hazirla-
nan eylem plani ile pozitif enerji aldiklari aktivite-
lerle diger sorumluluklarini entegre etmeyi basarir-
lar. Yasam Koglugu’'nda kogun dogrulari degil sizin
dogrulariniz hayata gegirilir.

Kogluk ne degildir?

Ogretmenlik, Danismanlik, Psikolojik Tedavi,
Hipnoz yada Antrendrlik degildir. Neyin yanhs ya-
pildidini séylemek degil neyin dogru gittigini nelerin
yapilabilecegini ortaya ¢ikarmaktir.

Kogluk, Danismanlik degildir; Kogluk, Danig-
manlik alani (Yonetim, kisisel danisman) iginde
olan, akil verme, tavsiye ve dgut verme, yol goster-
me alanlarindan farkli olup; kisilerin kendi yasam-
lariyla ilgili cevaplari, yine kendilerinin buldugu ve
sonuglar aldidi bir alandir.
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Kocluk, terapi degildir. Kog; ge¢cmis yerine simdi
ve gelecek ile ilgilenir.

Kogluk, mentorluktan da farklidir; mentorluk bir
alanda uzman bir kisinin tim bilgi ve birikimini pay-
lastidi isin icine arkadaslk yada usta-girak turi bir
iliskinin de katildigi bir destek hizmetidir. Koglukta
isle ilgili bilgi degil Kocluk ydntemleri ile ilgili bilgi
esastir. Genel olarak galisilan konu ile ilgili tecribe-
nin destekleyici olmasi mimkindur ancak sart degil-
dir. Usta-cirak tart bir iligki yoktur.

Kogluk;

* Kisilerin varolan potansiyellerini ortaya ¢ikararak
ulasabilir hedeflere ve olasiliklara odaklanan bir 63-
renme ve gelisim sirecidir.

* Su anki durumundan daha iyi bir duruma ulas-
mak isteyen saglikl bireyler ile yapilan bir caligma-
dir.

* Gegmis ile degil simdi ve gelecek ile ilgilidir.

* Ne ve nasil sorulari sorulur.

* Vizyon olusturmak ve basarmak amaclidir.

* Kisilerin hedefledikleri (ulagsmak istedikleri) yere
dogru yada basariya dogru yapilan bir yolculuktur.

* Kisinin kendini fark etmesini saglayan bir sireg-
tir.

* Kogluk ¢6zim ve sonug odaklidir.

* Kogluk pek ¢ok segenekler sunar

* Koglukta esitlik ilkesi vardir.

Kocluk, bireylere veya kurumlara en iyi sonugla-
ri elde etmeleri icin destek saglayan profesyonel bir
iliski stirecidir. Bu sirecgte 6grenmenin daha kalici ol-
masinin sebebi, hem bireyler hem de kurumlar icin
aynidir: dogru yanitlari danisanin kendisinin bulmasi,
kendi degerleri ile hareket etmesi ve uygulamalarda
kendi guglt yanlarini kullanmasidir.

Bagkas! i¢in yapacaginiz en buyuk iyilik kendi
zenginliginizi paylasmaktan ziyade, onun kendi zen-
ginligini kesfetmesini saglamaktir. <

Benjamin Disraeli

What is coaching?

The word of ‘Coaching’ has been previously
used in English as the name given to the trans-
portation vehicle that has been used for moving
the valuable goods from one point to other by
1500s.

On the other hand, the word was ranked
among the words that have been frequently used
in initially sport and then business life by 1900s.
Nowadays, when we review the usage area of the
word of ‘Coaching’ in the business life, we could
observe that the word is as similar as the original
meaning of the word.

Coaching is a tool and a service that assist
people to reach a point from where they are. The
coaches help people to reach where they wish to
be from their current position.

Coaching is an active learning model for peo-
ple to discover their weakness and strength, to
improve their capacities and capabilities as well
as to correct their mistakes and to provide self
and environmental assessment, to provide solu-
tions and to assure the self construction.

We have been confronted with the coaching
applications in many ways in accordance with the
needs of individuals and organization.

Coaching for executives/administrator

By this study, the administrator could reach
his/her targets safe and sound. The coaching
services, which all executives in each level could
benefit from, could facilitate their works and per-
formance of the organization as well. The admin-
istrator could acquire all relevant skills and could
benefit from new perspective and objective sight.

In general, this method that is implemented
for the coaches within the organization itself has
been used in the organization to increase the ca-
pacity of the staff. The company coaches who
have received training in this regard perform the
coaching for their staff and other staff in other
departments. The organization has put this into
the practice systematically and the development
plans for the individuals has been organized and
implemented accordingly.

It is a kind of coaching for people who wants




to establish a business or develop their current
business efficiently and effectively as well as to
know how to improve their abilities and qualifi-
cations in complying with their objectives.

The career coaching that is helpful for the
people who are bored with their routine works
and who lose their excitement but who are
doubtful what else would they like to do, to
make them conscious about their abilities and
to encourage them to take necessary steps as
well as to reach their targets by establishing the
road map.

It is a type of coaching to provide the bal-
anced and good relations within the family. The
family coaching directs people who could not
solve their problems by themselves and who
suffer from the bad relations for the new ap-
proaches in this regard.

In order to balance the people’s life and to
add meaning to their life, it is a kind of coaching
service for the people who suffer from the tight
business schedule and uncertain conditions in
their life as well as who do not have any spare
time for themselves and their nearest and dear-
est one and who do not have any opinion in fact
what they want to do or what they want to be-
come. As a result of this, the individuals identify
their needs and targets that they want to reach
in order to increase their life qualities and by the
plan of action to be organized, they could suc-
ceed to integrate the activities that give them
positive energy with their other responsibilities.
Your truth will put into practice apart from your
coach'’s truth in sense of life coaching.

It is not teaching, consultancy, physiological
treatment, hypnosis or instructiveness. It is not
to say what you did wrong; it is revealing what
we changed for the better as well as what we
could do in this respect.

Coaching is not a consultancy service;
Coaching differs from advise, recommendation,
suggestion and guidance within the field of con-
sultancy (management, individual consultant);
it is a field where the people can find their an-
swers regarding their life and they can achieve

a result.

Coaching is not a therapy; the coach is inter-
ested in today and future apart from the past.

Coaching is also different from mentorship;
mentorship is a supporting service that an ex-
pert shares his/her whole information and expe-
rience in a specific field and a relation such as
friendship or master/apprentice accompanies to
this share as well.

On the other hand, the information is essen-
tial regarding the methods of coaching apart
from the information regarding business. Gen-
erally, it is possible that the relevant experience
concerning the current subject is supportive but
not inevitable. There is not such kind of relations
such as master/apprentice.

* By revealing the existing potential of the
individuals, it is a learning and development
process that focus on the reachable targets and
possibilities.

* Itis a study that has been carried out by the
individuals who want to reach the better condi-
tions as compared with their current situation.

* It is not related with the past, it is related
with now and future.

* The questions of what and how are asked.
*Its purpose to form a vision and succeed it.

* It is a journey towards the targets of the
people (who want to reach) or towards the suc-
cess.

* It is a process that provides self assur-
ance.

* The coaching is solution oriented and result
oriented.

* The coaching presents various alterna-
tives.

* There is an equality principle in the coach-
ing.

Coaching is a professional relation process
that supports the individuals and organizations
to obtain best results. In this process, the rea-
son of more sustainable learning is the same for
both individuals and organizations: it helps them
to find the correct answers by themselves, to act
in accordance with their own values and to use
their strongest side in the application process.

The ultimate good that you do favor for oth-
ers is to help them to discover their wealth apart
from sharing your own wealth.




2010 yih TOSB turnuvalarinin sampiyonlarina
oddillerini vermek Gizere, TOSB Konferans Salonun-
da 29 Temmuz 2010 tarihinde &dil téreni gergek-
lestirildi.

Toérene Yonetim Kurulu Baskanimiz Sn. Ahmet
Bayraktar, Miitesebbis Heyet Uyesi Sn. Omer lltan
Bilgin, Mitesebbis Heyet Uyesi Sn.Taner Apak, Y6-
netim Kurulu Uyesi Sn. Sahin Karacan katildilar.

Branglar ve Katilimci Sayisi

BOWLING 15 Takim, 105 kisi
BASKETBOL 8 Takim, 40 kisi

MASATENISI 13 Firma, 61 kisi
FUTBOL 20 Takim, 180 kisi
VOLEYBOL 5 Takim, 40 kisi

Toplam : 426 Katilimci

TOSB’da turnuva
odul toreni

Bowling Turnuvasi Sonuglari
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LTOURNAMENT

Voleybol Turnuvasi Sonuglari

i SAMPIYON PIMSA ADLER

Gt TAKIM H.BAYRAKTAR END.
" MESLEK LISES

Jt TAKIM CENGIZ MAKINA

2010 yili TOSB Turnuvalarina katilan tim firmalara,
firma yetkililerine, oyuncu arkadaslarimiza, destek-
lemeye gelen seyircilerimize, insan Kaynak-
lari Komitesine ve organizasyonda emegi
gecen Sn. iskender Taskan, Sn. Tayfun Kara-
kog, Sn. Teoman Okmen, Sn. Salih Kuru, Sn.
Onur Kiirtil'e tesekkir ederiz.

Dereceye giren takimlari ve kisileri tebrik
ederiz. ©
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TOSB

Tournament
Award Ceremony

in TOSB

Branchs and participants number
BOWLING 15 teams, 105 people
BASKETBALL 8 teams, 40 people

TABLE TENNIS 13 firms, 61 people

FOOTBALL 20 teams, 180 people

VOLLEYBALL 5 teams, 40 people
Total: 426 participants

In order to grant an award to the cham-
pions of TOSB tournaments in 2010,
the award ceremony has performed in
the TOSB Conference Hall on 29th July
2010.

Mr. Ahmet Bayraktar, President of Gov-
erning Board, Mr. Omer lltan Bilgin, En-
terprising Committee Member, Mr. Taner
Apak, Enterprising Committee Member,
Mr. Sahin Karacan, Member of the Gov-
erning Board have participated in the cer-

RESULTS of BOWLING TOURNAMENT
Champion HASCELIK; 2"d Team KANCA:;
3" Team HP PELZER - 2

RESULTS of BASKETBALL TOURNAMENT

Champion EGEBANT; 2"d Team H.BAYRAKTAR
END. MESLEK LISESI; 3" Team HP PELZER PIMSA

RESULTS of TABLE TENNIS TOURNAMENT

Champion AHMET HENDEN - EKU,; 2nd Team
ADNAN OZYIGIT - PIMSA; 3rd Team MAHMUT BU-
LUT - TOSB

RESULTS of FOOTBALL TOURNAMENT
Champion HASCELIK; 2N Team ILERI MEKANIK:
RESULTS of VOLLEYBALL TOURNAMENT

Champion PiMSAADLERd' 2"dTeamH.BAYRAKTAR
END. MESLEK LISESI; 3™ Team CENGIZ MAKINA

emony.

We would like to thank you for all par-
ticipant companies, company executives,
performer colleagues, our audiences who
came to support us, Committee of Human
Resource as well as Mr. iskender Taskan,
Mr. Tayfun Karakog, Mr. Teoman Okmen,
Mr. Salih Kuru, Mr. Onur Kirtdl for their
great support for this organization.

We congratulate the teams and per-
sons who came in the competition. T+




BODY WORLDS ziyaretgilerini insan diyarinin
i¢c topraklarina ve digtaki sinirlarina yolculuk etme-
ye davet ediyor. Dinyaca unli BODY WORLDS
Orijinal Vicut Dinyasi-Yasam Dongisi  sergi-
si, 11 Haziran 2010 tarihinde ilk kez istanbul'da
acildi. Istanbul 2010 Avrupa Kiiltiir Baskenti et-

nin halka sunuldugu tek insan anatomisi niteligini
de tasiyor.
insan anatomisi ve fizyolojisinin gizemini, ¢i-
gir acan koruma islemi plastinasyonu kullanarak,
yaklasik 200 gercek insan numunesini ve 20’den
fazla tam beden plastinati sergileyerek insan
vicudunun savunmasizligini ve olaga-
nustuligani ortaya koyan tirinin ilk
o6rnegdi olan bu sergi, 6gretmen ve 6g-
rencilere de faydali olanaklar sunuyor.
Anatomiyi sistem bazinda deneyim-
lemek, saglikhi ve hastalikli organ-
lar1 karsilastirmak, kemik kaslarinin,
tendonlarin, sinirlerin, kan damarlari-
} nin ve organlarinin karmagikligini deri
olmadan agiga ¢ikaran tam beden 6r-
nekleri gérmek, bu sistemleri
. bedenlerimizin yapisini ve
glnlik faaliyetleri sira-
sinda iglevlerini nasil

kinlikleri kapsaminda gerceklesen sergi, THE-
PARTNERS ile serginin bilimsel ve tibbi
danismanhgini yapan istanbul Universitesi
isbirligiyle sunuluyor.

insan viicudunun zarif formunu kesfe-
dip, stres altinda ve hastalik zamaninda
nasil kirilgan oldugunu ve saglikliyken
de nasil muthis bir guce ulastigini gos-
teren BODY WORLDS sergisi, ziyaretgi-
lerin insan bedeninin i¢ alanlarini ve
dis olusumunu kesfetme- = Fo W i s
sini sagliyor. Alman bi- St o B2 [EE S
lim adami Gunther S V. BN L ey N
von Hagens _EEENEERENE LS gE=at ) F

g

"

tarafindan . o .
‘plastinati- yerine getirdiklerini
opn’ denilen gOsteren canliya
bir ydntem benzer pozlarini de-
ile ! clriimez gerlendirmek adina

yasam doéngusu yarar
sagliyor.

Sergide yer alan tim
anatomik o6rnekler otantik.
Yasadiklari sirada, 6limle-
rinden sonra bedenlerini he-
kimlerin mesleki yeterlilik
kazanmasi ve meslekten
olmayan insanlarin bil-
3 gilendirilmesi i¢in bagis-
| ladikiaring beyan eden
1 insanlara aitler.

BODY WORLDS,
kendimizi gérme bigimi-

hale getiriimis olan
200’den fazla insan
bedeni pargasinin
sergilendigi BODY
WORLDS’te kas-
lar, damarlar ve or-
ganlar, yasayan vu-
cudun iginde oldugu
gibi, bozulmamis
haliyle sergileniyor.
insanin kendi viicudu-
na bakis acisini degis-
tiren sergi, vicutlarini

Eiagi |I§elraiﬁan ) mizi dinyada higbir mize
be§den|e- o’ deneyiminin yapamaya-
rinin ve ic I cag! sekilde degistirir-

ken vicut hakkinda
organlari-




eqitici ve eglenceli bilgiler veriyor. Kaslar, kadin
anatomisi, kemikler, beyin, kalp, kan damarlari
ve hucreleri, akcigerler vb. konular hakkinda sa-
sirtici bilgiler verilmis. Bunlardan bazilarini pay-
lagsmak isteriz:

- Ortalama insan, émir boyu 330 milyon litre
hava solur.

- GOz, tim vicuttaki en hizli tepki veren kastir.
Saniyenin 100’de biri stirede kasilir.

- Gllmek ve 6ksirmek, omurganiza yurimek
veya ayakta durmaktan daha fazla yuk bindirir.

- Kalp vucuttan c¢ikarilsa da atmaya devam
eder. Pargalara bdélinse bile kaslar atmayi sir-
durdar.

- Cene kemiginiz vicuttaki en sert kemiktir.

- Kalp dmur boyunca yaklagik 2,7 milyar kez
carpar.

- Beyin, 6limden yaklasik 37 saat sonrasina
kadar elektrik dalgalari ile sinyal gondermeyi siir-
dardr.

Sergi Pazar, Pazartesi, Sali, Carsamba ve Per-
sembe 10:00 - 18.30, Cuma ve Cumartesi 10:00
- 20:00 saatleri arasinda ziyaret edilebiliyor. Bilet
fiyatlari tam 25 TL, 6-18 yas arasi ¢ocuk (13 yas
alti cocuklara refakat gerekmektedir) 19TL, 6g-
renci (18 yas Ustl kimligi gésterilmesi zorunlu) 21
TL, 65 yas Ustl 21 TL. Bilet satin alinirken ziya-
ret giinu ve saatinin secilmesi de gerekiyor.

Yasam donglsl ziyaretgilerine yaslanma su-
reci boyunca bedeni ve dmur uzatma bilimindeki
en son bulgulari gostererek ziyaretgilere ilham
veriyor. Saglikl ve surdurdlebilir yagam tarzlarini
sec¢cme olasiliklarinin arttigina, ayni zamanda da
ziyaretgilere yasam bilimleri hakkinda daha g¢ok
sey 6grenmek icin esin kaynagi olacagini disin-
duren sergiyi goren herkeste bir yanki uyandira-
cagi inancindayiz. T

iletisim Bilgileri:

Adres: Meclis- i Mebusan Caddesi, Liman
Sahasi Antrepo No:3 Karakdy/ ISTANBUL
Web: www.bodyworlds.com
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BODY WORLDS
‘Original Body,

World-
Life Cycle’

BODY WORLDS invites its visitors to have a trip
to the domestic territories of human-land and its outer
borders. World wide famous BODY WORLDS Origi-
nal Body World- Life Cycle exhibition was opened
in June 11th 2010 in Istanbul for the first time. The
exhibition, held within the scope of Istanbul 2010
European Culture Capital, is presented through the
cooperation of THEPARTNERS and Istanbul Uni-
versity, the medical and scientific consultant of the
exhibition.

BODY WORLDS exhibition, showing how fragile
the human body in times of sicknesses and how enor-
mously powerful, when it is healthy, by discovering



the elegant
form of the
human body,
enables its
visitors to
discover the
interior parts
and exterior
formation of
the body. In
the  BODY
WORLDS,
where more
than 200 parts of human body, which were made non-
decomposable by the “plastination” method by Ger-
man scientist Gunther von Hagens, are exhibited,
the muscles, veins and organs are showed properly
as they are within the living body. The exhibition,
changing the point of view of human to its own body,
is also of the character of being the only human anat-
omy that presents the donated bodies and organs to
the public.

The exhibition, which presents the defenseless-
ness and prodigious of the mystery of human anatomy
and physiology by using the groundbreaking protec-
tion process of Plan-
tination by present-
ing more than 200
real human sample
and more than 20 full
body plantinations
as being the first of
its kind, serves use-
ful opportunities to
the teachers and
students. It is useful
in providing a life cycle in terms of experiencing the
anatomy on system basis, comparing the healthy and
sick organs, seeing the complexity of bone muscles,
tendons, nerves, blood veins and organs without the
cover of the skin and considering these systems and
the structure of our bodies and how the body func-
tions in daily life by seeing lifelike poses.

All anatomic samples at the exhibition are authen-
tic. They belong to hu-
mans that had donated
their bodies to contrib-
ute to the professional
competence of doctors
and the knowledge of
those not in the profes-
sion.

BODY WORLDS,
while changing our
points of view towards
our body in a manner

not any museum can do in the world, also provides
educative information on body in an enjoyable man-
ner. There provided interesting information on the
matters such as muscles, woman anatomy, bones,
brain, heart, veins and blood cells, lungs and etc. We
want to share some of them:

An average person inhales 330 million liters of air
through out his life.

Eye is a muscle that gives the most rapid reaction
in the whole body. It contracts in 1/100 of second.

Laughing and coughing put a burden to the spine
more than walking or standing.

Heart continues to beat even it is taken out of
the body and the muscles continue to beat even it is
chopped into pieces.

Jawbone is the hardest bone in the body.

Heart beats about 2,7 billion times in a life time.

Brain continues to send signals through electric
waves even 37 hours after the death.

The exhibition can be visited; Sunday, Monday,
Tuesday, Wednesday and Thrusday between 10:00
- 18.30; Friday and Saturday between 10:00 - 20:00.
The entrance fee is 25 TL for adults; 19 TL for children
(between 6-18) (children under 13 need accompany)
and 21 TL for students (those older than 18, require
to show student ID) and 21 TL for seniors
(older than 65). Moreover, while buying the
ticket, you are required to select the day
and time of your planned visit.

Life Cycle inspires its visitors by show-
ing the body throughout the aging process
as well as the latest findings in anti-aging
science. We believe that the exhibition will
influence those visiting the exhibition by
inspiring them to learn more about life sci-
ences and causing them to think about the
increased possibilities on selecting healthy and sus-
tainable life styles. &

Contact Information:

Address: Meclis- i Mebusan Caddesi, Liman
Sahasi Antrepo No:3 Karakdy/ ISTANBUL
Web: www.bodyworlds.com




TOSB’un toplanti
salonlari hizmete acildi

The meeting hall of TOSB
has put into the service

OSB’un yapimi tamamlanan yeni yonetim
binasinda bulunan ¢ok amacl seminer ve
egitim salonu ve fuaye, Uyelerin ve ihtiyag halin-

he multipurpose workshop and training
hall and foyer located in the new manage-

de diger sanayicilerin hizmetine acildi.

Cok Amach Toplanti ve Hizmetleri
Seminer Salonunda;

80 Kisilik Oturma Grubu, Kursu, Ses Du-
zeni, Projeksiyon, Projeksiyon Perdesi, Sinir-
siz Internet Hizmeti, Note Book, Elektronik
Yazi Tahtasi, Manuel Yazi Tahtasi ve Printer
ozelligi, Flipchart

Konferans Salonu Hizmetlerimiz;

200 kisilik oturma grubu, Kiirsii ve delege
dlizeni, Ses dizeni, 2 adet projeksiyon, (2 adet
52” plazma ekran), 2 adet projeksiyon perdesi
(2 adet farkli goriintli ayni anda kullanma imka-
ni), Sinirsiz kablosuz internet hizmeti, Kablosuz
yaka ve el tipi mikrofon hizmeti, (2 adet yaka, 2
adet el tipi), Notebook bilgisayar hizmeti, GSM
cep telefonlari sinyal kesici sistemi, (Toplanti
esnasinda rahatsiz edilmeme), Goérlnti ve ses
kaydi, Film, DVD, VCD sesli sunma ve muzik
yayini, Toplanti sonuna kadar teknik kumanda,
odasinda sirekli teknik teknisyen destegi, Ku-
laklik ve mini el telsizleri ile teknik kumanda, oda-
sindaki teknisyenle anlik haberlesebilme, istege
bagl sahne aydinlatma, karartma ve isik dlize-
ni, Otomatik kumanda sistemi ile salon isik ay-
dinlatma segenekleri (Tam aydinlik, orta ve log)
olan donanimlarimiz ile hizmet veriyoruz. <

Rezervasyon ve bilgi almak i¢in
0262 679 10 00'dan Eylem YILMAZ ile
irtibata gecebilirsiniz.

ment building of the TOSB that has already
constructed has put into the service to the
members and other industrialists who are in
need.
n our Multipurpose Meeting and Services
Seminar Hall; there are seating group with
the capacity of 80 persons, Platform Sound
Scheme, Projection, Projection Screen, Un-
limited Internet Service, Note Book, Electronic
Whiteboard, Manuel Whiteboard and Printer
facilities, flipchart.
Our Conference Hall Services; seating
group with the capacity of 200 persons,
Platform and Delegate System, Sound System,
2 projections, (2 pieces 52” plasma screen), 2
Projection Screens (2 different images could
be used simultaneously), Unlimited Wireless
Internet Service, Wireless lapel and hand mi-
crophone services (2 lapels, 2 hand micro-
phones) , Notebook Computer Services, GSM
mobile phones jammer device system, (not to
be disturbed during the meeting) , Image and

Voice Recording, Film, DVD, VCD sound pre-

sentation and music airplay, technician sup-
port in technical control room until the end of
the meeting. We provide services through the
earphone and mini walkie-talkies that enable
us to communicate with the technician simul-
taneously, stage lighting and blanking upon
the desire, light system, lighting system by the
automatic controller (full light, medium and
shady). &

For reservation and further information, please
feel free to contact Eylem YILMAZ by phone,
0262 679 10 00
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