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Otomotiv Thtisas imalatgr Parki
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vizyonuna uygun yatirimlarini hayata
gecirmeye devam ediyor

Ahmet BAYRAKTAR
TOSB Yonetim Kurulu Bagkani

Degerli Sanayiciler,

TOSB Organize Sanayimizin vizyonu kiiresel sa-
nayi firmalarinin ihtiyaci olan yenilikci, rekabetci ve
fark yaratan degerlere sahip bir Organize Sanayi Bol-
gesi olmaktir.

Kurulma karar verildigi ilk giinden itibaren, TOSB
organize sanayi bolgemizin kurucu Gyeleri otomotiv
sanayinde faaliyet gostermenin ayricaligini sanayi
bolgemizin alt yapisina ve gelismesine yansitarak
onemli bir fark yaratmistir. Yenilik¢i olmanin yaninda
uyelerinin rekabet giiglerinin artirimasi ve tyelerine
mimkin olan maliyetlerin en aza indiriimesi bizlerin

hep 6ncelikli konulari olmustur.

Gunumiz diinyasinda higbir seyin yerin-
de kalmadig\, stirdrilebilir bir blytimenin,
gelismenin ve kiiresel roller tstlenmeden
baska bir sansimizin olmadigini sanayici-
ler olarak bizler gok iyi gozlemlemekteyiz.

TOSB da vizyona uygun, surdurilebilir
iddiali bir faaliyetin gerceklestirimesi bizle-
rin en 6nemli amaci olmustur. 2010 yilinda
yatinm yapan ve iretime gegen lye sayl-
larimiz hizla artarken yatinmlarimizda hiz
kesmeden devam etmektedir. Aritma tesi-
simizin ikinci fazi, organize sanayi blgemi-
zin kisa zamanda tam doluluga ulagacagi
gercegi ile bitirilmek tzeredir.

Yeni inga etmekte oldugumuz kirala-
nabilir iretim alanlari, tyelerimize hizmet
vermek {izere planlanmis olup bir kisim in-
saat alani da kiiclik yan sanayicilerimiz icin
ayrilmistir. Elektrik alt yapimizin yeniden
diizenlenmesi ile sanayicilerimize daha
kaliteli elektrigi daha ucuz kosullarda ver-
meye bagladik. Uzun yillardir arzu ettigimiz
alt gegit insaatimiz da bitirilerek isletmeye
alinmis boylelikle Gyelerimiz sanayi bolge-
mize gelis gidiglerinde 10 dakikalik bir ta-
sarrufu daha az yol kat ederek saglamaya
baslamiglardir.

TOSB ev sahipliginde bélgemizde ger-
¢ gimiz OSBUK Organi Ust
Kurulunun 4. Bélgesel toplantisinda orga-
nize sanayi bélgelerinin sorunlar tartisila-
rak ¢oztimler aranmistir.

Misafir ettigimiz diger organize sanayi bolge yo-
neticilerine ve ilgili kamu yoneticilerine bolgemiz ta-
nitilmis, TOSB bolgemiz icin gtizel iltifatlarda bulun-
muslar ve TOSB deki giizel uygulamalari kendilerine
ornek alacaklarini sdylemislerdir. Bu gelismeler hig
kuskusuz bizleri daha ¢ok motive eden 6nemli gelis-
melerdir.

TOSB organize sanayi bolgesinde yer almak
onemli bir ayricalik olmakla birlikte, bolgemizin vizyo-
nuna yonelik surdirebilir bir gelismenin saglanmasi
ve yirttilmesi de TOSB Uyelerinin gelecek yillardaki
en 6nemli sorumlulugu olacagina inancim ile 2011
yihnin hepimize, saghkh, mutlu, hayirl ve bagaril bir
yil olmasini diliyorum.

keeps

materialising its investments

complying with the vision of an Industrial Zone

Ahmet BAYRAKTAR
Chairman of TOSB

Esteemed Industrialists,

The vision of our TOSB Organised Industrial Zone
is to be an Organised Industrial Zone which is inno-
vative, cc ive and possesses di king
values.

As from the very first day when a decision was
made to establish it, the founding members of our
organised industrial zone have made a significant
difference by reflecting the privilege of operating in
the automotive industry upon the infrastructure and
development of our industrial zone. Besides being
innovative, it has been our top priority subjects to en-
hance the competitive powers of our members and
to minimise the costs to our members as much as
possible.

We, industrialists, very well observe that, in the
world of the present day, nothing stays as it is and

masindaki Fabrika S:

that we do not have any chances without a
sustainable growth, development and with-
out undertaking global roles.

It has been our most important objec-
tive to accomplish a vision-compatible, sus-
tainable and pretentious activity at TOSB.
While the number of our members who
made i and started p i
in 2010, our investments keep progressing
without slowing down. The second phase of
our treatment plant is about to be finished,
being aware of the fact that our organised
industrial zone shall reach full occupancy
rate in so short a period of time. Leasable
production sites which have been recently
constructing have been planned to provide
our members with services and a particu-
lar construction site has been allocated for
small-sized by-industrialists. Upon the re-
arrangement of our electrical infrastructure,
we have started to provide our industrialists
with electric power at cheaper terms. The
construction of our undercrossing which we
have been desiring for many years has also
been completed and it has been commis-
sioned and thus our members have started
to save 10 minutes’ time by taking a shorter
way in their arrivals at and departures from
our industrial zone

Problems of the organised industrial zones have
been discussed and solutions sought for at the 4th
Regional Meeting of the Supreme Board of OSBUK
Organised Industrial Zones which we held in our
zone, hosted by TOSB. We have introduced our
zone to the executives of the other organised indus-
trial zones and the relevant governmental executives
whom we have entertained and they have paid nice
compliments for our TOSB zone and told that they
shall take the fine practices at TOSB as an example
for th 1 These are i
which undoubtedly motivate us further.

Believing that although to take one’s place in the
TOSB organised industrial zone is a significant privi-
lege, provision and implementation of a sustainable
development in line with the vision of our zone shall
be the most important responsibility of the TOSB
members, | wish the year 2011 shall be a healthy,
happy, beneficial and prosperous one for us all.
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YENI BIR YILDAN MERHABA,

Geride biraktigimiz 2010 yili, kiiresel krizin agtigi yaralarin
etkisinin azaldigi ve tlkemiz adina ekonomide ve piyasa-
larda iyilesmenin daha net gsriildig bir yil oldu diyebiliriz.
2011 yilinda gelismekte olan dlkelerin yiikselis trendinin sii-
recegi konusunda umutlu konugmalar yapildigini goz onii-
ne alirsak OSB'miz adina yeni yatinmlar katlanarak devam
ederken canlanmalarin olacagi kanaatindeyiz.

Yeni bir yilda sizler igin hazirladigimiz bu yeni sayimizda,
OSB'miz adina gurur kaynag olan “Alt Gegitli Kavsak” agi-
lisimizi yaptigimizi bildirmek cok guizel.

Ayrica bu sayimizda Bolge Mudiirligi'miizde yapiimis
olan OSBUK Marmara Bélge Toplantisi, ring seferleri, gev-
re komite toplantist, Gyelerimizden Ersel Makine, Giirsetag
ve Has Gelik firmalarina yaptigimiz fabrika ziyaretleri, ve
TOSB yil sonu yemeginden de bahsettik.

Diliyoruz ki; yeni yilda beklentileriniz ve ongorileriniz olum-
lu olarak yilin tam saglik.
mutluluk ve i yasamlarinda bol kazang getirmesini temenni
ediyoruz. %%

We may say that the year 2010 which we have just left
behind has been one in which the impact of the injuries
caused by the global crisis has reduced and improvement
has been observed in the economy and the markets to our
country’s benefit. Considering that hopeful speeches are
given as to the fact that the rising trend of the developing
countries shall continue in 2011, we are of the opinion that
revivals shall take place while new investments shall multi-
ply continue on behalf of our OIZ

In this new issue which we have prepared for you in a new
year, it is so pleasing to report that we have achieved the
inauguration of the *Undercrossing” which is a source of
pride for our OIZ

Moreover, we have also mentioned the OSBUK Marmara
Region Meeting held in our Headquarters, shuttle bus ser-
vices, environmental committee meeting, factory visits we
paid to our members Ersel Makine, Gursetas and Has Celik
as well as the year-end diner of TOSB in this issues.

We sincerely wish that your expectations and forecasts
shall affirmatively become true in the new year. We wish
that the new year shall bring good health, happiness and
prosperity in the business life of all our readers. %%

@ Giirsetas Dkiim

AHMET BAYRAKTAR
TOSB Vizyonuna Uygun Yatirmlarini
Hayata Gegirmeye Devam Ediyor

TOSB’'DAN HABERLER

0SBUK IV. Marmama Bélge Toplantisi
TOSB'da gergeklestirildi

V. Turkiye Sektorel Ekonomi $ura’si Ankara'da
TOBB merkezinde yapildi

2010 yili son cevre komitesi toplantisi yapildi
Mesleki egitimler, yasal zorunluluk egitimleri
ve yonetsel egitimler bilgilendirme toplantisi
yapildi

Kocaeli Valisi Ercan Topaca'nin katilimyla alt
gegitli kavsak hizmete agild

Japon Dig Ticaret Tegkilati Ziyareti

is sozlesmeleri, ibraname ve is

sozlesmesi sonlandirimasi

TOSB ring seferleri basladi

TOSB yil sonu personel yemegi

m UYE YATIRIMLARI ve ZIYARETLER

Rutin ye ziyaretleri gergeklestirildi
Tekpol Teknik Polidretan San. ve Tic. AS.
Heksagon Mihendislik ve Tasarim AS.

UYELERIMIZDEN HABERLER
ileri Asansor Limited Sirketi
HAYATIN iCINDEN

Ucuz yakita aldanmayin
Arag kis bakimi

GUVENLIK
Kurtarma ve Gikarma
i Ekipmanlarinin Giivenli Kullanimi

TOSB HiZMET BIiRIMLERI
insan Kaynaklari Birimi

OTOMOTIVDEN HABERLER
Basingli havaile calisan otomobil

BiZDEN HABERLER
Aramiza katilanlar ve ayrilanlar

TOSB'UN RENKLERI
Teoman OKMEN-TOSB Idari isler Sefi

KiSISEL GELigimM
Degisim ve Gelisim

GEZIi
Diislere Yolculuk

TOSB HiZMET POLITIKASI
TOSB'un kalite, cevre ve i saghig
glivenligi konusunda temel politikast

TOSB'UN TOPLANTI SALONLARI
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TOSB Organize Sanayi Bélgesi Yayin Organi
TOSB - TAYSAD Organize Sanayi Bolgesi

TOSB Adina imtiyaz Sahibi:

Ahmet Bayrakar

TOSB Yonetim Kurulu Baskant

Sorumlu Yazi Igleri Midira:

Fuat Ginel

TOSB Bolge Midiri

Yayin Kurulu:

Gonca Kubat, Eylem Yilmaz, Tuba K. Ozyesil,

Idari Merkezi:

TOSB Organize Sanayi Bolgesi 1.Cad. No: 10 41480
Sekerpinar - Gayirova / Kocaeli

Telefon: 0262 679 10 00 Faks: 0262 679 10 10
info@tosb.com.tr tosb@tosb.com.tr

W 0sb.com.ir

nadolu Basin Merkezi tarafindan hazirianmistir
Adres: Birlik Mah. 414. Sok. 10/B Gankaya/ANKARA
Tel: 0312 496 01 09 - 496 01 37 web: www.anadolubasinmerkezi.com

Baski: Arkaias Basim Sanayi L. S
Kazim Karabekir Gad. Sitgogl ishant No: 37/4 Ulus-ANKARA Te: 0312 341 57 07

Fuat GUNEL
TOSB Bolge Ml

Otomotiv sektdriine hizmet veren ve (lkemizin tek OTOMOTIV
IHTISAS OSB si olan bolgemizde, 2011 yili sonlarinda doluluk
orani %70 lere ulasacaktr. Bolgemizde kullanilan elektrik titke-
timi 200.000.000 kWh, dogal gaz tiiketimi 17.000.000 Smé, su
tiiketimi 480,000 m* ve toplam istihdam sayisinin da 8.000 kisi
olacag tahmin edilmektedir. 2008 yilinda hizmet vermeye bas-
layan Ortak Saghk Merkezimiz, 27 Kasim 2010 tarihli Is Saghigi
ve Giivenligi Hizmetleri Yonetmeligine dayanarak Is Givenligi
hizmetlerini de vermeye baslamistr.

Tamamen kendi kaynaklarmiz ile yapilan Alt Gegitli Kavsak in-
saati tamamlanarak hizmete acilmistir. Boylelikle arag basina
3.5 km lik yol gideri ve 10 dakika zaman tasarrufu saglaniimistir.
Balgik tarafindan OSB mize gelen araglarin kullanacagr kisim
ise bu yil igerisinde tamamlanacaktr.

2007 yilinda alinan ISO 9001 yénetim sistemine ilaveten 14001
ve 18001 sistemleri de devreye alinarak Entegre Yonetim Siste-
mi kurulmaktadir. Gene Kalite yolculuguna 2008 yilinda KalDer
Kararlilk odilliinii alarak bu odlir alan ik OSB olan bolgemiz,
bu yil yetkinlik odiiliine de aday olmustur. Siirdirilebilr bir kali-
teyi saglamak ana hedeflerimizdendir.

Saygilarimla

In our zone serving the automotive sector and being the only
SPECIALISED AUTOMOTIVE INDUSTRIAL ZONE of our coun-
try, the occupancy rate shall reach 70% in late 2011. The elec-
tric power consumption is estimated to be 200.000.000 kWih,
natural gas consumption 17.000.000 Sm?, water consumption
480.000 m3 and total number of employees 8.000 in our zone.
Our Joint Healthcare Centre which started to provide services in
2008 has also started to provide Work Safety services, basing
upon the Work Health and Safety Services Regulations dated
27th November 2010.

The construction of the Undercrossing which was built through
our own resources has been completed and put into service.
Thus, travel expenses of 3,5 km per vehicle and 10 minutes of
time have been saved. The section to be used by the vehicles
coming from the direction of Balcik to our OIZ shall be completed
during this present year.

In addition to the ISO 9001 management system certificate which
was obtained in 2007, we have activated the 14001 and 18001
systems, thus setting up the Integrated Management System.
Also, our zone which is the first OIZ which was awarded the
KalDer award in 2008 has been nominated for the competence
award this year. It is one of our major goals to achieve a sustain-
able quality.

Yours faithfully <%
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OSBUK IV. Marmara Bolge Toplantisi
TOSB'ta gerceklestirildi

THSB

Organize Sanayi Bolgelerinin kendi aralarinda
yardimlagsmalarini ve ortak sorunlarini ¢éziime ka-
vusturmalarini saglamak amaciyla kurulan OSB Ust
Kurulugunun diizenlemis oldugu IV. Marmara Bélge
Toplantisi, TOSB Organize Sanayi Bolgesi konferans
salonunda yapildi.

TOSB Yonetim Kurulu Baskani Ahmet Bayrak-
tar agiis konusmasinda; toplantinin bélgemizde
yapilmasinin kendileri icin onur oldugunu séylerken
TOSB'un tanitim filmini de sundu.

Kocaeli Valisi Sn. Ercan Topaca yaptigi konusma-
sinda “Tek hedefimiz var, ulusal gelirimizi artirmak,
sanayicimizin rekabet sartlarini iyilestirmek” dedi.

- Mahmut Yilmaz: OSB’lerin kamuya olan

borglari yapilandiriimali

OSBUK Yénetim Kurulu Bagkani Mahmut Yilmaz
ise tilke genelinde 262 OSB'nin mevcut oldugunu ve
bu OSB'lerden 148'inde sanayi Uretimi yapildigini
belirtirken, OSB ‘lerin kamu kurumlarina olan borgla-
rinin yapilandiriimasini istedi.

Yilmaz, vergi affi tasarisina gére OSB'lerin ala-
caklarinin yapilandinidigini ifade ederek, “Sadece
alacaklar degil borglar da yapilandirnimali” dedi.

DTM Ihracat Genel Mudiirii Ibrahim Senel, sana-
yilesmek ve sanayi potansiyelini harekete gegirmek

icin glinimiizde Uretmenin yeteri kadar olmadigini,
onemli olanin rekabetci olabilmek oldugunu belirtti.
Dis Ticaret Mistesarhigi ihracat Genel Mudirluagu
Devlet Yardimlari Subesi Mudirii Emrah Sazak'in
yapmis oldugu konusmadan sonra ise plaket toreni-
ne gegildi.

Kocaeli ValisiErcan Topaca, Bayraktarlar Holding
Yénetim Kurulu Bagkan izzet Bayraktar'a bolgemiz-
de yaptirmis oldugu ‘Anadolu Endstri Meslek’ anisi-
na plaketini verirken, OSBUK Baskani Mahmut Yil-
maz, OSBUK plaketini Kocaeli Valisi Ercan Topaca,
TOSB Yénetim Kurulu Baskani Ahmet Bayraktar ve
DTM Ihracat Genel Miidiirii ibrahim Senel'e takdim
etti.

TOSB Yonetim Kurulu Baskani Ahmet Bayrak-
tar tarafindan OSBUK Baskani Mahmut Yilmaz'a,
TOSB Miitesebbis Heyet tyesi Ahmet Arkan tara-
findan DTM ihracat Genel Mudrii ibrahim Senel'e,
TAYSAD Yonetim Kurulu Bagkani Celal Kaya tara-
findan Kiiciik Sanatlar ve Sanayi Bélgeleri ve Site-
leri Genel Midirligu Daire Bagkani Gazi Ozcan'a,
OSBUK Yénetim Kurulu tiyesi ismail Kadioglu ve ve
Cayirova Kaymakami A.Selim Parlar tarafindan Dig
Ticaret Mustesarligi ihracat Genel Mudurlugu Devlet
Yardimlar Subesi Miidirti Emrah Sazak'a takdim et-
tikleri plaketlerin ardindan TOSB restaurantinda 6gle
yemegine gegildi. ¥%
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OSBUK IVth Marmara Region Meeting
was held in TOSB

The IVth Marmara Region Meeting organized by
OSB (Organized Industrial Zone) Supreme Institu-
tion established with the aim of the Organized Indus-
trial Zones to cooperate among themselves and find
solutions to their common problems was made in
TOSB Organized Industrial Zone conference hall.

While TOSB President of the Board of Directors
Ahmet Bayraktar said in his opening speech that the
meeting being held in our region was an honor for
themselves, he also presented the introduction film
of TOSB.

Governor of Kocaeli, Ercan Topaca, in the speech
that he made said "We have only one goal, to in-
crease our national income, to improve the competi-
tion conditions of our industrialist.”

And OSBUK President of the Board of
Directors, Mahmut Yilmaz, while he was
indicating that there are 262 OSB's coun-
trywide, and industrial production is being
made in 148 of these OSB'’s, he wanted
the debts of OSB’s to public institutions
to be structured. Yilmaz, who expressed
that the receivables of OSB's have been
structured according to the draft of the
proposed tax amnesty law, said “Not only
the receivables, but also the debts must
be structured.”

While DTM (Undersecretariat of For-
eign Trade) Export General Director
ibrahim Senel indicated that in our day,

producing is not so sufficient to industrialize and to
activate the industry potential but the important point
is being able to be competitive, after the speech
made by the State Aids Department Director of Ex-
port General Directorate of the Undersecretariat of
Foreign Trade, Emrah Sazak, plaquet ceremony was
started.

While Governor of Kocaeli, Ercan Topaca gave
his plaquet to Bayraktarlar Holding President of the
Board of Directors izzet Bayraktar in memory of
the *Anatolian Industry Vocational High School’ he
had built in our region, OSBUK President Mahmut
Yiimaz presented OSBUK plaquet to the Governor of
Kocaeli Ercan Topaca, TOSB President of the Board
of Directors Ahmet Bayraktar and DTM Export Gen-
eral Director Ibrahim Senel.

Atfter the plaquets presented to OS-
BUK President Mahmut Yilmaz by TOSB
President of the Board of Directors Ahmet
Bayraktar, to DTM Export General Direc-
tor ibrahim Senel by TOSB Entrepreneur
Committee Member Ahmet Arkan, to
Crafts and Industrial Zones and Sites
General Directorate Department Head
Gazi Ozcan by TAYSAD President of
the Board of Directors Celal Kaya, to the
State Aids Department Director of Export
General Directorate of the Undersecre-
tariat of Foreign Trade Emrah Sazak by
OSBUK Member of the Board of Direc-
tors Ismail Kadioglu and District Gover-
nor of Cayirova A.Selim Parlar, lunch in
TOSB restaurant was started. 7
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V. Ttirkiye Sektdrel Ekonomi Sura’si

Ankara’da TOBB merkezinde yapi

Devlet Bakani ve Basbakan Yardimcisi Ali Babacan, Devlet Bakani Cevdet Yilmaz, Sanayi ve
Ticaret Bakani Nihat Ergiin ile kamu kurum ve kuruluslarinin st dizey temsilcileri ile burokratlarin
katilimi ile gergeklesen ‘V. Tirkiye Sektérel Ekonomi Surasi'nin ev sahipligini TOBB Baskani Rifat
Hisarciklioglu yapti.

Ozel sektér sorunlarinin dinlenip, ¢ézim yol-
larinin arandigi toplantida; Tirkiye otomotiv yan
sanayi meclisini baskan yardimeilar Yunus Ciftgi
ile Mehmet Ergiin temsil ettiler.

TOBB Bagkani Rifat Hisarciklioglu'nun ev
sahipliginde yapilan surada, TOBB tomotiv Yan
Sanayi Sektor Meclisi Bagkan Yardimcisi Yunus
Ciftci, otomotiv yan sanayinin sorunlarini ve ¢o-
zlim onerilerini iceren bir konusma yapti. Ciftci
konusmasinda, otomotiv sanayinin global ve re-
kabetci yapisina deginerek, yan sanayinin de bu
rekabetin asli unsuru oldugunu belirtti.

TOBB Otomotiv Yan Sanayi Sektor Meclisi
Bagkan Yardimcisi Yunus CIFTCI, yan sanayimi-
zin de global ve rekabetci olmasi gerekliligine vur-
gu yaparak, uluslar arasi arenada sektoriimuizin
rekabet gl ve gelecegini etkileyen hususlari
ve ¢ozim onerilerimizi su sekilde ifade etti:

& 2010 Nisan ayinda tamamlanan “Otomotiv Sanayi Strateji Belgesinin hentiz uygulama-
ya konuli olmasi: Otomotiv Sanayi Strateji Belgesi, sanayimiz ve ilgili bakanlikla-
nmizin ti katilimi ile hazirlanmis; kisa, orta ve uzun vadeli hedefler ile aksiyon

planlarinin yer aldigi bir caligmadir. Heniiz uygulamaya alinmayan sozkonusu belgenin Ekonomi
Koordinasyon Kurulu'na sunularak, karar alinmasi gerekmektedir.

#  Yan sanayi firmalarimizin kiiresel pazarlara agilamamasi ve bu nedenle rekabet avan-

tajini kaybetmesi ve kiiresel projelerden yeterince pay alamamasi: Otomotiv sanayinde
gelismis ve gelismekte olan pazarlarda ¢ok énemli firsatlar ve ileriye doniik bilyiime potansiyeli
bulunuyor.
Ayrica 2008-2009 kuresel krizi sebebi ile 6zellikle gelismis Ulkelerdeki bazi 6nemli firmalar zora
diismastir. Bu firmalarin Tirk firmalar tarafindan satin alinmasi, bir anda Tiirk otomotiv yan sa-
nayi firmalarini kiiresel tedarikci pozisyonuna getirecektir. Digariya acilmak isteyen firmalara da
sermaye giriginde saglanan destekler veya ihracat destedi kapsaminda destekler saglanmalidir.

Bu kapsamda;

Yurt disindan sirket satin alinmasi yada sirket birlesmesi icin mali ve ticari mevzuat

uygun hale getirilmelidir.

Goriisme ve incelemelerle ilgili mali, hukuki ve ticari danismanlik giderlerine destek

saglanmalidir.

Satin alma agamasinda uygun maliyetli ve uzun vadeli kredi saglanmalidir.

Cift¢i konusmasinda ayrica, “Ulkemizin teknolojik gell§|m| igin, ihracati igin, istihdam ve insanimi-
zin refahi icin otomotiv pazarini ve tretimini el birligi ile geli iz gerekir. Kamu yerli
tiretim tercih edilmeli ve 6zendirilmelidir. Buna yerli aracin yerlilik orani da dahil olmali ve yiiksek
yerli parga kullanimi tercih sebebi olmalidir.” dedi. T

S
The Vi Sectoral Economy Council of Turkey
met in Ankeara in TOBB Headquarters

The meeting held with the participation of
the Minister of State and Deputy Prime Minister
Ali Babacan, Minister of State Cevdet Yilmaz,
Minister of Industry and Trade Nihat Erg(]n and
top level i of State Instif
and Organizations and bureaucrats was hosted
by TOBB President Rifat Hisarciklioglu.

In the meeting where the private sector
problems were heard and ways of solution were
sought, the The Turkish Automotive Supply In-
dustry Committee was represented by the Vice-
Presidents Yunus Ciftci and Mehmet Ergtin.

In the Council hosted by TOBB i Rifat Hi: glu, TOBB ive Supply Industry
Committee Vice-President Yunus Ciftci made a speech covering the problems of automotive supply
industry and solution suggestions.

Ciftgi, by mentioning the global and nature of the industry, stated that the
supply industry is the fundamental element of this competition. TOBB Automotive Supply Industry
Committee Vice-President Yunus Ciftci, by emphasizing the requirement for our supply industry also
to be global and competitive, expressed the factors that affect the competitive power and future of our
sector in the international arena and our solution suggestions in the following way:

«  The "Automotive Industry Strategy Document” that was completed in April 2010 not being
put into effect yet: The Automotive Industry Strategy Document is a study prepared with the
participation of our industry and all of our concerned Ministries consisting of short, medium

and long-term targets and action plans. It is needed for the document which has not been put into
practice yet to be submitted to the Economy Coordination Board and a resolution to be made.

#  Our supply firms’ inability to open to global markets and therefore losing the competitive
advantage and not receiving sufficient share from global projects: In automotive industry

there are very important opportunities and forward looking growth potential in the developed and
developing markets.

Moreover, because of the 2008-2009 global crisis, some major firms especially in developed coun-
tries have fallen into difficult circumstances. These firms being purchased by Turkish firms will bring

the Turkish automotive supply industry firms to the status of a global supplier at once. To the firms
who intend to open to foreign countries also, supports at capital inflow or subsidies in the scope of
export support must be provided.

In this context;

The financial and commercial legislation must be made suitable for purchasing companies
from abroad or merger.

Support must be provided for financial, legal and commercial consulting expenses related
with the negotiations and investigations..

Cost-effective and long-term loans must be provided at the stage of purchasing.

Ciftci, in his speech also said,” For the technological development and exports of our country,
for employment and welfare of our people we must develop the automotive market and production
i In public p domestic p ion must be p and The
domesticity rate must also be included in this and high domestic part use must be the reason for
preference.” 53
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12.12.2010 tarihinde Resmi Gazete'de yayim-
lanarak yirdrluge giren Cevre Gorevlisi ve Cevre
Danigsmanlik Firmalari Hakkinda Yoénetmelik ve
Cevre Kanununca Alinmasi Gererken lzin ve Lisan-

lar Yonetmeligi uygulama esaslarinin firmalarimizia
gorstlmesi amaciyla 23.12.2010 tarihinde TOSB
seminer salonunda Uye firmalarimizin katiimlariyla
Gevre Komitesi toplantisi gerceklestirildi. <%

Last 2010 environmental committee meeting held

The Environment Committee meeting was held
with the attendance of the member companies in
the TOSB seminar hall on 23.12.2010 in order to
discuss with the companies the application prin-
ciples of the Regulation Concerning Environment

Technicians and Environmental Consultancy Com-
panies and the Regulation for Permits and Licenses
Required to be Obtained by the Environment Act,
which were published in the Official Journal and be-
came effective on 12.12.2010.

Mesleki egitimler, yasal zorunluluk egitimleri ve
yonetsel egitimler bilgilendirme toplantisi yapildi

TOSB, Dogu Marmara ABIGEM A.S. ve ¢oziim
ortaklar MED Akademi igbirligi ile 15 Aralik 2010'da
saat 14.00 - 17.00 saatleri arasinda egitim hizmetle-
rimizin tanitimi amaciyla seminer diizenlendi. Acilis
konusmasini Dogu Marmara ABIGEM A.S. Genel
Muduri Memet B. Turabi yapti. Ardindan ‘Dogu
Marmara ABIGEM Egitim Hizmetleri Genel Tanitim’
sunumunu Dodu Marmara ABIGEM A.S.'den Didem
Aydin, ‘Dogu Marmara ABIGEM Hizmetleri ve Yasal
Zorunluluklar Cercevesinde Egitimler’ konulu sunu-
mu ile Dogu Marmara ABIGEM Egitmeni Ayse De-
mirbas katiimcilara egitimin insan kaynagina sagla-
digi katma deger konusunda bilgilendirme yapti.

Bu seminer kapsaminda Mesleki Egitimler konu-

sunda Kocaeli Atatiirk Endustri Meslek Lisesi'nden
Kemal Arslan, Yasal Zorunluluk Egitimleri konusun-
da da MED Akademi'den Sevi Ustek sunumlarla
katilimcilara genel bilgilendirme yapti, TOSB biinye-
sinde yer alan katilimci firmalarin sorulari yanitladi.

Konu basliklari ile ilgili mevzuat, teblig ve yasal
yukimltltikler hakkinda detayli aktarimlar sayesin-
de; firmalarin yasal sorumluluklarini 63renip, bilgile-
rini giincellemeleri ve tiim egitimlerini tek cati altin-
da tedarik edecekleri egitim tedarikgileri ile tanisma
firsati ile seminer ve sunumlarin ardindan 17.00 -
17.30 arasinda diizenlenen kokteyl ile firmalar karsi-
likl olarak sorularina yanit bulma sansini yakaladi-
lar. ¢

Informative meeting on vocational trainings, legal

obligation trainings and administrative trainings held

With the cooperation of TOSB, East Marmara
ABIGEM A.S. (European Turkish Business Centres
Network) and their solution partners MED Academy,
a seminar was organized on December 15, 2010
between 14.00-17.00 hrs. with the aim of introdt
our training services. The opening speech was
by ABIGEM A.S. General Manager Memet B. Tura-
bi. Then, the presentation of “General Introduction
to East Marmara ABIGEM Training Services” was
made by Didem Aydin from East Marmara ABIGEM
A.S. and East Marmara ABIGEM Instructor Ayse De-
mirbas has informed the participants about the ad-
ded value provided by training to the human resource
with her presentation titled ‘East Marmara ABIGEM
Services and Trainings within the Framework of Le:
gal Obligations™

Within the scope of this seminar, the participants

were informed on general with presentations about
Vocational Trainings by Kemal Arslan from Koca-
eli Atatiirk Industry Vocational High School and on
Legal Obligation Trainings by Sevi Ustek from MED
Academy.

The questions of the participant firms iwithin
TOSB organization have been replied.

By virtue of the detailed quotations about the le-
gislation, communiques and statutory obligations
related with the topics, the firms had the chance of
meeting the training providers from whom they will
learn their legal liabilities, update their knowledge
and receive all their traiing under a single roof

With the cocktail organized after the seminar and
presentations between 17.00-17.30 hrs., the firms
captured the opportunity to find answers to their qu-
estions face to face. T
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Kocaeli Valisi Sn. Ercan Topaca'nin
katihmiyla alt gecitli kavgak hizmete agildi

0SB Ust Kurulusunun diizenlemis  oldugu
IV.Marmara Bolge Toplantisinin, TOSB Organize Sa-
nayi Bolgesi konferans salonunda yapilmasinin ar-
dindan TOSB-TAYSAD Organize Sanayi Bolgesi'nin
tamamen kendi varliklari ile finanse ettigi, arac basina
3,5 km ve 8 dakika tasarruf saglamak amaci ile inga
ettigi alt gecitli kavsagin agilisi, Kocaeli Valisi Ercan
Topaca'nin da istirakleri ile gergeklesunldl Acllis tore-
ni sonrasinda plaket téreni yapildi. %

Road Junction with Subway Crossing has
been put into service with the participation
of Kocaeli Governor Ercan TOPACA

Following the IVth Marmara Region Meeting orga-
nized by OSB Senior Institution being held in the con-
ference hall of TOSB Organized Industrial Zone, the
opening of the Road Junction with Subway Crossing
which was entirely financed by TOSB-TAYSAD Orga-
nized Industrial Zone by their own assets constructed
for purposes of saving 3,5 km and 8 minutes per vehi-
cle has been realized with the participation of Kocaeli
Governor Ercan Topaca. After the opening ceremony,
a plague awarding ceremony was made. T

Japon Dig Ticaret Teskilati Ziyareti

Japonya'da yabanci yatinmi tesvik etmek, di-
ger Ulkeler ile arasinda ticaret ve yatirnimi destek-
lemek amagli calisan Japon Dis Ticaret Teskilati
(JETRO) 10 Kasim 2010 tarihinde TOSB'u ziya-
ret etmisti. TOSB
Yoénetim  Kurulu
Baskan Vekili Yu-
nus Ciftgi'nin  de
katildigi toplantida
karsilikhi fikir alig-
veriginde bulunul-
du. &
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is s6zlesmeleri, ibraname ve is sdzlesmesi sonlandiriimasi

27 Ekim 2010 tarihinde IKDAY'In is sézlesmeleri,
ibraname ve is sézlesmesi sonlandinimasi giindemiy-
le TOSB'da gergeklestirdigi toplantiya tyelerimizden
de katiim oldu.

Sunum Avukat Neslihan Emre tarafindan yapildi ve
konu yargnayln bu husustaki gtincel ictihad kararlari

Toplanti, In bu konuda
kar$\|a§tlklar\ veya karsilagmalari olasi sorunlar tarti-
silip konuk sorularina cevaplar verilerek sona erdi. 7

Employment contracts, acquittance and

termination of employment contract

Some of our members have also participated in the meeting held
by IKDAY (Human Resources Solidarity Association) on October 27,
2010 in TOSB (Transport Vehicles Organized Industrial Zone) with
the agenda of Employment Contracts, Acquittance and termination
of employment contract. The Presentation was made by Lawyer Nes-
lihan Emre and the subject was enriched by the current precedents
of the Supreme Court of Appeals in this respect. In the meeting, the
problems that the participants have encountered or have the prob-
ability of encountering on this matter are dicussed and the meeting
was concluded after the questions of the guests were replied. £
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TOSB ring seferleri basladi
TOSB round shuttle bus voyages have started

TOSB RING SEFER SAAT VE DURAKLARI

HIBIG) PN PETROL

15 Mart 2009 tarihinden itibaren hizmetine
ara verilen Ucretsiz Ring Seferleri 08 Kasim
2010 Pazartesi gunu saat:08.30'dan itibaren
tekrar bagladi.

Ring Seferleri ile ilgili sorulariniz icin TOSB
idari isler Sefi - Teoman Okmen:

Tel: 0262 679 10 00 ¥

The Free Round Shuttle Bus Voyages whose ser-
vice was interrupted from the date of March 15, 2009
have started again from November 08, 2010 Monday at
8.30 hrs.

For your questions about Round Stuttle Bus Voyages,
TOSB Administrative Affairs Head - Teoman Okmen:
Tel: 0262 679 10 00

TOSB'’s year-end personnel dinner

The “Year-End Personnel Dinner” organised for
the occasion of the new year by the TOSB Organi-
sed Industrial Zone took place at the Old Castle Ho-
tel with the attendance of the President of the Board
of Directors Ahmet Bayraktar, the Deputy-President
of the Board of Directors Yunus Ciftci, our employe-
es and their families.

The President of the Board of Directors Ahmet
Bayraktar emphasised in his opening speech the
identification of new goals in the new year and the
significance of TOSB's efforts in its KALDER excel-
lence journey. At the dinner which was eaten upon
the good wishes of the Deputy President of the Bo-
ard of Directors Yunus Ciftci, our employees had
pleasant time with their families and had the oppor-
tunity to get acquainted with one another.
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Rutin tGye ziyaretleri gerceklestirildi
Routine member visits have been made

Uyelerimizle hem tanismak hem de oneri ve
sikayetlerini dinlemek amaci ile yapiimakta olan
aylik tye ziyaretlerinde, TOSB Yonetim Kurulunun
degerli tiyeleri ile TOSB Bélge Midrtniin katilimi
ile Gursetas, Hascelik ve Ersel Makine 1-2 firmalar
ziyaret edildi.

Firma yetkilileriyle yapilan toplantilarda 6neriler
alindivefirmalaritanitici sunumlarindansonrafabrika-

lar gezilerek tye ziyaretleri tamamlandi. %

Hascelik

In the monthly member visits being made for both
getting acquainted with our members and to hear
their suggestions and complaints, with the estimable
members of TOSB Board of Directors and participa-
tion of TOSB Regional Director, Giirsetas, Hasgelik
and Ersel Makine 1-2 firms have been visited. In the
meetings made by the authorities of the firms, sug-
gestions have been received and after the introduc-
tive presentations of the firms, factory tours were
taken and the member visits were completed. %%

Ersel Makina

Glysetas

Tekpol Teknik Politiretan San. ve Tic. AS.

Uyelerimizden Tekpol Teknik Politiretan San. ve
Tic. AS. insaatina baslamis bulunuyor.

Heksagon
Mihendislik
ve Tasarm
AS.firmasiise —
ingaat tadilat
calismalarina
devam  edi-
yor.

Of our members, Tekpol Teknik Poliiretan San
ve Tic. AS. has started its construction. And Hek-
sagon Miih-
endislik  ve
Tasarim AS
continues its
construction

and altera-
tion works.
-

ELERIMIZDEN:

Gursetag Dokim San. ve Tic. Ltd. Sti.

Irfan Giilbeyaz
Girsetag Dokim Planlama Departmani

Firmanizin kurulus hi-
kayesini anlatir misiniz?

1990 yilinda Pen-
dik-Istanbul'da  kurulan
Gursetag Dokum 2007
yilinda TOSB Organize
SanayiBolgesi'netasindi.
2008 yilinda yatirimlarini
tamamlamis olarak 6 bin
m?2 kapall alanda yillik 5
bin ton kapasite ile ure-
time bagladi

Uniteleriniz hakkinda

bilgi verir misiniz?

pik, sfero, celik
ve alasiml celik, paslanmaz celik dokimler ve is
makinasi yedek parcalari tretimi yapiliyor.

Sahip oldugunuz kalite belgeleri hakkinda

bilgi verir misiniz?

1SO 9001:2008, DNV Loydu, RINA Loydu, Alman
Loydu ve ABS Loydu.

Yurt ici misterileriniz hakkinda bilgi verir misiniz?

Agirmakina sanayi, genel makina sanayi, otomotiv

sektorli, maden sektorl, gemi inga sektorl,savunma
ve enerji sektériine hizmet vermekteyiz.

Yurt disi musterileriniz hakkinda bilgi verir misiniz?

Off shore sektorii ve genel makina sektoriine
hizmet vermekteyiz.

Ihracat yaptiginiz tlkeler var mi, varsa hangileri?

Almanya, Hollanda, ABD.

Uriin gelistirme ve yenilik kapasiteniz

hakkinda bilgi verir misiniz?

Dokiim  Simiilasyon programimizla  iiretimimizi
siirekli olarak gelistiriyoruz. Bununla birlikte AR-GE
calismalarimizi teknolojik imkanlarimizla devam edi-
yoruz

Gelecek projeleriniz hakkinda bilgi verir misiniz?

Kalite yonetim sistemimizi sirekli gelistrmek
vazgecilmez amacimizdir.

Girsetas Dokiim olarak, TOSB'da bulunmaktan

memnun musunuz?

TOSB'da bulunmaktan memnunuz

TOSB beklentilerinize cevap verebiliyor mu,

veremiyorsa beklentileriniz ve énerileriniz neler?

Surekli kendini gelistiren ve bize hizmet veren
organizemizden beklentilerimize daima cevap al-
abilmekteyiz. %

irfan Gillbeyaz
Giirsetag Dokiim Planning

Would you tell us the story of your,
incorporation? .

We are providing service 'to_hea'vy'machine—én—

dustry,-general machine industry, automotive sector,
mining sector, shipbuilding sector, defense and en-
ergy sector.

Would you give information about your

We can always receive responses to our exj
tations from our organized zone that developsg
constantly and renders service to us
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ileri Mekanik Makina Kalip imalat
Sanayi Ve Ticaret Ltd. Sti.

Halit ileri
ILERI GROUP Genel Mudiri

Firmanizin kurulus hikayesini anlatir misiniz?

lleri 1978 yilinda Giltepe'de 45 m?lik bir alanda
kigiik bir kalip atélyesi olarak kuruldu. O glinlerde sa-
dece kalip imalati yapan bir atolye idik. Daha sonra
1989 yilinda Seyrantepe’'de 300 m2lik daha bilyik bir
yere tagindik.

1994 yilinda asansor kat ve kabin butonyeri iret-
mek (zere, kardes kurulusumuz olan lleri Asansor
Ltd.'ni kurduk. Ayni yil i pazardaki traktor ve is ma-
kinesi kabin dreticileri igin kilit sistemleri de (retmeye
basladik.

Biliyimemize paralel 1996 yilinda Kavacik'taki 2
bin 500 m?lik yeni alana tasindik ve 1999 yilinda yurt
ici igin Grettigimiz kilit sistemlerini Avrupa ve ABD basta
olmak tizere gesitli Gilkelere satmaya basladik.

2006 yilinda Pazar talepleri dogrultusunda kaynakli
mekanizma ve komponent imalati yapmaya basladik.
Kaynakli mekanizma ve komponent imalati daha bii-
yuk bir yere gecme ihtiyacini ortaya ¢ikardi. Bu dog-
rultuda 2008 yilinda Sekerpinar’ daki TOSB-TAYSAD
Organize Sanayi Bolgesinde bulunan su anki 12 bin

THSB

m2'lik kapali tagindik.

Bugin ileri yol digi ve yol iistii araglar endstrisin-
de Diinyanin ve Turkiye'nin en taninmig OEM'leri icin
aranan bir isim haline gelmeye baslamistir.

Uniteleriniz hakkinda bilgi verir misiniz?

Uriin gruplarimizi; kontrol sistemleri, mekanik sis-
temler, asansor malzemeleri ve kalip tasarimi ve reti-
mi olarak siniflandirabiliriz.

Kumanda sistemlerini asagidaki alt bagliklarda ele
alabiliriz:

- Yon Kontrol sistemleri (Direksiyon Kolonu ve Di-
reksiyon Simitleri)

- Hareket Kontrol Sistemleri (El freni, El gazi, PTO

Kollari ve Pedal gruplarr)

~Erigim Kontrol Sistemleri (Otomotiv kapi, kaput ve
bagajlari icin kilit sistemleri)

Mekanik Sistemler ise aliminyum ve metal sasiler
ve cesitli kaynakli komponent ve mekanizmalari ifade
ediyor.

Asansor malzemelerinden yukarida da ifade ettigi-
miz kat ve kabin butonyerleri ile stop butonlari anlasi-
liyor.

Kalip tretimi ile, 1978 yilinda sirketi kurdugumuzda
ana isimiz olan cesitli plastik ve metal enjeksiyon ka-
liplari ile cesitli form kaliplari, hassas kesme kaliplart
dretimi yapiyoruz.

lleri bugtin birgok teknolojiyi biinyesinde barindiran
zengin ve esnek Uretim kabiliyetine sahip ender firma-
lardan biri. Uretim kabiliyetlerimizi soyle siralayabiliriz:

- Kalip Imalat Birimi

- Talasl imalat

- Sac $ekillendirme

- Boru ve Profil Bikme

- Kaynakli Parga Imalati

- Plastik Enjeksiyon

- Laser Kesme ve

- Mekanik Montaj

Sahip oldugunuz kalite belgeleri

hakkinda bilgi verir misiniz?

Biz EN ISO 9001 belgemizi 2004 yilinda aldik. Bu-
glin ISO / TS 16949 calismalarimiz devam ediyor.

Sunu vurgulamakta yarar goriyorum, biz belge al-
mak igin belge almiyoruz. Biz kaliteyi hem proses ola-
rak hem de kiiltdr olarak yerlestirmeyi amagcliyoruz. Bu
yiizdendir ki TS 16949 belgemiz olmadigi halde tarim
ve is makineleri Ureticilerinin yaninda Ticari Arag sek-
toriindeki Dinyanin 6nde gelen OEM'lerinin de onayl
tedarikgisi segilmis durumdayiz.

Yurt ici musterileriniz

hakkinda bilgi verir misiniz?

Yurt iginde tarim ve is makineleri sektorii basta ol-
mak tizere hemen hemen tim OEM/lerle calisiyoruz.
Bunlar; Hattat Tanim, Turk Traktor, Otokar, Temsa
Karsan, Mercedes, Erkunt, Tumosan-Algelik, Basak
Traktér, Hidromek, Sanko, Gumitas ve Yagmur Tarim
gibi firmalardr.

Bu firmalarin yaninda Tiirkiye'deki en biyiik-
ler basta olmak iizere kabin treticileri de lleri
Grup'un misterisidir.

Yurt digi musterileriniz hakkinda

bilgi verir misiniz?

Yurt diginda da birgok Ulkede gerek
OEM gerekse kabin ve diger treticiler an-
laminda onlarca misterimiz bulunmakta-
dir. OEM olarak su isimleri zikredebilirim;
DAIMLER | EVOBUS | MERCEDES, FIAT
| CNH, CARRARO, AGCO, VALTRA, MAS-
SEY FERGUSON, CLAAS, JOHN DEERE,
TEREX, JCB ve HOLDER. Tabi bunlarin yaninda
adini zikretmedigim onlarca musterilerimiz mevcuttur.

ihracat yaptiginiz tilkeler var mi,

varsa hangileri?

Bundan 5 yil 6ncesine kadar sadece Avrupa'nin
birkag ulkesi ile ABD'ye satis yapan bir firma iken, son
5 yilda yurt disindaki basarili hamlelerimizle 25 civa-
rinda tilkeye ihracat yapan bir firma duruma geldik. Bu
ulkeler gelismis Avrupa Ulkeleri ve ABD'nin yani sira
Orta Dogu ve Hatta Uzak Dogu Ulkelerini de kapsa-
maktadir. ILERI bugiin ABD ve Avrupa'ya ihracat yar-
ken ayni zamanda Cin ve Hindistan'a da satis yapabi-
liyor. Rekabet giicimiiz sadece fiyatlarimizdan degil
ayni zamanda (rtin kalitemiz, hizli teslimat ve hizmet
anlayisimizdan da geliyor.

Bugiin baglica ihracat yaptigimiz tlkeler: ABD,
Kanada, Finlandiya, Avusturya, Belcika, Danimarka,
Fransa, italya, Hollanda, ingiltere, Rusya, Macaristan,
Romanya, Polonya, Gek Cumhuriyeti, Misir, iran, Bir-
lesik Arap Emirlikleri, Urdtin, Libnan, Suudi Arabistan,
Israil, Hindistan ve Cin Halk Cumhuriyeti‘dir.

Uriin geligtirme ve yenilik kapasiteniz
hakkinda bilgi verir misiniz?

3 boyutlu tasarim imkani-
miz, Dinyanin ve Turkiye'nin
onde gelen OEM'leri ile ortak
projeler caligan egitimli ve tec-
rubeli mihendis kadromuzla
sadece OEM sartnamesine
uygun (retim yapmakla kal-
mayip yenilikgi riinler ve ¢o-
ziimler Gretebiliyoruz.

Gelecek projeleriniz

hakkinda bilgi verir misiniz?

Gelecek projelerimizi iki baslik altinda ele alabiliriz;
Birincisi Uriin bazinda digeri ise sektér bazinda.

Uriin bazinda; lleri'nin tarihine bakuginizda Kalip
Uretimi ile baslayan siire¢ daha sonra butonyer ardin-
dan kilit tretimi; onun ardindan da kaynakli komponent
uretimi olarak devam etmistir. 2006 yilindan sonra ise

daha komple mekanizmalara; Direksiyon sistem-

leri gibi iddiall ve katma degeri yiksek Urlinlere
dogru bir evrilme gostermistir.

Bugiin emniyet parcasi olarak tasarla-
yiIp trettigimiz direksiyon, kilit ve kumanda
sistemlerine elektronigi entegre etmeye;
mekatronige gegmeye baslamis durum-
dayiz. Bu baglamda bazi Avrupa ve Ame-
rikali firmalardan isbirligi ve ortak yatinm
teklifleri almaya bile baladik.

Sektor bazinda gelecek projelerimiz ola-
rak ise, faaliyet gosterdigimiz tarim ve is ma-
kineleri sektériine ek olarak ticari araclar sekt6-
riinde de aktif olarak var olmaya basliyoruz. Gene bu
sekttre de Kalitemiz ve yenilik anlayisimizla bagarih
hizmet vermeyi hedefliyoruz. Nitekim bu alandaki ¢a-
lismalarimiz da meyvelerini vermeye baslamis Ticari
araglar sektoriindeki hem yerli hem de Diinyanin énde
gelen birkag markasi ile basarili projeleri realize et-
meye baslamis durumdayiz. Bu projeler sadece yan
sanayi olarak dretimle sinirli degildir. Ayni zamanda
konsept ve tasarim agamalarini da kendi i imkanlari-
mizda gerceklestirmeyi icermektedir.

TOSB da bulunmaktan memnun musunuz?

Cevreye duyarl yaklasimi, saglik ve guvenlik bi-
rimleriyle verdigi hizmet ve egitime verdigi destek do-
layisiyla TOSB'u kutluyoruz.

TOSB beklentilerinize cevap verebiliyor mu,
veremiyorsa beklentileriniz ve
o6nerileriniz nelerdir?
TOSB yonetimine diledigimizde
ulagabiliyor, soru ve sorunlarimi-
za yanit alabiliyoruz. Bu anlamda
beklentilerimizi karsilamaya devam
edecegine inaniyoruz. €
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lleri Group

Would you please tell us the foundation
story of your company?

ILERI was established as a small mould workshop
in an area of 45 sqm at Gultepe in 1978. In those days,

company.

ILERI is one of the rare companies which accom-
modates several technologies and has a rich and flex-
ible manufacturing capability today. We may list our
mar as follows:

it was a p which only moulds.
Later, we moved to a larger place of 300 sqm at Sey-
rantepe in 1989.

We established ILERI Asansor Ltd. Sti. which is our
sister company in order to manufacture elevator floor
and cab pushbuttons in 1994. We also started to man-
ufacture locking systems for tractor and construction
machine cab manufacturers in the domestic markets.

In line with our growth, we moved to the new site
of 2.500 sqm at Kavacik in 1996 and started to sell
the locking systems which we manufactured for the
domestic market to various countries in Europe and
the United States of America in 1999.

We started to manufacture welded mechanisms
and components in accordance with the demand from
the market in 2006. Manufacturing of welded mecha-
nisms and components revealed the need for moving
to a larger place. Accordingly, we moved to our pres-
ent 12.000-sqm enclosed site located in the TOSB-
TAYSAD Organised Industrial Zone at Sekerpinar
in 2008. At present, ILERI has started to be a much
sought-for company for the most renowned OEMs of
the world and Turkey in the off-road and on-road ve-
hicles industry.

Would you please give us some

information on your units?

We may categorise our product groups as Control
Systems, mechanical Systems, Elevator Components
and Mould designing and manufacturing.

We may handle the control systems in the following
sub-categories:

- Steering Control Systems

(Steering Columns and Steering Wheels);

- Movement Control Systems

(Hand Brake, Hand Throttle, PTO Levers and Ped-
al Groups)

- Access Control Systems

(Locking systems for car doors, bonnets and
trunks)

Mechanical Systems means the Aluminium and
metallic chassis and various welded components and
mechanisms.

By Elevator Components, we understand the floor
and cab pushbuttons and stop buttons which we have
already mentioned above.

By the Mould manufacturing, various plastic and
metallic injection moulds as well as various forming
moulds, precision cutting moulds manufacturing which
was our major business in 1978 when we started our

- Mould Manufacturing Function

- Machining

- Sheet Iron Forming

- Pipe and Profile Bending

- Welded Component Manufacturing

- Plastic Injection

- Laser Cutting and

- Mechanical Assembling

Would you please give us some information
about the quality certificates you hold?

We obtained our EN ISO 9001 certificate in 2004.
At present, our efforts for ISO / TS 16949 certificate
are in progress.

| deem it beneficial to emphasise this fact: we do
not obtain certificates just to hold them. We aim at es-
tablishing the quality both as a process and as a cul-
ture. This is why we have been chosen the approved
supplier of the agricultural and constructional machin-
ery manufacturers as well as world's leading OEMs in
the Commercial Vehicles sector although we do not
hold a TS 16949 certificate.

Would you please give us some information

about your domestic customers?

At home, we are working with almost all the OEMs
including but not limited to the agricultural and construc-
tional machinery sector. They are such companies as
Hattat Tarim, Tirk Traktér, Otokar, Temsa Karsan,
Mercedes, Erkunt, Tumosan-Alelik, Basak Traktor,
Hidromek, Sanko, Gumitas and Yagmur Tarim.

Beside such companies, cab manufacturers includ-
ing the greatest ones in Turkey are the customers of
the ILERI Group.

Would you please give us some

information about your customers abroad?

We have tens of customers both as OEMs and
other cab and other manufacturers in a great many
countries. | can list the following companies as OEMs:
DAIMLER, EVOBUS, MERCEDES, FIAT, CNH, CAR-
RARO, AGCO, VALTRA, MASSEY FERGUSON,
CLAAS, JOHN DEERE, TEREX, JCB and HOLDER.
Of course, besides the foregoing, we have tens of cus-
tomers whose names | have not mentioned

Are there any countries to which you

export your goods? If so, what countries?

While we were a company which could only export
to a few countries in Europe and to the United States

until 5 years ago, we have become a company which
exports to some 25 countries thanks to our success-
ful breakthrough abroad during the past five years.
Such countries cover developed European countries
and the United States as well as the Middle East and
even Far East countries. While ILERI may export to
the United States and Europe today, it may also export
to China and India. Our competitive power comes from
not only our prices but our product quality, fast delivery
and service concept as well.

Fundamental countries to which we export today
are USA, Canada, Finland, Austria, Belgium, Den-
mark, France, Italy, Netherlands, United Kingdom,
Russia, Hungary, Romania, Poland, Czech Republic,
Egypt, Iran, United Arab Emirates, Jordan, Lebanon,
Saudi Arabia, Israel, India and People’s Republic of
China.

Would you please give us some information

about your product development and

innovation capability?

With our 3D designing capability and well-trained
and experienced staff of engineers who work in joint
projects with the leading OEMs of the world and Tur-
key, we not only manufacture in conformity with the

an evolution towards complete mechanisms and such
products with higher added value as steering systems
was observed.

Today, we have started to integrate electronics into
the steering, locking and control systems which we de-
sign and manufacture as safety components and to
shift to mechatronics. In this context, we have already
started to receive proposals of cooperation and joint
investment from some European and American com-
panies.

In terms of our projects on sectoral basis, in addi-
tion to the Agricultural and Constructional Machinery
sector in which we are operating, we also try to effec-
tively survive in the Commercial Vehicles sector. We
also intend to render services to this sector with our
quality and innovation concept. As a matter of fact, our
efforts in this field have just started to produce its fruits.
We have already started to realise successful projects
with a few domestic and foreign leading companies in
the commercial vehicles sector. Such projects are not
limited to products in by-industry. They also contain
the realisation of the concept and designing stages
through our internal capabilities.

Are you pleased to be with TOSB?

We TOSB due to its environmentally

OEM specifications but may generate prod-
ucts and solutions as well.

Would you please give us some

information about your future projects?

We may address our future projects under two top-
ics: the first on products basis and the other on sec-
toral basis. On products basis, when you look into the
background of ILERI, the process which started with
the mould manufacturing continued with the manufac-
turing of 1s and then lock ing and
then welded component manufacturing. After 2006,

sensitive approach, the services it renders through
its healthcare and safety functions and the support it
gives to education.

Does TOSB respond to your expectations;

if not, what are your expectations

and suggestions?

We can reach the TOSB management whenever
we want and receive answers to our questions and
problems. In this sense, we believe that it shall keep
satisfying our expectations.
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Ucuz
yakita

aldanmayin

Son dénemde hizla artan taninmamis akaryakit is-
tasyonlarinda karsimiza cikan olagan disi fiyat farklari
tuketicinin aklini gelebiliyor.

Sistemin tamamen serbest piyasa kosullarina gore
hareket eder hale gelmesinden sonra neredeyse her
giin yeni bir akaryakit dagiticisi sisteme katildi. Tabii
son doénemdeki istasyon artiginin énemli nedenlerin-
den biri de Rekabet Kurumu'nun Eylil ayindan itiba-

ile kontrol ediliyor ve denetim aninda normal akaryakit
pompadan cikarken, denetim digi anlarda kagak akar-
yakit pompadan araglara aktariliyor. Yeni dagiticilar-
da fiyatlarin yaygin akaryakit dagiticilarina gére biraz
daha digtk olmasi reklam, piyasada yer kapma mica-
delesi gibi nedenlerden 6tiirii miimkiin ancak rafineri
cikis fiyatina yakit almamiz imkansiz. Tiketiciyi yanil-
glya distrme ya da dolandiricilik yalnizca akaryakit

ren istasyonlarin dag intifa ini 5 yilla
sinirlandirmis olmasi. Mevcut bayileri de kendi agina
katmak isteyen sayisiz dagitici bu kararin da etkisiyle
piyasaya girmis oldu.

Otoyollarda siirekli farkli isimlerle gordugumuz de-
gisik istasyonlarin bir cogu agresif fiyat politikalariyla
tiiketicinin ilgisini gekiyor. Ancak bazi istasyonlarda fi-
yat farki o kadar biiyiik ki ticari mantik bu kadar biyiik
farki agiklamakta zorlaniyor. Baz! istasyonlarda yazan
fiyatlar neredeyse rafineri ¢ikig fiyatinin dahi altinda.
Bu inanilmaz fiyatlarin nedenlerini arastirdigimizda ise
kargimiza enteresan sonuglar gikti. Ik olarak bir ok
istasyonda yer alan “totemlerde” bilgi hatasi var. Cogu
totemde yazan fiyatlar aslinda gegmisten kalan ve son-
rasinda “bir nedenden 6tirl degistirilmeyen” fiyatlar
olarak kargimiza ¢ikiyor. Tabii tiiketici olarak istasyona
girip pompanin araca yerlestiriimesinden sonra gergek
fiyatla karsilasiyoruz. Enerji Piyasasi Denetleme Ku-
rulu fiyat dolay gelen ide-
Gerlendirip, gerekli cezalar istasyonlara kesse de bu
karmaganin bir tiirli 6niine gegilemiyor.

Yapilan en bilyiik aldatmacalardan biri de pompa-
nin metrajlyla oynanmasi. Bu durumun ispatinin nere-
deyse imkansiz olmasindan 6trii bazi istasyonlar bu
uygulamay! kullaniyor. Pompa metrajiyla oynanmasi
sonucu diyelim ki 10 litre yakit aldiginizda aslinda bo-
zuk olan sistem nedeniyle aldiginizi sandiginiz hacim-
den biraz daha az akaryakit allyorsunuz.

Ulusal marker uygulamasina gegilmesine ve di-
zenli denetimler yapiimasina ragmen Anadolu kentle-
rinde yine de kagak yakitin oniine zor gegiliyor. Bazi
istasyonlar ise “dahiyane” buluslar gerceklestirerek ya-

da il igimiz gtnlerde bir
istasyonda uzaktan yapilan ek tank uzaktan kumanda

6zgil bir durum degil. Her alanda bir takim
akli ewveller gesitli numaralarla devleti ya da tiiketiciyi
bir sekilde kandirmay: bagariyor. Ancak hukuk devle-
tinin bir geregi olarak devletin caydirici bigimde bu tiir
oyunlara girigen istasyonlara gerekli hukuki cezalari
uygulamasi gerekiyor. Tabii akaryakit Gzerindeki ola-
Janustii vergi yiiki de tiketicinin bu tir aldatmacalara
ilgi duymasinda etken. Devletin bir an 6nce dinyanin
en pahall akaryakitini satin alan Turk tiketicisinin sir-
tindaki agir yukii kaldirmasi umuluyor. £

Do not be

Duped

by Inexpensive

Unusual price differences which we encounter at
the unheard-of gas stations which have rapidly in-
creased recently may infatuate the consumer.

Once the system started to act completely accord-
ing to the free market conditions, a new fuel distributor
joined in the system almost every day. Naturally, one of
the most significant reasons for the recent increase in
the stations is the fact that the Competition Board has
limited the stations’ utilisation agreements with the dis-
tributors to five years as from September. Numerous
distributors who want to include the existing dealers
into their network has just entered the market due to
such decision.

Many of the different stations which we always
see under different designations in the motorways at-
tract the attention of the consumer with their aggres-
sive price policies. However, the price difference is so
great at some stations that commercial rationale has
difficulty in explaining such a great difference. Prices
quoted at some stations are almost below the ex-refin-
ery price. When we searched into the reason for such
great price differences, we encountered interesting re-
sults. Firstly, there is an information error in the “poles”
erected at a great many stations. Prices quoted on
most of the poles prove to be those remaining from the
past “which have not been changed for some reason”.
Naturally, we find out the true prices once we have
entered the station as a consumer and the pump has
been inserted in our car. Even if the Supervisory Board
for Energy Market evaluates any complaints filed due
to such price deception and imposes any necessary
penalties on such stations, this disorder may not be
prevented.

One of the major deceptions so made is tampering
with the counter of the pump. As this fact is almost im-
possible to prove, some stations exploit this practice.
As a result of tampering with the counter of the pump,
consider you buy 10 litres of fuel, but in fact you buy a
little less than the volume you think you have bought
due to the tampered system.

Despite the national marker system has started and
regular inspections are carried out, smuggled fuel may
hardly be prevented in the towns in Anatolia. Some
stations create “brain waves” and achieve not to be
caught. An extra tank constructed at a station in recent
days is remote-controlled and while normal fuel runs
from the pump at the time of inspection, smuggled fuel
is delivered to cars from the pump in the uncontrolled
areas. It is possible to quote lower prices at new dis-
tributors due to such reasons as advertising, struggle
for the establishment of a market presence, etc., but
it is impossible to buy fuel at the ex-refinery price.
Misleading the consumer or fraudulence is not a case
just peculiar to the fuel sector. Some divine wisdoms
achieve to dupe the government or the consumer in
this way or that through various tricks in every field.
However, as a requirement of a legal State, the gov-
ernment must impose any necessary legal penalties
on such stations attempting such tricks in a dissuad-
ing manner. Naturally, the extraordinary tax burden on
fuel is a factor in that consumers take an interest in
such deceptions. The government is hope to remove
this heavy burden on the back of the Turkish consumer
who buys the most expensive fuel in the world as soon
as possible.
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kis bakimi igin neler yapiyorsu-

nuz?
Iste, otomobilinizin kigin gribal enfeksiyon allp sizi
yari yolda icin yapmaniz

sistemindeki suyun donmamast icin anti-
firiz kullaniimalidir. Sogutma sistemini korozyona karsi
korumak igin yaz-kis kullaniimasi gereken antifriz, ki-
$In sogutma sisteminin donmasini énler.

temizlemeye yarayan fiskiyeler sudaki kireg
nedeniyle zamanla tikanabilir. Fiskiyelerin uglarini bir
igne yardimi ile agabilirsiniz.

yola tutunmasini sadlayan lastiklerin
ideal dig dennhglnln 3 mm olmas! gerekir. Eger kisin
karli yollarda kaymak istemiyorsaniz, mutlaka lastikle-
rinizi kontrol ettirin.

camdaki buharlagmayi dnleyen rezis-
tansin kontrol edilmesi, eger herhangi bir problem
varsa onarilmasi veya degigtirilmesi gerekir.

havadaki nem ortaminin
artmasiyla, buji kablolar ve dis-
tribiitor kapagindaki gatlaktan
nem girisi sebebiyle otomobi-
liniz galigmayabilir. Onun igin
elektrik sistemini kontrol ettiri-
niz.

igermeyen uygun
bir cam silecek sivisi,
cam yikama sistemi-

20 dereceye kadar
donmaktan koruyabilir. Buzlu havalarda caminizi
temizlemek istiyorsaniz, dikkat.

elektrottan toprak elektrota atlayan kivil-
cim, gevresindeki yakit-hava karigiminin yanma isle-
mini baglatir. Bobin tarafindan olusturulan yiiksek geri-
limi yanma odasina iletmek ve yogunlagmis yakit hava
karigimini elektrik kivilcimi yoluyla elektrodiar arasin-
da atesleme gorevinde olan bujinin iyi calismasini sag-

layan en 6nemli unsur kivilcim boyudur.

Bujideki tirnak araligi ideal konumunda degilse,
buji yeni olsa bile yakit-hava karigimi iyi ateslenmez.
Buna bagli olarak da motorun yanma odasindaki pat-
lama zayiflar ve motorun giicii azalir. Aragtaki yakitin
¢ogu yanmadan egzosttan gikar ve yakit sarfiyati artar.
Bunun igin bujinin de kontrol ettirilmesi gerekir.

mevsimi baglamadan once hava filtresini kon-
trol etmek, temizlemek veya kullaniimayacak durum-
daysa degistirmek gerekir.

aylarinda genisleyen V kayisi, o6zelligini kay-
beder. Kayigi germeniz miimkiinse gererek kullanin,
aksi takdirde kayisi degistirmek gerekir. Cuinkil gevsek
kayis, sarji etkiler, vantilatortn devir daimini yavaslatir.
Otomobilin saglikli calismasini etkiler.

rélantide 1sitmak yakit tiketimini

arttinr. Motoru calistinp hemen yola ¢ikti-

gimzda yaptiginiz bininci metre sonunda

otomabilin yaktigi benzin 3 dakika rélantide

¢alisarak yaktigi kadardir. Yani otomobili 3

dakika isitmak icin harcanan benzinle 1 km
Yol yapilabilir.

cam  sileceklerinin kg
ayarlarinin - zorlu  kosullarinda
iyi performans gostermesi icin
aginmigsa degistiriimesi gere-
kir.Yazin bunaltici sicaklarinda
silecekler gabuk aginmis olabilir.
Silecekleriniz aginmigsa, kendiniz
de kolayca degistirebilirsiniz. Boyle-
e yagmurlu ve karli havalarda goriisiniz
snemli olciide artar.

mevsimi 6ncesinde kalorifer ve klima bakiminin
mutlaka yapilmasi gerekir. Klimali otomobillerde polen
filtresi degistirilir. Kalorifer hortumlari kontrol edilir.

bakimlarin diginda, kisa girmeden once
motor yaginin mutlaka kontrol edilmesi gerekir. Uzun
stre kullanilan yag, motoru koruma ozelligini kaybe-
der. 53

Car Maintenance for Winter

What do you do for your car's maintenance for win-
ter?

Here is what you have to do so that your car shall
not catch flu and leave you in the lurch...

Make sure you cause anti-freeze to be
measured
Anti-freeze must be used so that the water in the
radiator system shall not freeze. The anti-freeze whi-
ch must be used both in summer and winter alike in
order to protect the cooling system against corrosion
prevents the cooling system from freezing in winter.

Adjust the jets

The jets which serve to clean the windscreen may
be clogged in time due to the lime in the water. You
may unclog the holes of the jets by means of a need-
le.

Check the tread depths of the tyres

The ideal tread depth of the tyres which ensure the
car to have a grip on the road should be 3 mm. If you
do not want to slip on the snow covered roads in win-
ter, make sure that your tyres have been checked.

You need the resistance more in winter

The which prevents
rear wmdnw must be inspected and repaired or repla-
ced if there is any problem.

Review the electric system

Once the humidity in the air has increased in win-
ter, your car may fail to start due to humidity input th-
rough spark plug cables and the crack in the distributor
cap. Therefore, make sure that you cause the electric
system to be checked.

Do not ever overlook the wiper liquid

A proper windscreen wiper liquid which does not
contain alcohol may protect the windscreen washing
system from freezing down to —20°C. If you want to
clean your windscreen in icy weather, look out.

Spark plug

The spark arcing from the central electrode to the
grounding electrode starts the ignition operation of the
fuel-air mixture which surrounds it. The most important
element which ensures the spark plug which serves to
transfer the high voltage generated by the coil to the
combustion chamber and to ignite the concentrated
fuel-air mixture between the electrodes via the electric
spark to operate well is the size of the spark.

If the plug gap of the spark plug is not in its ide-
al position, then the fuel-air mixture is not ignited well
even if the spark plug is brand new. Accordingly, the
combustion in the combustion chamber of the engi-
ne gets weaker and the power of the engine reduces.
Most of the fuel in the car goes out of the exhaust pipe
without burning, thus increasing the fuel consumption.
Therefore, the spark plug should also be checked.

Check the air filter

Before the winter season starts, the air filter should
be checked, cleaned or replaced if it is in an unusable
condition.

Pay attention to the V belt

The V belt which enlarges during the summer mon-
ths loses its properties. If it is possible for you to stret-
ch the belt, use it by stretching; otherwise the belt must
be replaced. Because a loose belt affects the charge
and slows down the rotation of the fan. It affects the
good operation of the car.

Heating of the engine

Heating of the engine at idle speed increases the
fuel consumption. The gasoline burnt by the car at the
end of the thousandth meter you take when you run
the engine and start driving is the same as it burns by
running at idle speed for 3 minutes. That is to say, the
car may be driven a kilometre with the gasoline consu-
med to heat the car for 3 minutes.

Check the windscreen wipers

The windscreen wipers should be replaced if worn
out so that they may perform well in the hard conditi-
ons of the winter months. The windscreen wipers may
have worn out fast in the blistering heat of the summer.
If your wipers have worn out, you may easily replace
them as well. Thus, your visibility range substantially
increases in rainy and snowy weather.

Cause the heating system to be inspected

in order not to get cold

The heater and the air-conditioner should absolu-
tely go under maintenance prior to the winter season.
In air-conditioned cars, pollen filter is replaced. Heater
pipes are inspected.

Frequently check the oil despite periodical

maintenance

Except in the periodical maintenance, the engine
oil should be absolutely checked before winter comes.
The oil used for an extended period of time loses its
property to protect the engine. <%
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Kurtarma ve ¢ikarma

Kurtarma, bir kaza yada afet sonucu yaralanan yada 6liim tehlikesiyle karsi karsiya kalan ka-
zazedelerin aletli ve teknik calismalar ile kurtariimasi olayina denir ve kurtalinanin tedavi edilme-
sini de kapsar. Butin itfaiye hizmetlerindeki amag; 6nce can ve sonra mall kurtarmaya yoneliktir,
ancak kurtarma ve ¢ikarma calismalari sadece hayati tehlike olan ortamlarda yapilir. Cikarma
olaylari, insan yapimi makine ve ekipmanin icine sikismis olan kazazedelerin sikistiklari yerden
cikariimasi ve ilgili saglk kurulusuna sevk edilerek tedavisinin yapiimasini kapsar.

Kurtarma ve ¢ikarma isleminin sinirlari, cok sayida insani ilgilendiren karmasik ve farkli ope-
rasyonlar arasinda degismektedir. Yanginlar, su kazalari, tarim araclar kazalari, gogikleri, is
kazalari, (elektrik kontadi, endstri makineleri) trafik kazalari gibi cok sayida acil durum vardir.

1.Adm:  Durumu inceleyin 2. Adim :Uzmanlardan yardim isteyin.
3.Adim:  Giig kaynaklarini kapatin 4. Adim :Makineleri dengeleyin.
5.Adim:  Tekrar inceleme yapin. 6. Adim :Kazazedeyi cikarin.

7.Adim:  Gikarma ekipmanini toplayin. 8. Adim :Bolgeyi giivenli hale getirin.

Durumu incelerken personel agagidaki hususlari dikkate almalidir :
» Kazazedenin saglik durumu ve ne derece sikistigi
« Gereken kurtarma personelinin sayisi
» Gereken ¢ikarma ekipmaninin tiirii ve sayisi
« Ozel personele, ekipmana ya da uzman yardimina gerek olup
olmadig
» Mevcut yangin diizeyi ya da tehlikeli madde hasari

Endstriyel Cikarma / Kurtarma

Endustriyel ¢ikarma itfaiyecilerin karsilastigi en tehlikeli kurtarma olaylarindan biridir. Kaza-
zedeleri tuzaga dustrebilecek sayisiz ortam bulundugu igin, kazazedeleri ¢ikarma metotlarini
listelemek mumkiin degildir. Endustriyel gikarma islemini planlarken, belli bir proses izlenirse,
birgok endiistriyel ¢ikarma sorunsuz olarak ydriitilebilir. $oyle ki :

Bu proses i¢inde bazen zor kararlar vermek gerekir. Ornegin, eger kazazede fazla sikismigsa
ve asir kanamasi varsa kisinin hayatini kurtarmak icin olay yerine gelen bir doktor tarafindan
sikisan uzvun kesilmesi gerekebilir. Ik inceleme sirasinda sorunun kurtarma ekibini astigi anla-
silirsa, disaridan uzman ¢agrilir. Cogu zaman bu uzman séz konusu makineleri taniyan fabrika
personelidir. Fabrika bakim personeli genellikle iyi bilgi kaynagidir. Nadiren, yardim almak igin
makine Ureticisi gibi fabrika disi kaynaklara bagvurmak gerekir. Bu dis kaynaklarin olay éncesi
planlama asamasinda belirlenmesi gerekir.

TOSB ltfaiye Birimi Kurtarma Operasyonu

2010 yilinda Bolgemizde faaliyet gosteren Uye firmalarimizdan birinde bir personelin maki-
nenin merdane diizenegine kolunu sikistirmasiyla meydana gelen agir yaralanmali is kazasina
TOSB itfaiye birimi kisitl alet ve ekipmanla miidahale ederek basarili bir kurtarma operasyonu
gerceklestirmistir. Bu olaydan 6tiirii ilk midahale araci alimina karar verilmistir. Ara¢ satin alin-
mis olup, igerine konulacak endiistriyel yapiya uygun kurtarma ekipmanlarinin siparisi verilmistir.
Suan aracinkargser imalat devam etmektedir.llk miidahale aracinin Nisan ay1 icerisinde hizme-
te girmesi planlanmlsur Boylece bélgemiz dahlhmie bu arag ile birlikte yaraticilik, sagduyunun

irlesmiesi ve mekamk hakkindatemel
kurtarma op wnda {

faydali ag kan tlndeyl AR

ekismesiyle bm;ok qlkarma v%‘h -

Fl

3 knowledge apaut mechanical
JSSCUE operatvuns withinotr ngIDn

Removal and rescue

Rescue is the term for the act of rescuing the victims injured or faced with death risk at the conse-
quence of an accident or a disaster by equipped and technical works and also covers the treatment
of the rescued person. The objective in all fire brigade services is first intended to save life and then
property, however the rescue and removal works are only made in life threatening environments. Re-
moval acts cover the removal of the accident victims who are stuck inside manmade machinery and
equipment from the place they are stuck and by transferring them to the concerned health institution,
their treatment to be made.

The limits of the rescue and removal procedure vary between the complicated and different op-
erations that concern many people. There are many emergencies like fires, water accidents, acci-
dents of agricultural tools, landslides, work accidents, (electric contacts, industrial machines) traffic
accidents.

Industrial Removal / Rescue

Industrial removal is one of the most dangerous rescue incidents that firemen encounter. Be-
cause there are numerous environments that can trap the victims of accident, it is not possible to list
the methods of removing victims of accidents. If while planning the industrial removal procedure, a
certain process is followed, many industrial removals can be carried out without any problems. As
follows:

1stStep : Examine the situation 5th Step :Make a detailed examination again.
2nd Step :  Ask for help from experts 6th Step :Remove the victim of accident.

3rd Step :  Shut off the power supplies 7th Step : Collect the removal equipment.
4th Step :  Level the machines 8th Step :Make the area safe.

While examining the situation, the personnel must take the following points into consideration:

« The health condition of the victim of accident and to what extent he/she is stuck;  The num-
ber of rescue personnel required; *Type and number of the removal equipment required; « Whether
or not there is a need for special personnel, equipment or expert aid; « The level of the
present fire or hazardous substance damage

Within this process, sometimes it is necessary to make difficult decisions. For ex-
ample, if the victim of accident is stuck too tight, and has excessive bleeding, to save
the person’s life, the stuck limb may be required to be cut by a doctor arriving at the
scene of accident. If it is understood during the initial examination that the problem
surpasses the rescue team, an expert from outside is called. Most of the time, this
expert is a factory personnel knowing the subject machines well. Factory maintenance
personnel is generally a good source of information. Rarely, it may be necessary to get in touch with
resources outside the factory like the machine producer. These external resources must be specified
at the pre-action planning stage.

TOSB Fire Brigade Unit Rescue Operation

In the year 2010, the TOSB fire brigade unit has accomplished a successful rescue operation
with restricted tools and equipment by intervening the work accident with severe injury occurred
by a personnel's getting his arm stuck in the cylinder mechanism of the machine. Because of this
incident, decision was made to purchase a first intervention vehicle. The vehicle has already been
purchased and the rescue equipment suitable for the industrial structure that will be placed in it has
been ordered. At the moment, the body manufacturing of the vehicle is continuing. It is planned for
the first intervention vehicle to go into service durmg the month of April. Thus, we believe that, along
with.this vehicle, by the combi tlon of creativiy and on sense and reinforcement of ourbasic
ulpmen( we beneficial to our members in many removakand”

\ . § N3
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Is ekipmanlarinin guvenli kullanimi

is ekipmani segerken ise ve isyeri galisma
sartlarina uygun , calisanlarin saghgina zarar
vermeyecek sekilde tasarlanmis ekipmanlar
secilmelidir. Satinalma 6ncesi ekipmanin ilgili
standartlara (TSE,EN CE v.s ), test sertifika-
larina sahip olmasina ve “is Ekipmanlarinin
Kullaniminda Saglk ve Guvenlik Sartlari Yo-
netmeligi” hikim-
lerini saglamasina
ozen gosterilmeli-
dir.

Satin alinacak
ekipmanin  6zel-
liklerinin saglhk
ve glvenlik aci-
sindan bir tehlike
icermedigine emin
olmak ve yasal is-
tekleri karsiladigi-
ni degerlendirmek
icin is saghgr gu-
venligi uzmant ile
koordineli calisil-
malidir.

Satin alinan ekipmanin kurulumu kesinlikle
yetkili firma tarafindan yapilmali ve ekipmanin
guvenli kullanimi hakkinda calisanlara bilgi ve-
rilmelidir. Kurulum sonrasi ekipmanin testleri,
fenni, muayeneleri yetkili kurum veya kurulus-
larca yapilmali ve sonugclar kayit altina alinma-
Iidir.

Ekipmanin uyari isaretleri, ikazlari ve ekip-
man calisma talimatlar Tirkce olmali ve bu
doktiman tiim calisanlarin anlayabilecegi sekil-
de ekipman tizerinde bulundurulmalidir.

Is ekipmanlari kullanima baslanmadan énce
guvenlik agisindan kontrol edilmeli, tehlike ya-
ratacak ekipmanlar icin gerekli 6nlemler alin-
madan kullaniimamalidir. is ekipmanlarinin
1s1Kl1, sesli uyari ikazlari caligir durumda olmali,
bir tehlike aninda devreye girmelidir. Bu ikaz-
larin her zaman calisir durumda oldugu kontrol
edilmeli caligmama durumlari varsa kesinlikle
bilgi verilmelidir.

Is ekipmanlarinin yiiksek veya ok dusiik
sicakliktaki parcalarin yakininda, temasin 6n-
lenmesi acisindan herhangi bir igslem yapiima-
yacak zorunlu hallerde el aletleri ile miidahale
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edilmemesine 6zen gosteriimelidir.

is ekipmanlarinin giinliik, aylik, 6 aylik, yil-
lik bakimlari planlanmali, bakimlarin 6zelligine
gore kontrol listeleri hazirlanmali ve yapilan ba-
kim bakimi yapan kisi tarafindan kayit altina
alinmalidir.

Ekipmana yapilan bakim onarim isleri plan-
landigr zaman
planda is saghgi
ve guvenligi aci-
sindan  alinma-
s gereken tum
onlemlerde g6z
oniine  alinarak
planlama yapil-
malidir.

Bakim isleri
tim  calisanlara
duyurulmali  ve
bakim yapilan
ekipmanin uzeri-
ne “Bakim Calis-
masi Var" ibaresi
konulmali, bakim esnasinda goérevli olmayan
kisilerin fiziki ulagimi 6nlenmelidir.

insan kaldirmak ve tagimak icin tasarlanmig
is ekipmanlarinda ise; ekipmanin amaci diin-
da kullanilmasini 6nlemek amaciyla sorumlula-
ri belirlenmeli ve bu sorumlularin tiim calisanlar
tarafindan bilinmesi saglanmalidir. Kaldirma ve
tasima ekipmanlarini kullanan kisiler bu konu-
da ehliyetli ve egitimli olmalidir.

Kaldirma ve tagima amagclh is ekipmanlarin-
da yasanacak bir kazanin agir kayiplari olacagi
gbz onlne alinarak bu ekipmanlarin hareket
alanlar ve bosta iken bekleme alanlar belir-
lenmelidir.

Koti tasarlanmis yanlis secilmis bir ekip-
man caligma ortamlarda daha fazla kazaya yol
acabilecegi gibi, ergonomik tasarlanmamis bir
ekipmanda operatoriin is giivenligi ve saghgi
acisindan da zarar gérmesine hatta dretimin
verimliliginin diismesine sebep olacaktir. £

Giilsah UNALDI
ISG uzmani

Safe use of work equipmen

When selecting work equipment, the equ-
ipment designed in a way suitable to the work
and workplace conditions that will not harm
the health of the employees must be prefer-
red. Prior to purchasing, attention must be
paid for the equipment to have the relevant
standards (TSE, EN CE etc.) and test certifi-
cates and fufill the provisions of the “Regula-
tions for Health and Safety Conditions in Use
of Work Equipments”.

To ensure that the properties of the equ-
ipment that will be purchased do not contain
any hazard in respect of health and safety and
to evaluate that they meet the statutory requi-
rements, investigations must be carried out in
coordination with the work health and safety
specialist.

The installation of the purchased equip-
ment must absolutely be made by the autho-
rized firm and the workers must be informed
about the safe use of the equipment. After the
installation, the tests, technical examinations
of tehe equipment must be made by the aut-
horized institutions or establishments and the
results must be taken under record.

The caution signs, warnings and equip-
ment operating instructions must be
in Turkish and this document
must be kept available on the
equipment in a way that can J_l
be understood by all wor-

kers. 7
Work equipment must |

be controlled before use
in respect of safety, the
equipment which will cre- e
ate danger must not be i
used before the needed =iy
precautions are taken. The
warning signals with lights
and sound of the work equipment
must be in operating condition, they
must be activated in a moment of danger.
It must be checked that these warnings are
always in operating condition and if there is
any failure, it must absolutely be notified.
Attention must be paid for the parts of work
equipments with high or very low temperatu-
res to be interfered with hand tools in compul-

sory conditions near which no procedures will
be made in respect of preventing contact.

The daily, monthly, semiannual and annu-
al maintenances of the work equipment must
be planned, checklists according to the spe-
cialty of the maintenances must be prepared
and the maintenance made must be taken un-
der record by the person who has made the
maintenance. When the maintenance and
repair works made to the equipment are plan-
ned, the planning must be made in considera-
tion of all the precautions that must be taken
in respect of work health and safety.

The maintenance works must be announ-
ced to all employees and the phrase “There
is maintenance work” must be placed on the
equipment whose maintenance is being made
and physical access of the persons not on duty
during maintenance must be prevented. .

As for the work equipment designed for
human lifting and carrying; the responsibles
must be designated in order to prevent the
equipment to be used for other than its pur-
pose and these responsibles must be made
known by all employees. The people who use

the lifting and transport equipment must
S be licensed and trained on this su-
I bject.

f 1l Taking into consideration
| ) that an accident lived in the
il

work equipments with lif-

| | | ting and transport purpo-

| ses will have heavy los-

ses, the movement areas

of these equipments and

waiting areas when they

are idle must be specified.

As a badly designed,

wrong selected equipment

may cause more accidents in

working environments, an equip-

ment not designed ergonomically will ca-

use the operator to be harmed in respect of

work safety and health and even will decrease
of production efficiency.

Glilsah UNALDI
Work Healh and Safety Specialist
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Gonca KUBAT
TOSB insan Kaynaklari Sorumlusu

TOSB'un en énemli basari kaynag insandir.
TOSB'da insan Kaynaklari proaktif ve yenilikgi bir
yaklagima sahip bir yapidadir. Insan Kaynaklari
Birimi, TOSB'un hedefleri dogrultusunda diger bi-
rimlerle isbirligi icinde bagariyl temel almaktadir.

TOSB ISO 9001 Kalite Yonetim Sistemi belge-
sini 2007 yilinda almistir. Yine TOSB, TUV Rhe-
inland tarafindan 18-19 Mayis 2010 tarihlerinde
gerceklestirilen 1SO 9001:2008 Kalite Yo6netim
Sistemi belge denetiminden sifir hata ile gege-
rek; 4562 sayili Kanun Hiikiimlerine gére kurulan
Organize Sanayi bolgesinin yonetilmesi faaliyet
alaninda bir kalite yénetim sistemini yiriirlige
koydugunu ve uygulamakta oldugunu teyit ede-
rek, TS EN ISO 9001:2008 sartlarinin saglanmis
oldugunu kanitlamistir.

2007 yilindan beri uygulanmakta olan ISO
9001 Kalite Yonetim Sistemiyle entegreli olarak
bu yil OHSAS 18001 Is Saghgi ve Giivenligi Y6-
netim Sistemi, ISO 14001 Cevre Yonetim Sistem-
lerinin kurulma calismalari baglamistir. Amacimiz
Mart-2011 de Entegre Yénetim Sistemini uygula-
maya baslamaktir.

KalDer'in EFQM Mikemmellikte Kararli-

Iik &diliinG 2008 yilinda alan
TOSB, EFQM Mitkemmellik
Modeli'nin ana kriterlerini
kullanarak 6z de-
gerlendirmesini
yapmistir.  Kuv-
vetli yonler ve
iyilestirmeye acik
alanlar tespit edi-
lerek iyilestirme

projeleri baslatiimistir.

EFQM MUl i in tim
larini 6ztimseyerek uygulamayi kendisine amag
edinmis olan TOSB, Kalite yolculugunda 2.agam:
olan Miikemmellikte Yetkinlik asamalarina 201:
yilinda aday olmustur.

TOSB insan kaynaklari, tye firmalarin insat
kaynaklariyla dénem doénem bir araya gelerel
komite toplantilari yapmaktadir. Bu toplantilard:
komite alt gruplariyla birlikte is kanunlarindaki de:
disiklikler, gtincel uygulamalar, ortak egitim konu:
lari, idari isler, sosyal aktiviteler, spor faaliyetleri

i insan 1 birimleri
birbirleriyle gerek toplantilarda gerekse gun igin:
de mail grubuyla paylagimlarda bulunmaktadir.

Ku ve iletisim li i kap:
saminda TOSB, 3 ayda bir dergi ¢ikarmaktadir,
Dergide; TOSB’ dan haberler, faaliyetler, tiye ya:
tinmlari, is givenligi, saglik ve kisisel gelisim ko:
nulari, giincel uygulamalardan bahsedilmekte ve
tye tanitimlar yer almaktadir.

Boélgedeki personel arayislarinda kolaylik sag:
lamak i¢in TOSB'a yapilan basvurularin toplan:
digi bir CV Bank olusturulmustur. Web sitemizil
(www.tosh.com.tr) sol tarafinda bulunan insat
Kaynaklari/ CV Bank tzerinden Uye firmalar ken:
dilerine verilmis olan kullanici adi ve sifreleriyl
basvurulara ulagabilmektedir. Bugiine kadar ya-
pilan 700'tin tizerindeki basvuru; tarih, bolim, y:
araligi kriterlerini kullanarak incelenebilmektedir.
Ayrica, tiye firmalar TOSB' un kuzey ve gines gi
riglerinde bulunan ilan panolariyla personel ilanla-
rini duyurabilmektedirler.

Glincel konular ve iye firmalarimizin ihtiyacla:
i dogrultusunda TOSB' da organize edilen egitii
ve seminer faaliyetlerinden bu gtine kadar binlerc:
kisi faydalanmistir. is saglgi ve is givenligi, ISt
9001:2008 Kalite Yonetim Sistemi, Stire¢ Yoneti
mi, Proje Yénetimi Esaslari, Problem Cozme ve
Karar Verme, Farkli insanlarla Giglii iletisim Kur-
ma Becerileri, Etkili Lider Yénetici, Etkili Sunul
Teknikleri, Ihracat Operasyon Uzmanligi, Akredit
Okuma Egitimi, REACH ve CLP Tiizuigt, Uluslal
arasl Finansal Raporlama Standartlari (UFRS),
Stres ve Basa Cikma Yollari, Kogluk Becerileri
gibi cesitli konularda egitimler yapilmistir.

Insan kaynaklari politikamiz: seffaf ve moderi
yonetim anlayisiyla, en énemli kaynagimiz olar
insan giicimiizti kullanarak kalici Gstiinliik sag
lamaktir.

portant resources of
achievement is man.
At TOSB, Human
Resources is of a
structure which has
a proactive and in-

TOSB’s most im-

novative approach.

The Human Resour-
es Function bases on success in cooperation
ith the other functions in accordance with the
joals of TOSB.

TOSB obtained the ISO 9001 Quality Ma-
lagement System Certificate in 2007. Also,
'OSB passed ISO 9001:2008 Quality Manage-
lent System certification inspection performed
etween 18-19 May 2010 by TUV Rheinland
ith zero error and confirmed that it had put into
ffect and was applying a quality

At such meetings, modifications in labour acts,
current practices, common training issues, ad-
ministrative affairs, social activities, sports acti-
vities are put into agenda together with commit-
tee sub-groups. The human resources functions
share information through the mail group both at
the meetings and during the day.

Under the institutionalisation and commu-
nication activities, TOSB publishes a quarterly
magazine. In the magazine are contained news
from TOSB, activities, member investments, la-
bour safety, health and personal improvement
issues, current practices as well as identification
of members.

A CV Bank in which the job applications fi-
led with TOSB are collected has been created
in order to facilitate the quest for employees in
the zone. Member companies may have access

ystem in the field of activity of the management
f an organised industrial zone established pur-
uant to the provisions of the Act No. 4562, thus
roving that it had satisfied the conditions of TS
N ISO 9001:2008.

In integration with the ISO 9001 Quality Ma-
)agement System which has been being appli-
d since 2007, works have been started to es-
ablish OHSAS 18001 Labour Health and safety
lanagement System and 1SO 14001 Environ-
lental Management System this year. WE aim
it starting to apply the Integrated Management
ystem as from March 2011.

Having been awarded the KalDer's (Qua-
ity Association) EFQM Stability in Excellence
\ward in 2008, TOSB has performed a self-
valuation, using the major criteria of the EFQM
xcellence Model. Strengths and improvable
eas have been identified and improvement
rojects started.

Having adopted as its objective the applica-
lion of all the steps of the EFQM's Excellence
lodel by internalising them, TOSB was nomi-

to such ions with their user names and
passwords which have been assigned to them
via the Human Resources/CV Bank located on
the left-hand side of our web site (www.tosb.
com.tr). More than 700 applications filed so far
may be examined using such criteria as date,
department, age range. Moreover, the member
companies may cause their notices for emplo-
yees via the notice boards located at the nort-
hern and southern entrances of TOSB.
Thousands of people have so far made use
of the training and seminar activities organised
at TOSB in accordance with the current issues
and the requirements of the member companies.
Training has been provided in such subjects as
labour health and safety, ISO 9001:2008 Quality
Management System, Process Management,
Principles of Project Problem
Solving and Decision Making, Skills for Strong
Communication with Different People, Efficient
Leader Executive, Efficient Presentation tech-
niques, Exports Operations Specialisation, Let-
ter of Credit Reading Training, REACH and CLP
Regulations, International Financial Reporting
(IFRS), Ways of Overcoming Stress,

ated for the Cc in which
s the second stage in the journey toward quality
in 2011.

TOSB's Human Resources holds committee
eeting gathering with the human resources
f the member companies from time to time.

Coaching Skills.

Our human resources policy: to ensure per-
manent superiority, using our human force which
is our most significant resource with our trans-
parent and modern management concept.
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Basincli hava
ile caligan
otomobil!

Piyasada benzinle, elektrikle, dogal
yakitla hatta insan atiklariyla caligan ara-
balar varken buna bir yenisi daha eklendi.
ingiltere’de icat edilen ve basingh hava ile
calisan bu otomobilin adi AirPod. Ug teker-
lekli ve iki kapili modeli bulunan bu otomo-
bili 50 mph gii¢ tretebiliyor. Su andaki satis
fiyati ise 10 bin dolar (Yaklasik 15 bin TL)
civarinda olan otomobilin gelecek dénem-
de sehir yasaminin vazgegilmez ulasim
araglarindan birisi olmasi bekleniyor.

2 TL'lik yakit harcayacak

200 kilometrede 2 liralik yakit harcayan
dizel motorlu Airpod yilin ikinci yarisinda
yollarda olacak. Cevre dostu otomobil el
seni etrafinda tam 360 derece donebildigi
igin park sorunu da yasanmayacak. Oto-
mobilin yukari dogru agilan kapisi kapandi-
ginda 6n cam olarak kullaniliyor. ¥

A car powered
by compressed
air!

While there are cars powered by gasoline,
electricity, natural fuel and even human wastes,
a new car has been just added to them. The
name of this car which has been invented in
Great Britain and powered by compressed air
is AirPod. This car available with a three-wheel
and two-door model can generate 50 mph
power. The current sales price being 10 thou-
sand US dollars (approximately 15 thousand
Turkish liras), this car is expected to be one of
the indispensable means of transport of the
urban life in the future.

To spend fuel of 2 TRL

Diesel-powered AirPod which spends fuel of
2 liras per 200 kilometres shall drive the roads
in the second half of the year. As this environ-
ment-friendly car may turn 360 degrees on its
axis, it shall not experience any parking prob-
lems. The door of the car which opens upward
is used as the windshield when closed. 7

3 a“ ’ Sayin, Iskender Nejat Taskan Makine Mihendisligi
e gorevinden ve Sayin Yal¢in Dogan Personel Memur-

lugu gorevinden 31.12.2010 tarihi itibariyle ayriimis-
lardir. Kendilerine bundan sonraki is hayatlarinda
basarilar diliyoruz.

01.09.2010 tarihinde Personel Sorumlusu
olarak goreve baslayan Sayin Orhan Hatip'e
ve 01.10.2010 tarihinde Makine Muhendi-
si olarak goreve baslayan Sayin Erdem
Yilmaz'a gorevlerinde basarilar diliyoruz.
Arkadagimiz Sayin. Zafer Yildiz ve
esi Sehriye Yildiz'in kizi Nisa Yildiz’a
saglikl ve mutlu bir hayat temenni

ediyoruz.

Mr Iskender Nejat Taskan quit his position
as a mechanical engineer and Mr Yalcin Dogan
as the Personnel Officer as of 31.12.2010. We
wish them success in their working life in the
future.

We wish success for Mr Orhan Hatip, wh
started to work as the Personnel Supervisor
on 01.09.2010 and Mr Erdem Yilmaz,
started to work as a Mechanical Engineer on
01.10.2010 in their new positions.

We wish a healthy and happy life for Nisa
Yildiz, daughter of our friend Mr Zafer Yildiz and
his wife Mrs Sehriye Yildiz.
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Teoman OKMEN
TOSB Idari Isler Sefi

Kendinizi tanitir misiniz ?

1962 Ankara Dogumluyum. Istanbul'da ikamet

edip Evli ve iki cocuk babasiyim Anadolu Uni-
versitesi Isletme Fakiiltesi Mezunu olup ingilizce
bilmekteyim.

Ne kadar zamandir TOSB'da calisiyorsunuz?

2006 yilindan beri yaklagik 4,5 yildir idari Isler

Sefi olarak TOSB da calisiyorum.

TOSB hakkinda genel distnceleriniz nelerdir?

Ise baslamis oldugum 01.08.2006 tarihinden
bu giine geriye déntip baktigimizda; gecen 4,5 yil
gibi bir sirede ( arada bir anda kendimizi icinde
buldugumuz kiiresel ekonomik krizi de diistintrsek
) TOSB' un ciddi gelisim gosterdigini, pek ok kuru-
lusun kiigtlmeye gittigi kriz doneminde dahi yapisi-
ni korudugunu, ve bu giine geldigini distindigim,
Kurumsal bir kimligi olan, ve bu kimligi paydasla-
rina hissettiren belli bir kaliteyi yakalamis, strekli
gelisimi hedefleyip yeniliklere agik, isminden her
yerde oviingle bahsettirmeyi hedefleyen, ve yaka-
lamis oldugu kaliteliyi calisanlari ile de paylasan
bir kurum.

TOSB'dan beklentileriniz nelerdir ?

Hedefledigi stirekli gelisimin yani sira ¢alisan-
lart ile birlikte sosyal etkinliklere biraz daha agirlik
verilmesi, buytime ¢izgisini daha da ileri tagimasi

Ailenizin TOSB hakkindaki dustinceleri neler?

Guvenilir, nezih bir kurum

TOSB dergi hakkinda ne diistiniyorsunuz?

Kurum ve Bolgesel olarak TOSB’ un tanitimi ve
icindekiglizel uygulamalarin, farkliliklarin ve bek-

lentilerin ortaya cikariimasi, ve bu distncelerin-
paydaslari ile paylasmasi icin strduriilen oldukca
yararli bir hizmettir.

TOSB aktiviteleri hakkinda ne disiniyorsunuz?

Ontimiizdeki zamanda katilimi daha yiiksek
sosyal faaliyetlerin planlanmasi ve uygulama-
ya konulmasi ile bu faaliyetler esnasinda gelisen
dostlugun, arkadasligin isleyisi, daha da kolaylas-
tiracagini, insanlarin birbirlerini is disinda daha iyi
tanima firsati bulduklarini bununda pozitif diistin-
ceye katkisi oldugunu bu sebeple de bu faaliyet-
lerin bir is degil, bir hizmet oldugunu distinerek
daha da yayginlastiriimasini ve siklagtirimasini
onermekteyim.

Hobileriniz nelerdir?

Belirli bir hobim olmayip yapmaktan keyif aldi-
gim faaliyetler, miize ve turistik yerleri gezmek, tek-
nolojik degisiklikleri yakin takip etmeye calismak,
bos vakitlerimde gazete ve dergi okumak, sinema
ve firsat buldugumda tiyatro izlemek.

TOSB’ da insan iligkilerini nasil

degerlendiriyorsunuz?

Personel yapisini korumaya 6zen goéstermesi
nedeniyle; calisanlar arasindaki iliskide saygi ve
sevgiye dayall arkadaslik ve dostluk mevcuttur,
gerek kisisel, gerekse istenmeyen kusura dayall
is kaynakli p in ¢oziimiinde
vebilginin paylasimi duygusu mevcut olup, is stre-
sini hafifletmeye calisan sicak bir arkadaslik orta-
mi bulunmaktadir. Bu da, birlikte calismay keyifli
kilmaktadir.

Teoman OKMEN
Chief Administrative Officer

Would you please introduce yourself?

Iwas born in 1962 in Ankara. | live in Istanbul. |
am married and | have two children. | have gradu-
ated fom Anatolian University Faculty of Business
Administration. | speak English.

How long have you been working in TOSB?

I have been working since the year 2006 for
about 4.5 years in TOSB as the Chief Administra-
tive Officer.

What are your general opinions

about TOSB?

When we look back from today to the date
01.08.2006 that | have started working onwards,
| think that TOSB is an organization which has
showed a serious development in aperiod as
the past 4.5 years (if we take into consideration
the global economic crisis in the meanwhile we
have found ourselves in all of a sudden ), it has
preserved its structure even in the crisis period
when many organizations were forced to down-
size and survived till now with a corporate identity
perceived by its stakeholders that aims constant
development and its name to be mentioned with
pride everywhere, open to innovations that has
captured a certain quality and shares the quality
it has captured with its employees also.

What are your expectations from TOSB?

Besides its objective of constant development,

focusing on social activities a little bit more and
carrying its growth line even further.

What are your family's opinions

about TOSB?

Atrustable, decent institution.

What do you think about TOSB magazine?

It is a quite valuable service carried on for in-
troduction of TOSB as an Institution and Region-
ally and revealing the good practices, differences
and expectations inside it and sharing these
thoughts with its stakeholders.

What do you think about TOSB activities?

In the near future, by planning and practic-
ing of activities with higher participation, | think
the friendship and amity developed during these
activities will facilitate operation even more, that
people find the opportunity to know each other
better outside work and this contributes to posi-
tive thinking and therefore, | suggest these activi-
ties to be considered as a service, not a job and
be more generalized and their frequency to be
increased.

What are your hobbies?

I do not have a specific hobby but the activi-
ties | enjoy are touring museums and touristic
sites, trying to follow up the technological chang-
es closely, to read nwspapers and magazines in
my spare times, going to the cinema and theatre
when | fing the opportunity.

How do you

evaluate the human

relations in TOSB?

Due to its care for pre-
serving the personnel-
structure, there is friend-
ship and amity based on
respect and love between
the employees, the sense
of collaboration and share
of knowledge in solution
of work-related problems
based on either personal or
undesired fault being pres-
ent, there is a warm friendly
environment trying to re-
lieve the work stress. And
this makes makes working
together joyous. %
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Degisim ve gelisim

Kartal, en uzun yasayan kus turlerindendir. 70
yila kadar yasayan kartallar vardir. Ancak bu yasa
ulagmak icin, 40 yasindayken cok ciddi ve zor bir
karar vermek zorundadir. Kartalin yasi 40°a var-
diginda penceleri sertlesir, esnekligini yitirir ve bu
nedenle de beslenmesini sagladigi avlarini kav-
rayip tutamaz duruma gelir. Gagasi uzar ve gog-
stine dogru kivrilir. Kanatlar yaglanir ve agirlasir.
Tuyleri kartlasir ve kalinlasir. Artik kartalin ugma-
si iyice zorlagmistir. Dolayisiyla kartal burada iki
secimden birini yapmak zorundadir:

Ya 6lumi sececektir ya da yeniden dogusun
acili ve zorlu siirecini gégusleyecektir.

Bu yeniden dogus stireci 150 giin kadar siire-
cektir. Bu yonde karar verirse kartal bir dagin te-
pesine ucar ve ora-
da bir kayada, artik
ugmasina gerek
olmayan bir yerde,
yuvasinda kalir. Bu
uygun yeri bulduk-
tan sonra kartal ga-
gasini sert bir sekil-
de kayaya vurmaya
baslar. En sonunda
kartalin gagasi ye-
rinden sokilir ve
diiger. Kartal bir
siire yeni gagasinin
cilkmasini  bekler.
Gagas! ciktiktan
sonra bu yeni gaga
ile pencelerini ye-
rinden soker cikarir.
Yeni penceleri gikin-
ca kartal bu kez eski
kartlagmis tiiylerini
yolmaya baglar. 5 ay
sonra kartal, kendisine 20 yil veya daha uzun si-
reli bir yasam bagislayan meshur yeniden dogus
ugusunu yapmaya hazir duruma gelir.

Degisim her insanin veya kurulusun yasami-
nin bir dsneminde gecirmek zorunda oldugu san-
cili bir stirectir. Aliskanliklarimiza takili kalip, ye-
niliklere kapaliysak kendi duvarlarimizi 6rmeye
baslamisiz demektir. Ayni bildik sularda ytizmek
glivende ve mutlu olmak anlamina gelmiyor. Cok
biiyiik olmasa da yaptigimiz kiiciik degisimlerin

renk kattigini iliriz. Kargimiza

cikan farkli da
bir degisimdir. Siz istemediginiz ve bunun igin bir
seyler yapmadiginiz stirece hayat size istedikle-
rinizi . Bir seyi 1di-
slinlyorsaniz zaten yapamazsiniz.

Gelisim; potansiyelin, bulundugu noktadan
ileriye taginmasidir. Degisim ve gelisimin ilk asa-
masi kendini bilmek ve tanimakla baslar. Kendini
tanimayan kisi degisimi tam anlamiyla gercekles-
tiremez. Kisinin kendini tanimasi, hangi alanlarda
neler yapabilecegini belirlemesi ve eksik oldu-
gunu dUstind0gy alaniarda kendini gelist
karar vermesi, kisisel gelisim strecinin basladigi
andir. Kurumlarda da boyledir. Kendini gelistir-
mek isteyen kurumlarin giiclii ve gelismeye agik
yanlanini ortaya Gi-
kartarak buna gére
stratejiler  izlemesi
gerekmektedir.

Degisim stire-
cindeki en onemli
agamalardan biri de
yasadiginiz ~ dene-
yimlerden  kendini
sorumlu tutmak ye-
rine bu deneyimler
sonucunda ne ¢
rendigine  bakmak-
tir.  Yasadiklarinizi
hayal kirikligi yada
basarisiz olarak yar-
glladiginiz  zaman
kendinizi sorumlu tu-
tarsiniz ve bu sizde
sucluluk, cezalandir-
ma, degersizlik gibi
duygular olusmasina neden olur. Bunun yerine
kararlarimizin  sorumlulugunu alip, yasadiklari-
mizdan ne edindigimizin farkina vardigimizda
kendimizi daha giiclti, 6zgtir, bilingli ve mutlu his-
settigimiz asamaya gelebiliriz. Unutmayin; “Sa-
dece bir seyler deneyenler hata yapar!”. Edison
ampulii bulana kadar bir cok deney yapmisti ve
ona sorduklarinda “Ampuliin icadi, bin asama-
I bir siirecti. Hata gibi gériinen ilk 999 asama,
bininci ve son asamaya gotiiren 6grenmelerle
doluydu.”demisgti.

Change and improvement

Eagle is one of the species of birds which li-

ves longest. There are eagles that may live up
to 70 years. However, an eagle has to make so
important a de-
cision in order to
reach that age at
the age of forty.
When the eagle 4
reaches 40 ye-
ars of age, his
talons get har-
der and lose the-
ir flexibility and
therefore cannot
grasp and hold
his preys on whi-
ch he feeds any
longer.

His beak
gets longer and
bends towards
his chest. His
wings get older and heavier. His plumage gets
tougher and thicker. Now, it is too hard for the
eagle to fly. Therefore, the eagle must make one
of the two decisions at that point:

- He shall either choose death, or resist to the
painful and difficult process of rebirth.

This process of rebirth shall take some 150
days. If he makes such a decision, the eagle fli-
es up to the top of a mountain and stays in his
nest on a rock where he need not fly any longer.
Once he has found such proper place, the eagle
starts to smite his beak on the rock. Eventually,
the eagle's beak displaces and falls. The eagle
waits some time for his beak to grow again. Once
his beak has grown again, he uses his beak to
remove his talons. Once his new talons have
grown, he now starts to pluck his old toughened
plumes. Five months later, the eagle is prepared
to perform his flight of rebirth which shall give him
a life of 20 or more years.

Change is a painful process which each hu-
man being or corporation has to go under in any
period of its life.

If we stick to our habits and not open to inno-
vations, then it means that we have just started to
build our own walls. Swimming in the same fami-
liar waters does not mean to be safe and happy.

We may see that any small changes we make,

though not great, lend some colour to our life. It

is also a change to approach the problems we
encounter from different angles. As
long as you do not want and do so-
mething to this end, life shall not give
you what you want. If you think you
cannot make something, then you
cannot make it at all.

tial further than the point where it is.

The initial stage of change and imp-

rovement commences with knowing

and being conscious of one’s self.

- Any person who does not know him-

self fails to achieve change in a pro-

per manner. One's knowing himself is

the moment when he identifies what

he can do and in what fields, when he

decides to improve himself in those

fields which he thinks he is deficient

and when his individual improvement

process starts. It is the same with corporations

as well. Those corporations that want to improve

themselves must reveal their strong and impro-

vable aspects and pursue proper strategies ac-
cordingly.

One of the most prominent stages in the pro-
cess of change is looking into what you have
gained as a result of experiences we have had
instead of holding yourselves responsible for
such experiences. When you construe what you
have experienced to be disappointments or fai-
lures, you hold yourselves responsible and this
fact causes such feelings as guilt, punishment,
insignificance to occur in you. Instead, when we
assume the responsibility for our decisions and
become aware of what we have gained from what
we have experienced, we may reach the stage at
which we feel stronger, more independent, more
conscious and happier.

Remember: “Only those who try something
make mistakes!” Edison had made a great many
experiments until he found the light bulb, and
when he was asked about it, he said, “Invention
of the light bulb was a process with a thousand
stages. The initial 999 stages which seem to be
errors were full of learnings which took me to the
thousandth and last stage.”

- ',
'
3 % I Improvement is to take the poten-
.
L
L
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Sapanca Goli'ne bakan dagin
Zirvesinde, bembeyaz ortiisilyle
sizi bir kayak tutkunu yapacak
kadar etkileyici gizelligin sahi-
bi, Kartepe'ye gitmenizi tavsiye
ederiz.

Aralik ayindan itibaren kayak

Ucu bucagi ol-
mayan bir beyaz-
Iigin iginde kay-
bolup, bulutlarin
uzerine ¢ikmaya,
kisacasi bembe-
yaz bir disi ger-
cekten yasama-
ya ne dersiniz?
Izmit Korfezi ile

Kartepe, dort mekanik kayak tesisi, 18 pistiyle, ka-
yagin yeni cazibe merkezi... Kayaga yeni baslayanlar
kolay pistler beklerken; usta kayakgllar, dik tepelerde
yiksek dozda adrenalin ile hayatin zevklerini tadacak.
Ozel ‘baby lift’ alani da gocuklara ve cocuk kalmak is-
teyenler igin.

Yarim pansiyon hizmet veren tesislerde, eglenme-
niz ve dinlenmeniz icin her sey distindimiis. Pistlerin
en alt noktasinda bulunan Restoran'da kayak sonrasi

agacak

olan Kartepe, Istanbul'a yaklasik 1 saatlik yakinligiyla
da kayaga gontil verenlerin vazgecilmezi. Turkiye'de

keyfini en iyi
Kartepe.

yer, siiphesiz

gibi;

varabilir, cevrede yayilan miizige kendinizi birakabilir-

siniz. Telesiyeje binip havadan Kartepe'nin guzelligini

izleyerek varacaglmz Geyikalani Tepesi'ndeki resto-

randa da somine'de catirdayan odunlarin sesleriyle
yemeklerinizi yiyebilirsiniz.

NasIl Gidilir?
istanbul'dan gikiyorsaniz, TEM' den Kocaeli isti-
kametine devam edin. 95 km gittikten sonra Kartepe
(Izmit Dogu Gikisi) tabelasindan sapin. Giselerden
itibaren yol boyunca Kartepe levhalari sizi yonlen-
direcek. 10 km sonra Kartepe ilce merkezindesiniz.
Buradan itibaren baslayacak zirve tirmanisinizin, 18.
km'de son bulacak. $imdi bembeyaz bir dustn orta-

Journey Into Dreams

Kartepe, with its four mechanical ski-
ing facilities and 18 ski runs, is the new
center of attraction of ski... While easy
runs wait for the new beginners,; master
skiers will taste the pleasures of life with
a high dose of adrenaline on the steep
hills. And the special “baby lift" area is
for children and the ones who want to
stay a kid forever..
In the facilities that offer half-board
service, everything for you to have fun 41
and get rest is thought of. In the Res-
taurant located in the lowest point of the nS
runs, as you can rest after skiing, you P
c n enjoy the magnificent flavors and
ave yourselves to the music diffusing , &
in the envi pnmenl Also, in the restau- o ;
rant on Geyikalani Hill that you will reach ok
by a chairlift'ride wa(chlng the beauty of 4
from the sky, you can have your meals ac-
companied with sound of the crackling. wood in the
k fireplace. . A
you a ski addict with its pure i
white cover at

How about disappearing in a whiteness with no g
end, being over the clouds, in brief, living a snowwh|$ Karte|
dream actually? We recommend you to go to Kartep

the owner of

How to go? Bk >
If you are departing from Istanbul, c (mue on
Kocaeli direction from Tl After v
~ going 95 km, n]m from Kartepe fs
(East Exit from izmit) sl@,nbuard Ry y
Starting from the toll booths, » -
Kartepe signboards will direct EBF A
you throughout the road. After 10
km, you are in Kartepe town cen-
ter. Your climbing towards the sum-
mit that will start from here will end
at the 18t km. Now, you are in the
middle of a snow-white
dream.

the summit of
the mountain looking over izmit
Bay and Sapanca Lake.
Kartepe, which will open the ski season
starting from the month of December, is the
indipensible of the ones who fell in love with
skiing also with its proximity of about 1 hour to
Istanbul. The place where you will experience
the joy of ing the best is,
Kartepe.
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TOSB’un kalite, cevre ve ig saglig!
guvenligi konusunda temel politikasi

-q_‘ OSB'miz stirekli gelisimi ve strdurtlebilir kal-
kinmayi ilke edinerek; bélgemizdeki katiimcilarin
rekabet giiciini artiracak kalitede hizmet vermeyi
amagclamaktadir..

g_\ Ayrica; topluma ve cevreye karsi olan duyarli-

lik ve sorumluluklarimizin bilinciyle, tiyelerimize, cali-
sanlarimiz ve tedarikgilerimize guvenli ve saglikl bir
calisma ortami sunmay! hedeflemekteyiz.

1_‘ Yasal mevzuata uyulmasi temelinde kurulan
entegre yonetim sistemimiz; guvenli calisma ortami

ve cevreyi etkileyen faktorlerde tehlikelerin ortadan
kaldiriimasi, risklerin azaltiimasi ve kirliligin onlen-
mesi esaslari Uzerinde islemektedir.

+‘ Performans iyilestirmeye yénelik tum geligim

ve degisim calismalarimizda; planla, uygula-kontrol

et, aksiyon al dongusii ve Entegre Yonetim Sistemi »
yapimiz dikkate alinacaktir.

»

TOSB MEETING HALL %4y

TOSB’un toplanti The meeting hall of TOSB
salonlari hizmete agildi  has putinto the service

‘OSB'un ¢ok amagli seminer, konferans sa- he

lonu, egitim salonu ve fuaye, tyelere ve ihti-
yag halinde diger sanayicilere yonetim binasinda
hizmet veriyor.

training hall and foyer located in the man-

agement building of the T¢ put into the
service to the mel other industrial-
ists who are in need. 5

Cok Amagli Toplanti ve Hizmetleri

Seminer Salonunda; Iﬁﬁ‘r Multipurpose Meeting and Services
- Seminar Hall; there are seating group with
80 Kisilik Oturma Grubu, Kursi, Ses Du- the capacity of 80 persons, Pl und

zeni, Projeksiyon, Projeksiyon Perdesi, Sinir- Scheme, Projection,-Projection Screen, Un-

siz Internet Hizmeti, Note Book, Elektronik limited-Internet Service, Note Book, Electroy

Yazi Tahtasi, Manuel Yazi Tahtasi ve Printer | --'“"Whnebnard Manuel Whiteboard and"ﬁfﬁfg‘

ozelligi, Flipchart ies, flipchart. oy
—— e

Our Ccnference Hall Services; seating
group with the capacity of 200 persons,
. Delqate“ ind

2 projectlons (2 pieces 52" plasma screen), 2
Projection cheens @ dlﬁerem |mages could

Konferans Salonu Hizmetlerimiz;

200 Kisilik oturma grubu, Kirsii ve delege
diizeni, Ses diizeni, 2 adet projeksiyon, (2 adet
52" plazma ekran), 2 adet projeksiyon perdesi
(2 adet farkli goruintii ayni anda kullanma imka-
ni1), Sinirsiz kablosuz internet hizmeti, Kablosuz
yaka ve el tipi mikrofon hizmeti, (2 adet yaka, 2
adet el tipi), Notebook bilgisayar hizmeti, GSM %~
cep telefonlari sinyal kesici sistemi, (Toplanti
esnasinda rahatsiz edilmeme), Goriintii ve ses
kaydi, Film, DVD, VCD sesli sunma ve mizik
yayini, Toplanti sonuna kadar teknik kumanda,
odasinda sirekli teknik teknisyen destegi, Ku-
lakiik ve mini el telsizleri ile teknik kumanda, oda-
sindaki teknisyenle anlik haberlesebilme, Istege
bagl sahne aydinlatma, karartma ve 1sik diize-
ni, Otomatik kumanda sistemi ile salon 11k ay-
dinlatma segenekleri (Tam aydinlik, orta ve los)
olan donanimlarimiz ile hizmet veriyoruz. %

—

, lighting system by the
(full light, medium and

Rezervasyon ve bilgi almak:
0262 679 10 00'dan Eylem YILMA
irtibata gegebilirsiniz.
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