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Yunus CIFTCI
TOSB! Yonetim KurululBaskan)Vekili

OSB'’lerin Yerel Yonetimlere
LE]

Organize Sanayi Bdlgeleri Turkiye'de
o6nemli bir misyonu Ustlenmis durumdadir.
Yol, su, atik su, elektrik, dodal gaz dagitimi
ve haberlesme gibi pek ¢ok alt yapiyr kamu
kaynaklarina dokunmadan kendi imkanlari
ile yapan OSB ler yerel yonetimlerin alt yapi
yuklerini hafifletmenin yaninda isletme ve
idamesini de yaparak yerel yonetim kaynak-
larinin halka hizmet igin kullanilmasina vesile
olmaktadirlar.

Ote taraftan OSB ler bulunduklari bolgele-
re sagladiklari direkt istihdam, yan sanayi ve
hizmet alimlari dolayisi ile de dogrudan kat-
ki saglar. Bdlge ekonomisinin canlanmasina
sebep olurlar. Bolgede canlanan ekonomik
hayattan sanayi ile ilgisi olan ve olmayan tim
bireyler faydalanir. Kiralar, gayrimenkul fiyat-
lari, her turlu tiketim mali talebi vs. Uzunca
bir liste yapilabilir...

Ayrica OSB lerde Uretilen katma deger ve
vergilerden de yerel yoénetimler pay alirlar.
Hatta sadece Uretilen degil, ayni zamanda
OSB lerde tiketilen enerjiden dahi Belediye-
ler pay alirlar.

Keza OSB ler sadece kendi sinirlari igin-
deki altyapilari degil cevredeki altyapilarin
da gelistiriimesine maddi ve manevi katkida
bulunurlar. Sosyal sorumluluk geredi pek ¢ok
destek saglarlar.

Yine OSB’ler g¢evreye 6nem verirler ve
cevre ile ilgili yatinmlar yaparlar. Bugun igin
belli basli tim OSPB’leri atik su aritma tesisleri
mevcut iken yerel yonetimlerin pek ¢ogunun
aritma tesisi yoktur. Bu islerin tamami OSB
nin kaynaklari ile yapilir ve igletilir. Buna mu-
kabil devlet ya da yerel yonetim buitgelerinden
katki almaz, katki verirler.

Bu katkilar cogu zaman géz ardi edilerek
OSB lerin bulunduklari bélgelere ne katki sag-
ladiklari sorgulanir. Kanunla kendilerine veri-
len bazi belediye yetkilerini kullandiklari i¢in
de bazen yerel yoneticiler tarafindan elestiri-
lirler.

Yukarida sayilan tim hizmetlerin yerel y6-
netim ya da belediyelerce verilmesi halinde
belediyelerin halka hizmet icin ayiracaklari
kaynaklar ciddi miktarda azalir ve bdlgeye
verilecek hizmetler aksar. Bu aksakligin si-
kintisini da halk ile beraber belediyeler ¢eker.
Hal boyle iken OSB’lerdeki arsalarin emlak
vergilerinin belediyelerce tahsil edilmesi, hat-
ta OSB disindaki arsalara nazaran birkag kat
da ylUksek alinmasi adil olmadigdi gibi akilci da
degildir.

Umariz yerel yonetimler OSB lerin kiymeti-
ni anlar ve onlari cezalandirmak yerine tesvik
ederler. 7>




OSBs’ Contribution Local
Governments

Organised Industrial Zones have under-
taken an important mission in Turkey. Con-
structing several infrastructural works such
as roads, water, waste water, electricity, natu-
ral gas distribution and communications with
their own resources without consuming the
public resources, OSBs contribute to the use
of the resources of the local governments for
public service not only by mitigating the infra-
structural burden of the local governments but
by operating and maintaining the same.

On the other hand, OSBs make direct
contributions through direct employment, by-
industry and service purchases which they
provide in the regions where they are located.
They lead o the revival of the regional econ-
omy. Any and all individuals who are or are
not interested in industries make use of the
revived economic life in the region. Rentals,

property prices, demand on any consum-
ables, etc.... a long list may be made.

Moreover, the local governments also take
a share of the added value and taxes generat-
ed in the OSBs. Even, the municipalities take
a share of not only the energy generated but
also consumed in the OSBs.

Likewise, OSBs make tangible and intan-
gible contributions to the development of the
infrastructures not only within their own prem-
ises but in the vicinity as well. They provide
several supports due to their social respon-
sibilities.

Also, OSBs place importance on the en-
vironment and makes investments related
with the environment. At present, while all
the principal OSBs have waste water treat-
ment plants, most of the local governments
do not have any. All of such works are carried
out and operated through the own resources
of the OSBs. On the other hand, they do not
receive any contributions from the budgets of
the State or local governments but make con-
tributions to them.

Such contributions are overlooked many
times and the OSBs are questioned as to what
contributions they make to the regions where
they are located. As they exercise some mu-
nicipal powers which they are granted by law,
they are sometimes criticised by the local gov-
ernors.

In case all the services as mentioned
above are provided by the local governments
or municipalities, those resources which the
municipalities allocate for public services at
serious amounts and the services to be pro-
vided to the region are impeded. It will be both
the people and the municipalities that will
suffer from the distress of such impediment.
While this is the case, the collection of the real
estate taxes of the building plot in the OSBs
and their collection at a much higher amount
than those building plots outside the OSBs is
not only unjust but also irrational..

We hope that the local governments will
appreciate the OSBs and incite them instead
of punishing them. %
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Bahar aylarina yavas yavas yaklastigimiz su giinlerde ba-
har esintisinin ekonomi tGzerindeki olumlu etkileri gdzlerden
kagmamaktadir. 2011 yili Ocak — Mart déneminde otomobil
pazar artisinin, 2010 yili ayni dénemine gore yuizde 83 diize-
yindeki artisi sevindirici bir gelisme olarak piyasalara yansidi.
Ayrica Mart ayi otomobil satislarinin Subat ayina gore yiizde
39 oraninda artis g0stermesi de gelecek aylar igin umut vaat
etmekte. Sektérdeki bu son derece olumlu gelismelerle bera-
ber Bolgemiz de sirdrilebilir kalite anlayisiyla hizmetlerine
devam ediyor. Kocaeli Universitesi ve TOSB Bélge Muid(irlii-
gl isbirligiyle diizenlenen Sanayi isletme Yénetimi Sertifika
Egitimi, Sivil Savunma Araci ve Yeni Kuzey Giris Kavsagi
derken bu hizmetlere bir yenisi eklendi. Bélgemiz i¢in son
derece 6nemli bir yatirim olan Otelimizin ingaatina baglandi.
Tdm bunlarin yaninda ¢ok sayida Uyemiz yatinm karari ala-
rak proje, hafriyat ve insaat calismalarina hiz verdiler. ileride
sanayiye olumlu katkilar saglamak tzere biyuk adimlar atti-
lar. Bizler de bu yeni yatinmlara ev sahipligi yapiyor olmanin
mutluludu iginde bdlgemizde ve ekonomide seyreden olumlu
ilerleyisin slirmesini temenni ediyoruz. %3

Affirmative effects of the spring breezes on the economy
are not overlooked in these days when we are leisurely ap-
proaching the spring months.

Eighty-three-percent increase in the car market which was
achieved in January-March 2011 term as compared to the
same term of the last year has reflected on the markets as a
pleasing development. Moreover, the car sales increase by
39 percent in March compared to February is also promising
for the forthcoming months.

Along with these extremely affirmative developments in the
industry, our Zone also keeps rendering services with a sus-
tainable quality concept. The Industrial Operation Manage-
ment Certificate Training organized by the Kocaeli University
and the TOSB Zone Directorate, the Civil Defense Vehicle
and the new Northern Gate Junction... and now another one
has been added to these services. The construction of our
Hotel which is an extremely important investment for our
Zone has just been started.

Besides all these, a great number of our members have
made decisions for investments and accelerated their works
for planning, excavation and construction. They have taken
great steps in order to make affirmative contributions to the
industry in the future. And with the happiness of hosting such
new investments, we wish that this positive progress which
goes on in our Zone and in the economy shall continue. »
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NEWS FROM TOSB

Erdal Ata’nin ziyareti - Visit of Erdal Ata
Otomotiv sektoriiniin temsilcileri TAYSAD

Genel Kurulu’nda biraraya geldi - Representatives
of the automotive sector gathered at the general
meeting of TAYSAD

TOSB'ta sertifi ka programi - Certification
Program at TOSB

Tiirk Polis Tegkilat’’nin 166. yildoniimi kutlamasi
-166th anniversary of the Turkish Police Service

Karla miicadele - Snow confilict
TOSB kantarimiz tasindi - Location of TOSB
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NEWS FROM MEMBERS

Bayraktarlar Holding, Odelo Grubu’nu satin aldi
- Bayraktarlar Holding acquired Odelo Group

Mecaplast Otomotiv Uriinleri San. ve Tic. AS.
Kanca El Aletleri Dovme Gelik ve Makine San. AS.

HAYATIN iCiNDEN
@ THROUGH LIFE

Lastigin omriinii etkileyen faktorler - Factors
affecting the life cycle of the tires
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Ahmet Bayraktar
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Fuat Giinel

TOSB Bolge Muduri

Yayin Kurulu:

Gonca Kubat, Eylem Yilmaz, Tuba K. Ozyesil, Secil Barda
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OCCUPATIONAL HEALTH and SAFETY
Mevzuat hiikiimleri uyarinca

‘is saghgi ve giivenligi’

Occupational health and safety

as per legislative provisions

KISISEL GELIiSIM
PERSONAL DEVELOPMENT
Beden dili - Body language

OTOMOTIVDEN HABERLER
AUTOMOTIVE NEWS

2011 yili Ocak - Mart donemi
January - March 2011 period

Neden ilkyardim 6grenmeliyiz?

Why must we know first aid?

TOSB’UN RENKLERI

COLOURS OF TOSB

Sinan Taylan - TOSB idari isler Personeli
Administrative affairs personel

ARAMIZA KATILANLAR & AYRILANLAR
PARTICIPANTS ABOARD & LEAVERS

TOSB’UN TOPLANTI SALONLARI
TOSB MEETING HALL

SAGLIK @
HEALTH
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TOSB Bélge Muduri

2007 yilinda alinan I1ISO 9001 yonetim sistemine ilaveten, MAYIS
2011°'de ISO 14001 ve OHSAS 18001 sistemleri denetiminden ge-
gilerek Entegre Yonetim Sistemi kurulmustur. Gene kalite yolcu-
luguna 2008 yilinda KALDER Kararlilk 6dulini alarak bu 6dulu
alan ilk OSB olan bélgemiz, bu yil Miikemmellikte Yetkinlik‘e aday
olmustur. Sirdirulebilir bir kaliteyi saglamak ana hedeflerimizden-
dir.

OSM’miz son alti yilda bes kat biyumustar. Yatinm yapan firmalar
dikkate alindiginda, her l¢ lGyemizden birisinin yabanci sermayeli
kurulus olmasi, burokrasiden uzak, seffaf, tek durak ofis mantigi
ile hizmet veren bdlge mudurlugu, tamamlanmis alt yapilari, hiz-
met araglari ve benzeri varliklarimiz, bélgemize olan yiksek ilginin
sebebini agiklamaktadir.

8.000’den fazla kisiye istihdam saglayan OSB’miz, bdlge disinda-
ki sosyal sorumluluk projelerine de 6nemli katkilar saglamaktadir.
OSB miz igerisinde bulunan ve BAYRAKTAR ailesi tarafindan
yaptiriimis olan HATICE BAYRAKTAR Endiistri Meslek Lisesi’ ne
ilaveten, nitelikli is glicu yaratmak ve galigsanlarin lise Ustu egitim
ihtiyaglarini karsilamak igin, TOGEV (TOSB GELISTIRME VE
EGITIM VAKFI) kurulmustur. Ulkemize hayirli olmasini dilerim.

Saygilarimla

The Integrated Management System has been established by go-
ing under the 1ISO 14001 and OHSAS 18001 system inspections
in May 2011 in addition to the ISO 9001 management system re-
ceived in 2007. Also, having received the KALDER (Quality As-
sociation) Stability Award in its journey to quality in 2008, our zone
which is the first OIZ to win that award has been nominated for the
Competence in Excellence. It is one of our major goals to ensure
a sustainable quality.

Our OIZ has grown five times during the past six years. Consider-
ing the companies that have invested, the fact that one of every
three members is a foreign investment company, the zone direc-
torate rendering transparent services far from bureaucracy with
the concept of office-is-the-only-stop, completed infrastructure,
our service vehicles and similar assets clarify the high interest in
our zone.

Our OIZ that provides more than 8.000 people with employment
also makes significant contributions to the social responsibility
projects outside the zone. In addition to the HATICE BAYRAKTAR
Industrial Vocational High School located in our OIZ and erected
by the BAYRAKTAR Family, TOGEV (TOSB DEVELOPMENT
AND EDUCATION FOUNDATION) has also been established in
order to create a qualified work force and to provide the employees
with higher education. | wish it shall be good for our country.

Yours faithfully 5»
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Eski Kocaeli Valisi ve Mutesebbis Heyet
Baskanimiz Sn. Erdal ATA’nin Ziyareti

OSB’'miz de 2001 — 2006 yillari arasinda Mitesebbis Heyet Baskanligi yapmis olan simdiki
Zonguldak Valisi, Sayin Erdal ATA Organize Sanayi Bdlgemize nezaket ziyaretinde bulundu.

Kendisini Yonetim Kurulu Baskan Vekilimiz Sn. Yunus Cift¢i karsilarken, toplantiya TAYSAD
Yénetim Kurulu Bagkani Sn. Celal Kaya, Mitesebbis Heyet Uyemiz Sn. Ahmet Arkan, Miteseb-
6 bis Heyet liyemiz Sn. Alper Kanca ve Yonetim Kurulu Gyemiz Sn. Sahin Karacan katildilar.

TSSB Cumhuriyetin ilk yillarindan baslayarak komur ve demir ¢elie dayali agir sanayinin merkezi
durumundaki Zonguldak’in, artik ticareti ile de éne ¢ikacagini belirten Vali Ata, alternatif Gretim
alanlarinin yaratilmasi ve ticaretin canlandiriimasi amaciyla liman, baraj, hidroelektrik santralleri
ve sanayi bolgeleri gibi birgok yatirim ¢alismasinin yuritildigind ve 6zellikle otomotiv sanayine
yonelik olarak da sanayi bolgesi olusturduklarini ifade ederek, sanayicilerden boélgeye yatirm
yapmalari ¢agrisinda bulundu.

Toplanti sonunda Yonetim Kurulu Baskan Vekilimiz Sn. Ciftci Vali Ata’ya yaptigi calismalar ne-
deniyle tesekkir plaketi verdi. Kendisine takdim edilen plaketin ardindan Zonguldak sehrini temsil
eden madenci heykelini sunan Sayin Ata, iyi dileklerde bulundu. 7
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Visit of Mr. Erdal ATA, Kocaeli Old Governor and
Old Enterpreneur Committee Chairman of Our OSB

Having worked as the Entrepreneur Committee Chairman of our OSB between 2001-2006,
Zonguldak Governor Mr Erdal ATA visited our Organized Industrial Zone.

Being the Vice Chairman of the Executive Board, Mr Yunus Cift¢i welcomed Mr ATA. Chairman
of the Executive Board of TAYSAD Mr Celal Kaya, Entrepreneur Committee Member Mr Ahmet
ARKAN, Entrepreneur Committee Member Mr Alper KANCA and Member of the Executive Board
Mr Sahin KARACAN attended the meeting.

Zonguldak is the center of coal, iron and steel based heavy industry since the early years of 7
the Republic. Governor Erdal Ata emphasized that Zonguldak would come to the forefront through
the trade operations as well. Ata told that many investments were maintained such as ports, bar- THSB

rages, hydroelectric power plants and industry zones for purposes of improving the trade and cre-
ating alternative production fields. Ata also said that they developed an industry zone particularly
for automotive industry and he called for the industrialists to invest in the region.

Following the meeting, Vice Chairman of the Executive Board Mr Cift¢i gave an appreciation
plague to Mr Ata for all the works he conducted. Mr Ata submitted a miner sculpture which repre-
sented Zonguldak and gave his warm wishes. 7




Otomotiv sektorunun temsilcileri
TAYSAD Genel Kurulu’nda

biraraya geldi
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Celal KAYA

TAYSAD Yonetim Kurulu Baskani

33’lUncu TAYSAD Genel Kurul Toplantisi,
Yo6netim Kurulu Bagkani Sayin Celal Kaya’'nin
acllis konusmasi ile basladi. Celal Kaya, her-
kes icin zor gegen kiiresel ekonomik kriz déne-
minin geride kaldigini ifade ederek; “2008’de
ABD’de baglayan, 2009’da Avrupa’da devam
eden kiresel kriz, hikiimetimizce alinan ted-
birler sonucunda 2009 yilini az hasarla, 2010
yilini ise beklenti ve 06ngdrulerin Uzerinde
olumlu kapatt’” dedi. Gerek Uretim gerekse
ihracat konusunda basarili bir dénem gegir-
diklerini ifade eden Celal Kaya, 2010 yilinda
1 milyon 125 bin adet arag Uretimi oldugunu,
yurt ici satiglarin yizde 38'lik bir artigla 793
bin adede ulastigini belirtti.

TAYSAD'In 7 Mart 2011 tarihinde yapilan
33’Unct Genel Kurul toplantisi vesilesiyle
bdlgemize gelen Dis Ticaretten sorumlu Dev-
let Bakani Sayin Zafer Caglayan, otomotiv
sektoérune olan ilgisi ve sevgisini dile getirdi.
“Otomotiv sektdriine inaniyorum” diyen Ba-
kan Caglayan, konusmasina soyle devam
etti; “Sektdriin daha blyuk basari, istihdam,
Uretim ve ihracata ulasacagina inaniyorum.
Sektordeki birlik ve beraberlik 6rnek olacak ni-
telikte. 8 yillik iktidarimizda Turkiye, siyasi ve
ekonomik istikrari yakaladi. Turkiye, kalkinan,
blylyen ve glindem olusturan bir Glke.”

Kocaeli Valisi Sayin Ercan Topaca ise,
Kocaeli'nde ve Cayirova’da yapilmasi gereken
calismalarda sanayicilerle birlikte olduklarina
deginerek; “Sanayicilerimiz her sikintilarinda
bize ulasabili, TOSB en glzel calismalar
yaptigimiz OSB’lerden biridir.

Sanayi ve Uretimde engelleri kaldirmaya
calisiyoruz. Sirdurebilir kalkinma Uretime
baglidir. Cevre ve insan saghgdini korumak
konusunda da gayret icindeyiz. Bununla ilgili
olarak buyuksehir ve valilik olarak, gerekli ted-
birleri aliyoruz.

Sanayicilerimizden bu konuda hassasiyet
bekliyoruz. Sanayicilerimiz istihdami artirma
noktasinda ISKUR’dan yararlanabilir” agikla-
masini yapti.

Genel kurulda ayrica 2010 édlleri sahip-
lerini buldu. Patent/Faydali Model Odiilleri
alaninda sirasiyla Arfesan, Bant Boru ve Elba
ile Makersan ilk U¢ dereceyi paylastli. Egitim
odullerinde ise ilk Ug¢ sirayl Farplas, Hasge-
lik ve Kanca aldi. ihracatta ise Bosch Sana-
yi, CMS Jant ve Autoliv Cankor ddul alirken,
siralamada 4 ve 10’uncu siralarda yer alan
Federal Mogul Piston, Valeo Otomotiv, Com-
ponenta, Hayes Lemmerz Jantas, inci Ak,
Mako Elektrik ve Cevher Dokim firmalari ise
tebrik plaketi ile 6dullendirildi. 53



Representatives of the automotive
sector gathered at the general
meeting of TAYSAD

33rd TAYSAD General Meeting started
with the opening speech of Mr Celal Kaya,
who is the Chairman of the Board of Direc-
tors. Kaya said that the global economic cri-
sis which affected the whole world was over
and said ‘Breaking out in USA in the year
2008, global crisis affected the entire Europe.
Yet, thanks to the measures adopted by our
government, the year 2009 was closed with
a little loss, while 2010 was positive beyond
the expectations and estimations. Kaya said
that the current period was successful both
in terms of production and exportation. Kaya
also told that 1 million and 125 thousand au-
tomobiles were produced and that national
sale figures reached 793 thousand automo-
biles with a 38% increase in 2010.

Mr Zafer Caglayan- Minister in charge of
Foreign Trade came to our region because of
the 33rd Gener-
al Meeting of
TAYSAD
which
was held |

E

interest and
sympathy in
the automotive
sector. Say-
ing ‘I believe in
the automotive

sector’, Minis-
E@%@@ ter  Caglayan
J continued: “|

believe that
the sector will
further improve
with regard to
the employ-
ment, production and exportation.” Unity
and solidarity in the sector is admirable. Dur-
ing the term of our government for 8 years,
Turkey achieved the political and economic
consistency. Turkey showed that it is an im-
proving, growing and attracting country.”

Kocaeli Valisi
Ercan TOPACA

." ; -
" |
< onMarch ¥ 3.:;;_
5 7, 2011. sy
Caglayan
- expressed his

Kocaeli Gov-
ernor Mr Ercan
Topaca said that
they cooperated
with the industri-
alists with regard
to the works that
must be con-
ducted in Kocae-
li and Cayirova.
Topaca said,
“Industrialists
can contact us
regarding their
problems. TOSB
is one of the Or-
ganized Industri-
al Zones where
we conduct the
most successful

works. We

e

Bakan Zafer GAGLAYAN

% are trying to remove the barriers in in-

. dustry and production. Sustainable
| development is based on production.

We also consider environmental pro-

tection and human health as well. We
adopt relevant measures as required by
the Municipality and Governorship with this
regard. We hope that our industrialists will
show sensitivity in this matter. They can uti-
lize ISKUR in order to improve the employ-
ment.”

At the General Meeting, 2010 awards
were also submitted to their owners. In
the category of Patent/ Convenient Model
Awards; Arfesan, Bant Boru, Elba and Mak-
ersan were ranked in the first three places
respectively. While, in the category of Train-
ing, Farplas, Hasgelik and Kanca were
ranked in the first three places respectively.
Bosch Sanayi, CMS Jant and Autoliv Cankor
received awards in the category of exporta-
tion. In addition, Federal Mogul Piston, Va-
leo Otomotiv, Componenta, Hayes Lemmerz
Jantas, Inci Akii, Mako Elektrik and Cevher
Dékim companies, which were ranked in 4th
and 10th places were awarded with congrat-
ulation plaques.
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TOSB’ta sertifika programi
Certification Program at TOSB

Kocaeli Universitesi ve TOSB Organize Sana-
yi Bolge Mudiirliigii isbirligiyle diizenlenen,
isletme Yonetimi Sertifika Programi TOSB
seminer salonunda verilmistir. 12 Subat 2011
tarihinde baslayan programda; Girigsimcilik
ve KOBFl'ler, Kalite Yonetim Siireci, insan
Kaynaklari Yonetimi, Finansal Yonetim, Uriin
Gelistirme Siireci ve Pazarlama, Satinalma
Teknikleri, Tedarik Zinciri ve Lojistik Yoneti-
mi, Uretim Planlama ve Stok Yénetimi, Oto-
motiv Endiistrilerinde Yeni Teknikler konulu
dersler iglenmistir. Programin bitiminde ya-
pilan sinav sonrasi basarili olan katilimcilar
sertifikaya hak kazanmigtir. 7%

Business Administration Certification Program,
which is organized with the cooperation of Kocaeli
University and TOSB Organized Industry Regional
Directorate is held at TOSB seminar hall. Having
started on February 12, 2011; the program includes
following subjects: Entrepreneurship and SMEs,
Quality Management Process, Human Resources
Management, Financial Management, Product De-
velopment Process and Marketing, Purchasing
Strategies, Supply Chain and Logistic Management,
Production Planning and Stock Management, and
New Technics in Automotive Industries. Attendants
will be given a certificate following the examination
that will be conducted after the program. 73

Turk Polis

Teskilat’'nin

166. Yildonumu kutlamasi

TOSB Organize Sanayi Bélgesinin destegiyle

Bolge Mudiirliigii Binamizin restaurantinda Tiirk

Polis Tegkilati’nin 166. yildoniimii kutlamalarina
istinaden diizenlenen Onur Gecesinde basaril
polislere odiilleri takdim edildi.

Polis memurlarina gesitli dallarda basari belgesi

verildi. Geceye Cayirova Kaymakami Abdullah
Selim Parlar, il Emniyet Miidiirii Yusuf Galkavur,
Gayirova Belediye Bagkani Ziyaettin Akbas, iige
Milli Egitim Miidiirii Bekir Yiimnii, TOSB Yo6netim
Kurulu Baskan Vekili Yunus GIFTGi ve Gayirova
Polis Dernegi yoneticileri ile ilge protokolii katildi. %+



66" anniversary of the
Turkish Police Service

166th anniversary of the Turkish Police Service
was celebrated at the restaurant of our Region-
al Directorate Building with the cooperation of
TOSB Organized Industrial Zone. Within scope
of this celebration; successful police officers
were honored with awards during the Honor
Night which was organized in the frame of the
anniversary celebration.

Police officers were awarded with the certifi-

cate of achievement in several categories.
Cayirova District Governor Abdullah Selim
Parlar, Provincial Chief Police Yusuf Calkavur,
Cayirova Mayor Ziyaettin Akbas, District Direc-
tor of National Education Bekir Yiimnii, Vice
Chairman of the Board of Directors of TOSB
Yunus Ciftci, managers of Cayirova Police As-
sociation and the district protocol attended the
event.
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KARLA Mijc

Beklenen kar yagisina kargi hazirliklh AD
olan Bdlge Mudurlugumuz, yagislarin baglamasiyla birlikte S(
kar kiireme ve tuzlama aracimiz ile dncelikle anayollar ve asfaltlanmig tim @
yollarimizda, kar kiireme ve tuzlama galigmalarini 24 saat boyunca yuritmus olup,
micadele kapsaminda 25 ton tuz kullanilmistir. <

O&F Preparing for the expected

G snowing, our Regional Directorate conducted sun
plowing and salting works for highways and paved roads with sun

O plowers and salting machines on 24 hour basis. 25 tons of salt were used
% within scope of the salting works. T+

Uyelerimize, daha énce OSB’ mizin Giiney taya ¢cikmistir. Kantarin tagsinmasi tamamlanmis
girigsine yakin noktada hizmet veren 60 tonluk olup 18 Nisan 2011 gununden itibaren yeni ye-
kantarimizin, ayni parselde yapimina baslanan rinde (TOSB TIR PARKI alaninda) hizmet ver-
otel insaatindan dolay! tasinmasi gerekliligi or- meye baglamigtir. T

ToSB Location of TOSB scale has been changed

As the construction of a hotel has been
started on the same parcel with our scale, we
have changed the location of the scale of 60
tons which served our members at a location
near the South entrance of our OSB previ-
ously. TOSB scale started to offer service to
our members as from April 18, 2011 at its new
location (TOSB Truck Park). &




Uye ziyaretleri

‘ Uyelerimizle hem tanismak hem de 6neri
ve sikayetlerini dinlemek amaci ile yapilmak-

ta olan aylik lye ziyaretlerinde, TOSB Yone-

tim Kurulunun degerli Gyeleri ile TOSB Boélge Mu-
dirtndn katilimi ile 10 Subat 2011 tarihinde Eku ve
Farplas, 14 Nisan 2011 tarihinde ise ileri Mekanik
firmalari ziyaret edilmistir. Firma yetkilileriyle yapi-
lan toplantilarda dneriler alinmis ve firmalari tanitici
sunumlarindan sonra fabrikalar gezilerek Uye ziya-
retleri tamamlanmigtir. <%

g
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Uyeyatirnmlari / Member investments

OSB’mizde 2011 yilinda devam eden lye inga-
atlarimiz ve yatirim karari alan tye firmalarimiz;

The continuing member constructions in 2011
and the members decided to invest in TOSB are;

insaat asamasinda olan firmalar / The com-
panies that are during the construction phase

Kalipyansan Standart San. ve Tic. Ltd. $ti., Or-
san Ticari Arag Sistemleri Ltd. Sti., Nursan Elektrik
San. Tic. AS., Greenchemicals Kimyasal Madde-
leri Ltd. Sti., Cetinpres Oto Yan San. AS., Has Ce-
lik San. ve Tic. AS., Pimsa Poliiiretan imalat San.
ve Tic. AS., CRH Otomotiv San. ve Tic. Ltd. $ti.,
Tekpol Teknik Polilretan San. ve Tic. AS., Atay
Makina Sanayi ve Tic. Ltd. $ti., Cavo Otomotiv

Tic. ve San. AS.

Proje asamasinda olan firmalar - (Yatirhm
Karan Alan Uyeler) / The companies that are
during the project phase - (The members de-
cided to invest)

Hizlanlar Otomotiv San. ve Tic. AS., Celikel
Aliminyum Dékiim iml. San. ve Tic. AS., Asil Celik
San. ve Tic. AS., Ocak Kalip Ltd. $ti., Dow Corning
Kimya San. ve Tic. Ltd. $ti., Farlas Otomotiv Ay-
dinlatma Plastik San. ve Tic. AS., Taegutec Kesici
Takimlar San. ve Tic. AS., Elba Basingh Dékim
Sanayi AS., Cavusoglu Makina Otom. Yan San.
ve Tic. Ltd. Sti., Paksan Makina San. ve Tic. AS.,
Persifleks Plastik Fab. Ltd. Sti. &




~
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YELERIMIZDEN

Bayraktarlar Holding, Odelo
Grubunu satin aldi

Merkezi Almanya’da bulunan Odelo Grubu; bir Tiirk aile sirketi olan Bayraktarlar Holding
biinyesine katildi. Bu sirket evliligi ile Bayraktarlar Holding, Alman Otomotiv Pazarindan

pay aldi ve Avrupa’daki is hacmini buytitti.

Ahmet BAYRAKTAR
Bayraktarlar Holding Yonetim Kurulu Baskan Yardimcisi

Bayraktarlar Holding, Odelo Grubu’nun taahhi-
dinde bulunan tim toplu is s6zlesmelerini devam
ettirecegini ve yeni teknolojilere yatirnrm yapacagini
bildirdi.

Bayraktarlar Holding Ydnetim Kurulu Bagkan Yar-
dimcisi Sayin Ahmet Bayraktar; bu satin almanin
sadece kendilerine deger katmakla kalmadigini;
dinya ¢apindaki tim musterilerine de arti deger
katacagina inandigini belirterek gerek Odelo’nun
gerekse Bayraktarlar Holding’in gu¢lu yanlarini
birlestirmenin kendilerini daha yenilik¢i ve rekabet-
¢i konuma getirecegini ve bunun sonucunda da
otomotiv dis aydinlatmasinda diinya klasmaninda
kiresel bir oyuncu haline geleceklerini sdyledi.
Odelo Ceo’su Dr. Zeljko Matijevic ise basaril
gegen yeniden yapilandirmalarinin stratejik bir
yatirimci igin iyi bir hedef olmalarinin zeminini ha-
zirladigini ve gelisimlerinin strdurdlebilir olmasini
sagladigini séyleyerek glgli bir partner olan Bay-
raktarlar ile Odelo’nun yenilikgilik ve kiresellesme
hedeflerine artik odaklanabilecegini belirtti.

Schwaikheim, 28 Subat 2011

Merkezi istanbul’da bulunan Bayraktarlar Holding;
bugin Alimanya merkezli Otomotiv Aydinlatma
tedarikgisi Odelo Grubu’nu yiizde 100 blnyesine

kattigini acikladi. 1979 yilindan itibaren FARBA
Markasi ile gerek Tirk, gerekse global arag Ure-
ticileri igin otomotiv aydinlatma elemanlari Ureten,
blnyesinde sinai Uretim tesisleri, turizm yatirimlari
bulunduran ve uluslararasi ticaret yapan Bayraktar-
lar Holding operasyonlari gogunlukla Turkiye’dedir.
Uluslararasi aktivitelerini Odelo‘yu alarak genisle-
ten Bayraktarlar boylelikle Avrupa’da ki otomotiv
yan sanayii Ureticileri arasindaki konumlarini da
guclendirmis oldular.

Bayraktarlar Yonetim Kurulu Baskan Yardimcisi
Ahmet Bayraktar “Odelo’nun yUksek kaliteli ve
yenilikgi urun portféyu ile giiclu teknolojik altyapisi
ve deg@erli musteri profili bizim mevcut otomotiv
islerimiz ile mikemmel sekilde 6rttstyor. Odelo ile
birlikte diinya ¢capindaki tim musterilerimize arti
deger saglayacagimiza inaniyorum “ dedi.

Tark Otomotiv sanayiinde varligini kanitlamis olan
ve mukemmel bir gegmise sahip bulunan Bayrak-
tarlar Holding’in temelleri 1935 yilinda Haci Meh-
met Bayraktar tarafindan atildi ve Bayraktarlar oto-
motiv tedarikgiligine 1979 yilinda Farba ile basladi.
1935 yilindan itibaren aydinlatma sektériinde olan
Odelo ise 2007-2009 yillarinda basarili bir yeniden
yapilandirma sureci yasadi.

Odelo’nun Ceo’su Dr. Zelico Matijevic; “Bayraktar-
lar Holding gerek firmamiza gerekse ¢alisanlarimi-
za yatirnm yapacak guclu ve kararl bir partnerdir.
Yeniden yapilandirmada elde ettigimiz basari,
stratejik bir yatirimci igin hedef olmamizin zeminini
hazirladi ve surdurilebilir gelisimimizi sagladi. Bu
glgcla partner ile Odelo kiresellesme ve yenilikgilik
hedeflerine artik odaklanabilir” dedi.

Bayraktarlar; Odelo’nun yapmis oldugu tiim toplu
is so6zlesmelerini taniyacagini ve yeni teknoloji-
lerine yatirim yapacagini agikladi. innovasyonun
pazar basarisi ve rekabetgilikleri icin anahtar rol
oynayacagina inandigini belirten Ahmet Bayraktar,
“Odelo’yu bizim igin gekici kilan budur.“ dedi.
Bayraktarlar ve Odelo arasindaki bilgi paylasimi ve
operasyonel iyilestirmeler ile Odelo’nun rekabetgili-
gi daha da artacaktir

Odelo’nun Bayraktarlar tarafindan satin alinmasi
tum ilgili rekabet kurumlari ve kartel otoriteleri tara-
findan onaylanmistir. T



IMEMBERS

Bayraktarlar Holding acquired
Odelo Group

Having its headquarters in Germany, Odelo Group has been incorporated by Bayraktarlar

Holding, which is a Turkish family company. With this merger, Bayraktarlar Holding got
its share from German Automotive Market and improved its business volume in Europe.

Having its headquarters in Germany, Odelo
Group has been incorporated by Bayraktarlar Hold-
ing, which is a Turkish family company. With this
merger, BAYRAKTARLAR HOLDING got its share
from German Automotive Market and improved its
business volume in Europe.

Bayraktarlar Holding reported that they would
maintain collective labour agreements assumed
by Odelo Group and that they would invest in new
technologies.

Ahmet Bayraktar, who is the Vice Chairman of
the Executive Board of Bayraktarlar Holding told
that this incorporation would bring added value not
only to their company but also to their global cus-
tomers. Bayraktar also said that they would become
even more innovative and competitive by combining
strong aspects of Odelo and Bayraktarlar Holding
and that therefore they would become a global play-
er in the field of exterior lightening of automobiles.

Odelo Ceo Dr. Zeljko Matijevic told that this suc-
cessful restruction helped them to become an ideal
target for strategic investors. Matijevic also said that
the merger also ensured their sustainable improve-
ment and that therefore Bayraktarlar and Odelo
could focus on innovation and globalization targets.

Schwaikheim, 28 February 2011

Having its headquarters in istanbul, Bayraktar-
lar Holding announced that they fully incorporated
Odelo Group, which is the Germany based Auto-
motive Lightening supplier. Bayraktarlar Holding
produces automotive lightening equipment for Turk-
ish and global automobile manufacturers under the
name of Farba since 1979. The Holding has indus-

trial production facilities and tourism investments.
Conducting international trade operations as well,
the holding primarily focuses on the operations in
Turkey. Bayraktarlar Holding improves the interna-
tional activities by incorporating Odelo. Therefore
the company will be able to reinforce its position as
an automotive sub-industry producer in Europe.

Being the Vice Chairman of the Executive Board
of Bayraktarlar Holding, Ahmet Bayraktar said "High
quality and innovative product portfolio of ODELO
and its strong technologic infrastructure and valu-
able customer profile perfectly matches our current
automotive business. With Odelo, | believe that we
will bring added value for our global customers.”

Having a leading position and a successful back-
ground in Turkish Automotive industry, Bayraktarlar
Holding was established by Haci Mehmet Bayraktar
in 1935. The company started to supply automotive
products in 1979 under the name of Farba. On the
other hand, Odelo has been maintaining its opera-
tions in lightening industry since 1935. The company
has undergone a successful reorganization between
2007- 20089.

Odelo’s Ceo Dr. Zelico Matijevic said ‘Bayraktar-
lar Holding is a strong and professional partner that
will invest in our company and our employees. Our
successful reorganization prepares the ground for
us to become the target of strategic investors and
ensures our sustainable improvement. With this
partner, Odelo can now focus on globalization and
innovation targets.”

Bayraktarlar Holding reported that they would
maintain the collective labour agreements of Odelo
that were made previously and that they would in-
vest in new technologies. Stating that the innovation
would be key to market success and competition,
Ahmet Bayraktar said ‘this is why we prefer Odelo .’

Competitive edge of Odelo will further improve
through the operational improvements and the infor-
mation share between Bayraktarlar and Odelo.

Incorporation of Odelo by Bayraktarlar Holding
has been approved by all relevant competition insti-
tutions and cartel authorities. %%

~
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MECAPLAST OTOMOTIV URUNLERI SAN. VE TIC.A.S

Huseyin Cenk Cetin
insan Kaynaklari Mudari

Firmanizin kurulus hikayesini anlatir misiniz?

Mecaplast Turkiye 1992 yillarinda Renault,
Fransa’daki ana firmamiza Turkiye’ de bir fabrika
agcmamizi ve Renault 19’un pargalarini Gretmemiz
konusunda bir teklifte bulunmasi sonucunda ku-
ruldu. Renault bu isi tek basina degil bir ortak ile
gerceklestirmemizi istemisti. Turkiye'de bir partner
bulma arayigina girildi ve 1992 yilinda izmirli bir fir-
ma olan Faz Elektrik ile ortak Uretim gerceklestirme
karari alindi. O zamanlar Faz Elektrik elektrik mo-
torlari Uretiyordu ve ayni zamanda plastik enjeksi-
yon isine girersek bir Grln imal ederiz diglncesi ile

ortaklik teklifimizi kabil etmisti. Boylece 1993 yilin-
da Mecafaz adinda ortaklik firmamiz kuruldu. Fakat
uretim hazihdi yapilirken 1994 yilinda Turkiye bi-
yuk bir kriz yagadidi igin ortagimizin igleri iyi gitmedi
ve ortakliktan ayrildilar. Bizde hisseleri devraldik ve
izmir Cigili'de Uretime basladik.

Gegen zaman igerisinde Mecaplast ¢ok hiz-
Il ve cesur bir buyime gergeklestirdi. 2002 yilinda
izmir'deki kira olan fabrikamizdan, bilmedigimiz bir
yer olan Gebze’ye tasindik, bu o dénem igin ¢ok ce-
sur ve buyuk bir karar olup, gelecedimiz agisindan
Onemlii bir degisimin dongi noktasidir. O dénemde
Toyota Gebze’ye tasinmamiz halinde birlikte daha
fazla projelerde calisacagimizi belirtmisti. Tasin-
ma sureci ¢ok zorlu gegti. CUnku arsanin alinmasi,
yeni yere ingaatin yapilmasi, yeniden organizasyon
olusturmak gibi islerle ugrasirken ayni zamanda
Toyota projesini de yonetmeye calisiyorduk. O do-
nemde yaklasik 30 cesur personelimiz bizimle bir-
likte Gebze'ye geldi ve tasinmayi gergeklestirdik.
Mecaplast 1 den sonra 2006 yilinda da Mecaplast
2’yi kurduk- plastik enjeksiyon, montaj ve boyahane
Uniteleri ile Gretimlerimize devam etmekteyiz.

Uniteleriniz hakkinda bilgi verir misiniz?

Mecaplast 1-2 Tirkiye-Gebze olarak Uniteleri-
miz; Plastik enjeksiyon, montaj, boyahane, lojistik,
bakim-kalip-metod, teknik merkez ve destek Unite-
leridir.

Unitelerimiz BATI AVRUPA

* 18 Uretim Unitesi

* 3 Teknik Merkez
* 3 Teknik Ofis
* 6 Satig Ofisi

ingiltere, Monaco

DOGU AVRUPA

* 3 Uretim Unitesi
* 1 Satig Ofisi

KUZEY AMERIKA

* 1 Uretim Unitesi
* 2 Teknik Merkez
* 2 Satis Ofisi

* 1 Araba Govdesi Expertiz Merkezi
* 1 Muhendislik Expertiz Merkezi

Almanya, Fransa, italya, Ispanya,

Polonya, Cek Cumbhuriyeti

Amerika Birlesik Devletleri, Meksika

GUNEY AMERIKA
* 1 Uretim Unitesi
* 1 Teknik Ofis

* 1 Satig Ofisi

Brezilya

ASYA

* 2 Uretim Unitesi
* 2 Teknik Merkez
* 2 Satig Ofisi

Cin

AVRASYA

* 2 Uretim Unitesi
* 2 Teknik Ofis

* 2 Satig Ofisi

Turkiye, Hindistan




Sahip oldugunuz kalite belgeleri hakkinda
bilgi verir misiniz?
ISO 9001, ISO 14001, ISO 16949

Yurt ici mUsterileriniz hakkinda bilgi
verir misiniz?

Renault, Toyota, Denso, Honda, Ford,
Tofas-fiat,

Yurt disi misterileriniz hakkinda bilgi
verir misiniz?
Mecaplast Group olarak Renault, Peugeot, To-

yota, Ford, VW, Honda, Fiat biylk olan misterile-
rimizdir.

ihracat yaptiginiz tilkeler var mi, varsa
hangileri?
Afrika harig, tim kitalara ihracatimiz mevcuttur.

Uriin gelistirme ve yenilik kapasiteniz
hakkinda bilgi verir misiniz

Yenilik¢i olmak her zaman énemlidir. Bu yenilik-
¢iligimizi biz her zaman proseste, Uretim seklinde
gosterdik. Yerli kalip yaptik, yerli makine, yerli bo-
yahane, yerli muhendislik kullanmayi her zaman
bildik. Fakat yerli parca dizayni yapamadik. Bu ¢ok
onemli bir durumdur. Cinkid Otomotiv sektériinde
Urtinle proses beraber gider. Biz prosesi elde ettik
ama Urini elde edemedik. Urlinii elde etmek igin
daha kapsamli duguinmek gerekir.

Bu yuzden Ar-Ge birimi kurmaya karar verdik.
Yani biz bu zamana kadar Turkiye’ den Merkez Ar-
Ge'ye destek veriyorduk. Simdiki vizyonumuz ise
Ar-Ge'yi yerli yapmaktir, destek vermek degildir.
Merkezden destek almak dedgil, destek veren bir
merkez olmaktir.

Kisaca yeni Teknik merkez yapilmakta, organi-
zasyonlari kurulmaktadir. Yeni plastik enjeksiyon
makinalar ile kapasitemiz artacaktir. Yeni makina
siparislerimiz mevcuttur. Boyahanade iyilestirme ve
gelistirme calismalari yaptik-yapmaktayiz. Ayrica
surekli iyilestirme ve gelistirme igin kurumsallasma
calismalarimiz biryandan-diger yandan ise SAP,
Verimlilik vb slreglerde sistem g¢alismalarimiz son
hiziyla devam etmektedir.

Gelecek projeleriniz hakkinda bilgi verir misiniz?

Teknik merkezi tamamlayarak tesvikten yarar-
lanmak ve Mecaplast'in diger sirketlerine Ar-Ge hiz-
metleri vermek temel distincelerimizdendir. Teknik
merkezi ayri bir costcenter olarak diguinmek istiyo-
ruz.

Boyahane Unitelerinde iyilestirme c¢alismalari-
ni tamamlamak. is sagligi ve glivencesi acisindan
sirketlerimize alt yapilari daha etkin hale getirmek,
yeni hidrant sistemleri, alan iyilestirmeleri vb. ile ay-
rica sirketimizin blyimeden kaynakli layout, oda,
toplanti salonu, yemekhane, soyunma yerleri vb.
konularinda genisleme, iyilestirmeler yapmaktir.

TOSB da bulunmaktan memnun musunuz?

Her gegen gin memnuniyetimiz artmaktadir.
Tam TOSB ailesine tesekkir ederiz.

TOSB beklentilerinize cevap verebiliyor mu,
veremiyorsa beklentileriniz ve dnerileriniz
nelerdir?

Mecaplast 1 yol ve kavsaklarinin yeniden tanzi-
mini bekliyoruz. Mecaplast’ in kavsak noktasi ¢ok
tehlikeli bir kavsak noktasi haline dénustl. Ruhsat,
mimari ve projesel ¢alismalarda, yeni iskan izinle-
rinde daha hizli ve etkin yol gdstericilik bekliyoruz.
internet alt yapi galismalarinda yeterlilik talep ediyo-

ruz. o
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MECAPLAST OTOMOTIV URUNLERI SAN. VE TIC. A.S

Huseyin Cenk Cetin
Human Resources Manager

Would you please tell us the foundation story
of your company?

Mecaplast Turkey was incorporated when Re-
nault proposed our parent company in France to
erect a factory in Turkey and manufacture parts for
Renault 19 in 1992. Renault wanted us to achieve
this business not alone but with a partner. Attempts
to find a partner in Turkey started and decision
was made to accomplish joint production with Faz
Elektrik, a company from Izmir, in 1992. Faz Elek-
trik then manufactured phase motors and accepted
our proposal of partnership considering that they
could manufacture a product if they were engaged
in plastic injection business. Thus, a joint venture
was established under the designation of Mecafaz
in 1993. However, while we were making prepara-
tions for production, our partner’s business did not
go well due to the economic crisis experienced in
Turkey in 1994 and they ceased to be a partner. And
we took over their shares and started production in
Cigli, 1zmir.

During the time having so elapsed, Mecaplast
achieved so rapid and bold a development. We
moved from our rented factory in Izmir to Gebze, a
place we did not know anything about, in 2002. This
is so bold and great a decision for that period and
a turning point for a significant change for our fu-
ture. At that time, Toyota told us that we would work
together in more projects if we moved to Gebze.
The process of move was too challenging. Because
we were trying to manage Toyota’s Project while
we were involved in such works as purchasing the
building plot, erecting the building in the new site,
re-establishing our organisation, etc. In that period,
approximately 30 employees of ours moved to Ge-
bze along with us and we achieved the move. After
Mecaplast 1, we founded Mecaplast 2 in 2006. We
maintain our production in our plastic injection, as-
sembling and paint-house units.

Would you give us information

about your units?

In Mecaplast 1-2 Gebze-Turkey, our units con-
sist of the plastic injection, assembling, paint-house,
logistics, maintenance-mould-method, technical
centre and supporting units.

TOSB

WEST EUROPE

* 18 Production Units

* 1 Car Body Expertise Centre

* 1 Engineering Expertise Centre
* 3 Technical Centres

* 3 Technical Offices

* 6 Sales Offices

Germany, France, Italy, Spain,
Great Britain, Monaco

EAST EUROPE

* 3 Production Units
* 1 Sales Offive

Poland, Czech Republic
NORTH AMERICA

* 1 Production Centre

* 2 Technical Centres

* 2 Sales Offices

United States of America, Mexico

SOUTH AMERICA
*1 Production Unit
* 1 Technical Office
* 1 Sales Office

Brazil

ASIA

* 2 Production Units
* 2 Technical Centres
* 2 Sales Offices

China

EURASIA

* 2 Production Units
* 2 Technical Centres
* 2 Sales Offices

Turkey, India



Would you give us information about the

quality certificate you hold
ISO 9001, ISO 14001, I1ISO 16949

Would you give us information about
your customers at home?

Renault, Toyota, Denso, Honda, Ford,
Tofas-fiat,

Would you give us information about your
customers abroad?

We, Mecaplast Group, have the following gigan-
tic customers abroad: Renault, Peugeot, Toyota,
Ford, VW, Honda, Fiat.

Are there any countries to which you export?
If yes, what countries?
We export to all the continents except Africa.

Would you give us information about your
product development and innovation capacity?

Being innovative is important at all times. We
have always showed this innovativeness of ours in
the processes and mode of production. We have
made domestic moulds. We have always adopted
the use of domestic machinery, domestic paint-
houses and domestic engineering.

However, we have been able to design domes-
tic components. This is so important an issue. Be-
cause the product goes together with the process
in the automotive industry. We have been able to
obtain the process but not the product. One should

consider more comprehensively in or-
der to obtain the product. Therefore, we
have decided to create our R&D func-
tion. That is to say, we have provided
the R&D function at our headquarters
from Turkey up to the present time. Our
present vision is to make the R&D do-
mestic, but not provide support. It is to
be a centre providing support but not
receiving support from the headquar-
ters.

Briefly, a new Technical Centre is
under construction and organisation
is being established. Our capacity will
increase with the new plastic injection
machines. We have placed purchase
orders for new machines. We have
been performing improvement and de-
velopment works in the paint-house.
Moreover, our efforts for institutionali-
sation are in rapid progress for continuous improve-
ment and development on one hand and our system
works in such processes as SAP, Efficiency, etc. on
the other.

Would you give us information about your
future projects?

It is our basic thought to complete the technical
centre and make use of an incentive and to provide
the other companies of Mecaplast with R&D servic-
es. We want to consider the technical centre to be a
separate cost centre.

It is our intention to complete the improvement
works in the paint-house units, to make the infra-
structure of our company more efficient in terms
of labour health and safety, to achieve extensions
and improvements in terms of such sites as layout,
rooms, conference hall, dining hall, lockers, etc. ne-
cessitated by the growth of our company as well as
new hydrate systems, site improvements, etc.

Are you satisfied with being in TOSB?

Our satisfaction is increasing with every passing
day. We would thank the whole TOSB family.

Does TOSB respond to your expectations?
If not, what are your expectations and proposals?

We expect the re-arrangement of the roads and
junctions leading to Mecaplast 1. The junction of
Mecaplast has become one which is too dangerous.
We expect a faster and effective guidance in obtain-
ing licences, in architectural and projecting Works
as well as in new inhabitation permits. We claim effi-
ciency in the infrastructural works for the Internet. &
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KANCA EL ALETLERI DOVME GELIK VE MAKINA SANAYI A.S.

Mehmet TEMUR
Genel Mudir Yardimcisi (Teknik)

Tarihge:

1966 yilinda kurucumuz rahmetli Sn.Abdullah
Kanca tarafindan faaliyete gecen Kanca, tlkemizde
sanayi Urunleri imalatinin yeni gelismeye basladigi
o gunlerde bile kaliteli Girtin, uygun fiyat, zamaninda
teslimat gibi uygulamalari hedeflemistir.

70’li yillarda, 12.000 m2 kapali alana sahip Gu-
nesli tesislerine tasinan Kanca, surekli Griin yelpa-
zesini genigletmis, hizla gelisen ve Turkiye'nin ihti-
yaclarina en iyi sekilde cevap veren bir firma haline
gelmistir.

80’li yillarda, dénemin ihracat kervanina katilan
Kanca basgta iran, Libya, Misir gibi lkelere ihracat
yaparak Ulkemize milyonlarca dolar déviz sagla-
mis ve c¢esitli kuruluslarca bu bagarilarindan dolayi
odullendirilmigtir. Kanca’nin otomotiv sanayiinde de
faaliyet gostermesi yine bu yillarda gerceklesmistir.
Otomotiv sektoriine yonelik uretilen Griinler arasin-
da, motor parcasi olan biyel kolu, tekerlekleri tasi-
yan akson gibi yiksek emniyet gerektiren 0,5-25 kg
araliginda dévme parcalar yer almaktadir.

90’ yillarda, Otomotiv sanayiinin hizla gelisme-
si ile beraber Kanca, 6zellikle otomotiv sektdriine
yonelik yatirimlari gergeklestirmistir. Yiksek kalite
talebi, hassas imalat, zamaninda teslimat ve yogu
teknolojinin i¢ ice girdigi bu is kolunda Renault, To-
fas-Fiat, Ford Otosan, Uzel (Massey Ferguson),
TTF (New Holland) gibi firmalarin ana tedarikgisi
olmustur. Otomotiv sanayiinde elde ettigi yiksek
kalite anlayisi ve Uretim teknolojisini el aletlerine
de yansitan Kanca, bu sayede dizenli olarak ar-
tan ihracat kapasitesine de erismistir. Halihazirda
Kanca, diinya genelinde,80ylzde civarinda Avrupa
Ulkeleri olmak Gzere 20 nin Gzerinde Ulkeye ihracat
yapmaktadir.

20007l yillarda ise, Toyota, Volkswagen, ZF
Lemférder, TRW,Bosch,Delphi,MTU, Scania, Audi,
Porsche,Bentley gibi otomotiv devleri de ihracat
musterilerimiz arasina girmistir.

Kanca ‘A’ Grubu imalatg¢i sifatini hak etti

Kaliteye yapilan yatirimlarin éneminin bilincin-
de olarak, Kalite guivence sistemi ISO 9001:2000,
ISO/TS 16949:2002 ve ISO 14001:2004(gevre) bel-
geleri ile tescillenen Kanca, bunlarin yaninda FIAT,
RENAULT, FORD, TOYOTA, VOLKSWAGEN ,DB
(Alman Demiryollari) gibi firmalar tarafindan denet-
lemelerden gecmis ve “A” grubu imalatg sifatini
hak etmistir.

Ayrica el aletleri igcin TSE belgesi ve bazi men-
gene modellerinde TUV sertifikasi da mevcuttur.
Amacimiz bize 43 seneden beri gliven duyan Tark
ve Dunya tuketicisinin haklihgini dunyaya kanitla-
maktir. Kanca, El aletleri iskolunda bir¢ok ilke im-
zasini Qyle derin atmistir ki; bazi Grtnler gergek
isimleri ile degil de Kanca markasi ile aniimaktadir.
Kanca marka el aletleri trlnleri bugtin; Edirne’den
Van’a kadar tim nalburlarda, hirdavatgilarda, yapi
marketlerde oldugu gibi Avrupa’nin 12 ulkesinde
de binlerce saticinin rafinda satisa sunulmaktadir.
El aletleri Uretiminin yizde90 in1 bagta Almanya
, Fransa gibi sanayilesmenin en doruk noktasin-
da bulunan Avrupa Ulkeleri dahil olmak Uzere tim
dlnyaya ihra¢ etmektedir.

Avrupa’da farkli markalarla satilan bir gok men-
gene aslinda Kanca tesislerinde uUretilmektedir.
Kancaya ait olan Fortissimo, Primo, K2 ve Kadet
markalari artik Avrupali profesyonel kullanicinin be-
geni ile kullandid1 drdnler haline gelmistir.

Bu giin Almanya’da satilan her dért —dovme-
mengeneden bir tanesi artik Kanca tarafindan ure-
tilmektedir.

Cayirova daki Yeni Fabrika:

Kanca; hedefledigi vizyonuna ulasabilmek ve
Uretim kapasitesini artirmak amaciyla, 2004
yil sonu itibariyle Cayirova-Sekerpinar’daki TOSB
(TAYSAD Org.San.Bdlg.) iginde bulunan, 25.000
m2 si kapali olmak Uzere Toplam 55.000 m2 alana
sahip yeni tesislerine taginmigtir.

Kanca, yeni tesisinde Uretimine devam etmekte
olup, toplam Uretimin yluzde85 ini otomotiv dévme
pargalar, ylizde15” ini ise el aletleri Grtnleri olustur-
maktadir.



anca, Uretiminin %50 sini ihrag¢ etmekte, il-

kemize doviz kazandirmaya devam etmek-
tedir. Kanca’nin yeni tesislerinin, 400 personeli ile
Celik dévmede yillik Gretim kapasitesi 24.000 ton/
yildir.

Uriin gelistirme ve yenilik kapasitesi

21 muhendis-15 teknisyen ve 5 teknik ressam-
dan olusan teknik kadro 6 adet Cad, catia V5
istasyonu

* 2 adet Cae sonlu eleman analiz istasyonu

» Prototip ve aparat imalat -gelistirme atélyesi
» El aletleri mekanik test laboratuari

» Malzeme ve metalografi laboratuari

* Metroloji laboratuari-6lgciim ve tarama cihazi

Gergeklestirilen yeniliklerimiz
» Turkiye de ilk ddvme mengene gelistirme ve
aretimi
* 40 Hrc sertlikte kesebilen Kubbulon insaat
makasi gelistirme ve Uretimi

e Turkiye de ilk soguk ve ilik dévme teknolojisini
gelistirme ve uygulama

« Yizen kalip teknolojisi ile Tiirkiye’de ilk Ab De
ikinci, diesel enjektor kutuklerinin dovilerek
aretimi

»  Turkiye'de ilk Ab De ikinci otomatik hatlarda
biyel dévilmesi

« Tirkiye'de ik robot otomasyonlu dévme

Sinai Hak Tescilleri (El Aletleri igin)
* 3 ayri marka tescili
2 adet faydali model
Bir adet halen basvurusu yapilmis patent

Gelecekteki projelerimiz

Maliyet diistirme, Uretim arttirma ve Uriin gesit-
liligi yaratma hedeflerine dénuk olarak

o El aletleri ve dovme parga Uretiminde

* Otomasyon

» El aletleri Grtin portféyinin gelistiriimesi

»  Uretimde set-up zamanlarinin digirilmesi

* Talasli imalatta parga isleme yeteneklerinin
gelistirilme

« Hassas, dar toleransl ve zor parcalarin dé-
vilmesinde uzmanlagsmak

Sirketimizin kurucusu Abdullah KANCA beyin
hayali olan ve gelisimine oldukga katki verdigi bu
projenin gerceklesmesi ile meydana gelen TOSB

da bulunmak bizi memnun ediyor.

TOSB kanuni gereklilikleri devlet kurumlarin-
dan daha titizlikle takip ediyor ama burokrasisi az,
aninda ulasabileceginiz yetkililer var. Diger taraftan
ayni is kolundaki komsularla beraber bulunmak, en
ufak bir ihtiyacinizda etrafinizdaki 60 sirketten biri-
nin size yardimci olabilecegdini bilmek ¢ok glzel bir
his. Ulasim, Haberlesme, Yesil alan kisaca TOSB
da bulunmaktan memnunuz.

TOSB beklentilerinize cevap
verebiliyor mu? Veremiyorsa
beklentileriniz ve onerileriniz nelerdir?

Birgok beklentimize cevap verildigini sdylemeli-
yim. Ama eksiklikler yok mu? Otomotiv sektoriinde
bulunan bizler biliyoruz ki, surekli iyilestirmenin ol-
madidi bir yerde, surekli gerileme baglar. Bu ylz-
den de TOSB’ un bazi hususlarda iyilestirmeler
yapmasi gerekiyor.

Su anda 6nemli bir sorun degil gibi gozikiyor
ama glvenlik gittikge 6nem kazanacaktir. TOSB’
un ana yollara bitisik fabrikalarinin dis taraflari-
nin kameralarla izlenmesi gereklidir. Ayni sekilde
TOSB igindeki kavsaklar da izlenmelidir. Benzer bir
iyilestirme giristeki tabelalar i¢in de s6z konusudur.
Misafirler icin daha anlagilabilir bir isaretlendirme
ve bilgilendirme yapilabilir.

Onemli gérdiigiim bir hususu da dile getirmeli-
yim, cevremizde trafik yogunlugu artiyor. , bélgemi-
ze ulasimda o6zellikle Guney’deki 1sikli kavsaktan
itibaren agir tasitlar da dikkate alindiginda trafik di-
zenlenmesi, yollarin gizgileri, yollarin tamir -bakim
gibi isleri 6nem kazanmaktadir..

TOSB’un gorevi degil ancak Belediye, Karayol-
lari Vs. kuruluglar ile temaslar kurularak eksiklerin,
dizensizligin giderilmesi yéniunde faaliyetlerde bu-
lunulmasi da yararh olacaktir. ¢




KANCA EL ALETLERI DOVME GELIK VE MAKINA SANAYI A.S.

Mehmet TEMUR
Assistant Director General
(Technical)

ound:

Having been incorporated in 1966 by our founder
late Abdullah Kanca, KANCA aimed at such applica-
tions as quality products, reasonable prices, timely
delivery, etc. even in those days when the manufa-
cturing of industrial products had just started in our
country.

Having moved to its facilities with an indoor area
of 12.000 sgm at Gunesli in the 1970s, KANCA conti-
nuously extended its range of products and became
a company which rapidly developed and responded
to the requirements of Turkey in the best way.

Having joined the exporters of the period in the
1980s, KANCA exported to such countries as Iran,
Libya, Egypt, etc. and brought in millions of US dol-
lars in our country and was rewarded for such achie-
vements by several organisations.

The beginning of KANCA's operations in the au-
tomotive industry also took place in those years. The
products intended for the automotive industry include
such Forged components with weights from 0,5kg to
25kg which require a high safety as the connecting
rod which is a part of the engine, axle which supports
the wheels, etc.

In the 1990s, upon the rapid development of the
automotive industry, KANCA achieved its invest-
ments especially intended for the automotive indus-
try. In this line of business where high quality requi-
rement, precision manufacturing, timely delivery and
intensive technology nestled, our company became
the major supplier for such companies as Renault,
Tofas-Fiat, Ford Otosan, Uzel (Massey Ferguson),

TTF (New Holland). Reflecting the high quality con-
cept and manufacturing technology which it acquired
in the automotive industry on the hand tools as well,
KANCA also achieved a regularly increasing export
capacity by this means. Kanca is now exporting to
more than 20 countries all over the world, eighty per-
cent of which is located in Europe.

In the 2000s, such automotive giants as Toyota,
Volkswagen, ZF Lemfoerder, TRW, Bosch, Delphi,
MTU, Scania, Audi, Porsche and Bentley have been
listed in our export customers.

Jality:

Being conscious of the importance of the invest-
ments made in quality, Kanca, whose quality asran-
ce system is certified by ISO 9001:2000, ISO/TS
16949:2002 and ISO 14001:2004 (environment) cer-
tificates, has passed the inspections performed by
such corporations as FIAT, RENAULT, FORD, TO-
YOTA, VOLKSWAGEN, DB (German Railroads) and
is entitled to the title of Group “A” manufacturer.

Further, we hold a TSE certificate for hand tools
and a TUV certificate for some vice models. Our pur-
pose is to prove to the whole world the rightness of
the Turkish and World consumers who have been
trusting us for 43 years.

anca has blazed such deep trails in the hand

tools business line and some products are
not known by their actual names but by the brand of
Kanca. Kanca-branded hand tools may now be avai-
lable at all the hardware dealers, ironmongers, cons-
truction markets from Edirne to Van and are offered
for sale on the shelves of thousands of dealers in 12
countries in Europe. Our company exports 90% of its
hand tools production to all over the world including
such European countries as Germany and France,
which have reached the summit of industrialisation.

A great many vices sold under different brand na-
mes in Europe are in fact manufactured at the facili-
ties of Kanca. The brand names Fortissimo, Primo,
K2 and Kadet as owned by Kanca have now beco-
me such products which the European professional
users admiringly use.

One of the four (Forged) vices sold in Germany at
present is now manufactured by Kanca.

-actory at Cayirova:

Kanca moved to its new facilities with a total
area of 55.000 sgm - 25.000 sgm being
indoors- situated in the TOSB (TAYSAD Organised
Industrial Zone) at Cayirova-Sekerpinar as of the
end of 2004 in order to achieve the vision it aimed
and to increase its production capacity.



Kanca is now continuing its production at its
new facilities and 85% of the total production
consists of Forged components for the automotive
industry and 15% hand tools.

anca exports 50% of its production, thus

keeping bringing in foreign exchange in our
country. Kanca’s new facilities have 400 employees
and an annual production capacity of 24.000 tons in
Forged steel.

roduct development and
novation on Capality

A technical staff consisting of 21 engineers-15
technician and 5 draftsmen

e 6 Cad, Catia V5 Stations
* 2 Cae finite element analysis stations

* Prototype and apparatus manufacturing-deve-
lopment Workshop

e Mechanical test laboratory for hand tools
e Material and metalography laboratory

¢ Metrology laboratory-measuring and scanning
device

Innovations Achieved

Development and Manufacturing of
the First Forged Vice in Turkey

e Development and Manufacturing
of Kubbulon Iron Cutter Which May
Cut at a Hardness of 40 Hrc

e Development and Application of
Cold and Warm Iron Forging Tech-
nology for the First Time in Turkey

¢ Forged Manufacturing of Diesel
Nozzle Holders by Floating Mould
Technology for the First Time in
Turkey and Second in the EU

e Connecting Rod Forging on Auto-
mated Lines for the First Time in
Turkey and Second in the EU

¢ Robot-Automated Forging for the First Time in
Turkey

ndustrial Right Registrations
r Hand Tools)
» 3 Different Brand Registrations
e 2 Utility Models
« A Patent for Which Application
e Has Been Already Filed
ture Projects

For the goals of Cost Reduction, Production En-
hancement and Product Diversity Creation

e Automation in hand tools and forged component
manufacturing

Development of product range of hand tools
¢ Reduction of set-up times in production

Improvement of part working capabilities in
machining

Specialisation in forging precision, narrow tole-
rance and hard components

We are glad to be in TOSB, which has been crea-
ted upon the realisation of this project which was the
dream of our company’s founder Mr Abdullah Kan-
ca and to whose development he has contributed
much.

TOSB pursues the legal requirements more fasti-
diously than the governmental authorities and there
are authorised people with less bureaucracy whom
we may reach instantly. On the other hand, it is a ple-
asant feeling to be with neighbours who are engaged
in the same line of business and to know that one of
the 60 companies around you may be of assistance
in any slight need of yours. Transport, Communicati-
on, Green Belt.

Briefly, we are happy to be in TOSB.

Does TOSB respond to your expectations?
If not, what are your expectations and

| suggestions?

| have to say that many of
our expectations are respon-
ded. But are not there any de-
ficiencies? We, who are en-
gaged in automotive industry,
know that continuous decline
commences where continu-
ous improvement does not
exist. Therefore, TOSB must
make improvements in some
issues. It is not an important
problem for the time being,
but security shall gradually
gain significance. The outer
sides of the factories adjacent to the main roads of
TOSB must be monitored via cameras. Likewise, the
crossroads within TOSB must also be monitored. A
similar improvement is also required for the signs at
the entrance. Signage and information may be made
more comprehensible for the visitors.

| have to state another issue which | think is im-
portant. Traffic concentration around us is increasing.
Such works as traffic regulation, road lines, repair
and maintenance of the roads, etc. especially gain
importance as from the junction with traffic lights in
the south in consideration of the heavy vehicles. It is
not TOSB’s duty, but it shall be useful if they get into
contact with the Municipality, Highways Corporation,
etc. and take action in order to remove any deficien-

-~

cies and irregularities. %
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Lastigin omrunu etkileyen faktorler:

Sadece sdriclleri farkli, ayni marka, mo-
del ve ayni sartlarda kullanilan iki araca takili
lastiklerin hizmet slreleri ve km. randimanlari
arasinda 6nemli farklar olusabilir. Keza, fak-
térlerden sadece birisi farkli ise de ayni sonug
(lastigin hizmet slresinin farkli olmasi) ¢ikabilir.
Ornegin; sicak iklimde kullanilan lastikte, soguk
iklimde kullanilana goére daha hizli bir asinma
ortaya cikar. Lastigin hizmet suresinin belirlen-
mesinde bircok faktor etkilidir. Bunlar; lastigin
normal deformasyonuna (dairesel sekilli lastik
Uzerindeki yukun etkisiyle yere temas ettigi bol-
gede duzlesir) ilaveten disg faktorler ve siricu-
nin etkisi olarak siralanabilir.

Yol

Lastiklerin dmruni etkileyen dnemli faktor-
lerden biri, lastigin kullanildig yol tipidir. Kara-
yollarinin yapiminda kullanilan malzemelerin
cinsi ile yol yuzeylerinin dizgin veya puruzli
olmasi lastik dmruni etkileyen dnemli faktorle-
rin basinda gelir. Yol tipinin lastik émrine etki-
si, lastigin yere temas ettigi alanda birim alana
disen yukdn farkli olarak dagiimasi neticesinde
ortaya cikar.

Arag Ozellikleri

Aracin gucl, o6nden cekisli, arkadan itig-
li veya her iki akstan tahrikli olmasi lastiklerin
asinmasina 6nemli élglide etkiler. Lastikler ara-
cin gucunu yola aktaran organlar oldugu icin
motordan tekerleklere gelen tork ne kadar fazla
ise lastiklerin asinmasi o oranda fazla olacaktir.
Tahrik olan akslardaki lastikler digerlerine gére
daha hizli bir aginma gbsterirler. Ozellikle giici
ve dolayisiyla akselerasyonu ve hizi fazla olan
spor otomobillerin lastik émri standart otomo-
billere gére daha az olur. Bunun yaninda her
arag icin farkh degerlerde olan tekerlek agila-
ri (kaster, kamber, toe...) da lastik asinmasini
dogrudan etkiler.

Ortam Kosullari

Calismaya basladiktan bir siire sonra, lastik
belli bir sicakliga yukselecek ve hizi degisme-
digi stirece bu sicaklikta kalacaktir. Lastigin isi
dengesine ulasacagi sicaklik derecesi, kendi
yapisina bagh oldugu kadar, cevre sartlariyla
da ilgilidir. Hava ve yol sicakliginin yiksek ol-
dugu yaz aylarinda, lastiklerin daha fazla 1sina-
cagi dogaldir. Lastiklerin fazla 1sinmasi, asinma
mukavemetinin azalmasina ve taban bdlgesin-
de parga kopmasi gibi tipik olumsuzluklara ne-

den olabilecedi icin, lastik dmrinu kisaltan bir
faktérdur.

Sicak havalarda s6z konusu olumsuzlugu
azaltmak amaciyla sisirme basinglari, katalog
degerinin makul bir miktar tzerine ¢ikariima-
lidir. Lastikler sogukken uygulanacak bu artig
otomobil lastiklerinde 4 Ib/ing? (PSI) dir. Ayri-
ca sicak yaz gunlerinde yolculuklar igin gintn
serin saatleri secilmeli, asin yik ve hizlardan
kaciniimahdir.

Hiz

Lastik Gmrini etkileyen diger 6nemli bir fak-
tor de hizdir. Asiri hiz lastiklerde asiri iIsinmaya
ve buna baglli olarak asinma mukavemetinin
azalmasina neden olmaktadir. Otomobil las-
tiklerinin yanaginda belirtilen azami yik ve hiz
limitinin Gzerine ¢ikilmasi, lastik d6mrind kisal-
tacagi gibi yol emniyetini de tehlikeye dusurdr.

Eksik Fazla

Dogru
Hava Basinglarina Gire Lastiklerin
Yerle Temas Etme §ekilleri

Lastiklere Binen Yiik

Lastiklerin devamli azami yuk limitlerinde
kullaniimasi, lastigin beklenenden daha kisa bir
surede hizmet digi kalmasina neden olur.

Lastiklerin Sisirme Basinci

Araci tasiyan lastik degil igindeki basingli
havadir. Lastikler ise bu havay tutan dayanikli
kiliflardir. Havanin 6éngérilenden disik olmasi
ezilme, kirilma ve dizensiz asinmaya yol agar,
yol tutusu azaltir, yakit tiketimini artirir, kontro-
U zorlasgtinr, havanin ylksek olmasi ise asiri
gerilme nedeni ile olasi harici darbe sonucu
yarilip gimlemeye neden olur. Lastik havalari
uygun hava saati (manometre) ile soguk iken
arag Ureticisi firmanin tavsiye ettigi degerlerde
ayarlanmalidir.
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Aracg Kullanim Bigimleri ve Mekanik
Bakim

Aracin sert kullaniimasi, virajlara sert girilmesi,
ani kalkislar ve frenlemeler lastigin 6mrini olum-
suz etkiler. Durus ve kalkiglar ne kadar fazla ise
asinma da o oranda hizli olur.

Aracin mekanik bakiminin diizenli yapilmamasi
durumunda, 6n takimlarinda, yUriyen aksaminda-
ki herhangi bir problemden lastikler olumsuz etki-
lenir. Tolerans disi tekerlek acilar (kaster, kamber,

toe...) lastiklerde hizli aginma, dizensiz asinma,
lastik bunyesinin fazla isinmasi, ¢gekme gibi olum-
suzluklar dogurur.

Lastik Bakimi

Lastiklerin bakimi olduk¢a basit ve kolaydir.
Sagladigi yarar ise kiigimsenemez 6élglde fazla-
dir. Lastikte koruyucu bakim, aracin alimi ile bas-
lar. Her guin araca ilk binigte tum lastiklerin goz ile
kontroll, istenmeyen surprizlerle karsilagsma ola-
siligini en aza indirecektir. ©
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Viraj alirken ve dororken lastiklerin fdimesi

Direksiyon hakimiyetinin azalmasi

Lastifjin omuziarinim (azls aginmas

Laztifjin tabammin ortasinda agin
aginma, varuniu, yalpslama

Dizensiz againma

Digik hava basine

Digik hava basinc), agmmig lastik

Digik hava basinci, bozek rot ayamn,
standart digi (genig) jant Kallanmi

Yiiksek hava basinci, balanssizhk.
jantta/mekanik aksamda ayarsizlik,
slandar] ﬂl].l [dar] ]Il‘ll Eullamimi

Bozuk ret nyan

Factors affecting the life cycle of the tires:

Significant differences may occur between ser-
vice terms and km performance of the tires of two
vehicles with the same brand and model which
are used under same conditions. Likewise, if any
of these factors is different, the result can be the
same (service term of the tire is different). For ex-
ample, tires used in hot climate wear faster than
tires used in cold climate. There are several fac-
tors that affect the service term of the tires. They
can be listed as normal deformation of the tires
(surface of the tire that contacts the ground be-
come flat as a result of the load on the tire), exter-
nal factors and the driver factor.

Road

One of the factors affecting the life cycle of tires
is the road type where the vehicle is driven. Type
of the materials used in highway construction, as
well as surface of the roads (uneven or level) are
among the most important factors that affect the
life cycle of tires. Effect of the road type on tire’s
life cycle occurs as a result of the uneven dissipa-
tion of the load on the surface where the tire con-
tacts with the groun

Features of the vehicle
Level of wearing on the tires varies depending

esesceccccce
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on the power of the vehicle, as well as type of the
vehicle (whether it is front wheel drive, rear wheel
drive or both axle drive). As tires are the organs
which convey the power of the vehicle to the road,
the more the torque that convey from the motor to
the tires, the higher will be the wearing level. Tires
on the propulsive axles become worn faster than
the others. In particular, life cycles of the tires
of sports cars of which power, acceleration and
speed are high are generally shorter than those
of standard automobiles. In addition, tire angles
(caster, camber, toe), which are different for each
vehicle directly affect the tire wearing.

Ambient Conditions

After a short while from starting the vehicle,
tires reach a certain temperature and maintain
this temperature unless the speed is changed.
Level of the temperature depends both on the
tires and on the ambient conditions.

Tires naturally heat more during summer
months when road and air temperature is high.
Excessive heating of the tires may cause typical
problems such as decreasing the wear resistance
and splitting of parts from the base, therefore it is
a factor that reduces the life cycle of tires.

In order to minimize this problem during sum-
mer months, inflation pressure must be slightly
higher than the value specified in catalogues. It
must be performed when the tires are cold and the
value must be 4 Ib/ing? (PSI). In addition, travels
must be made during the cooler times of the day
and excessive load and speed must be avoided
during summer months.

Speed

Speed is just another factor that affect the life
cycle of tires. Excessive speed may cause over-
heating and therefore decrease in wearing resis-
tance of the tires. Exceeding the maximum load
and speed limits specified on the tires not only
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reduces the life cycle of tires but also imperils the
road safety.

Load on the Tires

If the tires are used at maximum load limits
at all times, life cycle of the tires would be much
shorter than expected.

Inflation Pressure of the Tires

It is the pressure air in the tires that carry the
vehicle, not the tire itself. Tires are robust covers
that include the pressure air. In case the pressure
air is lower than it must be, it may result in crush-
ing, breaking and uneven wearing. In addition,
road holding may weaken, fuel consumption may
increase and control may be harder. On the other
hand, when the pressure air higher than it must
be, tires can burst and become out of service be-
cause of a possible external impact due to exces-
sive stretching. Tire pressure must be adjusted at
the recommended values of the producer com-
pany with a manometer when the vehicle is cold.

Driving Style and Mechanical Main-
tenance

Driving the vehicle hard, hard cornering, sud-
den starts and brakes negatively affect the life cy-
cle of tires. The more starts and brakes, the faster
will be the wearing. If mechanical maintenance of
the vehicle is not performed regularly, tires can be
affected by the problems in primary set or moving
accessories of the vehicle. Out —of- tolerance tire
angles (caster, camber, toe etc.) cause excessive
wearing, uneven wearing, excessive heating or
traction problems on the tires.

Tire Maintenance

Maintenance of tires is quite easy and simple.
Yet, it is of great importance for the life cycle of
tires. Protective maintenance for tires starts with
the purchase of the vehicle. Visual control of tires
can minimize undesired surprises with regard to
the tires. &
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Sounding of the tires during stopping or
cornering

Low air pressure

Weakening of steering control

Low air pressure, worn tires

Over-wearing of tire shoulders

Low air pressure, wrong wheel alignment,
out of standard (broad) rim usage

Over-wearing, knocking and rolling in the
middle of the tire base

High air pressure, out of balance,
maladjustment in rims/mechanical
accessories, out of standard (narrow) rim
usage

Uneven wear

Wrong wheel alignment
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Mevzuat huk
uyaring
‘Is sagligi ve ¢

Av. Segcil BARDA

1475 sayili is Kanununun Kidem Tazminatina ilig-
kin 14. Maddesi harig diger tim maddeleri 4857 sayili
kanunla yurarlikten kaldirildi. Boylelikle uygulamada
Yargitay Kararlari ile doldurulmaya calisilan kanun
bosluklarinin yer actigi sikintilar blytk 6lgtide ortadan
kalkmis oldu. Yeni kanunla yapilan 6nemli degisiklikler-
den biri de Is Saghigi ve Giivenligi hiikiimleri olmustur.
Ayrica cikarilan ¢ok sayida yonetmelik ile is saghgi ve
glvenliginin nasil saglanacagi ve farkh is kollarindaki
uygulama sekilleri gosterilmektedir. Amag isgiyi isye-
rinde meydana gelebile-
cek her turli olumsuz-
luga kargi korumak ve
Avrupa Birligi ile cesitli
anlasma hikimlerine
de uyumlu hale getir-
mektir.

4857 saylli is Kanu-
nun gerekgesinde de
belirtildigi Uzere sadece
is sagligi ve guvenligi
tedbirlerinin alinmasinin
her zaman is kazalari
ve meslek hastaliklarini
onlemekte yeterli olma-
dig1 gergegi karsisinda
artik isverenlere dene-
tim ve egitim gorevleri
de getiriimektedir. Bu
dogrultuda igveren igye-
rinde is saglig1 ve guvenliginin saglanmasi igin gerekli
tim dnlemleri almak, arag ve geregleri noksansiz bu-
lundurmak, isgiler ise alinan her turli dnleme uymak-
la yukimlidar. Fakat igverenin sorumlulugu yalnizca
Onlemleri almakla bitmemekte iscilere konuyla ilgili
gerekli her turlG egitimi vermesi, yasal sorumlulugu
hakkinda bilgilendirmeyi yapmasi ve énlemlere uyulup
uyulmadigini denetlemesi gerekmektedir. Bu noktada
konu hakkindaki tim usul ve esaslarin belirlenmesin-
de devreye yonetmelikler girmekte ve tim is kollarini
kapsayan, Giivenlik ve Saglik Isaretleri ile isyeri Bina
ve Eklentilerinde Alinacak Saglik ve Giivenlik Onlem-
lerine lliskin Yénetmeliklere mutlak suretle uyulmasi
gereklidir. Bu kapsamda gikarilmig en genis yonet-

melik olan Is Saghigi ve Giivenligi Yénetmeligi ise Da-
nistay karariyla yuritmesi durdurularak uygulamadan
kaldirilmigtir.

is Kanununa gére sanayiden sayilan, devamli ola-
rak en az 50 is¢i ¢aligtiran (higbir dénemde elliden az
is¢i calistinimamasi) ve 6 aydan fazla surekli iglerin
yapildigi isyerlerinde bir is sagligi ve glvenligi kurulu
kurulmak zorundadir. Bu madde kapsaminda is Saghgi
ve Guvenligi Kurullari Hakkinda Yénetmelik ¢ikarilarak
kurulun hangi kigilerden olusmasi ve ne sekilde calis-
masi gerektigi belirlenmistir. Yine en az 50 is¢i calisti-
ran isverenler Sosyal Sigortalar Kurumunca saglanan
tedavi hizmetleri digindaki ilk yardim ve acil tedavi ile
koruyucu saglik hizmetlerini yurat-
mek Uzere is¢i sayisi ve isin tehlike-
sine gore bir veya daha fazla isyeri
hekimi calistirmak ve isyeri saghk
birimi olusturmakla yikimlidar. Is
guvenligi Uzmanlarinin Gorev, Yetki,
Sorumluluk ve Egitimleri Hakkinda
Yénetmelik, is Saghg Ve Giivenligi
Hizmetleri Yénetmeligi ile isyeri He-
kimlerinin Gorev, Yetki, Sorumluluk
ve Egitimleri Hakkinda Yd&netmelik
bu konuda dikkat edilmesi gereken
yasal dlzenlemelerdir. Ayrica is gu-
venligi ile gbrevli bir veya daha fazla
muhendis veya teknik elemanin gé-
revlendirilmesi yine yasal zorunlu-
luktur.

isverenler isyerinde meydana
gelen is kazasini ve meslek hasta-
ligin1 en geg iki is glnu icinde yazi ile bolge calisma
mudurligine, g gun iginde SGK’ya bildirmek zorun-
dadir. Sirelere riayet etmeyerek bildirimi yapmayan
isveren bildirim tarihine kadar gecgen sureye iliskin
sigortaliya 6denecek gegici is goremezlik 6deneginin
tahsili ile karsi karsiya kalir. Ustelik kazanin meydana
gelmesinde kusuru olmasa bile s6z konusu giderlerle
ilgili kurum igverene riicu etmektedir. Hangi durumlarin
is kazasi sayilacagi ise 5510 sayili yasa ve yasanin
yetersiz kaldigi durumlarda Yargitay Kararlari ile be-
lirlenmektedir.

isgiler ise is saglhgi ve glivenligi agisindan olumsuz
bir durumla kargi kargiya kalirlarsa ig sagligi ve giiven-
ligi kuruluna bagvurarak durumun tespitini ve gerekli
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tedbirlerin alinmasini talep edebilir. Kurulun bulunma-
digi igyerlerinde ise talep isveren veya igveren vekiline
yapilabilir.

Peki is saghigi ve givenligi kurallarina uymayan
isginin hukuki sorumlulugu nedir? Bu durumda igve-
ren isciye disiplin cezasi uygulayabilir fakat bunun igin
toplu is s6zlesmesinde, is sd6zlesmesinde veya is yeri
yonetmeliklerinde hikim olmasi gerekmektedir. Ayri-
ca Is Kanununun 25/1I-1. Maddesi isginin kendi istegi
veya savsamasl ylzinden igin guvenligini tehlikeye
distrmesi fiilini isveren agisindan hakl nedenle derhal
fesih sebebi saymistir. isginin davranigi bu maddeye

Secil BARDA,
Attorney-at-Law

Except the article 14 concerning the Severance
Pay, all the other articles of the Occupational Act No.
1475 have been abroga-
ted by the Act No. 4857. In
this way, inconveniences
caused by the legal gaps
tried to be filled with the
decisions of the Appella-
te Court in practice have
been removed to a great
extent. One of the impor-
tant changes made by the
new act is the provisions
of the Occupational Health
and Safety. Further, how to
provide the occupational
health and safety and the
ways of application in dif-
ferent lines of business are
prescribed by a great num-
ber of regulations issued.
The object is to protect the
employees against any adversities which may occur
at the workplace and harmonise with the provisions of

girecek kadar agir degil ise bu durumda 18-21. Madde
hikimlerine dayanarak gecerli nedenle fesih hikim-
lerinden yararlanabilir. Bu durumda isci ise iade davasi
acamayacaktir. Tim bunlarin yaninda isci sebep oldu-
gu zarar nedeni ile isverene tazminat 6demek zorunda
kalabilir. Son olarak belirtmek gerekir ki is saghgi ve
glvenligi hiktumleri igyerindeki tim ciraklara ve staj-
yerlere de uygulanir. Sonug olarak Is Yasasinda iscinin
saghgi ve guvenligi icin alinmasi gereken tedbirler ge-
nis kapsamli olarak ele alinmistir diyebiliriz. Béylelikle
yasa hukumlerinin is¢i ve igverence yerine getirilmesi
halinde is kazalari ve meslek hastaliklarinin bayudk 6l-
¢lide 6niine gegilmis olacaktir.

various agreements with the European Union.

As has been stipulated in the justification of the Oc-
cupational Act No. 4857, the employers are now impo-
sed with the task of supervision and training due to the
fact that taking only measures of occupational health
and safety is not at all times suf-
ficient in preventing the occupa-
tional accidents and diseases. In
this context, the employer is obli-
ged to take any and all measures
as required for occupational he-
alth and safety at the workplace
and to make any tools and devi-
ces on complete basis and the
employees are obliged to comp-
ly with any measures so taken.
However, the employer’s obliga-
tion must not only take measures
but also provide the employees
with any training on the matter
and with information about his
legal obligations and supervise
whether or not the measures are
complied with. At this point, regu-
lations step in in the identification
of all the procedures and prin-
ciples on the matter and all the
regulations issued in relation with Health and Safety in
Construction Works, Safety and Health Signs, Health



ad Safety Measures to Be Taken at the Buildings and
Extensions of Work Places, which regulations cover all
the lines of business, must be definitely complied with.
The Occupational Health and Safety Regulation, whi-
ch is the most comprehensive one
ever issued in this context, has ce-
ased to be executed and abrogated
upon the decision of the Council of
State.

Pursuant to the Occupational
Act, a occupational health and sa-
fety council must be established at
such work places which are dee-
med to be industrial, permanently
employ not less than 50 employees
(not to employee less than fifty emp-
loyees in any period) and works are
uninterruptedly performed for more

than 6 months.
The Regulation
on Occupatio-
nal Health and
Safety Councils
has been issued
under this artic-
le, thus deter-
mining what pe-
ople the council
shall be consis-
ted of and how
it should work.
Also, those
employers who
employ  more
than 50 emplo-
yees are obliged a
to employ a wor-
kplace doctor or
more depending e ]
on the number

of employee —
and the danger '

of the work and _ .
to establish a

workplace healt-

hcare unit in order to implement first aid and emergen-
cy treatment as well as protective healthcare services
other than those treatment services provided by the
Social Security Organisation. The Regulation on Duti-
es, Powers, Obligations and Training of Occupational
Safety Specialists, the Occupational Health and Sa-
fety Services Regulation and the Regulation on Duties,
Powers, Obligations and Training of Workplace Doc-
tors are legal regulations which must be paid attention
in the matter. Moreover, it is also a legal obligation to
assign one or more engineers or technical personnel
with regard to occupational safety.

NS
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Employers must notify the Regional Occupational
Directorate and SSO (Social Security Organisation) of
any occupational accident which occur at the workp-
lace in writing not later than two and three days res-

pectively. Any employer who fails to comply with the
due dates and to give such notices faces the collec-
tion of the temporary disability allowance which shall
be payable to the insured employee for the period of

time elapsing until the date of notice. Furthermore, the
organisation recourses to the employees for such ex-
penses even if he is not negligent in the occurrence of
such accident. What situations shall be deemed to be
occupational accidents is determined by the Act No.
5510 and by the decisions of the Appellate Court in
cases where the Act is inadequate.
In case the employees encounter any adverse
conditions in terms of occupational health and safety,
they may file an application with the occupational he-
alth and safety council and request the situation to be
identified and any necessary measures to be taken. At
those workplaces where such a council is not availab-
le, such request may be submitted to the employer or
his representative.

Well, what is the legal

ﬂ obligation of an emplo-

/ yee who fails to comply

with the occupational he-

. alth and safety rules? In

this case, the employer

may apply a disciplinary

penalty to the employee,

but the collective occu-

pational contract, emp-

loyment contract or wor-

kplace regulations must

contain provisions to that

effect in order to do this.

Moreover, the subparag-

raph 25/1l-1 of the Occu-

pational Act provides that

the act of an employee’s

endangering the safety

of the work in his own will

or due to his own negli-

gence is a cause for ter-

mination with immediate

— effect for justified reason

for the employer. In case

the employee’s act is not so heavy as to be regarded

under this provision, then the employer may benefit

from the provisions of termination for justified reasons

relying on the provisions of the article 18-21 thereof.

In this case, the employee may not file an action for

reemployment. Besides all these facts, the employee

may have to pay some compensation to the employer
for the damage he has caused.

Finally, it should be stated that the occupational
health and safety provisions are applicable to all the
trainees and apprentices at the workplace as well.

Consequently, we may say that any measures whi-
ch must be taken for the health and safety of emplo-
yees have been addressed in the Occupational Act in
a comprehensive manner. Thus, in case the provisions
of the Act are fulfilled by the employees and the emplo-
yers, occupational accidents and diseases shall have
been prevented to a great extent. %¢
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ilk kez karsilagtigimiz ve hi¢ konugmadi-
gimiz biri igin, ‘durusundan hi¢ hoslanmadim’
diyebiliyoruz ve ya ‘bakisini hic begenmedim’
ya da ‘bir goriste kanim i1sindr’...

Dusundugumuizde gunluk hayatimizda bu
tip cimleleri ne kadar sik kullandigimizi fark
edecegiz. CUnkl insanlarin birbiri ile karsi-
lagtiklari ilk 30 saniye ¢ok dnemli. ki tarafta
birbirleri hakkindaki kararinin yizde 8Q’ini
0 anda veriyor ve ilk izlenim kolay kolay de-
gismiyor. Bu karari vermemizi saglayan en
Onemli etken ise kullanilan beden dili.

Yapilan arastirmalara gore, insanlarin yiz
ylze kurduklar iliskide kelimeler yizde 10,
ses tonu yuzde 30, beden dili yiizde 60 ora-
ninda énem tasiyor.

Bu ylzden ¢evremize olumlu mesajlar ve-
rebilmek i¢in beden dilini dogru kullanma-
y1 bilmek gerek.

iste konunun uzmani Hen-
rik Edberk’ten birkag tavsi-
ye:

1- Kollarinizi  ve
bacaklarinizi c¢apraz-
lamayin: Bu hareket o
savunmaci ve te- (3 §
tikte  gérinmenize nj
yol agar. Kollarinizi
da bacaklarinizi da
serbest  birakmalisi-
niz. Fazla yayllmadan
tabi!

2- Goz kontagr ku-
run ama goézinuza dikip |
bakmadan: Konustugunuz ki- '
silerin gozlerine bakin. Bu onlarin
size guven duymasini saglar. Ama ¢ok dikkatli
ve g6zunuzu ayirmaksizin bakmamaya cali-
sin; bu ise muhatabinizi tedirgin eder.

3- Kendinize ait bir yeriniz olmasindan ¢e-
kinmeyin: Rahat oturun kdsenize buzilmeyin
“oturdugum ya da bekledigim bu yer simdilik
benim” imaji verin. Kollariniz, bacaklariniz,
gbvdeniz egreti degil, rahat dursun.

4- Omuzlarinizi rahat birakin: Gergin oldu-
gumuz zaman tum yidk omuzlarimiza binmis
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gibi omuzlarimizi disirtriz. Bu bitmis td-
kenmis ve g¢aresiz gériinmemize neden olur.
Omuzlarinizi bir stire 6ne arkaya hareket etti-
rerek rahatlatin omuzlariniz ve boynunuz dik
olsun. Tabi abartmadan ve yapayliga kagma-
dan...

5- Muhatabinizi anladiginizi belli edin:
Karsinizdaki kisi konusurken onu dinlediginizi
gosterir sekilde basinizla onaylayabilirsiniz.
Ama abartmayin; yoksa Agackakan Woody
damgasi yersiniz.

6- Baginizi dik tutun: Ama yapmacik degil
rahat ve dogal bir sekilde...

7- Muhatabiniza yénelin: Karsinizdaki kisi-
nin soézlerine dnem verdiginizi belli etmek icin
ona yonelin ve hafifce ona dogru egilin. Bu es-
nada rahat oldugunuzu géstermek icin de ara
sira arkaniza yaslanin. Cok fazla

One egilmeniz onay beklediginiz
veya caresiz oldugunuz ¢ok
fazla arkaya yaslanmaniz

da kistah ve mesafeli
oldugunuz mesajini

verir.
g 8- Gulumseyin:
\__'{;-‘?

Bazi seyleri hafife

mizahi yénu gorun.

e .
K%J olursaniz insanlar
sakalariniza gulen ilk kisi
da gulimsemeyi ihmal etmeyin ama bu gu-

y almay! bilin; olayla-

\_,r rin arka yuzindeki

Rahatlayin  gu-

[Umseyin. Pozitif

sizi dinlemeye daha

gonalld olurlar. Ama kendi

siz olmayin. Bu ¢aresiz ve kaygih

oldugunuzu gosterir. Bir kisiyle tanistiginizda

[imseme ylziinlize yapismasin aksi takdirde
samimi gérinmezsiniz.

9- Ylziinlize dokunmayin: Bu tedirgin ve
endiseli oldugunuzu ayni zamanda dikkatini-
zin dagildi§ini gosterir.

10- Gozleriniz yere degil karsiya baksin:
Yere ya da muhatabinizin disinda gevredeki
baska seylere bakmayin. Baginizi dik goézle-



riniz kargida olsun; ama 6nunlzu géremeyecek
kadar da uzakta degil...

11- Sakin olun aceleci davranmayin: Hi-
ziniz ¢ok sey anlatir. Mesela yavas yavas yu-
ruyorsaniz bu sizi sakin 6zguvenli ve stressiz
gOsterir. Diyelim ki biri size sesleniyor boynu-
nuzu son hizla aniden o yana gevirmek yerine
yavas ve sakin bir sekilde yonelirseniz
daha kendinden emin bir durus ser- Pt
gilersiniz. -

12-  Kipirdanip durmayin:
Parmaklarinizi ¢itlatmak ya da
masaya vurmak boynunu-
zu kitlatmak bacaklarinizi
sallamak gibi gerginliginizi
belli eden tik benzeri hare-
ketlerden kaginin. Bu ima-
jinizi zedelemekle kalmaz karginizdaki kiginin
dikkatinin dagilip rahatsiz olmasina yol acgar.

13- Ellerinizi guvenli bir gsekilde kullanin:
Ellerinizi yizinizde gezdirmek ya da bir yere
vurmak yerine konusmanizi giglendirici arag-

lar olarak kullanin. Anlattiklarinizin etkisini ar-
tirmak igin abartiya kagmadan ellerinizle agik-
lamalariniza gug¢ katin. Tarif ettiginiz bir seyin
blydkliguni etkisini ifade etmek igin uygun
el hareketleri kullanabilirsiniz. Ancak ellerinizin
oradan oraya savrulmasini 6nleyin onlari kon-
trol etmeyi bilin.

14- igeceginizi gogls asagisinda tutun: Soh-
bet sirasinda elinizde ¢gay kahve ya da meyve
suyu gibi bir igecek varsa bunu gégus hizasin-
da ya da g¢enenize yakin bir yerde tutmaniz sizi
savunmaci ve mesafeli bir kisi olarak gosterir.
Bardagi daha asagilarda 6rnegin bel hizanizda
tutun.

15- Omurganizin nerede bittiginin farkinda
olun: Cogumuz sirtimizi dik tutup basimizi éne

egerek dik oturdugumuzu saniriz. Ancak omur-
gamiz zannettigimiz gibi boynumuzda degil
daha yukarida basimizin arka kisminda biter.
Oturusunuzda bu bilgiyi géz 6éniinde bulundu-
run ve sirtinizin yaninda basinizi da dik tutun.

16- Muhatabinizla aranizdaki mesafeyi den-
geleyin: Karginizdaki kigiyle ara-
nizdaki mesafe 1 metre-
den az olmasin. Bu

mesafe yakinlhk de-
recesine ve konu-
sulan konuya goére
degisir ama rutin
kural budur.
Muhatabinizin
kisisel alanina
dahil olmayin
aksi takdirde si-
kilmasina ve dikkatinin dagiimasina yol acgarsi-
niz. Bu durumda uzun bir sohbet de hayal olur.
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17- Aynalayin: Muhatabimizla aramizda iyi
bir iletisim olusmussa farkinda olmasak da bir-
birimizin vicut hareketlerini aynalariz. Siz de
bunu bir kural haline getirin. Muhatabiniz size
dogru egilmisse siz de egilin size gulimstyor-
sa siz de guliumseyin. Tabi asiriya kagmadan!
Ama her hareketini hemen pesi sira tekrarla-
mak tuhaf bir atmosfer yaratacaktir. Burada da
Olclyl kagirmamaya 6zen goésterin.

18- Pozitif yaklagim gelistirin: Olumlu acik
ve rahat olun. Hissettiginiz her sey beden dilini-
ze oradan da muhatabiniza yansir. Bu ylzden
duygularinizi yénlendirin  pozitif duslinceler
besleyin. T
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We may say, “l do not like his attitude at all”
or “I do not like his look at all” or “I like him at
first sight” for a person whom we have met for
the first time or whom we have never spoken
with before. When we re-consider it, we will
notice how often we make up such sentences
in our every day life. Because the initial 30
seconds when people meet each other is very
important. Both parties make 80% of their de-
cision about each other at that moment and
the first impression does not change very eas-
ily. The most important factor which causes us
to make such decision is the body language
used. According to research performed, words
have an importance at 10%, tone of voice at
30% and body language at 60% in the rela-
tions which people establish vis a vis.

Therefore, we are required to know how
to use the body language in a correct way in
order to be able to give positive messages to
our environment. Here are some suggestions
from Henrik Edberg, who is a specialist in the
matter:

1- Do not ever cross
your arms and legs: This
causes you to look de-
fensive and guarded. You
have to let your arms and
legs free. Without much
spreading out, of course!

2- Have eye contact
but do not stare: Look into
the eyes of the person with
whom you talk. This will
ensure them to feel con-
fidence in you, but try not
to look very carefully nor
stare; this will make the
person uncomfortable.

3- Do not be afraid to take up some space:
Seat comfortably, do not shrink to your corner,
give “this place where | am sitting or stand-
ing is mine for the time being” image. Let your
arms, legs and body be relaxed but not bor-
rowed.

4- Relax your shoulders: We usually drop
our shoulders when we feel tense as if we car-
ry all our burden on our shoulders. This causes
us to look down and out and hopeless. Try to
loosen up by shaking the shoulders a bit and
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move them back slightly. Without exaggerat-
ing and without being artificial, of course...

- Nod when the others are talking: While
the person before you is talking, you may nod
your head to signal that you are listening.
But do not exaggerate; otherwise you will be
named Woody Woodpecker.

6- Do not slouch, sit up straight: But in an
easy and natural manner, not in a make-be-
lieve manner...

7- Lean towards the person you talk with:
Turn and slightly lean towards the person be-
fore you in order to show that you are inter-
ested in what he is saying. In the meanwhile,
frequently lean back to show that you are com-
fortable. Leaning too much makes you seem
that you expect approval or are desperate,
and leaning back too much may makes you
seem that you are insolent and insincere.

8- Smile and laugh: Lighten up and do
not take things too seriously; see the humour
behind the incidents. Relax and smile. If you
are positive, people
will be more inclined
to listen to you. But
do not be the first to
laugh at your own
jokes. This makes
you seem to be
needy and anxious.
When you meet with
someone, do not ne-
glect smiling, but do
not let such smile be
- plastered on your
face; otherwise you
will not seem sin-
cere.

9- Do not touch
your face: It may make you seem nervous and
anxious and distracted as well.

10- Keep your head up: Do not ever keep
your eyes on the ground or any other objects
around you other than the person you talk
with. Keep your head up and eyes on the hori-
zon, but not too far as not to see ahead...

11- Slow down a bit: Your speed tells so
much. For instance, if you walk slowly, this
make you seem calm, self-confident and un-
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stressed. Let us say someone’s calling you. Do
not snap your neck in that direction, but instead
slowly and calmly, and you will display a more
self-confident stand.

12- Do not fidget: Avoid, phase out or
transform fidgetymovement and nervous ticks

such as
b o

1 O
-

shaking your leg or tap-
ping your fingers against
- the table rapidly. This

1~,. will not only tarnish
your image but dis-
tract the person
before you and
make him feel un-

a—uull

1 Y
\ comfortable.
I"i l\ 13- Use your hands
¢t ¢ % more confidently: Instead
” }  of fidgeting with your
ki | hands and scratching
: . E your face, use them as
. _..I F o |
o A=l y  tools to strengthen what

you are saying. Use

end where the neck begins but further
up in the back of our head. Keep this in-
formation in mind while sitting and keep
your head as well as your back straight.

16- Do not stand too
close: Let the distance
between you and
the person before
you not be less
than a meter.
Such dis-
tance var-
ies by the
degree
of relation-
ship and
the subject

talked, but

this is the usual rule. Do not enter the personal
space of the person before you, otherwise you
will cause him to be bored and distracted. In
this case, a long talk will be a dream.

17- Mirror: Often

your hands to describe
something or to add
weight to a point you are
trying to make. You may
use proper movements of
your hands in order to ex-
press the magnitude and
effect of the thing you are
describing. But don’t let
your hands flail around,
use them with some con-
trol.

(

14- Lower your drink:
If you have such a drink
as tea, coffee or fruit juice
in your hand during con-
versation, do not hold it
in front your chest or near
your chin. This will make
you seem defensive and
distant. Lower it and hold
it beside your leg instead.

15- Realise where you
spine ends: Most of us
think that we sit or stand
with a straight back in a
good posture when we
hold our back straight and
lean our head forward.
But our spine does not

when you get along
with a person, when
the two of you get a
good connection, you
will start to mirror each
other unconsciously.
Make this a rule. If
he leans forward, you
might lean forward. If
she smiles, you might
do the same. But do
not exaggerate! But
do not ever repeat
his/her every move;
this will create a weird
atmosphere. Pay at-
tention not to go too
far here as well.

18- Keep a good
attitude: Keep a posi-
tive, open and relaxed
attitude. How you feel
will come through in
your body language
and can make a ma-
jor difference. There-
fore, guide your feel-
ings and feed positive

thoughts. &
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OTOMOTIV SANAYI 2011 YILI
OCAK-MART DONEMI

2011 Yili Ocak-Mart Dénemi Pazar, Uretim Ve Ihracat

. R Mart Ocak-Mart
ANSALAR 2010 2011 (%) 2010 2011 (%)
Uretim Toplam 98 537 113 375 15 257414 304.414 18
Otomobil 55755 62.872 13 148.930] 168.795 13
Rl Toplam 77.137] 78.206 1 203.472] 213.503 5
" |Otomobil 45559] 46.708 3 122.310] 125.124 2
Hiaar Toplam 53.828 82.973 54 107.191 192 488 80
Otomobil 33.958 54.023 59 67.203] 122.895 B3
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2011 yili Ocak-Mart doneminde toplam pa-
zar, 2010 yili ayni dénemine goére ylizde 80
oraninda artarak 192 bin adet dizeyinde ger-
ceklesti. Ayni dénemde otomobil pazarindaki
artis 83 diizeyinde gergeklesti ve pazar 123
bin adede ylkseldi.

Ozellikle 2010 yilinin ikinci yarisinda bas-
layan ve yil boyunca devam eden talep arti-
st 2011 yili Ocak-Mart déneminde de devam
etti. Mart ay1 otomobil satislari ise Subat ayina
gOre yuzde 39 oraninda artti. Bu durum, kredi
hacmini daraltmaya yo6nelik olarak TCMB'nin
almis oldugu kararlarin otomotiv satiglarini
heniiz etkilemeye baslamadigini gésteriyor.

2011 yili Mart ayi Ocak ve Subat aylarinda
oldugu gibi, son 10 yilin toplam pazar ve oto-
mobil pazarinda en yiksek dederine ulasmis
durumda.

2011 yih Ocak-Mart déneminde hafif tica-
ri ara¢ pazarindaki artis yizde 64 dizeyinde
gerceklesti ve pazar 59 bin adet diizeyine
yukseldi.

2011 yili Ocak-Mart doneminde 2010 yih

ayni donemine goére kamyon pazari ylzde
176 gibi 6nemli oranda artarak, 9.712 ade-
de yukseldi. Ayni ddnemde otobus pazari ise
yuzde 214 oraninda artti ve 525 adet oldu.

Yatirrm mali olan ticari arag talebindeki bu
yuksek artiglar, gelecek ile ilgili olumlu beklen-
tilerin artarak devam ettigini gosteriyor. 2011
yih Mart ay1 son 10 yilin ticari ara¢ pazarinda
da en ylUksek degerine ulagsti.

2011 yilh Ocak-Mart déneminde bir dnceki
yila gére, toplam otomotiv sanayi ihracati yuz-
de 5 oraninda artarken, otomobil ihracatinda-
ki artis ylzde 2 oraninda gerceklesti. 2011 yili
Ocak-Mart doneminde toplam ihracat 214 bin
adet, otomobil ihracati ise 125 bin adet dize-
yinde gerceklesti. ihracatta artis hizinin azal-
dig1 gézleniyor.

Sonug olarak, 2011 yili Ocak-Mart déne-
minde daha ¢ok i¢ pazardaki gelismelerin etki-
si ile toplam Uretim ylzde 18 ve otomobil Ure-
timi ise yluzde 13 oraninda artti. Bu dénemde,
toplam Uretim 304 bin adete, otomobil Uretimi
ise 169 bin adete yikseldi.




JANUARY - MARCH 2011 PERIOD
FOR THE AUTOMOTIVE INDUSTRY

Total market volume incre-
ased by 80% compared to the
same period of 2010 and reac-
hed the number of 192.000 du-
ring January — March 2011 term.
In the same term, automobile
market increased by 83% and
reached the number of 123.000.

Starting in the second half of
the year 2010 and maintaining
during the year, demand increa-
se continued in January — March

2011 term as well. In March,

automobile sales increased by

39% compared to February.

It shows that the resolutions

adopted by T.R Central Bank

for purposes of narrowing the
credit volume have not affec-
ted automobile sales yet.

As in January and Febru-
ary, highest value of the last
10 years in total market and
automobile market has been
reached in March 2011.

In January — March 2011
term, light commercial vehicle market increased

by 64% and reached the number of 59.000.

In January — March 2011 period, the truck
market increased by 176% compared to the
same period of 2010 and reached the number
of 9.712. In the same term, bus market increa-
sed by 214% and reached the number of 525.

High increase in commercial vehicles shows
that the positive anticipations regarding the fu-
ture continue increasingly. 2011 March period
reached the highest value of the last 10 years
with regard to the commercial vehicle market.

Compared to the previous year, total auto-
motive industry exportation increased by 5% in
January — March period of the year 2011. On
the other hand, automotive exportation increa-
sed by 2%. In January — March term of the year
2011, total exportation reached the number of
214.000, while automobile exportation reached
the number of 125.000. It is clear that the incre-
ase speed of exportation has decreased.

Finally, total production increased by 18%
and automobile production increased by 13%
as a result of the improvements in the domestic
market in January — March 2011 period. In this
period, total production reached the number of
304.000, while automobile production reached
the number of 169.000. &




NEDEN iLKYARDIM OGRENMELIYiz ?

Yasaminiz  bo-
yunca bir kez
bile olsa ilkyar-
dim  bilgilerinizi
kullanmaniz  ge-
reken bir durumla
karsilasabilirsiniz.
Zamaninda yapaca-
giniz basit ve etkili
bir ilkyardimla, yardi-
ma ihtiyaci olan birinin hat-
ta bir yakininizin hayatini kurtarabilir,
onu yeniden hayata baglamanin mutlulugunu
yasayabilirsiniz.
ilkyardim, aniden rahatsizlanan veya ge-
¢irdigi kaza sonucu yaralanan kisilerin, saglk
uzmanlarina ve doktora ulastirilincaya kadar,
hayatlarini kurtarmaya yonelik gerceklestirilen
ilk mudahaledir.
ilkyardimi yapan kimse bildigi ve emin ol-
dugu konularda uygulama yapmali, emin ol-
madi§i uygulamalardan kaginmalidir. ilkyar-
dim tekniklerinin mutlaka herkes tarafindan
bilinmesi gerekir.

ILK YARDIMIN PUF NOKTALARI

Trafik kazasi, disme, silahla yaralanma,
patlama gibi ¢esitli durumlarda yapilacak acil
miidahale, yasamsal énem tagir. ilk yardim,
donlsl olmayan sorunlara yol agmamasi igin
temel sertifikali ilkkyardim egitimi almis kisiler
tarafindan yapilmasi gerekir. Turkiye'de ilk
yardim egitimi alan sivil halkin sayisi ne yazik
ki cok azdir.

Acil miidahalenin zamaninda ve dogru se-

kilde yapilmasi, ilk yardimda “olmazsa olmaz”
bir kuraldir. Yardim etmek amacli yapilan yan-

lis bir midahale, hastanin yasamini yitirme-
sine, sakatlanmasina ya da panik ortaminin
artmasina neden olabilir.

ik yardimla, hastanin mevcut saglik sorun-
larinin artmasina sebep olmadan (kirik, gikik,
kesik gibi) hayati fonksiyonlarinin devamin
saglanmasi ve en yakin saglik kurulusuna gé-
trdlmesi amaclanir.

Acil bir durumda ilk olarak 112 Acil ambu-
lansin aranmasi gerekir. 112 arandiginda, olay
yerinin tam adresi ve hastanin genel olarak
disaridan gézlemlenebilen saglik durumu hak-
kinda detayli bilgi verilmelidir.

ONCE GUVENLIK SAGLANMALI

1. Kazanin meydana geldigi bolgenin,
hem cevredekilerin uyarilmasi hem de yaralila-
rin gavenliginin saglanmasi igin seritle gevrile-
rek kapatilmasi gerekir.

2. Trafik kazalarinda aracin etrafina dikkat
cekici reflektorlerin konulmasi gerekir.

3. Aragiginde yaralilarin sikismasi ya da
patlama ihtimali durumunda 112 ile birlikte 110
itfaiyeye de haber verilmesi uygun olur.

Yaralinin arag iginden acil gikarilmasi ha-
linde, oncelikle boyun yaralanmasi ihtimaline
karsi, hastanin boynunun olabildigince kipir-
datilmadan korunarak ¢ikarilmasi gerekir. Bo-
yun hi¢ hareket ettirilmeden, sekil bozuklugu
dizeltiimeden, iki elle, koltugun arkasina ge-
cerek, sabitlenerek gikariimalidir.

Bu tir yaralanmalarda hastanin olay ye-
rinden acil c¢ikarilmasi gerekmiyorsa, 112
ekiplerinin beklenmesi ve boyunluk takilarak
¢ikarilmasi tercih edilir. Yaralinin aragtan ¢i-
kartilmasi i¢in ya bilincinin kapali olmasi, ya
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da ikinci bir kaza riskinin olmasi gerekmektedir.
Aksi durumda ya da aragta sikisma durumunda
aractan ¢ikartiimahdir.

Omurlarda, kol, bacak ya da kalga da kirik-
lar olabilecegi, yanlis yapilan her midahalenin
daha ciddi yaralanmalara yol agabilecegi bilin-
melidir. Kirik bélgesinin tahta gibi sert bir cisme
sabitlenmesi gerekir. Sabitleme isleminin kan
gecisini engellenmeyecek, ancak eklemlerin
hareketini en aza indirecek sekilde yapilmasi
gerekir.

KANAMA HALINDE YAPILACAKLAR

Vicuda batan bir cisim c¢ikarilmamalidir.
Cismin bir damarin Gzerinde durarak kanamayi
engelleyebildigi, ¢ekilmesi halinde ise durdu-
rulmasi zor kanamalara yol acabilecegi bilinir.
Agir bir kanamanin olmasi halinde sargi bezi
ya da temiz bir bezle, yarali bélgenin Uzerine
dogrudan basi uygulanmasi gerekir. Basi yapi-
lirken elin bdlgeden hi¢ kaldirlmamasi, bezin
kanlanmasi halinde yeni bezin mevcut bezin
Ustline konularak basi yapmaya devam edilme-
si gerekir.

Organ kopmalari halinde; hasta ile birlikte
kopan organin da ayni hastaneye ulastiriimasi
sarttir. Kopmus olan organ, once islak bir gazl
bezle sariimali, sonra naylon torba igine konul-
mali ve bu sekilde

icinde buz ve su
olan ikinci bir
torbanin  igine
yerlestiriimelidir.
Buzla dogru-
dan temas eden
dokularda hicre
kaybi olabildigin-
den, yerine dikilme
asamasinda basari
sansi azalmaktadir.

Yaniklarda;  dis
macunu, salga gibi
maddelerin yarali bol-
geye ke-

o
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sinlikle stirilmemesi, temiz islak bir bezle yaral
bdlgenin Gzerinin értilmesi ve vakit kaybetme-
den saglik kurulusuna gidilmesi gerekmektedir.
Kisinin Ustundekiler ¢ikarilmali, ancak yaniga
yapismis olan bolgeler varsa kesinlikle zorlan-
mamali, mevcut haliyle birakilmalidir. Yanik
yaygin ise kisinin bilinci agik ve kusmasi yok
ise tuzlu su ya da tuzlu ayran igirilerek viicudun
su ve tuz ihtiyaci karsilanmahdir.

Bayginlik cesitli nedenlerden kaynaklanabi-
lir. Biling duzeyinde degisiklikler, trafik kazala-

rinda kafa iginde travmadan da kaynaklaniyor
olabilir. Kaza sirasinda ya da sonrasi bayilma
durumunda, yaralinin mutlaka tam tegkilath bir
merkeze goéturllerek biling dizeyinde degisik-
ligin nedeninin ayrintih olarak arastiriimasi ge-
rekmektedir.

Hastaya ayilmasi igin tokat atiimamali,
ayaklari yerden yaklasik 30 cm yukar kaldiril-
mamali, sadece boynu korunarak hastaneye
nakil edilmelidir. Kalp krizi gegiren bir kisi de
ilk olarak glvenli bir yere alinmalidir. Boyun
bdlgesinin rahat etmesi icin kravat, kolye gibi
aksesuarlar g¢ikariimali, gémleginin dugmeleri
acilmal ve saglik ekiplerine haber verilmelidir.
Yari oturur pozisyonda tutulmali, ilaci varsa bi-
linci agikken hemen verilmelidir.

Kalp masaji da kesinlikle egitim almis kisi-
lerce yapilmalidir. Masaj, kalbi galisan birine
yapildidinda, ¢alisan kalbi durdurur. Yaral ile
konusulmasi moral verebilir, kendisini glivende
hissetmesine yardimci olunmalidir.

Unutmamaliyiz ki ilkyardimda amag¢ hayat
kurtarmaktir. Yapacagimizin ilkyardimin son
yardim olmamasi i¢in bu konuda gerekli egitim-
leri almis olmak gerekir. T
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You may encounter a situation that you
may need to use your first aid knowledge at
least once in your life. You can save the life of
a person or even your friend with an efficient
and simple first aid application and you can
feel the satisfaction of saving a life.

First aid is the first treatment applied on the
injured or sick person for purpose of saving
the life of such person until doctor and health
care professional arrives.

The person applying the first aid must
avoid practices which he/she does not have
much knowledge. First aid techniques must
be learnt by all of the people.

KEY ASPECTS OF THE FIRST AID

Emergency treatment is of vital importance
in cases of traffic accidents, falls, injuries by
gun, and explosions. First aid must be applied
by persons who received first aid training and
certificate, in order to prevent irrevocable
problems. Unfortunately; number of people
who received first aid training is quite few in
Turkey.

Emergency treatment must be applied on
time and precisely. This is the prerequisite of
the first aid. Any wrong treatment may cause
the loss of life or disablement of the injured
person. It may also increase panic among the
people.

First aid is intended to maintain the vital
functions of the person and to bring the per-

son to the nearest hospital without causing
deterioration of the health problems (broken,
dislocation, cut etc.).

In case of an emergency, 112 (Emergency
Ambulance) must be called firstly. In addition,
full address and general situation of the patient
must be explained during the phone call.

SAFETY FIRST

1. Area where the accident happens must
be covered with band in order to ensure the
safety of the injured person and to notify the
persons of the accident.

2. In case of an accident, reflectors must
be put around the vehicle.

3. In case persons are trapped in the
vehicle or in case there is the risk of explosion,
110 (fire station) must be called in addition to
112.

If it is required to remove the injured from
the vehicle immediately, neck of the injured
must not be moved and it must be protected
against neck injuries. The injured must be
taken out of the vehicle by fixing the neck and
holding the neck with two hands without cor-
recting the malformation on the neck. If it is
not an emergency to remove the injured from
the vehicle, it will be appropriate to wait for the
emergency ambulance team and remove the
injured by attaching a neck collar. The injured
must be taken out of the vehicle by first aid
team only if there is the risk of a second explo-
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sion or if the injured in unconscious. Otherwise,
or if the injured in trapped in the vehicle, the
injured must not be removed from the vehicle.

It must be remembered that a possible
wrong treatment may result in more severe in-
juries and that there might be a broken arm, leg,
haunch or vertebra. Broken area must be fixed
with a hard object such as a piece of wood. Fix-
ing must not prevent blood flow but must mini-
mize articular movement.

THINGS TO DO IN CASE OF BLEEDING

If an object is pricked in the body, it must not
be removed. As it may be on a vein and remov-
ing the object may result in bleeding that is hard
to stop. In the event of a severe bleeding, pres-
sure must be applied on the area with a clean
cloth or compression bandage. During applying
pressure, hands must not be removed from the

injured area and if it required to replace the cloth,

new cloth must be applied on the first cloth and
pressure must be maintained.

In case of organ splits, broken organ must
be delivered to the hospital as well. First of
all, broken organ must be covered with a wet
gauze bandage. Then the organ must be put
in a nylon bag and put in a second bag which
includes ice and water. Tissues contacting the
ice directly may cause cell loss, therefore it re-
duces the success of the operation of sewing
the organ.

In cases of burnt, toothpaste, tomato paste
or similar substances must not be applied on
t h e burnt area. Instead, the burnt area must

be covered with a wet and clean

cloth and the injured must be
taken to the nearest hospital as

soon as possible. Clothes of the

injured must be removed. Yet, if

the clothes stick on the body be-

cause of the burnt, clothes must not
be removed. If the burnt is wide,
the injured is conscious and
do not . vomit, the injured
must " Dbe given salty
j water or but-

-
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termilk therefore salt and water requirement of
the body must be met.

Fainting may be caused by many reasons,
such as head traumas in the event of a traf-
fic accident. In this case, the injured must be
taken to a fully-equipped hospital as soon as
possible, in order to identify the reason of the
change in consciousness level.

It must be avoided to slap the patient to bring
around the patient. In addition, feet of the pa-
tient must not be raised 30 cm from the ground.
However, neck of the patient must be protected
and the patient must be taken to the hospital. If
a person is suffering a heart attack, he/she must
be taken to a safe place. Accessories such as
tie and necklace must be removed and buttons
of the shirt must be opened in order to relieve
the neck. In addition, health care teams must
be called immediately. The patient must be kept
in semi-sitting position and if the patient is using
medicine, his/her medicine must be given when
the patient is conscious.

In addition, cardiac massage must be per-
formed by persons who received training in this
regard. It must be remembered that if cardiac
massage is applied on a person whose heart is
working, it will result in stopping the heart.

You can also talk with the patient. It will help
the patient to relax and feel safe.

Purpose of first aid is saving life. It is vital
to have received first aid training otherwise you

may even cause the patient to die. T
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Sinan TAYLAN
Idari isler Personeli

Kendinizi tanitir misiniz ?

04 Eyliil 1977 Erzincan dogumluyum, 1988 yilin-
dan beri Kocaeli’nin Gayirova ilgesinde ikamet
etmekteyim. 01 Temmuz 2001 yilinda Tuba Ha-
nim ile evlendim ve Batuhan Yusuf, Arda Metin
adlarini verdigimiz 2 tane oglumuz oldu. 8 ya-
sinda olan Batuhan, ilkogretim 2.sinifta okuyor,
5 yasinda olan Arda ise ¢ocuk kuliibiinde aktivi-
telere katiliyor.

Ne kadar zamandir TOSB’da ¢aligiyorsunuz ?
2004 yilindan beri TOSB’ da idari igler depart-
maninda gorev almaktayim.

TOSB hakkinda genel digiinceleriniz nelerdir?
TOSB, Kurumsalhgi ve kaliteyi yakalamis, ¢a-
liganlarina ise nezih bir galisma ortami sunan,
saygl ve sevginin en giizel seviyede sunuldugu
ornek ve onder bir Organize Sanayi Bolgesi ol-
mayi kendine gorev bilmis, aldigi kalite belgele-
riyle de bu kararlihgini géstermis bir OSB’ dir.

TOSB kalite galismalarindan haberdar misiniz?
Elbette haberdarim; bir kalitenin yakalanmasi
ve ortaya sunulmasi kolay is degil, bir siirii
c¢aba ve emek gerektirir. Bilindigi tizere TOSB
1ISO 9001 Kalite Yonetim Sistemini uygulamak-
tadir. Ayrica ISO 14001 ve OHSAS 18001 belge-
lerini almak icin de herkes 6zveriyle ¢aligsmak-

tadir.

TOSB, EFQM Miikemmellik Modeli uygulamis
ve Mikemmellikte Kararlilik belgesini alan

ilk OSB alarak bunu belgelendirmistir. Bu yil
Kalder’e Miikkemmellikte Yetkinlik igin bagvuru
yapmis olup, ¢calisanlariyla birlikte bu yonde
caligmalarini siirdiirmektedir.

TOSB’dan beklentileriniz nelerdir ?
Kaliteli, sosyal, huzurlu ¢galigma ortaminin dai-
mi olmasini dilerim.

Ailenizin TOSB hakkindaki diisiinceleri neler-
dir?

Givenilir, temiz ve nezih bir ortamda ¢alisiyor
olmamdan son derece memnunlar.

TOSB dergi hakkinda ne diislinliyorsunuz?
TOSB dergisi 10. sayisiyla bu ay bizlerle bulu-
sacak. Otomotiv sektorini de seven ve bu sek-
tore hizmet veren bir kisi olarak dergi igerigini,
konularini yakindan takip ediyorum. Bu dergide
emegi gecen arkadaslarima tesekkiir ediyorum.

TOSB aktiviteleri hakkinda ne
diisiiniiyorsunuz?

Farkli aktivitelerin yapilmasi taraftariyim, me-
sela gezi, ailesel piknik gibi aktivitelerin daha
sosyal olacagi diisiincesindeyim.



TOSB’ de insan iligkileri sizce nasil?
insan iligkisi, iyi ve kotii giinde yardimlagsma ve pay-
lagsma demek. TOSB bu konuda ¢ok sansl; fedakar,

6zverili ve yardimsever bir galisan grubuna sahip. <

Hobileriniz nelerdir?

Acikgasi ben ailemle birlikte vakit gegirmek,
gezi, bahge isleriyle ugragsmaktan biiyiik mutlu-
luk duyarim.

Sinan TAYLAN
Administrative Affairs Personnel

Can you give information about yourself?

| was born on September 04, 1977 in Erzincan.
I have been living in Gayirova district of Koca-
eli since 1988. | married to Mrs Tuba on July
01, 2001. | have two sons and their names are
Batuhan Yusuf and Arda Metin. Batuhan, my 8
year old son studies at 2nd grade of primary
school, while Arda, my 5 year old son attends
the activities at child club.

How long have you been working at TOSB?
I have been working as administrative affairs
personnel at TOSB since the year 2004.

What do you think about TOSB?

TOSB is an Organized Industry Zone which
assures institutionalism and quality, offers a
convenient working
environment to its
employees where <l
respect and sym-

pathy is at optimum

level. TOSB aims at
becoming a leading

and appreciated

Organized Industry

Zone and it shows

this determination

through the quality
certificates it gets.

Are you informed
about the quality works of TOSB?
| certainly know. It is not easy to ensure and of-

fer the quality, it requires much effort and work.

As you may know, TOSB implements ISO 9001
Quality Management System. In addition, all of
the employees are working hard to obtain ISO
14001 and OHSAS 18001 certificates.

TOSB implemented EFQM Excellence Model
and became the first Organized Industrial Zone
which received Determination in Excellence

certificate. TOSB applied to Kalder for the cer-
tificate of Competency in Excellence this year

and all of the employees are working hard with
this regard.
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What are your expectations from TOSB?
| hope that TOSB would maintain the quality,
social and peaceful working environment.

What do your family think about TOSB?
They are pleased as | work in a safe, clean and
convenient environment.

What do you think about TOSB magazine?
TOSB magazine will meet its readers with the
10th issue this month. As a person that like and
serve for the automotive sector, | am interested
in the content and subjects
of the magazine. | would
like to take this opportunity
to thank all of my colleagu-
es who contribute to this
magazine.

What do you think about
TOSB activities?

| believe that different ac-
tivities must be organized,
for example tours, family
picnics and similar activiti-
es would be more social.

What are your hobbies?
| love spending my time with my family, atten-
ding trips and gardening.

What do you think about the human relations at
TOSB?

According to me, human relations must require
helping each other and sharing in good and
bad times. TOSB is very lucky in this regard, as
the employees are devoted and helpful. &
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TOSB  Bolge

Burcu TONGUC

itfaiye Eri
Bahadir HIZIR

Aramizdan Ayrilanlar

Organize Sanayi Bdlgemizde 01.08.1996
yilindan beri calisan Sn. ISMAIL KIZILKAYA,
16.03.2011 giinii saat 02.00 sularinda TOSB it-
faiyesindeki gorevi basinda iken gegirdigi kalp
krizi dolayisi ile kaldirildig1 hastanede hayatini

42 kaybetmistir.

TOSB vaerhl.Jm? rahmet, ailesi ve sevdiklerine bas
saghgi dileriz.

Participants Leavers

Dear iISMAIL KIZILKAYA who has been working

has lost his life on the day 16.03.2011 at about 02.

Aramiza Katilanlar

Mudurlugi’'nde;

01.03.2011 tarihinde Avukat olarak
géreve baslayan Sn. Secil Barda'ya,
itfaiye eri olarak 06.04.2011 tarihinde
géreve baslayan Sn. Bahadir Hizira
ve 11.04.2011 tarihinde Mimar olarak
goreve baslayan Sn. Burcu Tongug¢’ a
Mimar gobrevlerinde basarilar diliyoruz.

Avukat
Secil BARDA

Participants Aboard

We wish success to Ms. Secil Barda who started
work as a Lawyer on 01.03.2011, to Mr. Bahadir
zir who started to work as a fireman on 06.04.2011
d to Ms. Burcu Tongug¢ who started to work as an
chitect on 11.04.2011 in TOSB Regional Directora-
in their duties.

ismail KIZILKAYA

in our Organized Industrial Zone since 01.08.1996,
00 hrs. because of a heart attack he had while he

was on duty in TOSB Fire Brigade in the hospital he was taken to.
May he rest in peace and we offer our condolences to his family and loved ones.
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The meeting hall of TOSB
continues to service

TOSB’un toplanti
salonlari hizmet veriyor

OSB’un ¢ok amagli seminer, konferans sa-
lonu, egitim salonu ve fuaye, liyelere ve ihti-
yac halinde diger sanayicilere yonetim binasinda
hizmet vermeye devam ediyor.

Cok Amach Toplanti ve Hizmetleri
Seminer Salonunda;

80 Kisilik Oturma Grubu, Kirsu, Ses Du-
zeni, Projeksiyon, Projeksiyon Perdesi, Sinir-
siz internet Hizmeti, Note Book, Elektronik
Yazi Tahtasi, Manuel Yazi Tahtasi ve Printer
Ozelligi, Flipchart

Konferans Salonu Hizmetlerimiz;

200 kisilik oturma grubu, Kirstu ve delege
dizeni, Ses dlzeni, 2 adet projeksiyon, (2 adet
52” plazma ekran), 2 adet projeksiyon perdesi
(2 adet farkli goruntu ayni anda kullanma imka-
ni), Sinirsiz kablosuz internet hizmeti, Kablosuz
yaka ve el tipi mikrofon hizmeti, (2 adet yaka, 2
adet el tipi), Notebook bilgisayar hizmeti, GSM
cep telefonlar sinyal kesici sistemi, (Toplanti
esnasinda rahatsiz edilmeme), Goriinti ve ses
kaydi, Film, DVD, VCD sesli sunma ve muzik
yayini, Toplanti sonuna kadar teknik kumanda,
odasinda surekli teknik teknisyen destegi, Ku-
laklik ve mini el telsizleri ile teknik kumanda, oda-
sindaki teknisyenle anlik haberlesebilme, istege
bagli sahne aydinlatma, karartma ve 1sik diize-
ni, Otomatik kumanda sistemi ile salon isik ay-
dinlatma segenekleri (Tam aydinlik, orta ve los)

olan donanimlarimiz ile hizmet veriyoruz.

Rezervasyon ve bilgi almak icin
0262 679 10 00’dan Eylem YILMAZ ile
irtibata gecebilirsiniz.

he multipurpose symposium, auditorium

training hall and foyer located in the man-
agement building of the TOSB continues to
service to the members and other industrial-
ists who are in need.

n our Multipurpose Meeting and Services

Seminar Hall; there are seating group with
the capacity of 80 persons, Platform Sound
Scheme, Projection, Projection Screen, Un-
limited Internet Service, Note Book, Electronic
Whiteboard, Manuel Whiteboard and Printer
facilities, flipchart.

Our Conference Hall Services; seating
group with the capacity of 200 persons,
Platformand Delegate System, Sound System,
2 projections, (2 pieces 52" plasma screen), 2
Projection Screens (2 different images could
be used simultaneously), Unlimited Wireless
Internet Service, Wireless lapel and hand mi-
crophone services (2 lapels, 2 hand micro-
phones) , Notebook Computer Services, GSM
mobile phones jammer device system, (not to
be disturbed during the meeting) , Image and
Voice Recording, Film, DVD, VCD sound pre-
sentation and music airplay, technician sup-
port in technical control room until the end of
the meeting. We provide services through the
earphone and mini walkie-talkies that enable
us to communicate with the technician simul-
taneously, stage lighting and blanking upon
the desire, light system, lighting system by the
automatic controller (full light, medium and
shady). &

For reservation and further information, please

feel free to contact Eylem YILMAZ by phone,
0262 679 10 00
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