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rin bulundugu bdlge ile
uyumlu olmasi, sehirles-
me ve estetik bakimin-
dan da ¢ok énemlidir. Di-
ger taraftan OSB’lerdeki

tesislerin her tur ¢ikti ve
" atiklarinin kolayca kon-
< trol edilip, disiplin altinda
" tutulmasi da 6nemli bir
" avantajdir.

OSB alanlari bu us-
tlnldkleriile Glke ve kamu
" lehine yararlar saglarken
yatinmcilara da o6nemli
Y avantajlar saglamaktadir.
< Bunlarin basinda sana-

Organize Sanayi Bolgeleri Tirk sanayi-
sinin gelismesi, modernize olmasi ve disa
aclimasi yonunde énemli bir gérevi Ustlenmis
durumdadir.

Ozellikle yabanci sermayenin girisi igin de
cazip imkanlar sunan OSB’ler genel ulagim,
haberlesme, enerji Uretim ve dagitimi ile gev-
renin korunmasi bakimindan da c¢ok énemli
katkilar saglamaktadirlar.

Daginik, meskenlerle ici ice ya da sehir-
lerden uzak kirsal kesimlere kurulan sanayiye
yol, elektrik enerjisi, dodal gaz, su ve haber-
lesme gibi temel alt yapi aglarini ulastirmak
kamu icin hem ¢ok pahali ve hem de ¢ogu kez
imkan dahilinde degildir. Diger taraftan tek ba-
sina kirsal alanda kurulmus tesislerin 6zellikle
aritma, kati atik bertarafi gibi ¢evre ile olan
iligkilerini yénetmek de verimli olmadigi gibi
cogu kez de fiziki olarak miimkin degildir.

Yukarida kisaca sayilan hususlari dikkate
aldigimizda OSB’lerin gereklilik ve ekonomi-
ye kattiklarini daha iyi anlama imkani buluruz.
Ustelik OSB’lerin faydalari bunlarla da sinirli
degildir. OSB’lerin toplu sanayi alani olarak
planlanmasindan dolayl dizgin ve ihtiyaca
uygun yapilasmasi, bu alanlardaki tesisle-

yiye 06zgl yol, elektrik,

dogal gaz, su, atik su ve
aritma tesisleri gelmektedir. Basta ingaatla il-
gili ruhsat ve izinler olmak Uzere her tirll res-
mi islemin OSB ydnetimince yapilmasi, ruhsat
maliyetlerinin diger alanlara nazaran énemli
derecede ucuzlugu ve basit olusu bir baska
onemli avantajdir. Diger taraftan OSB alanlari
munhasiran sanayi i¢in tahsis edildiginden bu
alanlarin imar durumu kolay kolay degisme-
mektedir. Buna mukabil OSB disindaki alanlar
imar plani degisikligi ile bir anda sanayi alani
olmaktan g¢ikarilabilir. Uygulamada sikg¢a kar-
silastigimiz Uzere bu uygulama sanayiyi si-
rekli go¢ etmek zorunda birakmaktadir. Her
gOg¢ tesisin alt yapisi sebebi ile dnemli bir milli
servet ziyanina sebep olmaktadir. Zira fabri-
kadaki makinalari tagisaniz bile onun alt yapi-
sini tagsima imkaniniz yoktur.

Tdm bu hususlari dikkate aldigimizda son
yillarda kesfettigimiz ve genel olarak iyi uygu-
ladigimiz OSB’lerden vaz gegmememiz ve
OSB uygulamalarini gelistirip, tesvik etmemiz
gerektigi ortadadir. Bu uygulama dinya ile
rekabette de énemli bir avantajimiz olacak-
tir. Dolayisi ile bundan bdyle taginacak ya da
yeni kurulacak sanayi tesislerini mutlaka OSB
lerde kurmamiz gerektigi acik ve nettir. T



Contribution of OlZs to the
country’s economy

lof{directors

Organised Industrial Zones have under-
taken a prominent role in the development,
modernisation and international expansion of
the Turkish industry.

OlZs which particularly offer attractive op-
portunities for the foreign investment inflow
make so important contributions in terms of
overall transportation, communications, en-
ergy generation and distribution and environ-
mental protection as well.

It is both too expensive and almost impos-
sible for the public sector to provide the indus-
tries which are scattered and nested within
inhabited areas or erected in the rural areas
far from the urban areas with such basic infra-
structural networks as roads, electric power,
natural gas, water, communications, etc. On
the other hand, it is not efficient to manage the
relations with the environment of those plants
erected alone in the middle of the rural area
such as waste treatment and solid waste dis-
posal nor physically possible many times.

When we take the issues briefly men-
tioned above into consideration, we find an
opportunity to understand better the necessity
of the OlZs and what they contribute to the
economy. Furthermore, advantages of OlZs

are not limited to them. Due to the fact that
OlZs are constructed in a smooth manner and
to the purpose because they are planned as
a collective industrial sites and that the plants
in such sites are in harmony with the environ-
ment where they are located is so important in
terms of urbanisation and aesthetics. On the
other hand, it is a significant advantage to be
able to easily control and kept under discipline
any and all outputs and wastes of those plants
located in OlZs.

While OIZ sites provide advantages in
favour of the country and the public thanks
to such superiorities, they provide investors
with significant advantages as well. These
pre-eminently include industry-specific roads,
electricity, natural gas, water, waste water
and treatment plants. The fact that any and
all governmental procedures including pre-
eminently licenses and permits related with
construction are carried out by the OIZ man-
agement, that licensing costs are significantly
cheaper and simpler compared to other sites
is another significant advantage.

On the other hand, as OIZ sites are ex-
clusively allocated to industries, the zoning
status of such sites does not easily change.
However, the sites other than OlZs may be
excluded from being industrial sites upon a
modification of the zoning plan. As we fre-
quently encounter in practice, such a practice
causes industries to migrate continuously.

Each migration causes the loss of national
assets due to the infrastructure of the plant.
Because it is impossible to move the infra-
structure even though you manage to move
the machinery in a factory.

When we take all these issues into con-
sideration, it is clear that we should not give
up OlIZs which we have discovered in recent
years and which we usually apply in a better
way, but that we should improve and incite the
OIZ practices. Such a practice shall be an im-
portant advantage of ours in the competition
with the world. Therefore, it is loud and clear
that we should absolutely erect any industrial
plants which shall be moved or constructed
anew in the OlZs. &
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Her gegen glin yabanci yatirmcilarin dikkatini ¢cekmeye
devam eden OSB’ miz AB iilkeleri, Rusya ve Japonya gibi
yatinmcilari agirlayarak boélgemiz ve hizmetlerimiz hakkinda
bilgiler vermeye devam ediyor.

TOSB; uyelerimizin ve bolgemizin rekabet glicinu destek-
leyecek nitelikteki bir yeniligi de hizmete sunarak, satilik ve
kiralik olmak Uzere dustnulen Kiguk Sanayi Alani Binalarin-
dan 45 parsel ingaatini tamamlayarak hizmete soktu. Bunun
yaninda 97 parsel insaatina da baslandi. Bolgemizde bulunan
Hatice Bayraktar Anadolu Teknik ve Endustri Meslek Lisesi
bu yil ilk mezunlarini verdi. TOSB Organize Sanayi Bélgesi
Gelistirme ve Egitim Vakfi (TOGEV) kurularak Meslek Ylksek
Okulu agilmasi yoniinde biyiik bir adim atildi.

1990 I yillarda hayalden gercege uzanan zor ve zahmetli
yolda yilmadan ilerleyen ve TOSB’ un bugiin 6érnek bir OSB
haline getirimesinde biiyiik payi olan Kurucu Uye Sn. Ahmet
Bayraktar bugiine kadar yurittigi TOSB Yonetim Kurulu
Bagkanhg! gérevinde bayragi, 26 Mayis 2011 tarihinde yapi-
lan Gye toplantisinda, yeni yonetim kurulu bagkanligina segi-
len Kurucu Uye Yunus Cifti'ye devretti. 4+

Our OIZ which keeps attracting the attention of the foreign
investors as days pass keeps entertaining investors from
such countries as the EU Member States, Russia and Ja-
pan and providing them with information about our zone and
services.

Introducing a novelty of a nature which shall support the com-
petitive power of our members and zone, TOSB has com-
pleted and put into service the construction on 45 plots of the
Small-Sized Industrial Area buildings which are considered
to be for sale or rent. Besides, construction has been started
on 97 plots as well. Located in our zone, the Hatice Bayraktar
Anadolu Technical and Industrial Vocational High School has
produced the very first graduates this year. TOSB Organised
Industrial Zone Development and Education Foundation (TO-
GEV) has been established and a great step forward taken to
open a Vocational College.

Mr Ahmet Bayraktar, a Founding Member, who undauntedly
proceeded on the hard and demanding road leading from
a dream to a reality in the 1990s and had a great share in
making TOSB an exemplary one today, has passed the torch
of the presidency of the TOSB Board of Directors which he
has been keeping up to the date to Yunus Ciftci, a Founding
Member, who was elected the new president of the Board of
Directors in the meeting held on May 26, 2011.

the industry in the future. And with the happiness of hosting
such new investments, we wish that this positive progress
which goes on in our Zone and in the economy shall contin-
ue. 4r
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Fuat GUNEL

TOSB Balge Miidiirii

TOSB OSB olarak bitiin yol, alt yapilar, aritma tesisi, saglik
merkezi, itfaiye teskilati, modern yonetim ve destek binalari
gibi bir OSB de olmasi gereken tim alt yapilar tamamlan-
mistir. Bolgemizi tyelerine yik olmadan kendi kendine yeter
duruma getirmek i¢in de 30.000 m? kapali alanh fabrika bi-
nalari tamamlanmis olup, kiraya verilmigstir. Bu binalara ilave
olarak 9.500 m? kapali alana sahip yeni bir fabrika binasinin
ingaatina da baslamis bulunuyoruz. Yeni ingaatimizi Mart
2012 yilinda bitirmeyi planladik. 18 mt agikhdindaki hollere
sahip yeni binamizi kiralamak isteyen taliplileri bekliyoruz.

Dergimizin onceki sayilarinda yapilagsmanin ve dolayisi ile
tiketimlerimizin her yil %20-%35 oraninda arttigindan bahis
etmistik. Bu yapilasma surerse 2014 yili sonunda doluluk
oranimiz %100 ler seviyesine yaklasacaktir. OSB miz yuz-
desel olarak en fazla yabanci sermayeli firmayi bulunduran
bolgedir. Bolgemizde yer alan her Ug firmadan biri yabanci
sermayeli kuruluslardan olusmaktadir. Otomotiv yan sanayi
konusunda Ihtisas OSB olmamiz dolayisi ile sektér timdi ile
kayit icindedir.

Saygilarimla; T

As TOSB OSB, all the infrastructures that must be present
in an OSB(Organized Industrial Zone) like roads, substruc-
tures, sewage works, health center, fire organization, modern
administration and support buildings have been completed.
And to bring our zone to a self-sufficient condition without
being a burden to its members, the factory buildings with a
closed area of 30.000 m? have been completed and rented
out. In addition to these buildings, we have also started the
construction of a new factory building which has a closed
area of 9.500 m2 We planned to finish our new construction
on March 2012. We are waiting for the applicants who want
to rent our new building which has halls with 18 mt space.

In the previous editions of our magazine, we had mentioned
that settlement and thus our consumptions are increasing
every year at the ratio of 20%-35%. If this structuring goes
on, our fullness ratio will approach the level of 100%’s at the
end of the year 2014. Our OSB is the zone that accomo-
dates the most foreign capital firms in percentile. One of ev-
ery three firms located in our zone consists of foreign capital
coorporations. Since we are the Specialization OSB in auto-
motive supply industry, the sector is entirely under record.

Best regards; o
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TOSB ve TAYSAD Yonetim Kurulu Uyeleri

Nihat Ergun’u ziyaret etti
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Bilim, Sanayi ve Teknoloji Bakani Nihat
Ergun TAYSAD’I ziyaret etti

Nihat Ergun, Minister of
Industry and Trade, visit TAYSAD

ilim, Sanayi ve Teknoloji Bakani Sayin Nihat

Ergun, 01 Haziran 2011 tarihinde TAYSAD’In
dizenledigi toplantiya katildi. TOSB konferans sa-
lonunda yapilan toplantida, sanayicilerin sikintila-
rini dinleyen Sanayi Bakani Nihat Erglin’in yani
sira, tasit aracglari parga Uretimi yapan ¢ok sayida
sanayici katildi. Toplantinin acgilig konugmasini ya-
pan TAYSAD Yoénetim Kurulu Baskani Celal Kaya,
yaptiklari galismalari ve sektorin meselelerini Ni-
hat Erglin’e aktardi.

Tasit araglarinin testi igin kullanilan arag test pis-
ti sisteminin Turkiye’de olmamasinin blyuk sikin-
tiya sebebiyet verdigini anlatan TAYSAD Yo&netim
Kurulu Baskani Celal Kaya; “Turkiye’de arag test
pisti yok. Kamyonlarimizi test icin yurt disina gon-
derdigimizde 6 ay beklemek zorunda kaliyoruz. Bu
pistin Turkiye’de olmasini ¢ok istiyoruz. Buna c¢ok
ihtiyacimiz var. Bu konuda TSE’nin ciddi a¢iklama-
lari var. TSE yetkilileri ile bu konunun gtiindeme gel-
mesi konusunda gérismeler yapacagiz. Sizden de
bu arag test pisti TUrkiye’ ye kurulmasi konusunda
yardim bekliyoruz” diye konustu.

Yabanci ara¢ firmalarinin Turkiye'ye yatirim
yapmaya hazirlandigini duyuran Celal Kaya, BMW,
Wolkswagen, Citroen, Peugeot ve Nissan gibi
onemli firmalarin Turkiye’de Uretime baslayacak-
larini duyduklarini belirtti. Celal Kaya, TAYSAD'In
yerli otomobil Uretimine hazir oldugunu soézlerine
ekledi.

TAYSAD Baskani Celal Kaya’'nin ardindan sa-
nayicilerin sorularini yanitlayan Nihat Erglin otomo-
tiv endustrisindeki son gelismeleri de degerlendirdi.
Toplanti sonunda TAYSAD Bagkani Celal Kaya oto-

motiv sanayisine katkilarindan dolayi Sanayi ve Ti-
caret Bakani Nihat Ergiin’e tesekkir plaketi sundu. 4

Nihat Ergun, Minister of Industry and Trade,
attended a meeting held on June 1, 2011 by
TAYSAD. The meeting held in the conference hall
of TOSB was attended by a great number of indus-
trialists manufacturing components for vehicles as
well as Nihat Ergun, Minister of Industry and Com-
merce. Giving the opening speech of the meeting,
Celal Kaya, Chairman of the TAYSAD Board of Di-
rectors, reported the works they performed and the
problems of the industry to the Nihat Ergun.

Having related that the absence of the test track
system which was used for testing the vehicles in
Turkey caused a great distress, Celal Kaya, Chair-
man of TAYSAD Board of Directors, said, “There is
no vehicle test track in Turkey. When we send our
trucks abroad for testing purposes, we have to wait
for six months. We would very much like to have
this track in Turkey. We need it so much. TSE (Turk-
ish Standards Institution) has made serious state-
ments on the matter. We shall hold negotiations
with the TSE authorities as to bringing this matter
into the agenda. We are awaiting your assistance in
installing this vehicle track in Turkey.”

Having announced that foreign automotive com-
panies were preparing to invest in Turkey, Celal
Kaya stated that they had heard that such leading
companies as BMW, Volkswagen, Citroén, Peugeot
and Nissan would start manufacturing in Turkey.
Celal Kaya added that TAYSAD was prepared to
manufacture domestic cars.

Celal Ergun, who answered the questions of the
industrialists after Celal Kaya, TAYSAD Chairman,
evaluated the latest developments in the automotive
industry. TAYSAD Chairman Celal Kaya presented
a plaque of appreciation to the Minister of Industry
and Commerce Nihat Ergun for his contribution to
the automotive industry at the end of the meeting. 4

9
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TOSB Yonetim Kurulu
Uyeleri, Kocaeli
Valisini ziyaret ettiler

TOSB Yonetim Kurulu Sanayici tem-
silcileri 07 Haziran 2011 tarihinde Kocaeli
Valisi Ercan Topaca’ya nezaket ziyaretin-
de bulunmuglardir.

Yapilan ziyarete, Yonetim Kurulu Bas-
kanimiz Yunus Ciftci, Yonetim Kurulu
Bagskan Vekilimiz Alper Kanca ve Yoénetim
Kurulu Uyemiz Samil Ozogul istirak etmig-
lerdir. T

OSB Yonetim
Kurulu Uyeleri Cayirova
Kaymakamini ziyaret etti

TOSB Yoénetim Kurulu Uyeleri ve Bdlge
Mudura Cayirova Kaymakami A. Selim Par-
lar’ a 08 Haziran 2011 tarihinde nezaket zi-
yaretinde bulunmuslardir.

Yonetim Kurulu Baskanimiz Yunus Ciftgi,
Yonetim Kurulu Baskan Vekilimiz Alper Kan-
ca, Yénetim Kurulu Uyemiz Samil Ozogul ve
Bolge Midurimiz Fuat Ginel’ in katilmiyla

Board members of OIZ
visit the Sub-Governor of
Cayirova

Members of the TOSB Board of Directors
and the Zone Director paid a courtesy visit to
A. Selim Parlar, the Sub-Governor of Cayirova
on June 8, 2011.

In the visit paid with the attendance of Yu-
nus Ciftci, the Chairman of the Board of Direc-
tors, Alper Kanca, the Deputy Chairman of the
Board of Directors, Samil Ozogul, the Member
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of the Board of Directors, and Fuat Gunel,
the Zone Director, the visitors attended
the Certificate Awarding Ceremony of
the Handicrafts Course Organised by the
Township. o

gercgeklestiren ziyarette, Kaymakamlik tara-
findan dizenlenen El Sanatlarn Kursu Serti-
fika Torenine de istirak etmislerdir. 3

TOSB,

. Japon
JoSE yat_lrlrnc[ .
s temsilcilerini
20 agirladi

Bagbakanlik Yatirim
Ajansi igbirligiile Japonya’da
yabanci yatirmi tegvik et-
mek, diger ulkeler ile arasin-
da ticaret ve yatirimi destek-
lemek amagli ¢alisan Japon
Dis Ticaret Teskilati (JET-
RO), Japonya Turk Blyiikel-
c¢iliginden Temsilci ve Japon Firmalarindan
olusan 30 kisilik Japon Heyeti 29 Haziran
2011'de TOSB' u ziyaret etmislerdir. %%

TOSB entertain
representatives of
Japanese investors

The Japanese delegation of 30 people
consisting of the Japanese External Trade
Organisation (JETRO), which works to incite foreign investments in Japan and support the trade and
investment between Japan and other countries, Turkish Embassy in Japan and the representative of
the Japanese companies visited TOSB in cooperation with the Prime Ministry Investment Agency on
June 29, 2011. &
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Avrupa Birligi uye ulkelerinin ticaret ataseleri
TOSB’u ziyaret etti

W Commercial attaches of the
European Union member
states visit TOSB

In the meeting organised in cooperation with
the Kocaeli Chamber of Industry and TOSB,
which was attended by the commercial attach-

es of the
Member
States of
the Eu-
ropean
Union, the
. . . Zone Di-
Kocaeli Sanayi Odasi ve TOSB is-
s .. o rector Mr.
birligiyle dizenlenen, Avrupa Birligi tye
N L - 3 Fuat Gu-
ulkelerinin ticaret ataselerinin katildigi nel made
toplantida, Bolge Miduriimiz Sn. Fuat A .
Gunel TOSB tanitim filmi ile TOSB u p
sentation
tanitan sunumlarini yapmiglardir. Soru .
introduc-

cevap bolimindn ardindan toplanti sona er-
migtir. Ticaret Ataselerinin temsil ettikleri Ulke
ve isimleri sunlardir:

ing TOSB with a TOSB promotional film. The
meeting was closed after the question-and-
answer process. Find here below the names
of the commercial attaches and the countries
they represent:

i

Olga Cogen,
Frank Murari

Cek Cumhuriyefi ~ Hana Havlova, Belgium Olga Cogen,

Mr. Ale$ Uchytil Frank Murari

Avrupa Birligi Michele Villani Czech Republic Hana Havlova,
Finlandiya Markus Teir Mr. Ale$ Uchytil

Fransa Patrick Pillon European Union Michele Villani
ilanda Finland Markus Teir

Padraig MacCoscair France Patrick Pillon

italya Patrizia Falcinelli Ireland Padraig MacCoscair
Azzoni, irene Castagnoli Italy Patrizia Falcinelli

Litvanya Jolanda Azzoni, irene Castagnoli

Kriskoviciené Lithuania Jolanda Kriskoviciené
Hollanda David Naves Holland David Naves
Romanya Dumitru Radoi Romania Dumitru Radoi
Birlesik Krallik Andres Connell, United Kingdom Andres Connell,

Yvonne Cherry Yvonne Cherry

Philipp Deichmann

I

Mr. Jozsef Kovacs
& Mrs. Kovacs, Mr. Mehmet Akdeniz
Mr. Joao Mota Pinto
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AB surecinde sanayi ve gevre bilgilendirme
toplantisi yapildi

Cevre ve Orman Bakanhdi Cevre Yonetimi
Genel Midurliginiin OSBUK ile birlikte diizen-
lemis oldugu “AB Sirecinde Sanayi ve Cevre
Bilgilendirme Toplantisi”, 13 Mayis 2011 tarihin-
de TOSB Konferans salonunda gergeklesmis-
tir.

Bolge Mudurimiz Fuat Ginel'in TOSB'u
tanitan sunumunun ardindan, Cevre YOneti-
mi Genel Muduarligi Genel Miudir Yardimcisi
Eylp Yahsi, AB Sirecinde Cevre ve Sanayi
Yoénetimi konulu konugsmasini yapmistir. Cevre
ve Orman Uzmani Murat Sahin’in Cevre izni ve
Lisansi Uygulamalari hakkinda yaptigi bilgilen-
dirmenin ardindan, Cevre Muhendisi A. Teo-
man Sanalan Hava Kirliligi ve Organize Sanayi

Bdlgeleri konusuna deginmistir.

Gurultu KontrolGi ve Organize Sanayi Bolge-
leri konulu konugmayi yapan Sehir Plancisi Hale
Ertorun’ un ardindan, Cevre ve Orman Uzmani
Ahmet Aladag Organize Sanayi Boélgelerinde
Atik Su Yonetimi hakkinda bilgi vermistir. Cevre
ve Orman Uzmani Ahmet Goktas’in Organize
Sanayi Bolgelerinde Kimyasallar Yoénetimi ko-
nulu konugsmasinin ardindan toplantiya katilan
konuklarin sorularini yanitlayan konusmacilar,
katihmcilara katihmlari icin tesekkir etmistir.
TOSB Organize Sanayi Bolgesi Bolge Middri
Fuat Gunel, Cevre Yonetimi Genel Mudurltgu
Genel Mudur Yardimcisi Eytp Yahsi'ye plaket
vermigtir. T

Informative meeting on industry meeting on
industry and environment in the EU proses

The “Informative Meeting on Industry and
Environment in the EU Process” organised by
the General Directorate for Environmental Ma-
nagement of the Ministry of Environment and
Forestry and OSBUK together was held in the
TOSB Conference Hall on May 13, 2011.

Following the presentation of TOSB by the
Zone Director Fuat Gunel, Eyup Yahsi, Assis-
tant Director General of the General Directorate
for Environmental Management, gave a speech
entitled “Environmental and Industrial Manage-
ment in the EU Process”. Subsequent to the
information on the Environmental Permit and
Licence Practices provided by Murat Sahin, an
Expert of Environment and Forestry, Environ-
mental Engineer A. Teoman Sayalan dwelled
upon the Air Pollution and Industrial Zones.

Following Hale Ertorun, a Town Planner,
who gave a speech entitled Noise Control and
Organised Industrial Zones, Ahmet Aladag, an
Expert of Environment and Forestry, provided
information on the Waste water Management
in Organised Industrial Zones. Following the
speech entitled Chemicals Management in Or-
ganised Industrial Zones by Ahmet Goktas, an
Expert on Environment and Forestry, the spo-
kespersons who answered the questions of the
guests who attended the meeting thanked the
participants for their participation in the mee-
ting.

Fuat Gunel, Zone Director of TOSB Orga-
nised Industrial Zone, presented a plaque to
Eyup Yahsi, Assistant Director General of the
General Directorate for Environmental Mana-
gement. &

FRONELOSE
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2011 TOSB Uye Toplantisi Gerceklestirildi

TOSB Uye toplantisi 26.05.2011 tarihinde TOSB
Konferans salonumuzda gerceklestirilmistir.

Toplantida TOSB Yonetim Kurulu Baskani
Sn. Ahmet BAYRAKTAR 2010 yil faaliyetlerini
katihmcilara aktardiktan sonra Kocaeli Sana-
yi Odasi Baskani Sn. Ayhan ZEYTINOGLU ve
TOSB Kurucu Uyesi Sn. Ahmet ARKAN da ko-
nusmalarini yaptilar. TOSB Y6netim Kurulu Bas-
kan Yardimcisi Sn. Yunus CIFTCI 2010 yil ger-
ceklesen ve 2011 yih tahmini bitgesi hakkinda
katihmcilara bilgi verdi. Akabinde TOSB Yo&ne-
tim Kurulunda bugiine kadar yurattigu gorevin-
den ayrilan Sn. Ahmet BAYRAKTAR' a ¢alisma-
larindan dolayi plaket verildi. Toplanti sonunda
gelecek iki yil icin TOSB Miitesebbis Heyette yer
alacak olan sanayici temsilcileri de demokratik
ve seffaf bir bicimde belirlenmistir. Yeni olusan

MUTESEBBIS HEYET

i [T S e
Baskan: Ercan TOPACA KOCAELI Valisi
Bagkan Vekil: Ayhan ZEYTINOGLU | KOCAELI Sanayi Odasi
Oye: M.Serif KANIK KOCAELI Sanayi Odas
Oye: Hasan Tahsin TUSRUL KOCAELl Sanayi Odas
Oye: Cemil GORGEMN KOCAELl | Gzel ldaresi
Oye: Ahmet ARKAN TAYSAD Dermedi
]l 4 DOye: Ahmet BAYRAKTAR TAYSAD Demnegi
Oye: Yunus GIFTGI TAYSAD Dermedi
T ,n s B (ye: Dr.Keskin KESER TAYSAD Damag:
Oye: Alper KANCA TAYSAD Demedi
Oye: Omear BURHANOGLL TAYSAD Dermedi
Oye: Dr.Mehmet DUDAROGLU TAYSAD Demegi
Oye: A Maci FAYDASICOK TAYSAD Dermedi
Oye: Samil GZOGUL TAYSAD Dermedi
Oye: Emre INCEKARA TAYSAD Demedi

YONETIM KURULU

Temsil Ettigi Kurum ve

Asil Uyeler Kurulug
Bagkan: Yunus GIFTCI TaYSAD Demedi
Baskan Vkili : Alpar KANCA TAYSAD Demedi
Chye: Ayhan ZEYTINOGLU KOCAELI Sanayi Odasi
Uye: Samil GZOGUL TAYSAD Demegi
Uye: Cemil GORGEN KOCAELI Il Ozel ldaresi

DENETIM KURULU

Asil Oyelor Temsil Ettigi Kurum ve
Kurulug
D Kaskin KESER TAYSAD Damedi
Hasan Tahsin TUGRUL KOCAELI Sanayi Odasi
seklindedir.

TOSB tam doldugunda bile tim ihtiyaci faz-
lasi ise kargilayabilecek nitelikte yapilan Ortak
Aritma Tesisinin nihai insaatlari tamamlandigin-
dan, tesisin aclilisi yapilmistir.

Ayrica Kocaeli Universitesi ve TOSB Orga-
nize Sanayi Bolge Mudurlugu isbirligiyle duzen-
lenen, Isletme Yénetimi Sertifika Programinda
basarili olan katilimcilara sertifikalar verildi.

Bdlge icerisinde yapimina baslanilan TOSB-
UYAR Oteli insaatinin temel atma téreninin de
yapildigi toplanti sonrasinda, TOSB Yemek sa-
lonunda aksam yemegi ikrami gergeklestirilmis-

tir. &
! L J




2011 TOSB Member Meeting was Held

TOSB Member Information meeting was held in
the TOSB Conference Hall on 26.05.2011

Once the Chairman of the TOSB Board of
Directors Ahmet BAYRAKTAR had related the
2010 activities to the attendants, Chairman of
the Kocaeli Chamber of Industry Ayhan ZEY-
TINOGLU and the TOSB Founding Member
Ahmet ARKAN gave their speeches. The Assis-
tant Chairman of the TOSB Board of Directors
Yunus CIFTCI provided the attendants with in-
formation about the 2010 realised budget and
2011 estimated budget. Afterwards, Mr Ahmet
BAYRAKTAR, who quitted his office which he
had been holding by then was presented a
plaque for his efforts up to the date. At the end
of the meeting, the representatives of industria-
lists who shall keep office in the TOSB Enterpri-
sing Council for the upcoming two years were
designated in a democratic and transparent
manner. The ENTERPRISING COUNCIL and
BOARD OF DIRECTORS which have just been
established are as follows:

ENTERPRISING COUNCIL

Principal Mambors Roprasented Organisations and Entities

Chalman: Ercan TOPACA Govemnor of KDCAELI
Deputy Chainman: Ayhan ZEYTINGGLU | KOCAELI & of ¥
4 - M. Sanf KANIE KOCAELI C of Industry

Mamber: Hasan Tahsin TUGRLL KOCAELI Chabar of bndustry

Member: Camil GURGEN KOCAELl Provincial Special Adminiatration

Mamber: Ahmal ARKAN TAYSAD Assocation
Mambar; Ahmat BAYRAKTAR TAYSAD Association
bambaer: Yunus CIFTCI TAYSAD Association
- Or Kaskin KESER TAYSAD Assocation
- Alper KANCA TAYSAD A
bar: O BURHANOGLU TAYSAD A
e Dr Mehmet DUDAROGLL TAYSAD A
Mamber: ANaci FAYDASICOK TAYSAD Assocation
Mamber; Sami OZ0GLL TAYSAD Association
Mamber; Emne INCEKARA TAYSAD Association
BOARD OF DIRECTORS
Principal Members Reprossnted Organisstions snd Entities
Ch : funus CIFTCI TAYSAD Assocint
Daputy Ct Adpor KARNCA Th'YSAD Association
Mombser: Avhan ZEYTINGGLU KOCAEL Chambses of Indusiry
Membsr, Samil OZ0GUL TAYSAD Association
Mombser; Comil GURGEN KOCAELL Provincial Spedial Adme

AUDITING BOARD

Principal Membars Represented Organsstions and Entities

Dv.Kashin KESER TAYSAD

Hasan Tahsn TUGRUL

KOCAEL| Chamber of Industry

As the final construction of the Joint Treat-

ment Plant which has been built to be capab-
le of exceedingly satisfying all the needs even
when the TOSB is completely full was comple-
ted, it was inaugurated.

Further, those attendants who were suc-
cessful in the Business Management Certifica-
tion Programme organised in cooperation with
the Kocaeli University and TOSB Organised In-
dustrial Zone Directorate were presented their
certificates.

After the meeting during which the founda-
tion-laying ceremony of the TOSB-UYAR Hotel
building which started to be constructed within
the Zone was also organised, a dinner was offe-
red at the TOSB Dining Hall. T
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Rusya Federasyonu ve Tataristan Cumhuriyeti Hiukumet
Yetkilileri TOSB ve TAYSAD’I ziyaret etti

usya Federasyonu ve Tataristan Cum-

huriyeti hikiimet yetkilileri TOSB ve
TAYSAD’: ziyaret ederek Turk Otomotiv Sa-
nayisi ve TOSB Organize Sanayi Bolgesi hak-
kinda detayl bilgi ald!.

TAYSAD Genel Sekreteri Sn. Ozlem Giil-
sen ARKAN’ In yapti§i agilis konugsmasi ve
TAYSAD sunumunun ardindan TAYSAD Y6-
netim Kurulu Bagkani Celal Kaya, Turk yan
sanayi firmalariyla Rus firmalar arasinda
isbirliklerinin yapilmasi ve ortakliklarin sag-
lanmasinin her iki taraf icin de blylk avan-
tajlar saglayacagini vurguladi. Ozellikle Turk
otomotiv sanayisinin orta segmentte yer alan
binek otomobil Gretimi, hafif ticari arag Ureti-

mi, kamyon, otobus, minibls ve traktdr Gretimi
konusundaki tecrlbelerinin iki lke sanayisi
arasinda sinerji yaratilacagina inandigini dile
getiren Kaya, Turk otomotiv ana sanayi ku-
ruluslariyla yapilacak is birliklerinin de sureci
hizlandiracagina dikkat cekti.

Sayin Kaya’ nin ardindan s6z alan Bolge
Midirimiz Fuat GUNEL, TOSB tanitim filmi
ve TOSB ‘u tanitan sunumunu yapmis olup,
ziyaretgilerin bolgemiz hakkindaki sorularini
yanitlamistir.

Toplantinin  sonunda TAYSAD Baskani
Celal KAYAile TOSB Yonetim Kurulu Bagkani
Yunus CIFTCI katilimcilara plaketlerini verdi-
ler. &

Governmental Authorities from the Russian Federation
and the Republic of Tatarstan visit TOSB and TAYSAD

he governmental authorities from the

Russian Federation and the Republic
of Tatarstan visited TOSB and TAYSAD and
received detailed information about the Tur-
kish Automotive Industry and the TOSB Orga-
nised Industrial Zone.

Following the opening speech given by
Ozlem Gulsen Arkan, the TAYSAD Secretary
General, and the TAYSAD presentation, Ce-
lal Kaya, the Chairman of the TAYSAD Board
of Directors, emphasised that the cooperation
and partnerships to be established between
the Turkish companies of by-industry and the
Russian companies would bring great advan-
tages to both sides. Having stated in particular
that he believed that the experience of the Tur-
kish automotive industry in the manufacture of

passenger cars in the medium segment, as
well as in the manufacture of trucks, buses,
minibuses and tractors would create a syner-
gy between the industries of both countries,
Mr. Kaya drew attention to the fact that any
cooperation with the major companies of the
Turkish automotive industry would speed up
the process.

Having taken the floor after Mr. Kaya, the
Zone Director Fuat Gunel introduced the pro-
motional film of TOSB and the presentation
promoting TOSB and answered the question
of the visitors about the zone.

At the end of the meeting, the TAYSAD
Chairman Celal Kaya and the Chairman of
TOSB Board of Directors Yunus Ciftci presen-
ted plaques to the attendees.



31 Mayis 2011 tarihinde ABIGEM ve ¢6-
zim ortagl Med Akademi ile TOSB Seminer
Salonunda “4857 Sayil is Kanunu Genel Bil-
gilendirme Egitimi” yapilmistir. Egitimde; Ge-
nel Hilkkiimler Hakkinda Bilgilendirme, Is Séz-
lesmesi Turleri ve Feshi, Ucretlendirmeler, is
Diizenlemeleri, is Saghigi ve Givenligi Genel
Hiikiimleri, isveren ve isgilerin Yikimliliikle-
ri, Yénetmelik ve Tiziikler, isin Durdurulma-
si ve Isin kapatiimasi, ISIG Kurullar, igyeri
Hekimleri, is Giivenligi Uzmanlari ve Diger
Personelin Gorev Yetki ve Sorumluluklari, is
ve Isci Bulma Uygulamalari ve Denetim Siste-
mi konularindan bahsedilmistir. <+

Sertifikali Temel ilk
Yardim Egitimi

NEWSSFROMETOSE

(4

TOSB'ta ingilizce Egitimi

TOSB Organize Sanayi Bolgesi Gelistirme ve Egitim
Vakfi (TOGEV) ile EASYGO isbirligi sonucu 8 Haziran’da
TOSB’ da ingilizce egitimi verilmeye baglanmistir.

English Training at TOSB

English training started to be provided at TOSB as from
June 8, 2011 as a result of the cooperation of the TOSB
Organised Industrial Zone Development and Education
Foundation (TOGEV) and EASYGO.

ar

A “General Information Training on Labour
Act No. 4857” was provided in the TOSB Semi-
nar Hall on May 31, 2011 by ABIGEM and its
solution partner Med Akademi. In the training,
such issues as General Provisions, Types and
Termination of Labour Contracts, Waging, Job
Engineering, General Provisions of Labour
Health and Safety, Obligations of Employers
and Employees, Regulations and By-Laws, Ces-
sation and Closure of Business, LHS Boards,
Workplace Physicians, Duties, Powers and Ob-
ligations of Work Safety Experts and Other Per-
sonnel, Employment Practices and Inspection
System were dwelled upon. 7

Certified Basic
First Aid Training

20-21 Haziran 2011 tarihlerinde TOSB ve
ABIGEM ve ¢6ziim ortadi Med Akademi igbir-
ligi ile Sertifikali Temel ilkyardim egitimi ger-
ceklestirilmigtir.

Egitimde; Genel ilkyardim Bilgileri, Hasta/
Yarali ve Olay Yerinin Degerlendiriimesi, Te-
mel Yasam Destegi, Kanamalarda ilkyardim,
Yaralanmalarda ilkyardim, Yanik, Donma ve
Sicak Carpmasinda ilkyardim, Kirik, Cikik ve
Burkulmalarda ilkyardim, Biling Bozuklukla-
rinda ilkyardim, Zehirlenmelerde ilkyardim,
Hayvan Isirmalarinda ilkyardim, Géz, Kulak
ve Buruna Yabanci Cisim Kagmasinda ilkyar-
dim, Bogulmalarda ilkyardim ve Hasta / Yarali
Tasima Teknikleri anlatiimistir. &
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A “Certified Basic First Aid Training” was
provided in cooperation with TOSB and ABI-
GEM and its solution partner Med Akademi
on June 20-21, 2011. In the training, informa-
tion was provided on the General First Aid
Knowledge, Evaluation of Patient/Injured and
Scene of Incident, Basic Life Support, First
Aid in Bleeding, First Aid in Injuries, First Aid
in Burns, Frostbite and Heat Strokes, First Aid
in Fractures, Dislocations and Sprains, First
Aid in Conscious Disorders, First Aid in Poi-
soning, First Aid in Animal Bites, First Aid in
Sticking a Foreign Object into Eyes, Ears and
Nose, First Aid in Drowning and Patient/In-
jured Handling Techniques. %+
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Rutin uye ziyaretleri gerceklestirildi
Routine member visits have been made

Uyelerimizle hem tanismak hem de éneri ve
varsa gikayetlerini dinlemek amaci ile yapilmak-
ta olan aylik Giye ziyaretlerinde, TOSB Yonetim
Kurulunun degerli Gyeleri ve TOSB Bdélge Mudu-
rinun katilimi ile 14 Temmuz 2011 tarihinde HP
Pelzer Pimsa ve Kanca firmalari ziyaret edilmis-
tir.

Firma yetkilileriyle yapilan toplantilarda éne-
riler alinmig ve firmalarin tanitici sunumlarindan
sonra fabrikalar gezilerek Uye ziyaretleri tamam-
lanmigtir. o

Under the monthly member visits which are : # Kanca El Aletleri AS:
paid in order to meet with our members and to _ = o _— -

fr’f

— -

hear their suggestions and complaints (if any),
the companies HP Pelzer Pimsa and Kanca were
visited with the attendance of the esteemed mem-
bers of the TOSB Board of Directors and the TOSB
Zone Director on July 14, 2011. Suggestions were
received in the talks with the authorities of the
companies and the factories were visited upon
the introductory presentations of the companies,
thus completing the visits to members. 1

T F 2 s Organize Sanayi Bolgesi
4p Organized Industrial Zone

B ayraminizi

" En Icten Dileklerimizle Kutlar, Esenlikler Dileriz.

TOSB Yunus CIFICI

Yanetim Kprulu Bagbane

Alper KANCA

Yaetim Kuruln Baskan 1.

Ayhan ZEYTINOGLU Samil 0ZOGUL Cemil GURGEN

Yametim Kuerulu Tnesi Yonetim Kyrulu Tyesi Yemetim Kyeruln Unest

1. Cadde No:10 41420 Sekerpinar, Gayirova - KOCAELI / TURKIYE
Tel: +80 (262) 679 10 00 (Pbx) Fax: +90 (262) 679 10 10 e-mail: infoStosb.com.tr
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TOKSAN YEDEK PARCA IMALAT SAN. TIC. AS.
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Oguzhan KUCUKOGLU - Yénetim Kurulu Bagkani

Firmanizin kurulus hikayesini anlatir misiniz?

Toksan 1985 yilinda Data sirketler grubu-
nun bir parcasi olarak istanbul’da Sn ibrahim
Klgukoglu tarafindan otomotiv sektoriine hiz-
met vermek amaci ile kurulmustur, Firmanin
istanbul’daki Uretim tesisleri yeterli olmayinca
Bursa Nillifer organize sanayi bdlgesinde ge-
nigsleme karari alarak 2001 yilinda Bursa’da
Uretim kapasitesini arttirmistir.

Toksan 2006 yilinda Toyota ve Toyota or-
takhgi olan tier1 imalatgilarla yapmis oldugu
isbirligi neticesinde TOSB Organize Sanayi
Bolgesine fabrika kurma karari alarak Toyota
Uretim sisteminin uygulandigi1 érnek bir fabrika
yaratmistir, Toksan Cayirova fabrikasi TPS'’in
uygulandigi model fabrikalardan biridir.

Halen Bursa ve Cayirova olmak Uzere iki
farkli Uretim tesislerinde 300 kisiye istihdam
saglamaktadir.

Uniteleriniz hakkinda bilgi verir misiniz?

Toksan, Bursada’ki fabrikasinda ¢odunlukla
aracglarin mentese aksanlarini ve mekanizma
pargalarini Gretmektedir, cogunlukla arka bagaj
mentesesi, 6n kaput mentesesi ve kapl men-
teselerinde uzmanlasan firmamizda ayrica Kkilit
mekanizmalari ve kargiliklari ayri bir uzmanhk
konusudur, bu pargalarin tretiminde kullanilan

teknoloji diinyadaki birgok otomobil fabrikasi-
nin dikkatini gekmekte ve firmanin is hacmini
surekli arttirmaktalar dir, bu alanda grubun
stratejisi dinyanin en iyi mentese fabrikasi ola-
bilmektir,

TOSB fabrikamizda ise daha ¢ok tekil ve
birlesik sa¢ parga imalati yapmaktayiz.

Sahip oldugunuz kalite belgeleri hakkinda

bilgi verir misiniz?

Toksan A.$’de Toyota’dan edindigimiz kulttr
ile dncelikle is sagligi ve isci glivenligine 6nem
verilmektedir, bu sebeple firmamizda en 6nem
gOsterdigimiz belgelerimizden biri sahip oldu-
gumuz OHSAS 18001 belgesidir ancak bunun
yani sira Toksan tum dinya devlerine parca
sevk ettigi icin otomotivin gereksinimi olan
TS16949, 1SO14001, OHSAS18001, gibi tim
belgelere sahiptir, ayrica firmamiz Ford tarafin-
dan verilen Q1 édultine sahiptir.

Yurtici musterileriniz hakkinda bilgi verir misiniz?

Data sirketler grubunun bir pargasi olan
Toksan yurt igi ve disi birgok OEM ile galismak-
tadir, Toyota cirodaki en blyuk paya sahiptir
ancak bunun yani sira Ford, Honda, Renault
ve Seat, Skoda, Audi, Porsche, Bentley gibi 12
dev markayi bunyesinde bulunduran WV gru-
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buna 2010 yilinda nomine olmustur. OEM digin-
da Toksan, Valeo, Thyssen Krupp gibi Global
tier1 firmalarina parga sevk etmektedir.

ihracat yaptiginiz tilkeler var mi, hangileri?

Toksan cirosunu buylk c¢ogunlukla ihrag
eden bir firmadir, gogunlukla Almanya, Fransa
ve Slovakya'ya ihracat yapmaktadir, yiksek
montanli ihracat dolayisi ile her yil Bursa’da ih-
racat 6dill kazanmaktadir, ihrag edilen parga-
lar codunlukla kilit mekanizmalari ve mentese
parcgalaridir, firmamizda ciddi bir ihracat kulttra
ve altyapisi olusmus durumdadir.

Uriin gelistirme ve yenilik kapasiteniz
hakkinda bilgi verir misiniz?

12 Mart 2008 tarihli resmi gazetede yayin-
lanan, 5746 sayili arastirma ve gelistirme faali-
yetlerinin desteklenmesi kapsaminda cikarilan
kanundan, 16.06.2011 tarihinde isletmemiz AR-
GE merkezi olmaya hak kazanmigtir.

Toksan, Audi'den gecirmis oldugu AR-GE
denetiminden basariyla gecmis ve tasarimi
kendisine ait A3-A4 ve A5 araglarina ait 3 farkl
mentese ve kaput kilit karsiligi projelerini alarak
odullendirilmigtir, Data group’un diger firmasi
olan Akpres ise Oyak Renault ile ortak 6n kaput
ve arka bagaj mentesesi projesi ylritme karari
almigtir, Firmalarimizin kendi tasarimlari ile her
zaman bir adim 6nde olmayi basarmistir.

Gelecek projeleriniz hakkinda bilgi verir misiniz?

Data sirketler grubunun bir pargasi olan
Akpres Toyota’nin Turkiye’ deki en buyik yan
sanayilerinden biridir, ve birgok Toyata fabrika-
sina parga sevk ederek global Toyota imalatgisi
olmaya hak kazanmistir, ¢cok ciddi yapilan ihra-
cat ve Ar-Ge projelerinden dolayi birgok OEM
tarafindan yurtdiginda fabrika kurulmasi ile ilgili
davet almaktadir, grubun genel stratejileri ara-
sinda local degil global bir oyuncu olmak vizyo-
nu vardir, bu sebeple firmamizda ciddi alt yapi
calismalari devam etmektedir.

TOSB da bulunmaktan memnun musunuz?
TOSB beklentilerinize cevap verebiliyor mu?

Grubumuz 4 farkli sanayi bolgesinde Uretim
yapmaktadir, ancak TOSB modern alt yapisi ve
otomobil fabrikalarina olan yakinligi dolayisi ile
cok stratejik bir noktada bulunmaktadir.

TOSB Organize Sanayi Bolgesi’ nde sadece
otomotiv yan sanayi firmalarinin faaliyet goster-
mesi OEM’ ler i¢in ciddi bir lojistik ve is gucl
avantajl saglamaktadir

Biz Toksan ailesi olarak TOSB Organize
Sanayi Bolgesinde faaliyet gostermekten son
derece gurur duyuyoruz, hakl gururumuzun te-
melinde nitelikli TOSB ydneticilerinin yapmis ol-
duklari basarili calismalar yatmaktadir, firmala-
rin ihtiyaclari ve gerekli altyapi ¢alismalari hizla
tamamlanmistir, kanimca Tirkiye’nin en nitelikli
Organize Sanayi Bolgelerinden biridir. <+

TOKSAN SPARE PARTS MANUFACTURING IND.AS.

Would you tell the foundation
story of your firm?

Toksan has been founded in 1985 in istanbul
as a part of the Data companies group by ibrahim
Kugukoglu with the aim of providing service to the
automotive sector. When the production facilities
of the firm in istanbul became insufficient, by mak-
ing the decision of expanding to Bursa Niltifer or-
ganized industrial zone, it has increased its pro-
duction capacity in Bursa in 2001.

Toksan, in the year 2006, at the consequence
of the collaboration it made with Toyota and tier1
manufacturers who have Toyota partnership, by
making the decision to establish a factory in TOSB
Organized Industrial Zone, created a model fac-
tory where Toyota production system is applied.
Toksan Cayirova factory is one of the model facto-
ries where TPS is applied.

At present, it provides employment to 300
people in two different production facilities being
Bursa and Cayirova.

Would you give information about your units?

Toksan, in its factory in Bursa mostly produc-
es the hinge components and mechanism parts
of the vehicles, in our firm which is mostly spe-
cialized in rear luggage compartment hinge, front
hood hinge and door hinges, also lock mecha-
nisms and their counterparts are a separate sub-
ject of specialization. The technology used in the
production of these parts attract the attention of
many automobile factories in the world and in-
creases the work volume of the firm constantly.
In this area, the group’s strategy is to become the
best hinge factory of the world.

And in our TOSB factory, mostly we are mak-



_, great majority, predo

ing singular and composite sheet iron parts man-
ufacturing.

Would you give information about the
quality certificates you have?

In Toksan A.S., with the culture we have ac-
quired from Toyota, first of all importance is at-
tached to work health and worker safety, there-
fore one of our certificates that we pay the highest
attention in our firm is the OHSAS 18001 cer-
tificate that we possess and besides that, since
Toksan despatches parts to all world giants, it
has all the certificates as TS 16949, ISO14001,
OHSAS18001 that are the requirements of auto-
motive. Furthermore, our firm has the Q1 prize
awarded by Ford.

Would you give information about your
domestic customers?

Toksan which is a part of the Data
companies group works with many do-
mestic and international OEMs. Toyota
has the greatest share in the turnover,
however as well as that, it has been
nominated to the WV group which em-
bodies 12 giant brands as Ford, Honda,
Renault and Seat, Skoda, Audi, Porsche,
Bentley within its structure.

Other than OEM, Tokéan despatches
parts to Global tier‘T firms as Valeo, Thys-
sen Krupp.

s J
,—'ﬁe ther@ any countries that you export to,
7 if yes, which ones are they? e
]’_oksan!ﬁ!;fir_ that exports its turnover with

¥ many, France ang'S

On e ba O e law no. 5746
within the scope of the support of resea
development activities published in the o
gazette dated March 12, 2008, our enterprisi
been entitled to be a R&D center.

¥ " Zone, provides a serious logistic and labour force
1 r@dvarJIage.iop-eEMs.

MEMBERS,

<«»

for its projects of 3 different hinge and hood lock

counterpart pertaining to A3-A4 and A5 vehicles
whose design belongs to itself. And Akpres which
is the other firm of the Data group has made the

decision to carry out a joint front hood and rear

luggage compartment hinge project. Our firms
have always succeeded to be one step ahead
with their own designs.

Would you inform us about your future projects?

Akpres which is a part of the Data companies
group is one of the largest supply industries of
Toyota in Turkey, and by despatching parts to
many Toyota factories, has become entitled to
be a global Toyota manufacturer, due its very
seriously made exports and R&D projects, it is
receiving invitations from many OEMs regarding
factory establishment abroad. Among the gen-
eral strategies of the group, there is the vision of

being a player, not a local one, therefore
serious infras rgsture studies are continuing in
our firga. =

-
-

Ar;lou glli to be in TOSB?
And can it respond to your expectations?

Our group makes production in 4 different
industrial zones, however TOSB is located in

a very strategiB position because of its modern
infrastructure and proximity to automobile facto-
ries.

Th only automotive supply industry

firms activity in TOSB Organized Industrial

We, as Toksan family, &
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Bayraktariar Holding’ten dogu pazari
icin ‘Cin’ atagi

Bayraktarlar Holding istiraki Farba’nin

32. kurulus yildéonimi Bursa'da
kutlandi. Otomotiv sektorin-
deki birgok markaya 1979
yihindan bu yana far ve
stop lamba tedariki sag-
layan Farba’ nin 32.
yasinin kutlama toreni
Bayraktarlar Holding ve
Farba’nin Ust dizey yo6-
neticilerinin  katilimiyla
Bursa Altinceylan Sosyal
Tesislerinde yapildi.

Bayraktarlar Holding Y6-
netim Kurulu Bagkan Yardim-
cisi Ahmet Bayraktar, Mercedes,
BMW, Porsche gibi global devlere lretim
yapan Alman Odelo Group’un ytzde 100 hisse-
sini de satin alarak buyuk bir adim attiklarini be-
lirterek, satin almayla ilgili sunlari séyledi:

“Merkezi Almaya’da bulunan ve burada 4,
Slovenya’ da 1 fabrikasi olan otomotiv aydinlat-

Avrupa’nin 163
milyon euroluk otomobil
aydinlatma devi Alman
Odelo’yu satin alan Bayraktarlar
Holding, Cin’de fabrika agcma
hazirliginda.

Holding, Dogu tilkeleri pazarinda
da etkin olmak igcin Cin’de 34
milyon Euroluk bir yatirimla
fabrika kuracak.

ma drunleri tedarikgisi Odelo Group’un his-
selerinin yizde 100’ Gind satin aldik.

Birlegsmeyle 5 yil iginde 500 milyon
Euro ciro hedefleniyor

Odelo’nun gruba dahil edilmesiyle toplam
cironun 500 milyon dolara ulagsmasini hedef-
lediklerini belirten Bayraktar; “Almanya’da
bulunan 3 fabrikasindan birisinde, ledli arka
stop lambalari uretiliyor. Bu fabrikada ledler-
le ilgili elektronik parcalarin da Uretimi yapili-
yor. Diger fabrikalarda da otomotiv aydinlat-
masiyla ilgili Gretimler mevcut. Mercedes'’in
tamaminin arka lambalarinin Gretimini bu
fabrikada biz gercgeklestirecegiz. Liks Alman
markalarina Uretim yapan Odelo’nun 2010
yili cirosu 163 milyon euro. Farba’'nin ciro-
su da 40 milyon Euro. Bu birlesmeyle 5 yil
icinde 500 milyon Euro ciroya ulasmayi he-
defliyoruz. Firmay! satin alirken, bolgedeki
otomotiv Ureticileriyle de anlagsmalar gergek-
lestirdik. Bu anlasmalardaki taahhutlerimizi
gerceklestirmek icinde yeni yatirimlariniz
icin hazirliklara basladik.” bilgisini verdi.

Avrupa’nin yani sira dogu pazarina da
hakim olacagiz

Avrupa’nin yaninda dogu pazarina da
hakim olmak istediklerini sdyleyen
Bayraktar, “Avrupa’da temas halin-
de oldugumuz otomotiv Ureticile-
rinin bizden beklentileri var. Biz
de taahhut ettigimiz hedefleri
gerceklestirmek icin yatirim
planlarimizi hizli bir sekilde
hayata geciriyoruz.” dedi.
Oncelikle Cin’'de bir fabri-
ka kurma girisimleri olacagina
kaydeden Bayraktar, “Dogu pa-
zarini da istedigimiz igin bu yati-
rimi gerceklestirmek zorundayiz. Bu
yatinnm toplam 34 milyon euro tutarinda
olacak” diyerek, soOzlerinin sdyle tamamladi:
“Bunun yaninda Farba’ nin Turkiye’ deki tre-
tim ayagini gelistirmek icin mevcut Gebze’ deki
fabrikamizi da faaliyete sokuyoruz. Gebze’ deki
yeni fabrikamiz igin 12.5 milyon euroluk ekip-
man yatinmi gergeklestirdik” demistir.




China attack for the eastern market

Having purchased Odelo of Germany, 163-
million-Euro car lighting giant of Europe, the
Bayraktarlar Holding is preparing to erect a fac-
tory in China. The holding shall erect a factory
with an investment of 34 million Euros in China
in order to be effective in the Eastern countries
market.

The 32"d anniversary of the incorporation
of Farba, an affiliate of the Bayraktarlar Hold-
ing, was celebrated in Bursa. Having been
supplying car headlights and stop lights for a
great many brands in the automotive industry
since 1979, Farba’s celebration ceremony of
the 32nd year took place with the attendance
of the top-ranked executives of the Bayraktarlar
Holidng and Farba at Altinceylan Social facili-
ties in Bursa.

AhmetBayraktar, Vice-Presidentofthe Board
of Directors of the Bayraktarlar Holding, stated
that they had taken a huge step by purchasing
100 percent of the shares of the Odelo Group of
Germany, which manufactures for such global
giants as Mercedes, BMW, Porsche, etc. and
spoke about the purchase as follows:

“We have purchased 100 percent of the
shares of the car lighting products supplier
Odelo Group, whose headquarters are located
in Germany and which has 4 factories in Ger-
many and 1 in Slovenia.”

Merger Targets 500 million Euro Turnover

Having stated that they targeted the total
turnover to reach 500 million Euros upon the in-
clusion of Odelo into the Group, Bayraktar pro-
vided the following information: “LED stop lights
are manufactured in one of the three factories

by Bayraktariar Holding

T—

in Germany. Electronic components for such
LED lights are also manufactured in this factory.
The other factories also manufacture car light-
ing components. We are going to manufacture
all the back lights of Mercedes in this factory.

The 2010 turnover of Odelo, which manu-
factures for luxury German brands, is 163 mil-
lion Euros. Farba’s turnover is 40 million Euros.
We target to reach a 500-million-Euro turnover
upon this merger within five years. When pur-
chasing the company, we also entered into
agreements with the car manufacturers in the
region. We have started our preparations for
new investments in order to achieve our obliga-
tions in such agreements.”

We will not only dominate the European
market but also the Eastern one

Having said that they wanted to dominate
the eastern market as well as the European
one, Bayraktar said, “The car manufacturers
with whom we are in contact in Europe have
some expectations of us.

And we rapidly bring into being our invest-
ment plans in order to achieve the goals we
have undertaken.”

Having stated that they would first attempt
to erect a factory in China, Bayraktar said, “We
have to achieve this investment as we want the
eastern market as well.

This investment shall cost 34 million Euros,”
and completed his words as follows: “Besides,
we bring into action our factory at Gebze in order
to improve the manufacturing aspect in Turkey.
We have made a 12.5-million-Euro equipment

” -~

investment for our new factory at Gebze.” %+
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Ozen Pres Mak. San. ve Tic. Ltd. Sti.

Ziya HAYIRLIOGLU
Yonetim Kurulu Baskani
Ozen Pres Mak. San. ve Tic. Ltd. Sti.

Firmanizin kurulus hikayesini
anlatir misiniz?

Firmamiz yaklasik 36 yildir Otomobil yan
sanayisi olarak firmalara sac parca Uretimi yap-
maktadir.

Uniteleriniz hakkinda bilgi verir misiniz?

Pres ana uretimimiz olmak lzere Kaynak,
montaj ve idari boélimlerle birlikte zaman zaman
artan veya eksilen kadrosu ile bu giin 110 perso-
nelle faaliyetimizi ylritmekteyiz.

Sahip oldugunuz kalite belgeleri
hakkinda bilgi verir misiniz?

Urettigimiz mamullerin dretim sartlarini ige-
ren tim uluslar arasi sertifikalara sahibiz. En
onemlileri Q1, 16949 v.s gibi,

Yurt ici musterileriniz hakkinda bilgi
verir misiniz?
Ford Otosan, Isuzu, Assan Hanil, Major Skt,

Coskunéz, Dostel, Trakya cam, dolayli olarak
Honda , Akkardan v.s.

Yurt disi miisterileriniz hakkinda bilgi

verir misiniz?

Direk olarak yurt disi imalatimiz yoktur, do-
layli olarak Brezilya’ya ihracatimiz vardir.

Uriin gelistirme ve yenilik kapasiteniz

hakkinda bilgi verir misiniz?

Ar-ge’'miz hepimizin anladidi boyutta yoktur
sadece modifikasyonlar ve ig iyilestirmeler sek-
linde miihendislik metot galismalarimiz vardir.

Gelecek projeleriniz hakkinda bilgi

verir misiniz?

Gelecek projelerimizde galisma portfoyimu-
z{ ayni konuda otomobilin disina parga imal et-
meyi dlsunlyoruz bu konuda bazi projelerimiz
vardir.Yenilik kapasitemiz vardir ve bu konuda
calismalarimiza devam ediyoruz. Kapasitemizin
tek vardiyasini kismen ki¢ugunl bir gece vardi-
yasini kullaniyoruz, Ayrica tezgah kapasitemizi
arttirma c¢alismalarimiz vardir.

TOSB’da bulunmaktan
memnun musunuz?
Memnunuz.

TOSB beklentilerinize cevap verebiliyor
mu, beklentileriniz ve dnerileriniz nelerdir?

Bence yeterince hizli, problemlere yaklagsim
noktasindaki hizlar dusuk, tyelerle iligki kurma-
da daha yakin ve igtenlik bekliyorum.

Bu noktalarda galismalari yeterli bulmuyo-
rum. o
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Ziya HAYIRLIOGLU
President of Board of Directors
Ozen Pres Mak. San. ve Tic. Ltd. Sti.

Our company has been manufacturing sheet
iron parts for automotive companies for approxi-
mately 36 years.

Pressing being our major manufacture, we are
maintaining our operations in Welding, Assembling
and Administrative departments. Although the num-
ber of employees increases or reduces at times,
we are working with 110 employees at present.

We have all the international certificates con-
taining the manufacturing conditions of the prod-
ucts we manufacture. The most important ones are
Q1, 16949, etc.

Ford Otosan, Isuzu, Assan Hanil, Major Ski,
Coskunoz, Dostel, Trakya Cam, and indirectly Hon-
da, Akardan, etc.

We do not have direct exports, but we indirectly
export to Brazil.

We do not have an R&D department in the gen-
eral sense of the term. We have engineering meth-
od studies in the form of modifications and internal
improvements.

We consider manufacturing parts for the outer
side of a car in our future projects. We have some
projects on the matter. We have a capacity for in-
novation and keep our studies to that effect. We
only use a single shift which is relatively smaller.
Further, we have efforts to enhance our workbench
capacity as well.

Yes, we are.

I think it is fast enough. The speed is reduced in
terms of handling the problems. | expect more sin-
cerity in establishing communication with the mem-
bers. | do not deem the efforts to be sufficient in
these terms. o

TOSB
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RENTEPLO

SALE

TOSB’da Satilik / Kiralik Alanlar

OSB’'mizde mevcut (kiralanmis bulunan) 18
bin 722 m? alanlara ilave olarak, Organize Sa-
nayi Bdlgemize ait 45 nolu sanayi parselimizde,
kiralanmak lzere 13 bin 580 m? alanin insaati
tamamlanmig ve 6 bin 725 m? lik bélimu iki Gye
firmamiz tarafindan kiralanmistir. Kalan 6 bin
471 m? lik kapali alan ise kiralanmaya hazir du-

rumdadir.

Yine 97 nolu sanayi parselimizde ihale calis-
malari tamamlanan ve bir kisminin satis islemi
gerceklesen 9 bin 690 m? kapali alana sahip
olacak insaatimiza basladik. Bu binalarimizdaki
alanlar kiralamak isteyen taliplileri beklemekte-
yiz. &

Plots for Sale / Rent at TOSB

In addition to 18.722 sqm rented fields, the
construction of the part of 13.580 sqm had been
completed in 45 parcel property that belongs to
OlZ, and the part of 6725 sqm of the building had
been rented by our two member firms. Theleft
6.471 sgm closed areas are available for rent.

Also,we commenced the construction of
ourbuilding of a total of 9.690 sqm in 97 parcel
which bidding procedure have been completed
and a portion of which has been sold. We are
waiting for our members who want to rent these
buildings. &
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Hetice Bayrakiar Anadolu Teknik ve Endlisiri

J\¢ A Ly, REDFPOUINDIDI

Lisesl ik mezunlanni verdl

Bayraktarlar Holding Ydnetim Kurulu Bagkani
izzet Bayraktar tarafindan esi Hatice Bayraktar
adina TOSB Organize Sanayi Bodlgesi iginde,
tam donanimh olarak yaptirilan ve 2007-2008
Ogretim yilinda faaliyete ge¢mis olan Hatice

Bayraktar Anadolu Teknik
ve Endustri Meslek Lise-
si, 15.06.2011 tarihinde
Cayirova Kaymakami A.
Selim Parlar, Bayraktarlar
Holding Yoénetim Kurulu Bas-
kani izzet Bayraktar, esi Hatice
Bayraktar, TOSB Miitesebbis Heyet
Uyesi ve TOSB Gelistirme ve Egitim
Vakfi Yonetim Kurulu Baskani Ahmet Bay-
raktar, iice Milli Egitim Maduaru Bekir YUm-
nd ile okulumuzun 6gretmen ve 6grencilerinin
katilimi ile gergeklestirilen mezuniyet téreninde,
ilk mezunlarini vermenin heyecani yasandi.

Tdm mezun égrencilerimize bundan sonra ki
egitim hayatlarinda TOSB Organize Sanayi Bol-
gesi olarak basgarilar dileriz. <%

Hatice Bayraktar Anadolu Technical and
Industrial Vocational High Scholl Produce
Initial Graduates

Hatice Bayraktar Anadolu Technical and In-
dustrial Vocational High School erected fully
equipped within the premises of the TOSB Or-
ganised Industrial Zone in the name of his wife
Hatice Bayraktar by Mr. Izzet Bayraktar, President
of the Board of Directors of the Bayraktarlar Hold-
ing, which started the education in the school year
2007-2008, enjoyed the excitement of producing
the initial graduates in the ceremony of graduation
held with the attendance of Mr. A. Salim Parlar,
Sub-governor of Cayirova, Mr. |zzet Bayraktar,

President of the Board of Director of Bayraktar-
lar Holding, his wife Mrs. Hatice Bayraktar, Mr.
Ahmet Bayraktar, Member of TOSB Executive
Board and Chairman of the Board of Governors of
the TOSB Development and Education Founda-
tion, Mr. Bekir Yumnu, Town’s Director of National
Education, and the teachers and students of the
school on June 15, 2011.

We, TOSB Organised Industrial Zone, wish
all the best for all our graduating students in their
subsequent life of education.

~~
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ISYERI ORTAMINDA SAGLIK VE GUVENLIK

Gllsah UNALDI
ISG Uzmani
Yuzyll OSGB

is saghigi ve givenligi uygulamalari bir
kurum kalttrd olup, sistem dahilinde yaratal-
meye basladiginda isletmelere katma deger
saglamaya baslar.

Fakat isletmelere bakildiginda karsilasi-
lan en buyulk problemin saglikli ve emniyetli
bir galisma ortamina sahip olmakta yagsandigi
g6zleniyor.

Hala bir¢ok sektdrde is sagligi ve guvenligi
uygulamalari sadece yasal zorunluluk gerge-
vesinde ele aliniyor.

Denetlemeden denetlemeye is mufettisle-
rinin tesbit ettigi subjektif delillerle sinirl kalan
is saghgi ve guvenligi uygulamalari dogal ola-
rak isletmelere katma deger saglayamiyor.

4857 sayil is kanunununda is sagligi ve
glvenliginin tanimi © isyerlerinde faaliyetlerin
gerceklestiriimesi sirasinda c¢esitli nedenler-
den kaynaklanan sagliga zarar verebilecek is
saghgi ve guvenligi etkilerinden korunmak ve
daha iyi calisma ortami saglamak amaciyla

yapilacak galismalarin sistemli bir batGnadur
" ifadesi yer almaktadir. Bu tanim bize is sag-
g1 ve glvenligi uygulamalarindaki sistemsel
yaklasimin ne olmasi gerektigini géstermek-
tedir.Sistemsel yaklasim icin isletmeler daha
kurulus asamasinda is saghgi ve guvenligini
bir alt yap1 maliyeti olarak ele almahdir. Calis-
ma ortami ve calisanlar fiziksel, kimyasal,
biyolojik ve psikolojik faktorlere goére analiz
edilmeli ve degerlendirilmelidir.

Guvenli ve huzurlu bir calisma ortami ya-
ratmak ve devamlihigini saglamak icin yapilan
yatirimlar kisa vadeli degil, uzun vadeli bir ge-
lecek icindir.

Bu yaklasim zaman igerisinde isletmeleri
is sagligi guvenligi konusunda bir standartlas-
maya ve surdurulebilirlige tasiyacak ve siste-
min katma degerleri is verimine ve isgucine
somut olarak yansiyacaktir.

Sistemsel yaklasim zaman igerisinde nite-
likli calisanlar, nitelikli is ve igyeri ortami sag-
layacaktir.is saghgi ve giivenligi kurum kiiltii-
ra ile gelisen, calisanlarin igyerine bagliligr,
guveni ve motivasyonu artacak ve sisteme
katma deger saglayan davraniglar gelisecek-
tir. Bu yaklasimin zaman igerisinde somut ge-
tirilerini is performansindaki artis, kazalarda
ve isgucu kaybinda azalma ile somut olarak
dlcebilecegiz. iste o zaman isletmeler is sag-
g1 ve guvenligine yaptiklari yatinmin meyve-
lerini saglikli olarak toplayacaklardir.

Ulkemizde basta otomotiv sektorii olmak
lizere Ohsas 18001 Is Saghgi ve Giivenligi
Sistemini bir kurum kiltlrd haline getirip, Gre-
timinin tim slrecinde uygulamayi ve surdir-
meyi basaran firmalar var. Bu firmalarin ba-
sarisinda en 6nemli nokta isletmelerin isyeri
ortamina ve insana yaptiklari yatirmdir.

Ne zamanki kiigik ve orta Olgekli isletme-
lerde de is sagligi ve guvenligi sistemi kurum
kdlturine dénuslp, insana ve isyeri ortamina
yatirrm gider tablosundan c¢ikarsa o zaman
ulkemizde is sagligi ve guvenligi uygulamalari
hakettigi yeri bulacaktir. .

Hepinize saghk
ve emniyetli calis-
malar dilerim. ¥



OCCUPATIONAL HEALTH AND IN WORKING PLACE

Gulsah UNALDI
Occupational Specialist - Yuzyil OSGB

Practices of occupational health and safety
are a corporate culture and start to give an add-
ed value to the businesses when they start to
be implemented within the system.

However, it is observed that the greatest
problem encountered when one looks into the
businesses is experienced in possessing a
healthy and safe working environment.

In a great many industries, practices of oc-
cupational health and safety are still handled as
a legal necessity only.

Practices of occupational health and safe-
ty which are limited to subjective evidence as
identified from one inspection to another by la-
bour inspectors naturally fail to give
businesses an added value.

In the Labour Act no. 4857, the
definition of the occupational health
and safety is as follows: “...is a
systematic integrity of the works
to be performed in order to protect
against any effects of occupational
health and safety which may arise
from various causes during the per-
formance of the operations at the
workplace and be harmful for health
and to provide a better working environment.”
This definition shows us what the systemic ap-
proach in the practices of occupational health
and safety must be.

For a systemic approach, businesses must
take the occupational health and safety as an
infrastructural cost at the incorporation stage.
The working environment and the employees
must be analysed and evaluated by physical,
chemical, biological and psychological factors.

Any investments made in order to create a
safe and peaceful working environment and to
ensure its permanency are not for a short term
but for a long-term future.

Such approach shall take businesses to
standardisation and sustainability in occu-
pational health and safety over time, and the
added values of the system shall be tangibly
reflected upon the work performance and the
work force.

The systemic approach shall provide quali-
fied employees, a qualified work and working

environment over time.

While the occupational health and safety
improves with the corporate culture, employ-
ees’ loyalty to and confidence in the workplace
as well as their motivation shall enhance and
those conducts which give the system an add-
ed value improve. We may tangibly measure
the tangible returns of this approach by the in-
crease in the work performance and reduction
in accidents and loss of work force over time.
Then and only then, businesses shall health-
ily reap the fruits of the investment they have
made in the occupational health and safety.

There are companies which have achieved
to make the OHSAS 18001 Occupational Health
and Safety System a corporate culture and to
apply and sustain it throughout the whole pro-
cess of production-especially in the automotive

industry-in Turkey. The most important point in
the success of these companies is the invest-
ment they have made in the workplace environ-
ment and human beings. Whenever the occu-
pational health and safety system shall turn into
a corporate culture in small- and medium-sized
enterprises and the investment in human be-
ings and workplace environment is removed
from the cost statement, then the practices of
occupational health and safety shall take the
place it deserves in our country.

| wish you healthy and safety work. &

-
RS
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Yeni Turk Ticaret Kanunu ve Anonim
Sirketlerin Kurulus islemleri

Av. Secil BARDA

GCagimizda gerek teknolojik gerekse glo-
ballesme anlaminda yasadigimiz hizli ve bi-
yuk degisimler, bircok alanda oldugu gibi is
dunyasinda da ¢ok sayida gelisimi ve yeniligi
beraberinde getirmistir. is hayatiyla ilgili din-
ya ¢apinda yasadigimiz gelismeler karsisinda
1957 yilinda yurarlige girmis olan Turk Ticaret
Kanunun yetersiz kaldigi gercegi ve 6zellikle
Avrupa Birligi Hukuku ile uyumlu hale getirme
mecburiyeti yeni bir Ticaret Kanunu hazirhgini
gerektirmigtir. Bu gerekgelerle hazirlanan Yeni
Ticaret Kanunumuz 14.02.2011 tarihli Resmi

|
Gazetede yayinlanmistir. Yeni TKK’'nin yurtr- |

Gk tarihi ise 01.07.2012 dir.

Yeni Turk Ticaret Kanunu’ndaki en garpici
degisikligin ise ticaret §irketleri_lkonusunda ya#/
pilmis oldugunu sdyleyebiliriz. Ozellikle anonign
sirketlere iliskin hikimler neredeyse yenid
yazilmigtir.

Yeni TTK’nin 329. Maddesi
sirket, sermayesi belirli ve paylara b
olan, borglarindan dolayi yalniz malvarhgiyla
sorumlu bulunan sirkettir. Pay sahipleri, sade-
ce taahhut etmis olduklari sermaye paylari ile
ve sirkete kargi sorumludur. Meveut TTKya
g6re bir anonim sirketin kurulmasi igin sirkette
pay sahibi en az bes kurucunun bulunmasi sart
iken ve hatta pay sahibi sayisinin besten asa-
g1 dismesi halinde sirketin feshi gerekmekte
iken, yeni TTK ile anonim girket kurulmasi icin
bir veya daha fazla kurucunun var olmasi yeter-
lidir. Boylelikle Yeni TTK ile tek kisinin anonim
sirket kurabilmesine olanak saglanmigtir. Pay
taahhit edip anonim sirket esas sézlesmesini
imzalayan gercek ya da tuzel kisi, bir anonim
sirketin kurucusu olabilmektedir. Anonim sirke-
tin tek kisi tarafindan kurulmasi halinde, pay
sahibinin adinin, yerlesim yerinin ve vatandas-
hginin da sirket ile birlikte tescil ve ilan edilmesi
gerekir. Birden fazla kisi tarafindan kurulan bir
anonim girkette sonradan pay sahibi sayisinin
bire dismesi halinde ise, durum bu sonucu do-

guran islem tarihinden itibaren yedi gin iginde
yonetim kuruluna yazili olarak bildirilmelidir.
Yoénetim kurulu, bildirimi aldigi tarihten itibaren
yedi giin i¢inde, sirketin tek pay sahipli bir ano-
nim sirket oldugunu ve bu pay sahibinin adini,
yerlesim yerini ve vatandashgini tescil ve ilan
ettirir. Aksi halde, dogacak zarardan, bildirimde
bulunmayan pay sahibi ile tescil ve ilani yaptir-
mayan yonetim kurulu sorumlu olur.

Mevcut TTK’ ya gbére anonim girketler ani
kurulus ve tedrici kurulus olmak Uzere iki sekil-
e kurulabilmektedir. Sirket paylarinin kurucu-
rtarafindah tamamen taahhiit edilmesi ile ani
%Iug bir kisim paylarin taahhiit edilmesi ve
ri kalari kismi icin de halka miiracaat edilme-
halinde ise tedrici kurulus s6z konusu olmak-

tade” Yeni Kanunda ise tedrici kurulus kaldiril-

mis, sirket kurucularinin sermayenin tamamini
Oddemeyi taahhit etmeleri zorunlu kilinmigtir.
Tedrici kurulusun kanundan ¢ikarilmasi nede-
niyle halka agik anonim sirket kurulabilmesi igin
ayri bir dizenleme getirilmistir. Bu kapsamda
bir sirket kurulabilmesi igin, karsiligi nakit ola-
rak taahhut edilen paylar sirket tescilinden iti-
baren 2 ay icinde halka arz edilmelidir.

Mevcut TTK. 269. maddesi anonim sirketler-
de esas sermaye miktarinin 50.000 TL’ sindan
asagida olamayacagini hikim altina almis ve
anonim sirketlerin esas sermaye ile kurulmasini
ongormustir. Yeni TTK ise, Sermaye Piyasasi
Kanunu’na goére halka acik sirketlerde uygu-
lanmakta olan kayitl sermaye sisteminin halka
acik olmayan anonim sirketlerde de uygulana-
bilecegini hikim altina almigtir. Yeni TTK' ya
gOre, esas sermaye 50.000 TL sindan ve kayit-
Il sermaye sistemini kabul etmig bulunan halka
acgik olmayan anonim sirketlerde baslangig ser-
mayesi 100.000 TL’sindan asagi olamaz.

Yeni ticaret Kanunun kurulus islemlerine
iliskin bir diger degisikligi ise esas sermayeyi
olusturan paylarin kurucular tarafindan esas
sdzlesmede taahhut edildigi sdzlesmenin al-
tinda bir noter serhi ile onanmasi gerekliligidir.
Mevcut kanunda ise noter serhi gerekmemek-
tedir.



Rapid and great changes we experience in
terms of both technology and globalisation in
this era have brought about a number of deve-
lopments and innovations in the business world
as well as in many fields. The fact that the Tur-
kish Commercial Code, which became effective
in 1957, remains insufficient in consideration of
the developments experienced in relation with
the business life on worldwide basis, and in par-
ticular, the necessity of harmonising it with the
European Union Legislation have made it ne-
cessary to prepare a new Turkish Commercial
Code. The new Turkish Commercial Code, whi-
ch had been prepared for these reasons, was
published in the Official Journal dated February
14, 2011. The effective date of the new Turkish
Commercial Code is July 1, 2012,

We can say that the most striking change
in the new Turkish Commercial Code has been
made in the issue of trading companies. In par-
ticular, the provisions concerning the incorpor:
ted companies have been almost re-writte

only with its assets. Shareholder
ponsible for the capital shares w
subscribed and towards the co

incorporate an joint-stock compan
present Turkish Commercial Codg
is even compulsory to terminate
case the number of the sharehold
five, the new Turkish Commercigif Code provi-
des that the existence of one or more founders
will be sufficient for the incorporation of such a
company. Thus, a single person is allowed to
incorporate an joint-stock company by the new
Turkish Commercial Code. Any natural person
or legal entity who subscribe shares and sign
the articles of incorporation may be a founder of
an joint-stock company. In case an joint-stock
company is incorporated by a single person,
the full name, residence and nationality of such
shareholder must be registered and promulga-
ted along with the company. And in case the
number of shareholders falls to one in an joint-
stock company which has been incorporated by
more than one person, then this fact must be
notified to the board of directors in writing not la-
ter than seven days of the date of the procedure
which has given rise to such a situation. The
board of directors causes the joint-stock com-

g : A!Y.Vl

pany with one shareholder and the full name,
residence and nationality of such shareholder
to be registered and promulgated not later than
seven days of the date when they receive such
notice. Otherwise, the shareholder who fails to
give such notice and the board of directors that
fails to cause such registration and promulgati-
on to be made shall be responsible for any loss
to arise out of this fact.

As perthe present Turkish Commercial Code,
incorporated companies may be incorporated in
two ways: incorporation with immediate effect
and gradual incorporation. When the company
shares are subscribed in full by the founders, it
is an incorporation with immediate effect and in
case a portion of the share are subscribed and
the remaining portion is publicly traded, then it
is a gradual incorporation. The new code exclu-
des the gradual incorporation and made it com-

. spulsory for the company founders to subscribe

Due to the exclusion of the
from the code, the code
egulation so that a publicly
oint-stock company may be incorpora-
this context, those shares of which pro-
ihave been subscribed in cash must be

Of the present Turkish Com-
ides that the authorised
Bllless than TRL 50.000,- in
s and stipulates that joint-

capital system which is applicable to publicly
traded joint-stock companies pursuant to the
Capital Market Act may also be applicable to
the joint-stock companies which are not public-
ly traded. As per the new Turkish Commercial
Code, the authorised capital may not be less
than TRL 50.000,- and the initial capital may not
be less than TRL 100.000,- in the non-publicly
traded joint-stock companies that have adopted
the registered capital system.

Another change concerning the incorporati-
on procedures of the new commercial code is
the necessity of a notarial legalisation under
the charter in which the shares constituting the
authorised capital have been subscribed in the
articles of incorporation by the founders. But no
notarial legalisation is required by the present
code. ¥
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Tarkiye’nin en gorkemli yatirrm ve yasam
projesi Elit Grand Palas, Delmar Yapi guvence-
si ile Turkiye’nin en hizli gelisen bodlgesi istan-
bul - Kurtkdy'de, Sabiha Gékgen Havalimani'na
5 dakika mesafede hayata gegiyor.

Selcuklu déneminden ginimuze kadar ge-
len klasik Turk mimarisinin gérkemli eserlerin-
den ilham alinarak tasarlanan Elit Grand Palas,
45 ile 125 metrekare arasinda degisen saray
konforundaki daireleri, 4500 metrekarelik ic
bahgesi ve 208 metrelik gérkemli cephesi ile her
acidan ayricalikh bir yagam projesi olarak éne
cikiyor. Stiidyo, 1+1 ve 2+1 daire segenekleriyle
hem ev hem de ofis olarak kullanilabilecek olan
Elit Grand Palas, en son ingaat teknolojileriyle,

e
LEED kriterleri goz 6niine alinarak gevreye ve - : '
dogaya saygili bir proje olarak insa ediliyor. In yapilmasi ve satisa ¢ikarilmasi konusunda pro-

Elit Asisstant; Farkl beklentilere
farkh ¢éziimler sunuyor

E
Rezidans hizmetleriyle de dikkat ceken Elij
Grand Palas'ta, vale park, resepsiyon, ev-oda
temizligi gibi hizmetlerin yani sira, kisiye 6zel
ayricalikli hizmetlerin sunulacag! Elit Asistant....,
sistemi bulunuyor. '

»)

Elit Asistant servisiyle, daire sahipleri ev te-

\a.‘

mizliginden, ¢ocuk bakimina, kuru temizleme-
den kisisel guvenlige kadar degisen exclusive
rezidans hizmetleri; ugak - otobus bileti rezer-
vasyonlari gibi kigisel ulastirma hizmetleri; do-
gum gunu, parti, evlilik yil ddnimu gibi organi-
zasyon hizmetleri ve daha bir¢cok 6zel hizmeti
alma sansina sahip olacak.

Her agidan kazancli; Bireysel konut
kiralama hizmeti

Ayricalikli yasamin yaninda, kazancl bir ya-
tinm firsati da sunan Elit Grand Palas, Bireysel
Konut Kiralama Hizmeti ile dileyen daire sahip-
lerine emlak danismanhgi hizmeti vererek, da-
elerin kiralanmasi, kiralama sonrasi takibinin

esyonel hizmet verecek.

Kurtkdy; istanbul’'un en hizh
deger kazanan bolgesi

Bulundugu bdlge itibariyle de oldukc¢a ka-
zangh bir yatinm firsati olan Elit Grand Palas,
istanbul’'un en hizl gelisen ve deger kazanan
bolgesi Kurtkdy’n merkezinde insa ediliyor.
Kurtkdy’'un gelisiminde dnemli bir rol oynayan



e

‘q-ﬁb“ [ POOPONIRY. POPOVORORWOIIR PP

S5 v - s

Sabiha Gékgen Havaalani, 25 milyona ulasan yolcu ka-
pasitesi ile bolgeyi cazip bir merkez haline dénusturuyor.
Ayrica bélgede ingasina devam edilen ileri Teknoloji En-
dustri Parki (ITEP) ile Kurtkdy'tin teknoloji (issii olmasi
planlaniyor. ITEP projesi kapsaminda olan Avrupa’nin
en buyuk havacilik bakim ve onarim merkezi de bu bol-
gede insa ediliyor. Kurtkdy’e yapilan dev yatirimlardan
ilki olan istanbul Park Formula 1 pisti, yapimina devam
edilen Fuar ve Kongre Merkezi, Tlrkiye’nin en blyuk
AVM’lerinden biri olan Viaport Outlet, Sabanci Univer-
sitesi, Okan Universitesi gibi dnemli egitim kurumlari ve
10 dakika mesafedeki istanbul’'un 3. biiyiik yat limani
olan Pendik MarinTurk, Kurtkdy'd istanbul’'un en énemli
merkezlerinden biri haline getiriyor.

Bdylesine hizli gelisen bir bdlgede yer almanin
avantajiyla degerini ilk ginden itibaren katlanarak ar-
tiracak olan Elit Grand Palas, hem kazangli bir yatirim
yapmak isteyenlere, hem de saray gérkeminde yasarak
ayricalikli hizmetlere sahip olmak isteyenlere alternatif
odeme secenekleriyle, bu gérkeme sahip olma sansi
veriyor.

Mimarisiyle oldugu kadar, sosyal ola-
naklari ve rezidans hizmetleriyle de adeta
bir sarayi andiran Elit Grand Palas’ta;

- Acik - kapall yizme havuzu

- Fitness merkezi 33

- Buz pateni =%
- Bowling, LK "SB
- Bilardo,

- Mini golf,

- Tirmanma duvari,

- Turk hamami,

- Spa,

- Saglik merkezi,

- Lounge,

- Kat bahgeleri,

- Restoran,

- Kafe / Bar

gibi, hayati kolaylastiracak ve zevkli
hale getirecek imkanlar bulunuyor. :



The Most Dmposing
Living and Dnvestment Project
of Cuwrkey:

Elit G rvand Palas

Ghe Past and the Present Shall Ve %)o/zau}@n/oed Hewe
Slit ﬁmﬂd Palas: Wm)ﬁo&m o/ﬁ the past vewiwes %ww%/ag/.

The most imposing investment and living
project of Turkey Elit Grand Palas comes into
being with the Delmar Yapi guarantee at a 5
minutes distance to the Sabiha Gokcen Airport
at Kurtkoy, istanbul, which is the most rapidly
developing region of Turkey.

Designed under inspiration from the impo-
sing works of the traditional Turkish architecture
from the Seljuk times to the present day, Elit
Grand Palas comes to the fore front as a living
project which is privileged in all aspects with its
apartments of palace comfort which vary from
45 to 125 square meters, with its 4500-sgm in-
ner courtyard and with its imposing 208-meter
facade. Elit Grand Palas, which may be used as
both home and office with studio, 1+1 and 2+1
apartment options, is being constructed as a
project respecting the environment and nature
by the latest construction technologies, consi-

dering the LEED criteria.

Elit Asistant: different solutions
for different expectations

Attracting attention for its residence servi-
ces, Elit Grand Palas has the Elit Asistant sys-
tem which shall offer proprietary privileged ser-
vices as well as such services as valet parking,
reception, housekeeping.

Through the Elit Asistant service, apartment
owners shall have an opportunity to receive exl-
cusive residence services varying from house-
keeping to babysitting, from dry-cleaning to per-
sonal security; such personal transport services
as flight-bus ticket bookings; such organisation
services as birthday parties, marriage anniver-
saries, etc. as well as several other special ser-
vices.




Profitable from all aspects:
Individual house rental service

Offering a profitable investment opportu-
nity as well as a privileged life, Elit Grand Pa-
las shall provide the willing apartment owners
with real estate consultancy services through
the Individual House Rental Service as well as
professional services in renting the apartments,
pursuing them upon renting and offering them
for sale.

Kurtkoy: the most rapidly
revaluating region of Istanbul

Being a quite profitable investment opportu-
nity due to the region in which it is located, Elit
Grand Palas is being constructed in downtown
Kurtkoy, which is the most rapidly developing
and revaluating region of istanbul. The Sabiha
Gokcen Airport, which plays an important role in
the development of Kurtkoy, makes the region
an attractive centre with a passenger capacity
of approximately 25 million. Further, Kurtkoy is
planned to be a base of technology through the
Advanced Technology Industrial Park (ITEP),
which is being constructed in the region. The
largest aviation repair and maintenance centre
of Europe, which is included in the ITEP pro-
ject, is also being constructed in this region.
Being the first one of the investments made in
Kurtkoy, the Istanbul Park Formula 1 track, the
Fair and Congress Centre which is still under
construction, Viaport Outlet, which is one of the
largest shopping malls of Turkey, such promi-
nent educational institutions as the Sabanci
University, Okan University and Istanbul’s third

largest marina Pendik MarinTurk, which is only
10 minutes away, all make Kurtkoy one of the
most important centres of Istanbul.

Elit Grand Palas, which shall incrementally
increase its value from the very first day thanks
to the advantage of being located in such a ra-
pidly developing region, provides those who
want to both make a profitable investment and
live in the magnificence of a palace and have
privileged services with the opportunity to have
such magnificence through alternative payment
options.

Reminiscent of a palace not only for its ar-
chitecture but also its social facilities and resi-
dence services, Elit Grand Palas contains such
facilities which shall make life easier and more
pleasant as

- indoor and outdoor swimming pools,
- fitness centre,

- ice-skating,

- bowling,

- billiards,

- mini golf,

- climbing wall,

- Turkish bath,

- spa,

- healthcare centre,
- lounge,

- floor gardens,

- restaurant,

- cafe / bar. ©




{E DUSTU ANKAAA
Jar 1k Sarj Istasyonuna Kavy
A5

36

TOSB

Sanayi ve Ticaret Bakani Nihat Erguin, Ba-
kanlik bahgesine kurulan elektrikli otomobiller
icin sarj istasyonunun acihsini gergeklestirdi.
Bakan Ergln, Renault Fluence marka otomobili
sarj istasyonunda sembolik olarak sarj etme-
sinin ardindan, ayni otomobille bir test strisu
yaptl.

Ergln, elektrikli araci 6nce sarj etti, sonra
test etti...

Sanayi ve Ticaret Bakani Nihat Erglin:

“(KKDF ve OTV artisiyla ilgili) bugin itiba-
riyle alinmig bir vergi artigi karari s6z konusu
degil”

“Aclikcas! otomotivde ithalat¢l pozisyonuna
dismek ve orada kalmak istemiyoruz. Fakat
bunun tek yolu vergi artislariyla ya da kredi faiz
artislariyla ithalatin 6ntine gegmek gibi politika-
lar degildir”

“llk etapta 5 adet otomobil (Renault Fluen-
ce) Bakanligimiza teslim edilecek”

“Su surlsten sonra gergekten sahsima elek-
trikli arag alirm”

“ic pazara otomobil satan ama Tirkiye'de
Uretim yapmayan ilk Ug, doért firma ve markayi
yatirirm yapmalari icin Turkiye'ye davet ettik”

Kaynak: http://www.sanayi.gov.tr/NewsDe-
tails.aspx?newsID=1976&Ing=tr

Sanayi ve Ticaret Bakanligi, elek-
trikli otomobil kullanimi tesvik etmek
ve ileri asamada bu otomobillerin
kullanimini  yayginlastirmak icin ha-
rekete gecti. Elektrikli otomobiller igin
ilk sarj istasyonu Sanayi ve Ticaret
Bakanhdr'nin bahcgesindeki otoparkta
kuruldu.

“Elektrikli Otomobiller igin Sarj is-
tasyonu” kurulum toreni Sanayi ve
Ticaret Bakani Nihat Ergin’n katil-
miyla, Bakanlikta dizenlendi. Burada
Renault Fluence marka arabayi sarj
eden Sanayi ve Ticaret Bakani Nihat
Ergun daha sonra kisa bir stre otomo-
bili stirdli. Bakan Ergiin Bakanliklarina
da 5 tane elektrikli otomobil aldiklarini
ifade etti.

Bakan Ergun, elektrikli otomobiller igin kuru-
lan sarj istasyonunun acilisindan énce bir ko-
nusma yaparak, Turkiye’'nin geng nifus olmasi,
otomobil sahipliginin Avrupa ortalamasinin ¢ok
altinda olmasi ve kredi imkanlarinin rahatlama-
sI sebebiyle i¢ pazardaki satislarin artacagini
ifade etti ve Turkiye'deki otomobil satiglarinin 1
milyon rakamina ulagsacagini belirtti.

Ergln, firmalara otomobil i¢ pazarina
yeni modeller getirmelerini tavsiye ederek,
Tuarkiye'deki pazarda ilk 3 sirada yer alan fir-
malari Turkiye’ye yatirirma ve Uretime davet etti.
Erglin, 1 milyonu asacak i¢ pazarda Tirkiye'de
bir marka olusturmanin, Turkiye'de Uretilen ta-
sarimi diinya pazarlarina sunmanin en dnemli
hedeflerinden biri oldugunu sozlerine ekledi.

Tarkiye’'nin dogalgaz ve petroli bulunma-
digini zenginlik igin kendi insan guctine dayall
politika izlemesi gerektigini dile getiren Ergin,
Bilim, Sanayi ve Teknoloji Bakanhgi ile Turk
girisimcisinin potansiyelini acgiga ¢ikarmak icin
oniindeki engelleri kaldiracaklarini aktardi. <

Kaynak: http://www.iktisadidayanisma.
com/llk-sarj-istasyonu-Ankarada-acildi/Haber/
6e899721-2fb8-43fc-ad1b-9e7bf35e263b.aspx



First electrical charging station in
Turkey and public sector...

Minister of Industry and Commerce Nihat
Ergun inaugurated the charging station for
electric cars which has been erected in the
courtyard of the Ministry. Minister Ergun car-
ried out a test drive with a Renault Fluence
once the car had been symbolically charged
at the station.

Ergun first charged and then tested the
electric car...

Minister of Industry and Commerce Nihat
Ergun:

“(Regarding the increase in RUSF (Re-
source Utilisation Support Fund) and ET
(Excise Tax)) There is no decision about an
increase in taxes which has been made as of
the present day.”

“To be frank, we do not want to be and
remain in the position of an importer in the
automotive industry. But the only way to do
this is not such policies as preventing the im-
ports through the increases in taxes or loan
interest rates.”

“At the initial stage, 5 cars (Renault Flu-
ence) shall be delivered to the Ministry.”

“After this drive, | really buy an electric
car for myself.”

“We have invited the top three or four
companies and brands which sell cars to
the domestic market but do not manufacture
cars in Turkey so that they would make in-
vestments in Turkey.”

Source: http://www.sanayi.gov.tr/News-
Details.aspx?newsID=1976&Ing=tr

First charging station opens

Ministry of Industry and Commerce has
taken action in order to encourage the use
of electric cars and to popularise the use of
such cars in the further stages. The very first
charging station for electric cars has been
erected in the car park in the courtyard of the
Ministry of Industry and Commerce.

The inauguration ceremony of the “Charg-
ing Station for Electric Cars” was organised
with the attendance of the Minister of Indus-
try and Commerce Nihat Ergun at the Min-
istry. Charging a Renault Fluence car here,
the Minister of Industry and Commerce Nihat
Ergun then drove the car for a short while.
Minister Ergun stated that they had bought 5
electric cars for the Ministry.

We will reach one million in car sales

Giving a speech before the inauguration
of the charging station erected for electric
cars, Minister Ergun stated that the sales in
the domestic market would increase due to
the fact that Turkey has a young population,
car possession was far below the average of
Europe and the borrowing facilities were eas-
ier and said that the car sales would reach
one million in Turkey.

Ergun suggested the companies to bring
new models to the Turkish market and invit-
ed the top three companies in the market in
Turkey to invest and manufacture in Turkey.
Ergun added that it was one of their most
important goals to create a brand name in
a market which would exceed one million in
Turkey and to introduce the design created in
Turkey to the world markets.

Stating that Turkey does not have natural
gas and oil and thus must pursue a policy
which relies on its own man power for pros-
perity, Ergun said that they would remove
the barriers before the Turkish entrepreneurs
through the Ministry of Science, Industry and
Technology in order to expose their poten-
tial.

Source: http://www.iktisadidayanisma.
com/llk-sarj-istasyonu-Ankarada-acildi/
Haber/6e899721-2fb8-43fc-ad1b-9e7b-
f35e263b.aspx

ELECTRIC
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YILAN ISIRMALARINDA

ILK YARDIM

Yilan zehiri av etini eritmeye yarayan kuv-
vetli bir sindirim sivisidir. Zehirsiz yilanlarda
bile zehirli olan kuvvetli bir sindirim sivisi var-
dir. Yilan tarafindan isirilan bélge bu zehirli
tukdrikten dolayi siser ve yanma hissedilir.
Amatodr bir kisi tarafindan bir yilanin zehirli
yada zehirsiz oldugunun tespit edilmesi ol-
dukga glictlr. Bu nedenle her yilani zehirli ka-
bul ederek onlardan sakinmamiz en dogrusu
olacaktir.

Yilan sokmalarinin belirtileri nelerdir?

1- Bélgede morluk, iltihaplanma (1-2 hafta
surer)

2- Kusma, karin agrisi, ishal gibi sindirim
bozukluklari

3- Asiri susuzluk,
4- Sok, kanama,
5- Psikolojik bozukluklar,

6- Kalpte ritim bozuklugu, bas agrisi ve so-
lunum dizensizligi

Yilan sokmalari halinde uygulanmasi
gereken ilkyardim yéntemleri nelerdir?

1- Isinlan yeri kipirdatmayin. Bu durum
zehirin viicuda yayilmasina neden olabilir. Ki-
siyi sakinlestirin. Cok fazla hareket ettirmek-
ten sakinin.

2- Isirilan boélgeyi mimkunse kalp seviye-
sinin altinda tutun.

3- Sokulan yeri suyla yikayin.

4- Yaraya yakin boélgede baski yapabile-
cek esyalan (yuzlk, bilezik v.b.) ¢ikarin.

5-Yara bag ve boyunda ise yara gevresine
baski uygulayin. Kol ve bacaklarda ise
dolasimi engellemeyecek sekilde
bandaj uygulayin.(turnike uygu-
lamayin)

6- Soguk uygulama ya-
pin.

7- Yaradaki zehiri eme-
rek ¢cikarmaya caligmayin.

8- Yilani yakalamaya calig-
mayin. Yilanin rengini ve seklini
hatirlamaya c¢alisin, yasamsal bul-
gulari izleyin ve derhal 112’yi arayarak
acil yardim isteyin. 7

FIRST AID IN SNAKE
BITES

Venom is a strong digestive liquid which
serves to melt hunted flesh. Even non-poiso-
nous snakes have a strong poisonous diges-
tive liquid. The area bitten by a snake swells
due to such poisonous saliva and a burning
feeling comes. It is rather difficult for an ama-
teur person to determine whether a snake is
poisonous or not. Therefore, it shall be most
appropriate if we consider each snake to be
poisonous and avoid them.

What are the signs of snake bites?

1- Ablack-and-blue mark and inflammation
in the area (takes a week or two),

2- Such digestive disorders as throwing
up, abdominal pain, diarrhoea,

3- Excessive dehydration,
4- Shock, bleeding,
5- Psychological disorders,

6- Cardiac arrhythmia, headache and irre-
gular respiration.

What are the first aid methods required to
apply in cases of snake bites?

1- Do not allow the bitten area to
move. This may cause the poison to
spread through the body. Calm the
person down. Avoid making him move
too much.

2- If applicable, hold the bitten area below
the level of the heart.

3- Rinse the bitten area with water.

4- Take out any things (rings, bracelets,
etc.) which may apply pressure on the area
near the bite.

5- If the bite is on the head or neck, apply
pressure to the neighbourhood of the bite. If it
is on the arms or legs, apply a bandage not to
prevent blood circulation (do not apply a tour-
niquet).

6- Carry out cold application.

7- Do not try to extract the poison in the
bite by sucking it out.

8- Do not try to catch the snake. Try to re-
member the colour and shape of the snake,
follow the living finds and immediately call 112
and ask medical help. &




What are the signs of heat stroke?
1-

pildiihda vicudun asir miktarda su ve tuz 7-
kaybetmesine bagli olarakikarsimiza cikiyor. 8-
Bu durumdan en ¢ok etkilenenler ise kiguk

yastaki ¢cocuklar ve yaslilar.

3-
Sicakfcarpmasi, sicak havada‘asir terle- 5 TOSB
me sonucunda veya c¢ok|fazla egzersiz ya- 6-

What are the first aid methods required
to apply in case of heat stroke?

Sicak garpmasi belirtileri nelerdir? 1

1- Adale kramplari

2- Gugsuzluk, yorgunluk,
3- Bas donmesi

4- Davranig bozuklugu, sinirlilik 3-
5- Bol terleme (daha sonra azalir)

6- Mide kramplari, kusma, bulanti

7- Biling kaybi, hayal gérme

8- Hizli nabiz

2-

Sicak garpmasi halinde uygulanmasi
gereken ilkyardim yéntemleri nelerdir?

1- Oncelikle hasta serin ve havadar bir
yere alinmalidir.

2- Giysiler gikarilir ve hasta sirt tstl yatiri-
larak, kol ve bacak yikseltilir.

3- Bulanti yok ve bilin¢ agiksa 1It su-1 ¢ay
kasigl karbonat-1 cay kasigi tuz karigimi sivi
ya da soda igirilir. T



40

TSSB

N \‘,'::l'f

| “;;; [TV

POZITIF ENERJI

Gonca Kubat

insan Kaynaklari Sorumlusu

Sabah saat galiyor ve siz yataktan ¢ikmak,
kolunuza kaldirmak bile istemiyorsunuz, O gin
de yapmaniz gereken bir suru is var. Derin bir
nefes alip, enerjinizi toplayip kalkiyorsunuz. Sim-
di kendinizi daha canh hissediyor ve bir seyler
yapma gucinu buluyorsunuz. Bu durumda po-
zitif enerjinizi otaya cikartiyorsunuz. insan kendi
enerjisini kendisi Ureten bir yapiya sahiptir.

Dogu felsefesinin ana konusu olan “pozitif
dislince” ginimizde bati tibbinda da benim-
senmistir. Evrende her sey karsilikh etkilesim
halindedir. Zihindeki disunceler de bedende
etkisini gosterir. imkansiz gibi gériinen isleri ba-
saranlar, hastaliklari yenenler, sansli dedigimiz
insanlar hep pozitif distinceyle ilintilidir. is, spor
ve sanat dinyasinda pozitif diistince ve beyin
gucunun gercgekliginin farkina variimistir.

Mutluluk, basari, saglik, iyi iliskiler, kendine
guven hep icindeki pozitif enerjiyi kullanmakla
ilgili. DUslince 6nce zihnimizde yaratilir, daha
sonra maddi boyutta olusur.

Dusuncelerimizin yaydigi dalgalar, tipki cep
telefonunun aldigi ve yaydigi sinyaller gibidir,
gbérmesek de cevremizde dolasirlar. Dustnce-
lerimiz de sinyallerden olustugundan bir eneriji
boyutu yaratir.

Her seyin bir enerjisi vardir ve bu enerji ken-
disiyle ayni titresime sahip diger enerijileri ken-
dine ¢gekme egilimindedir. Dustince ve duygular
da benzerlerini kendilerine geker. “Distndigim,
korktugum basima geldi” nin aciklamasi, akliniz-
dan gecen kisinin telefon etmesinin nedeni de

budur.

Elestirildiginizde ne dislndrsiniz? Hasta
oldugunuzda, paraniz ¢alindiginda ne hisseder-
siniz? Cogunluk sinirlenir, Gzuldr, kendini gligstz
hisseder. Olumsuz disunuldigunin farkina bile
variimaz.

Sinir Dili Programlama disiplini (NLP) “Yeni-
den Cergeveleme” adi altinda, yeniden anlam
verme, anlamini degistirme konusunu arastiri-
yor. Olaylarin Utzerimize etkilerini belirleyen ne
olduklari degil, onlara ne anlam verdigimizdir.
Yeniden cergceveleme yaptigimizda ya da anla-
mi degistirdigimizde etkiler de degisecektir. En
blylk yetenek olaylara olumlu anlamlar yukle-
yebilmektir.

Kazanglar her zaman olumlu durumlardan ¢i-
kariimaz. Arabanizin lastiginin patlamasi olumlu
bir olay gibi gérilmese de belki de yolun ileri-
sinde meydana gelecek kazadan sizi korumak
icin olmustur. Ya da kabullenme, sabir, ihtimalleri
bir dahaki sefere g6z 6éniinde bulundurmayi 6g-
renme, biri size yardim etmisse yardim gérme
sevinci, sukur gibi pek ¢ok dersler verebilir. Olayi
degistiremezseniz bile olaya bakis ac¢inizi degis-
tirebilirsiniz.

Olumlu dusunen, yasama umutla bakan, ina-
nan ve basarmak isteyen kisiler, enerjilerini po-
zitif yonde kullandigindan basari da daha kolay
gerceklesiyor. Hayata karamsar bakan, olaylarin
kotlye gidecegini duslnen kisilerde bagisik-
lik sistemi de etkilendiginden hastaliklara karsi
daha direngsiz oluyorlar. Oysaki igindeki eneriji-
ye pozitife geviren, olaylardaki olumsuzluklardan
¢ok olumlu yanlarini gérebilen kisinin bagisiklik
sistemi salgilanan hormonlarla kuvvetlenir.

Pozitif enerjiyi Uretebilmek icin bir seyi iste-
menin yaninda, gerekenleri yaparak, istenen so-
nucun gergeklesecegine inanmak gerekiyor.

Hayatta elbette istenmeyen olaylarla da kar-
silasiliyor; deprem, olimler, kazalar, felaketler
... Bu gibi durumlarda zorluklarla karsilasilsa da
bunun etkisini azaltmak kisinin elindedir. Haya-
ta olumlu yaklasip, kendini glglt hisseden kisi,
olay sonrasi olusan stresten daha kolay ¢ikabili-
yor. Tedavilere daha olumlu yanitlar verebiliyor.

Olumsuzluklar ne denli disunUlirse iginde
bulunulan ortamdan kurtulmak o denli zor hale
gelir. Dusunceleri glzel seylere yonlendirerek;
sikayet edilen seylerden olabildigince uzak du-
rulmali. Hayatin deneyimlerini kabul ederek, ya-
samdan keyif almak 6grenilmeli.



Bakis agisi ve
dislnce yapisi-
na gore, yasani-
lan  deneyimler
kisiyi ya yipratir
ya da parlatir.
Olumsuz dusu-
nenler ‘nigin’ diye
sorarlar ve so-
runlari  gordrler.
Pozitif ve olumlu
insanlar ise ‘na-
sil’ sorusunu so-
rarlar, ¢b6zime
odaklanabilirler.s®

PERSONALDEVELOPMENT

Kardesim sen
diistinceden ibaretsin

Geriye kalan et ve
kemiksin

Giil diigiiniirsiin
giilistan olusun
Diken diigtiniirsiin
dikenlik olursun

MEVLANA

POSITIVE ENERGY

Gonca Kubat
Human Resources Supervisor

It is morning and the clock is ringing but you
do not want to go out of the bed or even raise
you hand. And there are lots of things to do that
day. You take a deep breath and get up, gathering
your energy. You now feel more dynamic and find
in you the power to do something. In this case,
you reveal your positive energy. Man has a natu-
re that generates his own energy.

Being the main theme of the oriental philosop-
hy, the “positive thinking” has also been adopted
today by the western medicine. Everything is in
mutual interaction in the universe. And thoughts
in the mind show their effect on the body. Those
who achieve such works which seem to be im-
possible, those who overcome a disease, those
people whom we call fortunate are all associated
with positive thinking. The reality of positive thin-
king and brain power has been recognised by the
business, sports and artistic world.

Happiness, success, good health, good rela-
tionships, self-confidence are all related with the
use of the positive energy in an individual. Thou-

ght is first created in our mind and then forms in
the tangible dimension.

The waves transmitted by our thoughts are
just like the signals a cell phone receives and
transmits. They roam around us even if we can-
not see them. As our thoughts consist of signals,
they create an energy dimension.

Everything has an energy, and such energy
is inclined to attract any other energies that have
the same vibration as it has. Thoughts and fee-
lings also attract their likes. This is the explana-
tion to “What | have thought and been afraid of
has just happened to me” and why a person you
have just thought of calls you.

What do you think when you are criticised?
How do you feel when you are sick or when your
money is stolen? A majority gets nervous, worri-
ed, feels weak. No one realises that they think in
a negative manner.

Neuro-Linguistic Programming (NLP) discip-
line researches the issue of re-interpreting and
changing the meaning under the designation
“Reframing”. What identifies the impacts of inci-
dents on us is not what they are but what me-
aning we assign to them. When we reframe or

)
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change the meaning, the impacts will also change.
The greatest skill is the capability of assigning po-
sitive meaning on incidents.

Gains are not extracted from positive circums-
tances at all times. Even if the bursting of your car’s
tire does not seem to be a positive incident, it may
have happened just to save your from an accident
which shall take place further on the road. Or it may
give you such lessons as acceptance, patience, le-
arning to consider the possibilities next time, the
joy of being helped if someone has helped you,
thanksgiving, etc. Even if you may not change the
incident, you may change your point of view about
it.

As those people who think positively, who have
a hopeful look into life, and who believe and want to
achieve use their energy in a positive manner, suc-
cess comes easily as well. As the immunity system
is also affected in those people who have a pes-
simistic look into life and who think
that the things will go worse, they
are less resistant to diseases. As a
matter of fact, the immunity system
of an individual who turns the energy
in him to a positive one and who can
see positive aspects rather than the
negative ones in the incidents gets
stronger due to the hormones sec-
reted.

In order to generate the positive
energy, it is not enough to want so-
mething but one must do what is ne-
cessary and believe that the desired
outcome will come true.

One may of course encounter un-
desired incidents in life: earthquakes,
deaths, accidents, disasters, etc. In

DEVELOPMENT

such cases, even if hardships are
encountered, it is in the hands of an
individual to mitigate their impacts.
Any person who has a positive app-
roach to life and feels strong may
relieve from the stress which occurs
after the incident. He may react
more positively to treatment.

The more the negativities are
dwelled upon, the harder it is to reli-
eve from the condition in which one
is. One must canalise his thoughts
to fine things and stay away from
any things which are complained of.
One must accept the experiences of
life and learn how to enjoy the life.

Depending on the point of view
and the frame of mind, the expe-
riences obtained either knock someone down or
clear him up. Those who think negatively ask the
question “why” and see the problems. Those who
are positive and affirmative ask the question “how”
and may focus on the solution. %

Brother, you are made up of thought

And the rest is flesh and bone

You think of a rose and become a rose garden
You think of thorns and become a thorn patch
MEWLANA

Take the responsibility for your thoughts.
You may do anything with them.
PLATO
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Yakup DEMIR
Mell [sler Mtielfr

Yakup DEMIR, Esi Banu DEMIR ve gocuklari Bade DEMIR ve Yigit DEMIR

Kendinizi tanitir misiniz ?

29.09.1972 tarihinde Ayancik’da dogdum.
ilk, orta ve lise tahsilimi Sinop’ta yaptim. Gazi
Universitesi Calisma Ekonomisi ve Enduistri
iliskileri bolimi mezunuyum. 2004 yilinda
mesleki yeterlilik sinavlarini kazanarak Ser-
best Muhasebeci Mali Misavir unvanini al-
dim. Denetim, lojistik ve ingaat sektorlerindeki
muhtelif firmalarda surdirdiigim meslek ha-
yatima 4 yildir TOSB’ da devam etmekteyim.
Evli ve bir kiz bir erkek olmak Uzere iki gocuk
babasiyim.

Ne kadardir TOSB’da ¢alisiyorsunuz ?

01 Adustos 2007 tarihinde Mali isler Midiir
Yardimcisi olarak basladigim gorevime yak-
lagik iki yildan beri Mali isler Midiirii olarak
devam etmekteyim.

TOSB hakkinda genel disiinceleriniz
nelerdir?

TOSB kurulug amacina uygun olarak yone-
tilen, hizmet eden, calisan ve gerek otomotiv

sektérine gerekse ulke ekonomisine yapmis
oldugu katkilar ile bolgede 6rnek bir organize
sanayi bdlgesi olmustur.

Bu olusumun i¢inde yeni olmama ragmen
bir nebze de olsa ¢orbada tuzumun olmasi,
Ulke sanayiisinin lokomotifi olan otomotiv sek-
tériine hizmet etmesi gercekten gurur verici.

TOSB ‘un Kalite galismalarini nasil
degerlendiriyorsunuz?

Yapmis oldugu kalite calismalarinin yani
sira almis oldugu kalite édullerinin olmasi ger-
cekten cok glzel.

Ancak hepsinden daha da 6nemlisi vermis
oldugu tim hizmetlerde kaliteyi her zaman 6n
plana ¢ikaran, her zaman kurallar ve yasalara
uyumlu, her Uyesine ayni mesafede olan bir
ydnetim anlayisinin olmasi diger OSB’lerden
TOSB’u ayiran en 6nemli 6zelligi bence.

TOSB’dan beklentileriniz nelerdir ?

TOSB’da bdlge mudir yardimcisi olmayi
kisa vadeli hedeflerim arasinda sayabilirim.
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Ama bence asil énemli olan uzun vadeli hedef-
lerim arasinda kendimi hem mesleki hem de
temsil anlaminda daha da gelistirerek bdlgeye
ve sektdre uzun yillar hizmet etmeyi sayabili-
rim.

TOSB’dan beklentim hedeflerim dogrultu-
sunda calisma olanagi ve imkanlari saglama-
sidir.

Aileniz TOSB hakkinda ne diisiiniiyor?

Esim ve oglum TOSB’ u gok seviyor. Ozel-
likle de oglum her firsatta TOSB’ a gelmeyi,
TOSB’ un yapmis oldugu ailelerin katilimi ile
gergeklestirilen organizasyonlari ¢ok seviyor.

TOSB dergi hakkindaki diistinceleriniz

nedir?

Bu dergi sayesinde tim kullanicilar bdlge-
deki gelismeleri dénemlik bazda takip edebili-
yorlar. Bunun yani sira hem uyeler birbirlerini
yakindan tanima firsati buluyor hem de TOSB
verdigi hizmetleri yazli olarak ifade edebilme
imkani buluyor.

TOSB aktiviteleri hakkinda ne
diistiinilyorsunuz?

Hem firma calisanlarinin kendi aralarinda
hem de bdlge firmalarinin birbirleri ile kaynas-
malarini sagladigi igin ¢ok faydali buluyorum.
Cok daha fazla katilim beklemekle beraber bazi
faaliyetlerin (6zellikle futbol ve basketbol) daha
tatli bir rekabet icinde ge¢cmesini arzu ediyor,
bunun sadece bir spor oldugunun unutulmama-
sini diliyorum.

Hobileriniz, yapmaktan hoslandiginiz
seyler nelerdir?

Firsat bulduk¢a spor yapmayi, Ozellikle
masa tenisi ve futbol oynamayi , yizmeyi ¢ok
seviyorum. Kitap okumak ve puzzle yapmak da
hobilerim arasindadir.

TOSB’da insan iligkilerini nasil
buluyorsunuz?

TOSB'’un en sevdigim taraflarindan bir tane-
si de tim personelin iyi niyetli, giiler yizli ve art
niyetsiz olmasidir. %

Yakup DEMIR
Director of Financial Affairs

| was born in Ayancik on 29.09.1972. | atten-
ded my elementary, secondary and high school
education in Sinop. | graduated from the Labour
Economics and Industrial Relations Department
of the Gazi University. | passed the vocational
proficiency examinations and was awar-
ded the title of Certified Public Accountant
in 2004. | have been continuing my profes-
sional life which | spent various companies
auditing, logistic and construction sectors
in the TOSB for 4 years. | am married and
father of a son and a daughter.

| started my position as the Financial
Affairs Assistant Manager on August 1,
2007 and have been working as the Fi-
nancial Affairs Manager for two years.

TOSB is an organised industrial zone whi-
ch is managed, serves, works in compliance
with the purpose of establishment and which is
exemplary in the region due to the contribution



which it has made to both the automotive in-
dustry and the economy of the country.

It is really proud to have my finger in the
pie, even if just a little bit, and to serve the
automotive industry which is the locomotive
of the national industries although | am quite
new in this organisation.

It is really so nice to have quality efforts
made and to hold fundamental quality awards.
However, the most important of all is that it has
a management concept which always brings
the quality to the forefront in all the services
it provides and which always comply with the
rules and laws and which is at an equal dis-
tance to all its employees. And | think this is
the most significant feature of the TOSB whi-
ch distinguishes it from the other organised
industrial zones.

| can count being the assistant
zone director at TOSB among my
short-term goals. But what is most
important in my opinion is that | will
further improve myself in terms of
both professional and representa-
tive terms and serve the zone for
many more years. And | can count
this among my long-term goals.

My expectation of the TOSB
is to provide me with working op-
portunities in accordance with my
goals.

My wife and son like the TOSB
very much. In particular, my son
likes very much to come to the
TOSB at every opportunity and the organisati-
ons achieved with the attendance of the fami-
lies by the TOSB.

Thanks to this magazine, all the users may
follow up any developments in the zone on
periodical basis. Besides, the members may

find an opportunity to know one another more
closely and the TOSB may find an opportu-
nity to represent the services it provides in
writing.

| find them very useful as they ensure the
employees of the companies to know one
another and the companies in the zone to
socialise with one another. Although | expect
much more attendance, | wish that some acti-
vities (especially soccer and basketball) go in
a gentler competition and that one should re-
member that these activities are just sports.

| like very much to take exercises, espe-
cially play table tennis and soccer, and swim

when | find opportunity. Among my hobbies
are reading books and do puzzle.

One of the aspects of the TOSB which |
like the most is that all the staff members are

good-willed, good-humoured and unsparing. ==
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Aramiza Katilanlar

Participants Aboard

FLERWAERIETS

sil 29.07.2011 tarihi itibariyle Bol-
istani gorevinden ve dergi ekibin-
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. Kendisine simdiye kadar yaptigi
tesekkur ediyor, hayatinda ba-
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Ak

ipants Leavers

2sil has resigned from her duty
al Directorate Assistant and the

as of the date 29.07.2011. We
Tuba Ozyesil er work she has performed until
her success in her life.
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TOSB Maliisler departmanin gorev-
leri arasinda vermis oldugu hizmetlerin
(elektrik, su, dogalgaz, muhendislik,
Uye aidati vs.) faturalandiriimasinin ve
tahsilatinin takibi, 6demeler ile gunluk,
aylik ve yillik muhasebe is ve iglemlerinin ya-
pilmasi sayilabilir. Bunun yani sira TOSB’un
yil icerisinde gerceklestirmeyi hedefledigi faa-
liyetlere iliskin harcamalar
ve bunu karsilayacak gelir
kaynaklarinin  muhasebe
usul ve sartlarina gére mu-
tesebbis heyet ve yonetim
kurulu onayl butge plani
cergevesinde yuritilmesi-
ni saglamak da departman
olarak gorevleri arasinda-
dir.

TOSB mali isler birimi
tim bu is ve islemleri ya-

SIRIIVIL

R E

MALI ISLER BIRIMI

parken TOSB’un mali finansal ve hukuki aci-
dan durumunu gdésteren mali tablolara yan-
siyan kalemlerin dogru, genel kabul gérmus
kurallara ve kamu otoritelerince belirlenen
mevzuata uygun bir sekilde yapmayi, yapilan
harcamalarin yetkili organlarin onayi dahilin-
de yapilmasini kendisine ilke ve prensip hali-
ne getirmistir.

Yeterli bilgi ve deneyi-
me sahip kadrosunda Mali
isler Miidiirii Yakup Demir
4 yildir, finansman perso-
neli olan Feyzullah Keles
arkadasimiz 16 yildir, mu-
hasebe personeli olan Tay-
fun Karako¢ arkadasimiz
4 yildir, Orhan Hatip arka-
dasimiz ise 8 aydir gorev
yapmaktadir. 4

FINANCIAL AFFAIRS DEPARTMENT

Among the duties of the TOSB Financial Af-
fairs Department may be counted the pursuit
of the invoicing and collection of the services
it provides (electricity, water, natural gas, engi-
neering, membership dues, etc.) as well as the
making of payments
and performance of
daily, monthly and
annual  accounting
operations and trans-
actions. Besides, it is
among the duties of
the Department to en-
sure the incurrence of
expenses for the ac-
tivities which TOSB
intends to perform
during the year and
the implementation of
the sources of income
which shall satisfy the
same in accordance
with the accounting
principles and conditions within the scope of
the budget plan as approved by the enterpris-
ing council and the board of directors.

TOSB Financial Affairs Department has

made it its principle to carry out any items as
reflected in the financial statements which
show the condition of the TOSB in fiscal, fi-
nancial and legal terms in a correct manner in
accordance with the generally accepted rules
and with the legis-
lation as imposed
by the public au-
thorities and to in-
cur any expenses
in a manner which
is approved by
the competent au-
thorities while per-

forming all such
operations and
transactions.

In the Depart-
ment’'s staff who

have sufficient
knowledge  and
experience, the

Financial Affairs Manager Yakup Demir has
been working for four years; the Finance Of-
ficial Feyzullah Keles, for 16 years; the Ac-
counting Official Tayfun Karakog, for 4 years
and Orhan Hatip, for 8 months. &

47

TOSB



iy T PP ORGSR

TOSB Masa Tenisi
Takimi

TOSB Organize Sanayi Bolgesi Yonetim
Kurulunun destekleri ile kurulan TOSB Masa
Tenisi Takimi, Kocaeli Kuruluslari Masa Teni-
si Spor Dernegi (KKMTSD) tarafindan dizen-
lenen 2010-2011 masa tenisi turnuvasina ka-
tilarak sezonun en centilmen takimi édualtnd
kazanmistir. Yakup Demir - Tayfun Karakog
- Emre Ozyilmaz - Salih Kuru - Mahmut Bulut -
Adnan Ozyegit - Levent Glirsoy - Mehmet Asya
ve Glrkan Atali'dan olusan TOSB Masa Teni-
si Takimi, basarili bir sezon gegirerek ilk defa
katildigi bu organizasyonda gelecek sezonlar
icin umut vaat etti. Cekismeli maglarin yasandi-

§1 sezona katilan Kocaeli ili kuruluglari ve 6ddil Takim Listesi
alan kuruluglar asagidaki gibi gergeklesmisgtir. Alarko Carrier
Alsim Alarko
Kocaeli Kuruluglari Masa Tenisi Spor Arcelik LG

Dernegi (KKMTSD), Kocaeliilinde 2004 yilinda
birlik olarak faaliyetlerine baglayan, 2011 yilin-

Frencke Baca

da da dernekleserek faaliyetlerini resmi statiide Fritolay
surdiren amator bir spor organizasyonudur. Ford Otosan
Katilan herkesin sicak bir ortamda kaynasma Gebze Belediyesi
ve spor yapma imkani buldugu Masa Tenisi izocam
organizasyonu igindeki Masa Tenisi Ligi her yil
KBS

Kasim ayinda baslayip, en ge¢ Mayis ayinda
bitirilmekte olup, misabakalar hafta ici belirli bir Kordsa Global
gunde aksamlari mesai bitiminden sonra dep- Mersen
lasmanl olarak yapilmaktadir. Sandoz

Aynt il sinirlari iginde fiilen ve tam giin cali- Teknik Bombe

san kisilerden olusan amatoér spor ruhlu oyuncu

ve idarecilerin bulundugu bu organizasyonun TOSB Organize Sanayi Bolgesi

amaci “Kocaeli ili sinirlari igerisinde gesitli kuru- Tubitak
luslarda galisan Kisilerin igleri disinda spor yap-
malarina olanak saglayip kuruluglar arasi daya-

4}8 nismay! gergeklestirmek, sosyal buttinlesmeye
hizmet etmek, masa tenisinin gelismesine ve TR -

TOSB yurt capinda yayginlagsmasina katkida bulun- Odiil Alan Firmalar

mak, ayni amag dogrultusunda c¢alisan kurum Birinci Alsim Alarko
ve kuruluglar arasinda yardimlagmayi organize ikinci izocam
etmek, kurum gal|§aplar|n| sosyal yasantila- Uctinci Arcelik LG
rinda da bir araya getirerek ¢alisanlarin kurum - - — -
formasi altinda miicadele etmelerini saglamak, En centilmen takim TOSB Organize Sanayi Bolgesi
bagliliklarini ve iletisimlerini kuvvetlendirmektir. © | En iyi ¢ikis yapan oyuncu [ Yasin BORA




The TOSB Table Tenis Team founded under

the sponsorship of the Board of Directors of
the TOSB Kocaeli Organised Industrial Zone
participated in the 2010-2011 Table Tennis
Tournament organised by the Table Tennis
Sports Association of Kocaeli Corpora-

prize of the most gentlemanlike team of

the season. The TOSB Table Tennis Team
consisting of Yakup Demir - Tayfun Kara-
kog - Emre Ozyilmaz - Salih Kuru - Mahmut
Bulut - Adnan Ozyegit - Levent Giirsoy -
Mehmet Asya and Gurkan Atali passed a suc-
cessful season and promised hope for the com-
ing seasons. The corporations of the province of
Kocaeli that participated in the closely-contested
season and the awarded corporations are as fol-
lows:

Teams List
Alarko Carrier
Alsim Alarko
Arcelik LG
Frencke Baca

Fritolay

Ford Otosan

Municipality of Gebze

KOCAELI IUIUI.LI l.lll

tions (KKMTSD) and was awarded the MA P-:&u :I;H )

TOSB Table
Tennis Team

The Table Tennis Sports Association of
Kocaeli Corporations (KKMTSD) is an amateur
sports organisation which started its activities as
an union in the province of Kocaeli in 2004 and
which has become an association and maintained
its activities in a formal status in 2011. The Table
Tennis League within the organisation of the Ta-
ble Tennis, where every participating person finds
an opportunity to socialise and play sports in a
warm atmosphere, starts in November and ends

not later than in May every year and the
events take place on home-and-away
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basis after the working hours in the
evenings on a certain weekday.

TOSB

The purpose of this organisa-
tion consisting of amateur-spir-
ited players and executives who
actually work on full-time basis
within the limits of the same province
is to allow for those people working in various
corporations within the limits of the province of
Kocaeli to play sports out of their employment
and achieve inter-corporation solidarity; to serve
the social integrity; to make contributions to
the development of table tennis and its spread
throughout the country; to organise coopera-
tion between the organisations and corporations
working for the same goal; to bring corporate
employees together in their social life and al-
low them to compete in
the colours of the corpo-
ration, thus strengthen-
ing their commitment and
communication.

Izocam Awarded Companies

KBS First Place Alsim Alarko

Kordsa Global Second Place lzocam

Mersen Third Place Arcelik LG

Sandoz Most Gentlemanlike Team TOSB Organised Industrial Zone
Teknik Bombe Best Debutting Player Yasin BORA

TOSB Organised Industrial Zone
Tubitak
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Sicakliklarin  artmasi, hafta

sonu yakin yerlere kagma istegi ve

tatil ihtiyaci sizi tetikliyorsa, dederlendirmeye

alabileceginiz yakin ve giizel yerler var; Sile
ve Agva...

TARIHI VE DOGAL
GOZELLIKLERIYLE; SILE

Kocaeli Yarimadasinin Karadeniz kiyisin-
da yer alan Sile’nin, Dogusunda Kandira, Gi-
neyinde Gebze, Batisinda Beykoz ve Cekme-
kdy, Kuzeyinde ise Karadeniz bulunmaktadir.
Sile istanbul’a 97 km, Gebze’ye 73 km uzak-
hktadir.

Sile’de Tarihi ve Kulttrel Mekanlar

+ Sile Kalesi

» Sile Feneri : Tlrkiye'nin en biyik, din-
yanin da ikinci blylk feneridir, 1860 yilinda
kurulmustur.

« Sile Evleri

+ Sarikavak Kalesi (Hasanli Koyu)
* Heciz Kalesi

*  Yesilvadi

* Hanimsuyu Cesmesi

*  Osmanli Hamami (Yenikdy)

+ Kilise Kalintisi (Yenikdy)

» Vaftiz Yeri (Yenikdy)

+ Kilise Kalintisi (Yenikdy)

* Lahit Mezar (Sortullu Koyi)

+ Papazin Cesmesi (Kabakoz Koéyil)

Sile’de Gezilecek Yerler

+  Kumsal ve Plajlar: Sile merkez olarak
10 km. uzunlukta bir kumsala sahip olmakla
birlikte Karadeniz kiyisinda 60km.lik bir uzun-
luga sahiptir.

»  Degirmencayiri Selalesi: Sile’ye 33 km.
uzakliktaki Degirmengayiri kdyunin giney
batisinda yer alir. Selalenin yiksekligi 8 m.,
genisligi 30m. kadardir. Degirmengayir sela-
lesinin kuzeyinde yaz aylarinda sulari kuru-
yan 15m. ylkseklikte akan Sarlak Selalesi adi

verilen bir selale daha vardir. TUm bu selaleler
yapilan arastirmalara gére geng faylanmalar
sonucu olusmustur.

*  Onbir goller Vadisi: Hacili Kéyu ya-
kinlarindadir. Kéydeki su degirmeninden
doguya dogru Goksu kolu olan Degir-
mendere Vadisi, 500m. takip edi-
lirse birinci gole ulagilir. Vadinin
devaminda buydklu kacuklu
g6l egim kirnigi/selale onbir
defa tekrar edilir.

*  Kumbaba Tepesi:
ilcenin en &énemli turistik
ve dogal fizyoterapi dokto-
ru denen Kumbaba Tepesi,
60 rakimli kirmizi - turuncu
renkli, demir/bakir alasimli ve
radyonktriteli kumlari olan bir te-
pedir. Kumbaba Tepesi zirvesinde
Kumbaba’nin mezari vardir. Yapilan
arastirmalarda Bizanslilar tarafindan Glnes
Hamami olarak kullanildigi ortaya c¢ikmistir.
Burasini, ismi meghul olan Tirk (Kumbaba)
bir kimyager gibi etlt etmis ve Sile Kumlugu-
nun natir ile tedavi igin uygun bulmustur ve
birgok hastaligin tedavisinde kullanilimigtir.

+ Aglayan Kaya: Aglayan Kayalar, Sile
Feneri’nin 600 m. gerisinde, taslar arasindan
cikan bir su kaynagidir. Akig bicimi aglayan bir
insanin gbézyaslarina benzetildigi icin bu adi
almistir.

YESIL VE MAVI BIR ROYA: AGVA

istanbul ve Kocaeli'nin yakinlarinda, Sile
ilgesine bagli doganin butin hlnerlerini ser-
giledigi bir yerylzli cenneti... Agva, yemyesil
bir ormana yaslanmig, masmavi bir denize
yuzunl dénmus, iki nehir arasinda kalmis bir
doga harikasi.... Bir kenarinda Goksu 6bur
tarafinda Yesilcay dereleri, yesilin ve denizin
ayni anda yer aldidi cennet bir kdse.

Agva, dort mevsim boyunca sehrin karma-
sasindan kagmak isteyenleri kendine gekiyor.
Kisa bir yolculuk sonunda Agva ‘da bambagka
bir dinyaya kucak agmak ve riya gibi bir tatil
yasamak mumkin. Otel agisindan da zengin



bir belde olan Agva’da otel ve moteller kendine
6zgl mimarilere sahip. Goksu Nehri’'nin yani
sira, merkezde ve sahil kenarinda da tesisler
bulunmaktadir.

AKTIVITELER

Tertemiz dogasi, masmavi denizi ve essiz
glzellikteki nehri ile Agva sizlere aktivite ola-
rak ¢cok sey sunuyor:

Balik Tutma

Agva, iki nehrin arasinda kalmasindan

dolayi adeta bir balik cenneti. isterse-

niz nehirde, isterseniz denizde ba-

ik avlayarak gindnuzu hos bir

sekilde degerlendirebilirsiniz.

- Agva'ya gelirken yaniniza
olta alabilirsiniz.

Yizme

Yaz sicaklari bastir-
diginda istanbul’ un en
temiz denizlerinde birine
sahip olan Agva’da goénlu-

ndzce yuzebilirsiniz. Diler-
seniz masmavi Karadeniz'in
dalgal sularinda kulag atabilir
ya da Goksu nehrinin temiz su-
larinda size eglik eden kaplumbaga,
balik ve érdeklerle yarigabilirsiniz.

Yartyls

Agva’nin dogal parkurlari, Basta Kilimli ve
Kadirga Koylari, ¢evredeki korular, selaleler,
magaralar ve kesfedilmeyi bekleyen diger
doga harikalari ile yuriyls yapmak isteyenler
icin de birgok alternatif sunuyor.

Bisiklet

Agva’nin essiz dogasinda bisikletinizle ge-
ziler yapabilir ve kimsenin kesfetmedigi yerleri
kesfedebilirsiniz.

Nehir Aktiviteleri

Goksu nehrinde kiralayabileceginiz bir tek-
ne ile gezinti yapabilir ya da kano ve deniz
bisikleti ile nehrin keyfini ¢ikarabilirsi-
niz.

Avcilik

Kurt, ¢akal, yaban domuzu,
tilki, bircok kus tlrt barindiran
Agva avcilik yéniinden de ol-
dukga zengin...

Doga Fotografcilig

Agva’ ya geldiginizde yani-
nizda fotograf makineniz yoksa
¢ok uzulebilirsiniz. Agva egssiz do-

gasi ile fotografcilik ile amatdr yada profesyo-
nel olarak ilgilenen herkese inanilmaz kareler
sunuyor.

Dinlenme

Agva’ da yapilabilecek en keyifli islerden
biri hamaklara, minderlere yada c¢imenlere
uzanip doganin sesini dinleyerek masmavi
gOkyulzinu seyretmek.

ULASIM

Ozel Aracla : Eger dzel araciniz varsa asa-
gida sizlere 6nerebilecedimiz birkag glizerga-
hi bulabilirsiniz:

1.Glzergah

Umraniye-Sile yolunu takip edin. Sile’den
sonra, Agva’ ya giden sahil yolunu kullanarak,
Kabakoz, imrenli, Akcakese ve Kurfalli giizer-
gahini izleyin. Toplam bir buguk saatte Agva’
ya ulagabilirsiniz.

2.Glzergah

Umraniye-Sile yolunu takip edin. Sile'ye
gelmeden 6nce Pot Deresini gegtikten hemen
sonra saga doénen yola sapin. Ovacik, imren-
dere glizergahini takip ederek, Teke glizerga-
hini izleyebilirsiniz.

3.Glzergah

Umraniye-Sile yolunu takip edin, Sile’den
sonra, Agva’ya giden dag yolunu kullanarak,
Teke glizergahini izleyebilirsiniz.

Aslinda her gidisinizde farkh bir guzergah
izleyebilir ve Sile-Agva arasi gorebileceginiz
farkli gtizelliklerin tadina varabilirsiniz.

Otobusle

Ozel araciniz yoksa otobiis ile de ulasim
imkani var. istanbul Harem’'den 45dakika ve
1 saat araliklar ile Sile-Agva otobisleri kalki-
yor, ayni yolu kullanarak, énce Sile’ye, sonra
Agva’ya gitmek mimkun.

ol
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If the increasing temperatures, the desire
to escape to nearby places at the weekend
and the need for a vacation induce you, there
are close and nice places which you may
evaluate: Sile and Agva...

SILE... WITH ITS HISTORICAL AND
NATURAL BEAUTIES

Located on the Black Sea coast of the Ko-
caeli Peninsula, Sile is surrounded by Kandira
in the east, Gebze in the south, Beykoz and
Cekmekoy in the west and the Black Sea in
the north. Sile is 97 km from istanbul and 73
km from Gebze.

Historical and Cultural Sites at Sile

+ Sile Fortress

» Sile Lighthouse: It is the largest light-
house of Turkey and the second largest of the
world. It was constructed in 1860.

» Sile Houses

+ Sarikavak Fortress (Hasanli Village)
* Heciz Fortress

* Yesilvadi (Gren Valley)

* Hanimsuyu Fountain

+ Otoman Bath (Yenikdy)

*  Church Ruins (Yenikdy)

+ Baptistery (Yenikdy)

»  Church Ruins (Yenikdy)

+ Sarcophagus (Sortullu Village)

» Bishop’s Fountain (Kabakoz Village)

Places to Visit at Sile

» Strands and Beaches: Although down-
town Sile has a 10-km long beach, the town-
ship is 60 km long on the Black Sea coast.

* Degirmencayiri Waterfall: 1t is located
in the southwest of the Degirmencayiri Vil-
lage, which is located 33 km to Sile. The wa-
terfall has a height of 8 meters and a width
of approximately 30 meters. There is another
waterfall called Sarlak waterfall, which falls
from a height of 15 meters but dries up in the
summer months to the North of the Degirmen-
cayiri Waterfall. Research puts that these wa-

terfalls have been formed as a result of young
faultings.

*  Onbir Goller Vadisi (Eleven Lakes Val-
ley): It is located near Hacilli Village. If one
follows the Degirmendere Valley, which is a
tributary of Goksu, some 500 meters to the
east, one can reach the first lake. These large
and small lakes created by slope faults/water-
falls are repeated eleven times.

«  Kumbaba Hill: Called the most impor-
tant touristic and natural physiotherapist of
the township, the Kumbaba Hill is a 60m-
high red-orange coloured hill which contains
iron/copper alloys and radyonktrite sands.
Kumbaba has his tomb at the summit of the
Kumbaba Hill. Research has revealed that it
was used as a Sun Bath by the Byzantines.
An unknown Turk (Kumbaba=Father Sand)
studied the hill just like a chemist and found
the Sile Sands suitable for treatment by na-
ture. And the place was used to treat several
diseases.

*  Mourning Rock: The Mourning Rocks
is a water spring coming out of stones 600
meters behind the Sile Lighthouse. It is called
by this name as the way it flows looks like the
tears of a mourning man.

A GREEN AND BLUE DREAM: AGVA

An earthly paradise in the township of Sile
near istanbul and Kocaeli, where the nature
displays all her skills... Agva, a wonder of
nature between two rivers, which rests on a
verdant forest and faces a deep blue sea...
A corner of paradise where the green and the
sea may be found simultaneously, with the
Goksu River on one side and Yesilcay Streem
on the other.

Agva attracts those who want to escape
from the jumble of the city in all four seasons.
It is possible embrace a far different world
and to enjoy a dream-like holiday at the end
of a short trip. A resort rich in hotels, the ho-
tels and motels at Agva have a unique archi-
tecture. There are facilities along the Goksu
River as well as downtown Agva and on the
coast.



ACTIVITIES

Agva offers you a great many activities
with its clean nature, deep blue sea and river
of unique beauty:

Fishing

Agva is a paradise of fish as it remains be-
tween two rivers. You may enjoy your day by
fishing either in the river or in the sea. You may
bring a fishing rod with you when you come to
Agva.

Swimming

When the summer heat is upon you, you
may swim at Agva, which has one of the clear-
est seas of Istanbul, to your heart’s content. If
you wish, you may take strokes in the choppy
waters of the Black Sea or compete with tur-
tles, fish and ducks that accompany you in the
clear waters of the Goksu River.

Trekking

The natural trails of Agva, especially Kilimli
and Kadirga coves, offer several alternatives
to those who want to trek with the woods,
waterfalls, coves and other natural wonders
awaiting discovery in the vicinity.

Cycling

You may ride your bicycle and discover
places which no one has discovered before in
the unique nature of Agva.

River Activities

You may take a cruise with a boat you rent
on the Goksu River or enjoy the river on a kay-
ak and pedalo.

Hunting

Accommodating wolves, jackals, boars,
foxes and a great many bird species, Agva is
quite rich in terms of hunting as well.

Nature Photography

You may get very sorry if you do not have
your camera with you when you come to Agva.

Agva offers unbelievable frames to all who
gets an amateur or a professional interest in
photography thanks to its unique nature.

Recreation

One of the most pleasing things to be done
at Agva is to watch the azure sky by lying on a
hammock, cushions or green grass and listen
to the sound of the nature.

TRANSPORT

By Private Car : If you have a private car,
please find below several routes which we
may suggest to you:

Route 1

Follow the Umraniye-Sile highway. Once
you have passed Sile, follow the Kabakoz,
Imrenli, Akcakese and Kurfalli route, using the
coastal road to Agva. It will take one hour and
a half to reach Agva.

Route 2

Follow the Umraniye-Sile highway. Once
you have crossed the Pot Stream before
you reach Sile, take the road forking off left.
You may take the Teke route by following the
Ovacik-Imrendere route.

3.Glizergah

Follow the Umraniye-Sile highway. Once
you have passed Sile, you may follow the Teke
route by using the mountain road to Agva.

As a matter of fact, you may follow a differ-
ent route every time you go and enjoy different
beauties which you may see between Sile and
Agva.

By Bus

If you do not have a private car, it is also
possible to take a bus. Buses depart from the
terminal at Harem, Istanbul to Sile and Agva
at 45-minute and one-hour intervals. It is pos-
sible to go to Sile first and then to Agva, using
the same route.
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TOSB’un toplanti

salonlari hizmet veriyor

OSB'un ¢ok amagli seminer, konferans sa-
lonu, egitim salonu ve fuaye, lyelere ve ihti-
yag halinde diger sanayicilere yonetim binasinda
hizmet vermeye devam ediyor.

Cok Amach Toplanti ve Hizmetleri
Seminer Salonunda;

80 Kisilik Oturma Grubu, Kirsu, Ses Di-
zeni, Projeksiyon, Projeksiyon Perdesi, Sinir-
siz internet Hizmeti, Note Book, Elektronik
Yazi Tahtasi, Manuel Yazi Tahtasi ve Printer
ozelligi, Flipchart

Konferans Salonu Hizmetlerimiz;

200 kisilik oturma grubu, Kirstu ve delege
dlzeni, Ses duzeni, 2 adet projeksiyon, (2 adet
52” plazma ekran), 2 adet projeksiyon perdesi
(2 adet farkli gérintt ayni anda kullanma imka-
ni), Sinirsiz kablosuz internet hizmeti, Kablosuz
yaka ve el tipi mikrofon hizmeti, (2 adet yaka, 2
adet el tipi), Notebook bilgisayar hizmeti, GSM
cep telefonlar sinyal kesici sistemi, (Toplanti
esnasinda rahatsiz edilmeme), Goérlnti ve ses
kaydi, Film, DVD, VCD sesli sunma ve muzik
yayini, Toplanti sonuna kadar teknik kumanda,
odasinda surekli teknik teknisyen destegi, Ku-
laklik ve mini el telsizleri ile teknik kumanda, oda-
sindaki teknisyenle anlik haberlesebime, istege
bagl sahne aydinlatma, karartma ve isik diize-
ni, Otomatik kumanda sistemi ile salon isik ay-
dinlatma segenekleri (Tam aydinlik, orta ve los)
olan donanimlarimiz ile hizmet veriyoruz. 3

Rezervasyon ve bilgi almak igin
0262 679 10 00°'dan Eylem YILMAZ ile
irtibata gecebilirsiniz.

continues to service

N

-_""‘_"‘é

he multipurpose symposium, auditorium

training hall and foyer located in the man-
agement building of the TOSB continues to
service to the members and other industrial-
ists who are in need.

n our Multipurpose Meeting and Services

Seminar Hall; there are seating group with
the capacity of 80 persons, Platform Sound
Scheme, Projection, Projection Screen, Un-
limited Internet Service, Note Book, Electronic
Whiteboard, Manuel Whiteboard and Printer
facilities, flipchart.

Our Conference Hall Services; seating
group with the capacity of 200 persons,
Platform and Delegate System, Sound System,
2 projections, (2 pieces 52” plasma screen), 2
Projection Screens (2 different images could
be used simultaneously), Unlimited Wireless
Internet Service, Wireless lapel and hand mi-
crophone services (2 lapels, 2 hand micro-
phones) , Notebook Computer Services, GSM
mobile phones jammer device system, (not to
be disturbed during the meeting) , Image and
Voice Recording, Film, DVD, VCD sound pre-
sentation and music airplay, technician sup-
port in technical control room until the end of
the meeting. We provide services through the
earphone and mini walkie-talkies that enable
us to communicate with the technician simul-
taneously, stage lighting and blanking upon
the desire, light system, lighting system by the
automatic controller (full light, medium and
shady). &

For reservation and further information, please
feel free to contact Eylem YILMAZ by phone,
0262 679 10 00

The meeting hall of TOSB
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CREZONE

Istanbul'un en hizli gelisen ve deger kazanan keyifli sosyal alanlarryla kazanclt bir yatirim
bolgesi Kurtkoy'de, Sabiha Gokgen Havaalani'na ve ideal bir yasam firsatt sunuyor. Tiirkiye'nin
5 dakika mesafede hayata gecen Elit Grand Palas, en gorkemli konut projesinde siz de yerinizi
gorkemli mimarisi, saray konforundaki daireleri, alin. Ister yatirimin, ister yasamin krali olun!

-Acik-kapali yiizme havuzu -Fitness merkezi -Buz pateni -Bowling -Bilardo -Mini golf - Tirmanma duvart - Tiirk hamamu -Spa -Saglik merkezi - Lounge -Kat bahgeleri -Restoran -Kafe/Bar

Satis Ofisi: Sabiha Gok¢en Havaalani Bélgesi, )
Osmanli Bulvari, No: 13 Kurtkdy-Pendik / istanbul Tel: (0216) 482 70 70 (pbx) www.elitgrandpalas.com
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